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FOREWCRD

Each year thousands of seasonal workers are hired
by Wiseconein employers to hervest the fruit and vegetable
erops and work in food processing plants., Of these,
about 12,000 are inter-state migratory werkers. To re-
eruit and time the movement of these workers so that they
are at ths right place at the right time is a diffieult
job. The faect that each year this task is succassfully
accomplished is due to the men and women in our district
and seasonal offices and the cooperstion of Employment
Service personnel in labor supply states, as well as
employers. To them belongs the credit for a2 job well dome.

A, Thomas Rose
Director
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ANITUAL AGRICULTURAL & FOOD PROCESSING HEPCRT

Part I State Summary

Flanning 7

Operating plans for Wisconsin's Farm Placement Program for 1960 were predicated
on meeting seasonal agricultural labor needs quickly and efficiently while at
the same time insuring that workers would be paid the prevailing wage rates,
transportation allowances and maintained in adequate housing.

In plamming to meet seasonal agricultural labor requirements, past experience
and employers! planting plans were used to evaluate labor requirements and
implement ouwr recruiting program.

Policy decisions affecting agricultural worlers in the areas of wages, trams-

portation allowance and housing followed the Secretary of Labor's recammenda-
tiﬂnﬁ-i

A. No chanee in administrative orpanization was made during 1960. The 26
district employment service offices each had one or more staff members
asgigned the respensibility of carrying out the farm placement functions
in the loeal office. An =dditienal 11 interviewers were hired during the
summer months to supplement permanent steff members during the peak agri-
cultural season,

B. Zfre-season and Tn-seagon Meetings. During 1960, Wisconsin State Employment
Service staff members participated in the following meetings:

National Farm Labor Conference

Wisconsin Canners Association

Wiszeconsin Macl Growers Associstion

Milweukee Gardeners Association

Wiscongin Potato Growers Association

Wisconsin Fruit Growers Assocciation

American Dairy Assocciation

Farmers Union

Wisconsgin Farm Bureau Federation

Wisconsin Council of Agriculture

University of Wisconsin Farm & Home Week
Central Wisconsin Vegetable Growers Association
Governor's Special Committee on Migratory Labor

Employment Trends

Normally, Wisconsin's demand for seasonal agricultiural workers begins in the
latter part of April and early May when migratory workers are needed for pre-
harvest asctivities on vegetable and mint farms., Labor demands rise sharply
during the last ten days in June with the start of the pea harvest. About
July 15, coinciding with the end of the pea pack in many areas of the state,
the need for migratory workers reaches critical proportions in the Sturgeon
Bay area cherry harvest. Overlapping with the cherry harvest is the cucumber
plcking which accelerates rapidly, reaching its peak during the month of
Mugust, OStarting in some areas during the middle of August, the sweet com



Employment Trends - continued

pack gets underway. In addition to these crops which utilize the majority of
migratory workers, commercial onions, lettuece, celery and potatoes, as well

as fresh merket vegetables, use sizeable numbers of migratory workers. During
1960, seascnal food processing placements decreased from 19,310 in 1959 to
18,957, Seascnal agricultural placements dropped from 61,961 in 1959 to 48,79
in 1960, a net decrease in placements of 13,157. Placements in the categories
of individual selection and in crews actually showed a net increass of 4,975
over 1959 figures, but were offset by a drastic reduction in "pool-type" place-
ments which took a sharp decline from 35,677 placements in 1959 to 18,250 in
1960. The drop in the poocl-type or day-haul placements waa the direct result
of further mechanization of the bean harvest which is now practically 100%
machine picked.

Placements of year-round farm hands dropped to an all time low of 1,628 during
1960, continuing a leng ronge trend. Any discussion of employment trends would
not b2 complete without at least a cursory evaluation of the impaet of mechan-
ization past and prospective on the employment of seasonal agricultural workers.
It is not the purpose of this report to go into mechanization as it affects

the general or deiry fermer, but rather to pinpoint recent developments having
important implications with regard to seasonal sgricultural labor requirements.

Historically, in Wisconsin the mecheanical corn picker was the first harvest
machine to be perfected and gain wide acceptance by canners. Today most sweet
corn acreage in the state iz picked by mechanical mesns. There are, however,
8till a few camners who use hand snappers for this operation. In our judge-
ment, hand snapping of sweet corn continues today for two reasons; (1) because of
difficult terrain not lending itself to mechanieal picking, or '(25 because most
canners must recruit workers for the pea harvest, end by utilizing these pea
harvest workers in the corn hasrvest, they can cut costs while at the same time
offering the workers a longer period of employment. Mechanization of the pea
harvest will eventually mean that most of the sweet corn harvested will be
harvested mechanically,

In outstanding example of the drastic reduction in labor requirements by the
introduction of a mechanical harvester is illustrated by the snap bean harvester.
In 1954, the WSES made 92,000 pool-type placements. Most of these placements
were in the bean harvest. In 1960, when the mechanical harvester was in wide-
sprread use, pool-type placements were 18,000, Acreage-wise in 1956, 35% of the
bean acreage was harvested mechanically. In 1960, 95% was machine harvested.

Another area of mechanization which has important implications with respect
to labor requirements is the mobile viner., After years of werk by food machinery
manufacturers, a production model is rapidly gaining acceptance by pea cammers.
These new machines will replace about standard viners and from 8 to 135 men.
The following tabulation illustrates the snowballing rate that these machines
are being introduced.

1958 - 23 machines

1959 - 31 ”

1%0 - 91 ¥

1961 - 148 " (estimate besed on employers'
orders with manufacturer)
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Enployment Trends - continued

During 1960 about 12% of 85,000 acres of peas were handled by the mobile viners.
Conservative estimaites indicate that during the 1958-61 pericd sbout 1600 jobs
in pea pitching will have been eliminated by the introduction of the mobile
vinera. It would seem that because in past wears most of the laborers for pitch-
ing peas were from inter-state and foreign sources, that the introduction of
these mobile viners will drastically cut down the demand for these workers for
the pea harvest in the years immediately ahead. Another factor affecting labor
requirements for the pea harvest are new mechanical methods of handling the peas
from the mobile viners which reduces the need for laborers that formerly were
used in the handling of shelled peas in boxes at the stetionary viners and at
the factory dock.

Experiments by machinery manufacturers are going on with a cucumber picker,
which while still not perfected, shows promise of replacing the hand harvesting
of cucumbers within the next few years. The fect that Wisconsin is a major
cucumber growing state and uses thousands of migratory workers for the cucumber
harvest, the perfection of the mechanicel harvester and its widespread intro-
duction would eliminate most of the migratory workers for this activity.

