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*WISCONSTH AGRICULTURE DEPEXDS ON ‘THE 12,000 MIGRANTS WHO COME HFRE
EACH YEAR TO TEND, HARVEST AND PROCESS CERTAIN FARM AND CRCHARD CROPS,
ASI WE DG NOT HAVE ENQUGH PECPLE AVAILABLE IN THE STATE WHEN WE NEED
THEM. THEREFORE, WE BELIEVE IT IS UP'TO THOSE WHO EMPLOY THE !-IIGRA:HT
'WORKERS, AND THE COMMUNITIES WHERE THEY WORK, TO COOPERATE IN PROVIDING
BETTER HOUSING, HEALTH CONDITIONS, RECREATIONAL FACTLITIES AND PART-
1IME EDUGATI&ML OPPORTUNITIES FOR THE MIGRANTS AND THEIR me.
WE BELIEVE THAT WISCONSIN LEADS THE QDUNTR';: IN I7S ENLIGHTENED HANDLING
OF THE MIGRANT WORKERS, AND THE CANNING INDUSTRY VOLUNTARTIY NOW SEEKS
TO LEAD THE WAY IN BRINGING AROUT THE CREATER IMPROVEMENT THAT STILL
LIS AHEAD."

Ray D. Erier, President

Wisconsin Carmers Association,

announeing the Migrant Kelations
Committes, March, 1953



Deaar Cannersa?

This 15 a letter of appreciation not te one of you, but to all of you. For
ecertainly this first survey made by your naw Migrant Relations Committee indi-
cai:s that as a group youw are marching straight aheag in meceting migrant pro-~
blems, This is an impressive record, snd one which brings eredit not alone to
your industry but also to the State of Wiseonsin, Citigens of good will every-
whers owe you their gratitude. :

The conditlons surrounding the use of migrant labor in the United Statea as a
whole have been notoriously bad. Press, radie, articles and movies have exposed
sorry stories of sub-standard housing, health, and educational apportunity for
migrants, placed against a bhackground of empleyer apathy, agency confusien, and
community hostilityr. Effurts for improvement from the federal level have too
often bean =tymied.

in recent years Wisconsin has managed to pull its.if out of this morass of
national defeatism into a poaition of positive leadership. State apencies havs
pooled their information and co-orditiated thelr efforts. Agricultursl experts
have polnted to a desirable commection between agriculiural needs and migrant
needsa, Church and civle groups and community leaders have held conferences and
workshops and have dewveloped local projects in town, school, and playground to
facilitate tha satisfsctory adjustment of the migrants. A wide range of organi-
zations have sent representatives to work on a cltlzens! State Migrant Comanittee
of the Wisconsin Welfare Council. In the vanguard of this movemen: has been the
enlightened endeavore of the canmers to solve long-standing and complicated
migrant problems with patience, intelligence, and common sense. This was typi-
fied during the 1951 legislative session in the support given to & law for better
housing. And now the formation of your specisl mipgrant committes in 1953 marka
a v _ther mileatone.

During the four years of Its activities as a state-supported publin apgency the
Governor's Coumission on Human Rlghts has had no more encouraging experience

than that of mutual coopsration with the Wlsconsin Canners Association. Desiring
to promote better opportunities for any disadvantaged group of pecple 1o the
state, while nol expecting the millenium in the difficult field of hwean rights,
the Commiasion has been greatly impressed by the gemuine concern of a key group
of employers with the human sids of the migrant problem. The Jovernor's Com-
misslon and the Canners! Associatlon have found common ground in a recogniticn
that reasonably satisfied and heslthy workers are the best workera and that
humanity is the best policy.

And so our Gomuission aglutes you for what you have done and offeras you a toast
for what you will yet doe. Perhaps we admire you most for the sentiment ex=-
pressed by your President, Ray XKrier: %The canning industry voluntarily now
secks to lead the way in bringing about the greater lmprovement that st:i11 lies
ahead.t ¥or canners sre more than employera. They are pecples And th: best
thing about people is thelr surprising abillity for imaginative leadership and
for setting in motion the skills that ahape the morld,

Rebecca Barton
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TNTRODUCTION

Early thie year the Migran% Relations Commitise was formed to conduct
an orgahized program of study and improvement of working eonditiens for migrant
workers in the Wisconsin eanning industry.

Hailed as the firsﬁ of its kind in the country, this new Uommiitee'ia
arsisted by Mra, Rebeces Barten, Di;antor of the Governor's Commlszaion on
Human Righta, serving in an advisory capacity.