Finally, experiments are going on with a mechanical cherry picker which when
perfected will drastically reduce the need for migratory workera for the cherry
hﬂ-r‘mstu

The long range implication of these machines from the standpoint of labor
requirements are twofold, On the one hand it will drastically reduce Wisconsin's
labor demand for migratory workers, and secondly, unless states that normally
recrult these workers from Wisconsin at the completion of the harvest also
mechanize their tomatoes and other harvests, they will have to loock to other
sources for migratery workers.

Cherry Harvest 1)
1

Production of cherries in 1960 was approximately 15,600,000 lbs. as
compared to 26 million lbs, in 1959. The ten-year average 1949-58
is 26,480,000 lbs. The following is a report on the cherry harvest
by local office Manager R. E. Larson, Green Bay, Wisconsin, who has
operational responsibility for the seasonal office in Deoor County.

“"Several factors contributed to this very short crop. A sharp
freeze before the cherry trees had reached the dormant stege last
Fall caused considerable demage. Unusually heavy rains this Spring
literally "drowned" many trees, particularly in low or flat spots.
Muggy, bumid weather during the pollination seascon prevented good
pollination. Exeessive moisture, which made it slmost impossible to
move heavy equipment in the crchard, prevented adequate spraying to
control the fungus and virus with which the industry is plagued.

It is estimated that 15% of the cherry trees in Door County were
completely destroyed during the past year. So, much of the damage
sustained by the industry during the year is permanent. The younger
trees, six and seven-year olds, suffered the greatest permanent
damage. It will take years to repair the damage sustained by the
cherry industry during the past season.

(1) Federal State Crop Reporting Service.
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Cherry Harvest - continued

"Migratory labor moved into the area early. A considerable number
were here by the first of July. We were hard pressad to find
employmsnt for them, but succeeded in placing many picking straw-
berries, weeding and hoeing of other crops, and ir genmeral farming.
The local office used newspaper articles and redic spots celling

the attertion of the eommmity to the plight of our migratory workers,
and the response was very good.

"The seascnal offices in Door County were opened Juue 21. The

cherry hervest began in a small way July 18. Infeormetion eoacerning
the unfavorable crop leaked, =and as a matter of fact, many growers
had through correspondence informed crews of the poor ecrop; as a
result, labor shortages existed throughout the season. In order to
best utilize the available labor supply and to provide meximum employ-
ment, crews were moved from orchard to orchard more than in any pre-
vious yeer. A comperison of 1959 and 1960 activities will illustrate
thizs point:

Total No. | Placements
Workers of |
Registered | Crewg [Total OHQ | Tocel
1959 3725 227 4515 |34 | 137
1960 3020 135 4395 | 2057 | 2338

"Registrations during 1960 were more than 700 below 1959. However,
local placements, which includes movement of labor after the initial
placement, were 967 over 1959. Total placements during the 1960
season were only 120 below that of a year ago when crop conditions
were much more favorable and a greater labcr supply was available.

AHO Activities

Referrals Acceptsnces
1959 2237 2021
1960 1754 1651

"AHO activities followed the pattern of other years, After the
cherry harvest, we are a supply area for the tometo and cucumber
growers in partiecular. During the pest season fifteen recruiters
worked through the Door County seassonal office and recruited 1854
werkers.

"The remainder of the migretory labor employed in the cherry harvest
had prior commitments which were verified by the ES-369, or were not
available for further employment returned to their homes in Texas,
Louisiana, Mississippi, Missouri and Arkansas.

"As a result of the very short crop and peor picking eonditions, a
larger number of workers failed to keep their commitments with the
cherry growers in Door County. Our records show that 84 crews,
including a total of 612 workers, failed to arrive,



Cherry FHarvest - continued

"Fer many years Latin-American workers have provided the tulk of
labor in the cherry hervest. This supply has been shriniing the
past several years, and rercentage-wise, was lower this season

than a year ago. Southern colersd labor, which has teen rejected
in the past by many growers, has been gaining in acceptance by the
cherry industry. A number of growers who had never employed this
laber before, did so this past seeson and were very pleased with
the results. If it were not fer the very short duration of employ-
ment in the cherry harvest rassulting in low earnings and our inabil-
ity to provide employment before and after the harvest, this source
of labor should be developed. Ewen so, this lsbor probably repre-
sents the only source available to the cherry industry for develop-
went, A number of growers, ineluding the largest in Door County,
have stated they hcpe to recrult larger numbers of colored workers
next season.

"Based upon the information available to us, approximately 4,200
workers were employed in the cherry harvest this past season. A
breakout would distribute them sz follows:

2650...Latin-Americans from Texas
€37, ..5outhern Colored from Louisiara,
Mississippl, Misscuri & Arksansas
175, . « Intra—state Whita
300, «  Intra--state Indians
4104« -Local

"In order to provide betiter service to the industry and labor in
the off-working hours, the office at Sturgeon Bay was open from
6:00 A.M. to 9:00 P,M. from July 14 to .&Hgllﬂt 6.

"The longer hours made it possible for both grower and worker alike
to visit the office without taking off from work. It also made it
possible for the seasonal staff to contact crews without disturbing
them while at work. This worked out wvery well, and we expect to
follow the same procedure next season,

"The mechanical picker, or cherry shaker, has been tried out in Door
County. While in its present form it appears too tulky; does scuff
the trees; everyone agrees that it is the coming thing. Most growers
stated that with the sttention the development of the cherry shaker
is getting, cherries will be harvested by machine in a very few years.
The change over will not be as abrupt as it was in the bean harvest.
The trees must be pruned differently for the cherry shaker. The
younger trees can be reshaped; the clder trees present more of a prob-
lem. As a result, we expect the younger orchards will shortly be
picked by machine. The older orchards because the trees are more
brittle, are more easily injured, more diffieult to reshape, and

will probably be picked by hand for some tims to come,

"The 1960 season was a bad year for the cherry industry in Door
County. It has been declared a disaster area; Federal loans have
been made availasble to the growers to tide them over,"



Fea Harvest

Peas for processing acreage for 1960 was 85,000 which was the
same as the 1959 acreesge. 1960 production was 103,3% of 1959.

Recruitment of workers for the pea pack followed esteblished
procedures. Orders for pea pitchers were placed in Interstate
elearance to "Arkansas, Delasware, Illinois, Kentucky, Loulsiana,
Missiseippi, Missouri, North Carolina, Oklshoma and Texas. Many
emplovers conducted positive recruitment in those states. Re-
eruitment of demestie workers fell short of total needs and 752
foreign workers were ceriified for and worked in the pea harvest.

Cucumber Harvest
(2)

Cucumber acreage in 1960 was 14,500 acres as compared to 16,200
acres in 1955, The ten-year average yield was 81 bushel per acre.