The Ccamittee agreed upon thess following cbjectives:

1, Integrate work of the canning industry with the statefs
program for migrant workera,

2. Stimulate community and employer assistance in educatisnal
and regreational petivities for migrant workera,

3. Serve as a clearing agency %o exchanpe information on
good employer practices.

L, Promota utilizing of existing and potential community
Fesgurcet,

L. Engourage a better health program,

It was decided that a survey pbhould be made to learn what services and
facilities for migrant workers in Wisconsin cannerles are presently available.
Purpose of this study was to report on what is already teing done, and in
thereby promote better practices among sll canning companiea in the state.

We hope this report will be helpful to cur meabers, and interesting

te our friends outside the lndustry.



SUMMARY OF REPORT

The men and women who come into Wisconsin as Maigrant workers" every
vear are needed by the canning industry, and are entitied tu good housing,
healthful conditions, recreaticnal and spirituwal facilities, and even part—time
educational opportunities where possible,

This survey showa that the majority of canners in thia state recognise
their responsibilltles to these migrant workers, and are dolng their best to
provide properly fer these emdloyess at their work camps. Othera are improving
their facilities, and want to know what more cen be done to make living condi-
tions better for tbheir workers.

The canners beliews that more ccoperation by the local communities will
telp them in meeting the problema that arise from this yearly influx of migrant
workers, many from cutaide the United States.

We believe, too, that pstient understanding, and a willingnesas to
ted-catef some uf these workers to appreciate and teke cara of modern equipment
which they may not hawve in the places they come from, will do much to remove
complaints of misuss and abuse made in the past.

More than half of the 15 canning factories in the state employ migrant
worksrs == in farmming operations, and.same in the canneries, Of the seventy-
eight plants using these workers, seventy-one responded to the survey question-—
nair, == represzenting be. ter than ninety per cent of these canners.

The seveniy-one factories reporting showed Britlsh West Indians at forty-
8ix, Texas=Mexlcans at twenty-aeven, Southern Whites at sixteen, Mexican
Nationale at four, Fuerto Ricans at four, and Southern Negroes st two. Thesa
include mingle men and fanilies, While some companies empley workeras from cne

section, many use them from two or more areas,

n-..l_p-i-



RECREATION FACILITIES AT CAMPs Ball fields were available at thirty-

eight camps and resreation roomz at twenty-nine. Of the thirty-three campa
housing family groups, fourteen included a children!s playground and nira of
tliese hed playground eguipment, Thirteen camps had equipment for showing movies
and three of the camps provides televicsion, Other fagilitles in camp recreation
roome included radio, phonograph, piane, reading material, and games.

GOMMITNITY ACENCIES HELPING PROVIDE RECREATION: Local churches helped

provide some recreation for migrant workers =t thirty-three camps. Local volun—
teer groups helped in fourteen camps. Locel governmental units in several areas
made recreation facilitles available, such as ball park (2), swimming pool (2},
and playground equipment {1). In one case, the local high school physical
education instructor was made availabl; to suparvise games.

KIND OF RECREATION PREFELAED: Cannera indicated on the questionnaire

thet the type of recreaticn the migrants prefer most generslly wes movies at
local theatera. Among sports, cricket wag first choice among the British West
Inlians, and bazeball among other groups. Various card games were popular, and
among the British West Indian workers dominoea end checkers alse ranked high.
Several canners reported that the preferred recreation was playing musical in-
struments and group musical presentationa. Comments by a number of canners em—
phasized the migranta'! interest in attending community affaire such as county
fairs, band concerts, church functions, dances, stock car races, circuses and
carmivals, OSeveral carmers furnish buses to take their migrant workers to these

events.
OPPORTUNITIES FOR ATTENDING RELIGIOUS SERVICES: Sixty-seven of the

geventy—ome canners repoerting stated that their migrant workers had bz-n invited
to attend local churches, Servicea were held at twenty camps, and local clergy-
men had visited twenty-one other camps. Twenty-three canners reported that they
furnjshed transporiation to and from a distant ehurch, at least when the nearby

church wsaa not that of the migrant worker's choice.
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HEALTR SERVICES: Forty-one canners reported they had arrangements with

loczl doctors to guarantee payment for services needed by migrant workers or
thrir families, This covered non-occupational injury or dlasease uﬁl:.f, becausr—z
1l migrante employed by camners are covered by Worlkmen's Compensation. British
West Indian workers were all covered by group health insurance financed by de-
duction from thelr wages, At ten camps a company nurse was previded. Free
chest X-rgys were offered migrant workers at twenty-elght camps.