In 1959 yields averaged 127 bushel per acre. Historieally, cucumbers
in Wisconsin are harvested by migratory workers from Texas. These
workers usually move into Wisconsin at the completion of the pre-
harvest activities in the sugar beet fislds of Minnesota, North

and South Dakota and Montana, Feak employment in the cucumber har-
vest reached 5,324 during the period August 1-15. During the harvest
season, 447 crews comprised of 5,395 workers were registered sometime
during their employment in the cucumber harvest.

A recent trend in the cucumber ereas of Wisconsin has been the switch-
ing {rom unirrigated to irrigated fields. This has tended to in-
crease the aize of the Individusl fields, production per acre, and

a reduction in total acres planted to cucumbers.

A major problem which annually plagues the WSES and the cucumber
growers is the lag in time at the start of the harvest between when
the flelds are ready to pick and the arrival of the migratory workers.
To yield properly, cucumbers must be picked as they ripen and must not
be allowed to grow to a large size, as this will result in a sepping
of the vines and poor yields. Invariably, in the early harvest pericd,
a lack of harvest hands in this critical pericd has resulted in poor
earnings by workers that arrive late because of a reduced yield and
the fact that the large pickles which have no market value must be
picked off before the vines can yield normelly.

The following quotetions from the 1560 Wisconsin Farm Labor Bulletins
we believe illustrate the labor build up amnd changing conditions in
a major crop harvest:

June 10, 1960 - "Cucumber planting is 90% completed. Again the weather
is creating a problem as very cool nights are slowing
germination. Early stands are generally poor, but a
few warm nights will correct this condition.®

June 17, 1960 - "Current crop activities are planting and weeding
of vegetables. Corn planting is behind normal
schedules. Cucumbers are now planted but are
maturing slowly because of cool weather."

(2) Federal State Crop Reporting Service
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June 24, 1960 = "Current crop ectivities are--plenting of sweet

July 1,

July 8,

July 15,

July 22,

July 29,

1960 -

1960 -

1960 -

1960 -

1960 -

carn, potatoes and lettuce; and the weeding and
thinning of lettuce, cucumbers and fresh market
vegetahles.”

TMore than 700 workers presently in the Wautoma
area, with more crews coming in daily. The in-
flux of migratory workers will continue and by
harvest time approximately 4,000 workers are
expected to be in the area.

"Pickle hoeing will start throughout the area by
July 5. Crews in the area are being shuttled to
varicus employers for jobs of short duration in
the interim,

"Some crews are starting to arrive in the Oeonto
pickle area. Cucumber acreage in Wisconsin is
down from last year, but more acreage is now
irrigated snd production should be above last
year'ts figure,

"Migratory workers coming into the State for the
cherry and cucumber harvests are building up into
sizeable numbers. Some temporary umemployment and
under-employment prevails in this group. Sturgeon
Bey reports 800 migratory workers in the area,
Wautoma 1,000, and Oconto 30,7

"The cucumber harvest will be delayed as the result
of cool weather end is not expected to begin wntil
July 25 to 28. The crop is in excellent condition,
Weeding and hoeing is nearly completed and surplus
lebor will be available starting July 18 until

the harvest begins. The Wautoma office should be
contacted for temporary help."

"The cucumber harvest is expected to get underway
during the week of July 24. Many migrastory workers
are coming into the Wautoma area from the sugar
beet states. With the weeding of cucumbers being
completed, the migratory workers in the Wautoma
area are awaiting the start of the harvest."

"The cucumber harvest has been gaining momentum,
Feak harvest activities are expected during the
weed of August 1. There are presently 3,500 migra-
tory workers in the Wautoma area with peak demands
expected to reach 5,000. Indicaticons are that
sugar beet workers from Minnesota should be coming
into the area in the next week to make up part of
the shortage."
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August 5, 1960 - Wiprrodmetely 4,500 warkers are currently employed

Augugt 12, 1960 -

August 19, 1960 -

dugust 26, 1960 -

Sept.

2, 1960 -

in the Wautoma cucumber hervest. There Is an Immo-
diste demand for sn addltienel 500 migrant workera.
Sinee weather conditioms have bean ideal, the crop
ig maturing rapidly snd the lebor shortape will socon
tacoms acute. It has been necessary to suthorlse
the empioyment of over 400 foreipn weriers and

mere will b2 required if sclieduled migrents do not
repart. The orop is in execsllent eondition,

Fields are heavy, snd worlkara repert very satlsfac-

tory earnings.?

Wantome reportd a ourrent shortage of 500 workers
for the cucumber harvest end Coonto 1s short 150
workers,

e have an vrgent need for 500 workers to harvest
cuommbers, Growers are diacovering that kigh
vields moke it necessary to secure more workera to
keop up with the harveat. Thia office hes hot bteen
able to solielt eny crews in the lemst few days for
shuttling to growsrs needing workers, We aghimeate
that there are 4,500 workers in the Wautame area.
In spite of excellent sarnings since Awguat 3,
some crow leaderg are starting to check with our
offico on oppertumities in other crop activities.
The Wautoma area is not at thia time 1n the area
of labor supply.”

"Goel nights have slowed down the growbth of pickles
and has taken the pressure off the labor in the
area. The crop still looks exeellent and werm
weather would very likely ereate spot shortages of
workers, Wavtomsa reportz that to date herveated
plckles are slightly in excess of 50% of the
sonpanies! budgeted requiremsnta,

"Workers are leaving the cucumber ares in alarming
numbers in apite of exeelient oron conditions and
good esynings, OSome are geoing to tomatoes and
othera with children of school age are returning
t0 Texms. JAddlticnel Mexiecen Nationals ere being
requested to get ams mmch of the erop as poseible.
Sope irrigeied mereape logt due to workers leaving
tha stete."

BThe cueumber harvest comtinues to dominats the
ferm labor picture. Wavtome reports there are
betwean 3,000 to 3,500 demontic workera in the arsa,
Fislds are in axoellent conditiom and ylelds have
centinued high with the net result that the workers
in the area have beesn unable to lmep up with the
rapidly meturing cucumbers, Orowers apre urgently
in need of 500 werkers anhd are offering monetary
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indusements to crews to remain in the area. Judging
from past performsnce, regerdless of the sxcelient
conditiom of the cucumber crop ab the present time,
prospects are that the hawvest will taper off

atruptly snd very likely will be finished by Sept., 10.°

Sept. 9, 1960 = "Wautoma reperts that there are presently about 2,000
wigratory werkers emploved in the srea. Desplte
crders from other apeas for migrabory worlters; meny
of thess erewa ave not interezted in accepting job
ccmeltmenta. Fresent preospects are that deespite
scma good pleking left in the sres, moat of the migra-
tory workers will stert pulling cut the weekend of
Septenber 10,4

Copm Hervesh

Aeroape for sweot corn for rrocessing wea 101,000 scrves in 1960 as come-
pered to 112,000 scres in 1959, TYielde diming 1960 were 78X of 1959.
While much of the corn iz now hervested mechenieslly, mome of it 1=
atill snepped by hand. From the standpoint of recrulting workers fop
the adrn harvest, one of the most d1fficult problems 1s the peed for
meny in-plant workers st = period when schools apen and many adult
female worlters are withdrawing from the labor market.

Kecruitment and Iahop Supply
A. Reorudtment of Locsl Workeres

1. gZchool Touth

An inportant segment of the sewaonal work force in corn detasseling,

snap teen harvest, snd truck ferm activities iz made up of achecl

youths, The recaruiting of these youtha iz undertalen In the spring

when schools are stlill in sessiom. While there are scme variations

in the techniques used in this recruitment, the ususl methed is to con-
tact school superintendents and obtaln permission to go inte the echools
snd address the student hody. The students are informed of the type

of work evailable, rates ol pay, mode of transpertsation and other perii=-
nent Informetim, GSelf-applicetions are filad and are uwsed to call in
the workers at the time they are needed. Dwuring 1900, this schocl recrult-
ing pdua wide publicity by all medls, ensbled ths WEES to recrult geveral
thousend young day-hawl. workers for the above activities.

Two feetors——the increased use of the mechanicsl bean pickers and a new
variety of hyhrid corm, which requires no detazaeling, substemntially
cut down the day-haul placements during 1960, Prospeots for 196l ara
that & further reduction in the demand for youths in these activities
will teke place,

2. JSMdult Horkeps

During 1960, as in previous ysare, the supply of adult male workers for
pees el agriculture was not sdequate to meet the demand, Generelly,
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Adult Workers - conbinued

local male workers when they are svailable for work, are not interesied
In agriewliural employment and prefer to woark on Ineplant jobs.,

Local women ars not usually employed 1n agrleultural jobs, with the
possible exceptlon of the been harvest. Canning plants generslly are
‘able to gtaff the jobs requiring women workers without too much diffi-
oulty. Bowever, during the corn pach amme shortages of femele in-plant
workers developed es women with sehocl-age children withdrew fram the
labox markat with the advent of the new school torm.

The gvallability of locsal adult workers is determined by the use of
survey ocards vhich are malled to workers who had worked for camming
plants in previous yeara. The reburn portion of the card is checked
by the worker to indicete his ovallsbility for the fortheoming sensom,
A list of availsble workers is then prepared by ithe WSES distriect
cffice fram wiich referrals are mede at the time of rezd. In cenjune-
tien with thia suowey, & search of the appliocstion file reveals addi-
tiensl workers asch year, District offieces have worlked out variovs
joint reervitment programs which Inelude the use of radio, press, and
posters. The combinaticn of the above offorts heve beon suveeozsful in
reaching the great majority of local workers,

In metrepolitan Milweukee the disirlet offics hes developed and refined
a8 pregram for reeruitdng apricultural workers smong minorlty groupe.

In cocpsretlion with the distriet offlce, lesders in the Nagro and Fuerto
Rican eress have sided in the recruitment of worlkers. Whils the supply
of labeor is limited, thls cooperative actlon has been swcesamful in
£illing spot labor shortages in both food rrocessing and vegetable har-
vasting.

B. Intre- and Inter-stete Workers Racruited in 1960 were:

i, Intracatate Workeps

a, Reservation Indisns resruited in Rhinelender for the Sturgem
Ray cherry harvest.

b. Family groups, famerly Texas residents now iiving near Racline
and Eenopha, were elso recrulfed for work In the cherry harvest.

¢. LAdult meles were recruited in smell Morthern Wisconsin commmi-
tiss for in-plant work in the pea canning plants of Southern
“iﬂﬂuﬂﬂi‘n-

In gonsral, inter-state workers recrulted for seasonel agricuitural
and food processing plant Jobs in Wisooneln fall into thres categorles:

2. The single male workers who are recruited in Arkansss, Illinois,
Eentucky, and Oklshoma snd gre used meiniy on in-plant jobs;
toe single male workers recruilted in Louisisna and Miselssippi
who were employed in the harvesting operstions in the pes and
corn pack.
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2., Intep~state Workers - continued

b, 8Jingle female worksrs are recrudted in Mesissippd for in~-piant
work in processing cherries in the Sturpecn Bay ares. Thste
asingle workers are recruited in thelr homs cemmmities by repro-
sentatives of the ccuwpenies needing the workers. Arrangements
for recruiting these workers are made by the Employment Service
invelved through regular clearance procadwres. (2)

3

a, Family proups, the majority of whom are Texas-lexlcans.

¢. During 190, 13 contract Pusrto Rican workera were omployed nzar Milvaukes,
Wisconsin on a large commercial farm. fThe workers proved meot satisfactoery
and the employer was very picased with their work. The recruitment of these
vorkers soomed to Le guite involved, but under present procedures this could
nct be helped. These workers returned to the Islands upon the completion
of thelr contract. XNon-ccntract Pusrta Rlcan workers were recruited in
Chicago. Theae workera, because they had been working in industry vhere
wapgea were oonsidersbly higher than those offered in agrioultural employment,
in many inatanpoes did not stay on the Job.

. BPegkr laboy reguirements of geascnal agriculture in Wisconsin, particularly st
harveet time, coupled with a shertage of qualifled domestic workers, mede
it pecessary to import fereipn workers. In genersl, the number of foreligm
workerg twought in to aupplement the domestic labor supply has been declining
over tha years.

T™wo kinds of foreign warkera were brousht into the state during 1960-=tha
British Wepl Indians and Mexican Mationales. PRritish West Indians were used
in the pea, cmrm and cherry harvests; and Mexiean Neticnals were employed
in the pea, corn, cucumber and vegetable harvests,

1, Cenpistent with past practicas the Wisconzin Stats Employment Service
in 1960 conducted surveys and ageressively recruited local intra- and
inter-state worlters to fiil the labar needs before rescriting to the
use ¢f forsipn workers.

2. Deriodie vage findinga were made during the sessen on crop sctivities
in which forelgn workers were employed. No particular problems developed
in this area,

3. VWags findings, in our opinion, tended to place & ceiling on the ratea
peid to domestic agricuitural workers.

(3) Ses atbtachments ~ Fact Sheet om Migratery Workers.
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Representetive Wage Rates un Major Crop Activitiss

Crop Activity Hourly Reta| FPlege-Rata

Apples, hsrvest 85¢ — $1.00{ 154 per box
Celery, herveat 854 ——

Cocurbars — weed, thin |75¢ ——
Cumrbers, harvesh — 508 of erop

Ocen (sweet), snapping |[%1.00 $2.75 par tom
Cherriea {socur) — 20¢ - 254 per 9 lb. pail
Lettucs, weed 75¢ —

Lettuca, hervest 804 2¥k¢ per case
Mint, weed 5¢ -—

Mint, bayvest 54 -_—

Onions, topping —_— 10¢ per 50 1b, bag
Feas, pitching $1,00 —

Potatoea, harvest 1,00 10¢ per 60 1b, bag

E., The Wisconsin State Employment Service centinued to cooperats with other

F.