COMVMONITY PREPARATION: Canners indicated that more showld be done to

prepare the community for thelannual influx of mizrant workers. Many pointed
cut that migranta were expected and welcomed, particularly by local merchants.
Seventeen gcanters furnished a pre-season news release to the loeal paper as to
the number and type of migrant workers that would be coming intc the community.
Sixteen canners also arranged pre-season conferences with local officials, or
volunteer groups, or churches, to mske some community preparation for the
arrival of the migrants; |

CRIENTATICN OF MIGRANT WORKEHS: Fifty-fiwe canners held srientation

meatings for their migrant workers and thirtsen furmished leaflets or cther
written instructions to them,

OTHER SFRVICES AND FACILITIES: Ome canner arranged to have a local bank

gsend a cashier to the camp the night the workers were pald to cash checks and
make 1t easy for workers to send bank drafts home. Mamy canners furnished
transportation to town, to glve thelr miprant workers opportunities for shopping
and going to movies, Jeveral canners having large canps each assign a trained
men to take care of the migrant workers! personal needs, such as buying money
erders, tsking care of mail, and shopping for small persunal_itams. One carner
using Texss-Mexicans, furnished a bus te tranaport children to and from s day

gchool.
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TOTALS ON SBEVENTY-ONE COMPANIES
RESPONDING TO SURVEY QUESTIONNATRE

1. WHAT KINDS OF MIGRANT WORKERS DID YOU EMPLOY IN 19537

Texas-Mexicans: Single males = 27 - Familles - 27
Souther, White: Single males - 16 Families - L
Southern Negro: Single males = 3 Families = 2
British West Indians - L6 Mexican Nationa.s - 4
Puerte Rican {single males) - L High Schocl Students - 3
Floaters (single malea) - 3 Local igrant Wbrkéra -2

Migrant Whites (single malss) - X
2. WHAT RECREATION FACILITIES WERE AVAILARLE AT YoUR caMP(S)%

Recrestion room - 29. Table games = 2 Church #chool = 1
Ball field — 38 Local ball games — 1 Radic = 8
Telavision = 3 Danoing - 1 City parks - 3
Yoviea - 13 Piang - 1 Canning Co. yard - 1
Children's playground -~ 1  Swimning - 2 City recreation
Playground equipment — ¢ Singing -« 1 facllities - 4
Reading material - 3 Dominoes = 1 Hone - 1

Amual Horse Show — 1

3. WHAT KIND OF RECREATICN DID YOUR MICRANT WORHERS PREFERT

Checkers = L Table tennis =1  Radie = 3 Group musical
. presentations - 1
Masie - Lt Cricket - 18 Taverpna = L
Drganized playground
Boxing = 1 Dances = 2 Soccer — 2 pctivitios = 2
e =1 Swinuing = 3 Lozal theater — 2 Children's play-
Volley Ball = 1 Baseball - 13 Stock car races - 1  Bound equip. -1
- _ Trips to state &
Rugby — 1 Reading - B Church functions - 1 city Taivs in com-
Dominges -~ 11 Garda - 12 Cutdoor games - 2 pany buu.s = 2
Church - 2 Moviea — 25 Fairs - 1 Social gatherings
" gponsored BOoMm—
Televislon = 2 (ames - 3 Cirpus = 1 ponsered by

pany & workers = 1
Carnivals = 1  Band Concerts - 1 )



L4, WHAT AOENCIES IN YOUR COMMUNITY HELFED PROVIDE RECREATION FOR YOUR MICRANT

&,

Ts

WORKERS 7

Churches — 33 Ball park - 2 Bluejay Baseball Clab - 1
Service ¢lubz - 1 Swimming pool - 2 Recreation by H.S5. Phys.
¥Yolunteer groups = i Playground equip. ~ 1 Eds Instructor - 1

Government agenciea - 3 Free community movies - 1 None - 10

WHAT OPPORTUNMITIES WERE AVAILABLE FOR ATTENDING RELIGIOUS SERVICES?

Lecal clergymen invited to meetings al camp - 21

Services held gt camp - 20

Korkera invited to attend local churches - 67

Tranapcrtation to eburch provided - 16 On occesion = 1
Yea, when local church not of their choice - ?

WHAT HEALTH SERVICES WERE PROVIDED FOR NON-OQCCUFPATIONAL INJURY OR DISEASE?