R

agencies at the siete, county and local lewvels in the area of botier housing,
medical cere and educsiional opportunities for mipgratory workers. The WSES
resently has m representative on the Governer's Special Comittes on Migra—
tory Lebor which keeps olosaely in toush with a2l programs relating to migrants
in the stete. Wlsconedn has had s housing cocde for saveral years. The State
Hoard of Health 1s charged with the responsibility of seeing that employers
who have housing for six or more workers eonf'orm to the housing standards,

The WEES ocoperates wery closely with the State Bomrd of Health in frying to
nprove housing conditiona,

In general, our recruiting problems are compliecated by the lack of adequate
coummications between labor demand and labor supply saress.

Agricultural labor shertages developing during the seascn were in the follow-
Ing aress: Yeer-round farm hende continued to be in short supply. This is
& contlnuation of a long range trend. In the cucumber harvest labor shortagea
ranging from 150 to 500 workers daveloped in Iate August and the Ffirst week
in September. These shortapes wers never resolyed; lsber shortagee developed.
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Foreign Agricultural Workers as a Fercentage of all Seasonal
Agrienlturel Workers Employed During Specified

Periods in 1960
Foreign Yorlkers
Period A11 Domestie % Or
Ending Workers | Workers Total | Bil's |Mexiocan| Total
June 15 2475 2400 75 0 75 2.0
30 5082 438 14 0 L.k 2.8
July 15 | 10061 ans7 704 501 203 7.0
31 | 1671 15874 a0 600 240 5.0
|
Az, 15 | 12786 11914 8.2 163 879 6.6
31| 10608 9159 1149 145 1004 10,5
Sept. 15 ! 7129 68437 692 182 510 9.7
30 5999 5873 124 58 o8 2.1
Oet. 15 AR36 4707 129 53 7L T
3l i85t 1729 86 53 28 FY
Eyalustion emd Recoprendstions

During 1960 the Wiscensin State BEmployment Serviece continued snd expanded its
servicea to workers ghd enmplevers in the agricuitural and food proceszing industries,
Serviees to employers Iincluded the processing of crdera for loeel intra- and Inter—
state werkers, and in pume cazes, the epergency certificatlon for foredign sgricul-
tural workers.

Procedures for recruiting end referring locel snd intre-state workers posed no
speclal problems. The recruitment of inter-—state workers has always been compli-
cated by the fect thet clearance commmication between the different states leaves
mich to be desired. We belisve that the tools for doing a good Job of clearance
exist, but that we are weak In the application of these tools.

Services to workers included the referral of locel and Intra-state workers to job
opportunities and arrangements for the immigration of Inter-state migrstory workers.

¥ege finding procedures in owr opinion comtinue to be unrealistic and the reletively
frequent changes in these procedures and formulss leads one to beliewe that either
policlies with respect to wage findings are not olesr cut or that the implementetion
of these pollcies is net done with £ thorough imowledge of wage finding problems,
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Beoemmendetions :

1, That en objective evaluatlon of preaent farm reportlng requiremeants be mede
In crder to eliminate unreallstle and duplicating requiremente.

2, That techniques for commmicetions bebween labor demand and labor supply
states be strengthened.

3. Thet farm clearance procedurss and amual worker plah scheduling be clearly
definad and interproted,
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DEPARMMENT OF TAEBOR

Puresu of Employment Securlty

Budget Bureau Ho. W-B779.5

E5-225--Tahle 1 (10/58) State Yiecongin
Table 1. GSelected data on farm placement cperations in 1560
Ttam i Huber
Sectlon 4. IDay-houl aotivitiew

1. Operated by State agenoy: |
a. I’B.}'—-mul mints-oti-vlll-is--nlll-ll-i-i----.iin-'-t-kt-si-oiiti-ii-oiio l
b. Taupe wlth ﬁa?-hﬂ.ul pﬂintB-----.q--...q-..s. --------- DR R N ) 1 .
¢, Sun of workera traneported on aversge day 1n eech tOUDResuicvssses ]
dn- Swm ol Hﬂrke:l'ﬂ tmﬂpﬂrtﬁ&. on ];B-Ek d.a:f in eanh t‘g‘mt-i-l.iiliiiI I LH'J
2. Eatabliched (unsuperviged) by State agenay:
B, Ba?—l‘ﬂ'ﬂl Puin‘-tatt--o--'-tln--.i-i-------a-‘---s--totp'-siioolnoiii_ E
bl Tn‘mﬂ 'l'l'i.'hh d.&?"hﬂ.ul Fintﬂlrtiiiioiiov.--'-|-|------p-aiat4-|iio_ LF’
¢. Sun of workere trengported on average day in emch towh......vess 125
d. Sum of mrkera trangportod an peai day in each toWN,.renssnscesn 160
Section B, Serwices to achogl-sge youth
3. Towns in which separate achoal-age youth rrograme are operated...... &
4. Dey-haul points operated separately for school-aze youth..essssrsues 0
a. Sum of school-age youth workers transported on peak day 1im
Eﬂ-ﬂh t‘a“niiillllllllIl--l-'Il.'II.'I'I.l.UlIJ'll.'l‘"'l..‘."i.".-.. {}
5. Day-heul points established by State agancy for achool-agd yoUthaass B
6. Bupervised campe aperzted for echool-age fEIM WLkOTBussssvsisisaans 0
- Plﬂ.ﬂﬁmntﬂ in CAlllE st ann s rrastpnunddnnn b d A B SRS AP LR paaupdnndins Q
7= FPlacementz of echasl-ega youth in zaperviged live—in ferm homes..... 4]
Geotlon . BServices to other special groupe
g. Services rendered Lo Indlan® by local officea or 1timerant
pointe on raservatione:
a# ?hcmmtaiIlilt'i-tlllini-'i'."..-til'ii..'ll"l’Il'.il‘[.‘I.!.'.' u
h- -Itpplimt hﬂldihg &maphﬂcasii-!-iilidotv-un-itut-'-tiiilirlil' ﬂ_
%Y. Qthor placemants of reservation Indland...esavrevsrrrrancsnnanarnsse] 4ol
16. Puerbo Ricana brought into State undar work contmot-.escssssas-snass 13
Section D. BSpseial sarvices to employers
11, Imployers recelwlng cozbline services:
- From oY% of ArfGesssstassnnssruanerrnranrstanbbssarsnrananpadansdnt ,____,__C:'_,_
b- Frﬂm ﬁu,t- Of stﬂ.tﬂ;-t-l-p--.ipi--pt.t--tt|||lil||1||||i|ii-iiiili 2]
12. Employers recelving gotton-harvesting-meshine eervicea:l
8, From ouf o0f Bref.cicistinncuntbntnnr b IR iRs AR s Bt AL _____,_g,_
b. From out 0f Shotlassisnnnrinibtomntbdmas b dabar b ravnrsnansngnnntns 2]
13. Food processling employers recelvling placenent servicef.sacssscscsness| g0
- — Section E. Other gpeclal gsrvices
14. Local offloes vhich held famm clinicB.iserssvsnsstverrrassrssnsonnsnns o
15- IH-FB o whigh farm elinler vwere Neld. s essacnavisiindasnirnnnansukan 4]
151 Iagues of farm Jabor bolletins Puhli!hﬂd-----..-qqiit-tnl Aevesvedaaw 22
ﬂ.l GuPiEE ﬂ-iutrihntﬂiilIil-'l.'l.l..l-""""'li-lf'.‘-i'llt'-'.ll.'.'.' | EIEEE
17. State apency's work gnides dirtributed:
a. Within repﬁrting =1 7 R N T T I L L T Ty ___1,2'59
|- To othear StatoBissssssnnrasbnttprtnrarssnnnnnansntsnpnnntatadsss I_%_,U?'
18. ILegal ¢fficea participating in formal community ssrvice pProgramS.... | 1
19. TVolunteer farm placement representatives.....cciccsissrinnesasannnns g

=
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Table L, Ipterstate Azricultural Migrant Activities in 19640
Footion A. Nigrant cuninois Bection B, IndividuAls roprosented
By With In
Type roportlag | revorting Age end sex Fac. A,
State Statatsa Col. T11
realdents
I Ir | Iil I WIT
1l Tﬂtﬂloa-n-ttsrttnn. 1.ﬂl? 15 2—- Inutﬂl----llilr--t-ifﬁllil EE
. Orew leaderd... 468 2 a. Male, 16 & OVETssss ¥
. Fﬂlﬂil? hends . - ll'?? 11 N blﬂ Fmala, 15' '& O¥OTs » -Eu
Ca ﬂ'ﬂlﬂrs---s-s-‘- 1’2 - 2- [ Unﬂ.BI‘ 16-!-1+ta-4tij_ 3D
Section €. Worker characteristice Sention N. Serviges rendered
Type | Number Typeo Rumhar
I Il 1 II
6- Tnhl.Ii.i.i..iiilllll‘ l!ﬂl?_
3‘ Familiﬂ-ﬂ--iiifiiiiilqiiii-!i 2,“25 A smme‘nwm!'l‘l 3?4
#a Thatfachaod mlﬂﬂnai-ht-l--t- 2! EE’G _ h- quuﬂﬁu fﬂr Mtio‘ﬂ 162
5! hattached fersledissnsrever 249 G Gther am—lcﬂﬁ'""ﬁ_ 0 :
de Tealldetiongsissnsss _______31_""1“
8., Information onlys«» __=_;32_
Secticn 3. Summary of migretory wovemsnt by State
Hope State Last State in i ¥oxt State in
state Workers State Workars ‘LL State Vorkers
p II 111 iy ' ¥
Total 18,575 | Total 10,975 I Total 10,975
Arigpna 12 { Alsbema 68 | Arizona 11k
Arkzness T Ar¥eomn, 55 i ATEADgAS 298
Flopida 7 T Aricanaan ooy I Colaorado 10
Iilinoje 158 Califirnie 3 [ Florida 5
_Igulsiona 184 Culorado 121 L idaho i
Michigan L Daiuvnos 203 l I1lipcis 1,488
Minneeo ta 10 Fierids i) Indizna BOG
Mieslesippl 373 flenTain 75 Towa 2_?_%
Miaspur} 21 Idako ZE5 | Iouielans 1ié
_Naw Mexloo =5 I1Tinais 1,005 JL¥ichigmn S
_Oklshoma 11, Tndlanse 70 sinusagte 367
_Tozac 9,378 Towa 103 Mleal gaippt _ﬁ
_Wisconsin 59 Exnsas 25 Migaourl =]
Kantuoky 1254 Nobresks 1
Ionisians 92 Haw Mexiog 5
Michigan o7 North Dalkota ing
Winneegtn 2,154 Ohio 360
Minglzaippl 373 Oklaboma, 35
Miggour] 42 Tonnessas 29
Mantans, 228 Toxns 5,097
Nehreglkz 118 Wisconedl, i
Horth lelmta 1,045
Ohig a7z
South D&knta 175
Tozne 2,779 "
Ttah &l iL
Wechington 3 |
¥isconsin 72 i
d Wyonlng 204 |
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Tehle 5, Interstate Seasonal Agpricunltural Clearance Activities in 1950
Crders Openines
Extended Extendod
Them {seo, 4) Filled (7en, 4)] Fillad
received raraived
(eec, B) {anc. B)
I Ir . ITT I ¥
Section A. Reparting Ststs sp Opder~holding Siate
2. Appliecant-holding '
States Involved: 300 120 444230 9,789
Arizena FA g 150 D
_._Arkengag 23 13 1,282 Lot
——Lolorads 5 0 £R6 121
, Flordde 3 1 131 FA o IV
Iisho 1 g 4,00 158
IDlinods Ja 14 o8 290
A0 2 > 120 115
Xontucky g 4 Q1 8d | 24
Lovisisna 15 g 9459 ! ¥ .
Minnesota 19 5 2.7 13540
Wssiasippi 11 5 368 205
Meacurt 15 & 20 373
Hortana [ 2 1,5 828
Retraska 5 2 1,660 115
Ho. Caroline 1 1 24 FAY]
No. Dekota 13 o 2,995 815
Chio 1 1 [ rA
Oklahoma A 1 190 40
Sc. Dekota g i 2,620 142
Texan 141 62 24,155 42183
Wraming z 0 1,170 204
Jaction B, Eeporting State as Applicant-holding State
3. Rﬂport-j_'!lg Stata tolel... zwu lﬁ_mm -
s Orderholding -
States invelved: 204 245 12,69, 8,252
~Arkanggs
T Anais 1,L1'lL 'rn% 3.’?}3 1 1%#5&
Tndiana 20, 19 683 _EOO
Iown 1 1 325 259
-~ Fentucky 1 Q 142 O
Michigen 3 3 3 13
Minneseatn 1 4] |50 20
— . Migamwri 10 4 1,097 210
(hic 3 2 110 ooE
Tl oahermn 1 1 95 05
Se, Carolina 1 0 200 D
Tonnepnes 1 Q 50 25
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Popt II _Outlook fow The Cowing Tesr
gtate Forepast

The ferm lebor merket outlook for Wisconsln during 1961 1s expected to shape up In
tke following patterm:

Yoar-round ferm hands will cemtinue to be In short supply fellowing s long range
trend. However, we should Like to gqualify thiz predictliom Inesmuch as gensral
economic condibions may heve an impact on the avallable supply. If there is con~
giderebls werployment in Wisconain this year, it may be that thils long range
trend may be momentarily reversed.