Arranpgements with loeal Dr.(2) to guarantea payment for nesded servires — 1
Group health insurance (such as BWI) - 32 Company nurse{s) available - 10

Free chest X-rays ~ 28 Workmen!s Comp. for injuries on job - 7
Medical servicea pds for by Cos — 1 Transportation to lecal Dra, = 1
Dr. bllis dedueted frem checks - 3 Transp. available 2l hrs, a day = 2

rirst ald atation = no cost for minor ailments = 1 City hosp. available -~ 1

WHAT DO YOU DO TO PHEPARE ¥YOUR LOCAL COMMUNITY FOR ANNUAL INFLUX OF MICGRANT
WCORKERS T

Issue pre—-geascn news relsase — 17 Contact churehes - 1

Arranpe pre=season conference with officials & interested persons in
community = 15

Bulletin %o P.0, box holders = 1 HNone needed, are welcome - 9
Expoct workers - ¥ Out in country by themselves — 1

Lecal goasip - 1 Make cradit setup with merchants - 2
Personal contacl in vileclnity where housead - 2

WHAT DG YOU DO TO ORTENT WORKERS ON ARRIVAL?

Orientation meeting = & Furnlish leaflet or other written instruci .cns - 13
Held meotings and explain rules and repulations — 2 Nothing - 2
Old~timers orient new workers — 2 General get—together = 1

ol



SOME COMMENTS FROM CANNERS

e have a lpcal bank send cashler to camp tu cash cliecks the night
men are paid., This keeps workera out of taverms and makes it egs for them to
send bank drafts home. Soft drinks and cigarettes available at all hours at

cost. Company reprasentative expedites inecoming snd outgolng mail.n

e have had wonderful experience with our migrant workers. We treat
them the same way we treat ocur othsr help and thﬁ& responds They go to all
public places and we try to see that they go to the right places where we know
they will be freated ripght. We have no problems as our workers have baen

axcellent.n

T¥e hsve placed ourselves ih a poslition of recognizing any requests of
the workers to better their welfare, trying to de within resson things that

will cause them to be better satisfied.n

"We irantrort them to County Fal» and any other large public gatherings.n

nour canp has been certified by the State Board of Health and the workers

are o>t as proud of thiz camp as we are,V

nTake group to stock oar races, and to town for shopping. Local families

invited proups of our men for Sundsy meals.!




SURVEY OF FACILITIES & SERVICES FURNISHED MIGRANTS EMPLOTIED
Bf WISCONSIN CANNERS

The association's Migrant Relations Commitiee belliaves the information Tequested
c.. this gquestionnaire will be helpful to show what Wisconsin canners are zlready
doing regarding the migrant worker problem and to suggest prastices which other

enployers may wish to follew., Your co=gperation inh returning this questiomnairs
pranptly will be appreclated. Extra copy 1s for your filae.

COMPANY « PLANT LOGATION(S) COVERED

BY THIS REPCRT

What kinds of migrant workers did you employ in 19527

Texas-Mexicans: Single males g H families 5.7 .
Southern White: single meles //; families /7.
Southern Negro: single males //7; families //.

British West Indlans/ /3 Mexican Nationals /[/7;
others (speeify) : single males / /3 famidles/ [

What recreation facilities were availsble at your camp(s)7
Recresticn room /7 Ball field /77 Television /7 Movies /7
Children's playground /7  Playground equipment //
Othera .

Mhat agencies in your community helped provide recrsation for your migrant
warlz—s?
Churches /7 Service Clubs /7 Volunteer groups /7 doverment
agenclieas
ﬂtrl-ﬂrﬂ »

What kind of recreation did your migrant workers prefer?
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What opportunities were avallable for attending religious services?

Local clergymen invited to weetings at camp /7

Services held at camp 5
Workers invited to attend lecal churches E‘
Transpertation to church jrovided / 7/

What health services were provided for nom—ocooupational injury or disease?
Arranpements with local doctor{s} to guarantee psyment for needed

services /7

Grm;ip health insurance (such as BWI} /7
Company nurse(s)} available /7

Free chest X-rays /7
Others

What do you do to prepare your local commumity fer ths annual influx of migrant
workers?

Issue pre-seascn news releass /[ 7

Arrange pre-seascn conference with of ficisls and interested persone in

community /7
Other

What do you do to orient workers on arrleal?
Orientation meeting /7 Purnish leaflet or other written instructions /7
Other

Comsznts on other servi.es and facilities you have furnished migrants:
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