With respect to the labor demand for cur major crop activities, we expect no
grastic chenges,

Isbor demands for the cherry harvest should follow previous years' patterms with
the expected supply being mostly inter—stete migratory workers. The facet that
waather conditicns heg adversely affected production the past few years may moke
it pore Ai1fficult to recrvit wigratory workers for the cherry harvest.

For the pea hervest, Ishor demands for the erditicsl job of pea pitohing sheuld
decline as a result of the introduction of nore mobile viners. However, it will
atlll be necesgary for the WSES smd employsrs to reervit 2 substantial nomber of
intor-state workers, If pest experience con be used sz o guide, a shortage of
demestle workers wlll exist for the pea harverst.

Labor requiremsnta for the cummber harvest will egain require intensive reeruit-
mens of Inter—state miprateory woerkers. Wisconsin cucumber yloids have been Ine-
cresaing yearly snd even though acreage stays constant, these increased yields are
expected to require more harvest bhands., The past several years has seen a aub-
stantisl phortage of domsstlo workers for the cucmrber harvest, with the resultant
certlfication of Mexican Nationals to get tke crop harvested. We can see nc change
in this pattern during the 1961 se=son,

In the past, inter—state migratery workers have made up a major portion of our
geaponel sgrioultursl labor supply. It is expected thet durdng 1961 Wisconsin will
egain heve approcimetely 12,000 inter-state migratory workere in the wverlous crop
activities,

Apee Forecast
frag I. 6-50,01

This ares,which includes Milwaukee, Racine snd Kenoshs countise, is the most highly
Induatrialized asction of the miate. Despite 1ts predeninantly industrlal character,
truck farming activities are wvery extensive tlroughout the area, The planting,
weoding and hervesting of a wide variety of vegelsbles for the fresh merkef Teguires
the amployment of a high proporticn of stoop labee. The demand for labor extends
from early May to jete November. The well-developed youth day-haul progrems in

the area will sgain supply the grest nejorlty of workers needed. These programs

ere achtiveted emrly in May when school youth sre employed after zchool heours and

on Satirdeys, The part—time utilizetion of youth is contimied after aschools oo~
yene in Saptember.
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Aree T. 6-50,01 = continped

The recruitment peoblem in this ares centers on the need for adult male workers

to handle the heavy field end warshousing Jobs which zre toc ptrenucus for sehoel
youths. During 1960 recruitment arrengemente were made with the Fuerto Riean
offiee in Chlcsge which worked cut satisfactarily. This program will be contlnued

in 1961,

Eetimgtes based on employer's Intentiocns to plant sbout the ssme acreage im 1961
a3 was planted in 1960 indieate that ths total lsbor demand will be about the same.
Recruitment of achool youths for this area présents no problen as a well crganized
progran has been in opsration for several yeara. Leosl afult mels workers are

not expected Lo be avallable in =zufficient numbers to £ill thesze joba and i-ter-
atate recruitment will agein be ugad,.

Aﬁﬂ. II ¥ 6—504 02

This large agrieultiral srea containg the bulk of the seascnal food rrocessing
plenta, ths major portion of ecreage planted to cucumbers, the lerge areas of mck
land, and the majer dalry snd general farming sectlon of the atate,

Troapects for 1961 sre that desplie some decline 3n the demand for ssasonal agri-
oulturel workers in some activitles, particulariy in the snap bsan and pea harvest,
that & shortage of gqualified, demestic workers will ssain prevail.

Employers and the Wisconsin State Frnployment Service are agein plamning to conduct
extenalve recruitment in supply statea, as well as utilizing all local workers thab
ey be svellahle,

lrea JII, 650,03

This area 19 comprised of Door County, the Wisconsin "thumb® snd is ths cherry

and &pple centsr of the atate. The 10,000 acrea of cherry trees require about
6,500 pickers during & normal crop year. The labor foree will consist of approxi-
mataly 5,000 migratory workers supplemented by an "I nimber of foreipgn workers

In the adivent that anh adeguate supply of migrants are not available. The cherry
harvast normally extends from July 10 to August 10, Upmm complstion of the season,
spproximately 4,000 migrants become zvallable and ere referred to the tomato har-
vost in Indiana, Illinols, Chio and Iowa, The balance returm to the sweet corn,
cucumber and potato hervest in the state. The appie hervest does not represent

a recrultment problem since the labor requirements are not high and local labor ia
wauelly evailable to harveat the orop.

irea IV, 6=50,04

loeated in the Weatern part of the state, this sres contains a small mmber of

feod yrrocsesing establishments. DPeam end snap beans are the principal caming

orops with minor acreages in aspsragus, red beets and carrots. The WIES sponsored
day-haul programs used to provide the great majority of the workerz for the snap

bean harvest. The rapld introdvction of the besn harvesting machinery the past
several years has significantly reducsd the number of youths needed for this activity.



Area ¥V, £=50,05

land in this erea is principally marginal in character. An adeguate supply of
local labor is usually avallable to siaff the two small food processing estab-

lishwents in the area. Day-haul yeuth are utilized e haryest tha area snep
bean crop not plcked by machlne.
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DISTRICT AND SEASONAL WISCOMSIN STATE EMPLOYMENT SERVICE OFFICES

pffica
Appleten

Ashlend

Boaver Dam

Belodlt

Eau Claire

Pord du Lac

zreen Bay

Janesville

Eenosha

Ia COrosas

Laneaster

Madizon

Manitowoo

Marinetie

Midyaykes 3
{Central
Off'ice )

dress Te

427 Wegt Colliege lbvenne
Telephone : EKBgent 3-4451

209 Vaughn Avonue
Tolephone: Mirdogk 2-6655

140% Front Street
Telephcne: TUrner 5-5529

417 Berrlacn Avenue
Telephcne: EMarson 5=-8348

10 West Madison Street
Telophone: TEmple 5-5156

108 Scuth Main Street
P. 0, Bex 1072
Telaphone: WAlout 1-7330

City Hall
P, 0, Box 1168
Telephone: HEmlock 79286

203 B. Milwmukee Strect
Telephons: Fleasant 4-3387

5510 Seventh Avenue
Pi . Bom 710
Telephone: OLympic 7=6156

206=216 Exchange Bldg.
203 Fifth Avemue, Scuth
Telephena: 2-8182

925 North Madisonm Street
Telephons: 188

A48 Btate Street
Talsphema: Alpine £-83381

Safety Building

Corner Ninth & Jay Streets
B, 0. Bax 133

Tolephane : Mhbray 4-H6672

Dunlap Square Puilding
Telaphotie : REdwood 5=7454

Rankinton Building
634 N, Second Street
Telerhone: DRoadway 1-7582

Hapsger
Frad E. Gehrle

R. F. Taylor
Denald W, Ieketsdt
Arnecld R. Haug

i, J. Youngberg

¥m, Gardnar
R. E, Larson

Wm. B, Mills

Alvert E. Shiplsy
Norman B, Sehules

Wm, L. Blermann
Arthur G, Frederiel

Johm F. Hume

Werner M. Schompaker

Willett 8, Main



p e - Digtrict and Seasonal Wisconsin State Emplovment Service Officeg - cont'd,

Offlca

Milvaakes 3
(Worth gide)

Milyeaicee 3
(South Side)

Fesnah~-Manasha

Oshkosh

Racine

Rhinelander

Sheboyger

Stevens Point

Superior

Wetertoum

Wankesha

Wauaau

Wiseonain Rapids

8 =] 1)

2528 M. North Avenue
Telephone: BRoadwey 1-7682

1305 ¥, Lincoln Avenus
Telephone: ERosdway l-7632

7514 N. Commercial Siresel
P, O, Box 629
Telephone: PiArkmy 2-1527

20¢ Stata Street
P. 0. Box 298
Telephcne: HEeEverly 5=0880

60/, 8ixth Street
Telephone: MEIrose Z2=-1641

324 South Brown Street
Telephoma: FOrest 2-5406

530-4 North 8th Street
F. Q. Box 977
Talephmne: Glenesurt 7-5064

219 N. Third Strest
Telephone: DIamchd 4-2010

1007 Towaxy Avenus

Telephome: EXpart 4-6661

103 Firat Street
Telephons s 2320

383 Weat Main Street
Telephone: LIberty 9-7734

527 Weshington Street

P, 0. Box 839
Telephome: VIking 53155
City Hall

Telephone: Hirrisom 3-7300

Mahager
Willett S. Main

Willett S, Mein

A, F, EHEE breteon

Albert E. Nelsc

Wilbert Rauch

F. 6i1bart Sanhorm

Esmend L, 0'Neldl

Jortathan H, Me Murray

J. P, Budzymeikl

Neil EBE. Mc Murry

Alrert He Lodwig

Walter G, Winn

Ciyde J. Hough



ica Officez = cont'd.

Office Aiddress & Talaphone Ho, Hanagen
OCeonto 340 Jefferson Street R. E. Larscn
Tslesphons : Ocanko 185
Slater Bay Sister Pay, Wisconsin R, E, Larsem
Telephone : Bailey's Herbor
2352
Sturgacn Bey City Hall R. E, Larecn
Telephone : Ploneer 3~3434
or

Pianeer 3-5610

Wautoma Wauntoma, Wisconsin Albext E, Nelson:
Telsphone: Sterling 7-2159



FACT SILET
MICRATCRY WORKERS IN WISCONSIN - Q60

Hoy lany Were Thore?

During 1960, 10,975 migratory worksrs represented by 783 crew lsaders and fawily
beads were employed in geagenal food prosessing and agrieultural activities in
Wiscopsin. In additien, 3,892 migrent children under 16 yearz of age accompenied
these cvews, The bulk of the migretory workers waz employed during July when they
meds up 51% of the seasonsal agrieultural work foree in the state.

The tenwyesr averspe 1950-1960 of mﬁ.gra-.tury workera sezscnally employed in
Wisconein is 11,000,

Who dre They?
The great majority~-9,378 workers in 716 crews were Spanish speaking migrenta,

mostly from Texss; 1,597 workers in &7 crews were wiite end colored workers from
frkanses, Louigisna, Misgissippi, Missouri and Oklahoma,

Glassification of Mimreatory Workers
Ngmber Workers lele Fewala lUndep 16

Crowa 2/ 358 7864 4959 2905 290
Family Groups 367 1753 979 /A " F 7
Other 3/ 58 1358 1320 38 0

Totel 783 10475 7253 37t 38R

Where Wers They From?

9,378 workers in 716 orews claimed Texas as thelr home stabe;
373 workers in 12 arews oleimed Misaissippd ms their hom state;
211 workers in & crews claimed Misscurd as their home atates
A09 workers in 10 ocrews claimed Arlmnsas as thelir home state;
604, workera in 37 groups claimed 9 cther mtates as their home stata,

Hirnesoba 235 2,154
Neorth Dakota 107 1,045
Hontana 79 2R
Tlinois 25 1,005
Missouri 16 452
Arkanzen 10 A0
S50, Dekota 6 129
(ther States 130 2,176

Tokal 783 10,975

1/ BSource — BES=369's "Crew Reglstrations."
2/ More than one family group.
3/ Net in femily groups.



What Crops Did They Work On?

Crop No, Werkers
Cherries 3,482
Cucuribers 5,533
Faas 1,783
Suger Beets ‘369
Sweet Corn 1,711
Vegatables 1,99
Other Y2

Miprantg in many instaneces worked in more than cme crop. This can best e
illustrated Wy the faot that 10,975 workera filled 15,814 jobm., Historieally,
migrant. workers in Wizoeomsin go from the gugar beet and pea creops into cherrles
snd from cherriss into the cucumber or mmet ocorn harvests.

Soheduling of Mipwant Werkers into Wiscomsipn
A total of 613 arews, camprised of 7,841 workers, were scheduled inbo Wisconaln

under the Arnual Worker Plan. 8&5% - 6,702 workers kept their schedules epd 15% -
1,139 worlers failad to keep thelr zchedules,

Do the Szme Cpews Return Year After Yoap?

M an everage, 50% of the migratory work force returns the next yesr under the
supervision of the sape corew lesder,

¥here Did the Mipprapts Go After Their Wisconsin Employment?

State No, Workara State Ho, Horlkers
Arizcna 114 Mississippd 373
Arlanzap 298 Mispouri 3d3
Colorado i Netrasksa 3
Flerida 88 Héw Mexico 57
Idaho 74 North Dalcota 559
Ellinole 1,488 Ohle 360
Trdisna 200 tkinhomsa 344
Toun 259 Tenneszee 29
Iouisiana 116 Texas 5,097
Miochigan 57 Steyad in Wia, "
Hinnesota a6y

Total 10,975

Wisconain State Employment Service
P,0. Bax 1607
105 South Blalir Street
Madison 1, Wiznconsln



P 2 - Distriot Offices Repaptinz Shortsges - eontinued

Mpdigom
Short 120 migratory workers in family groups to harvest cucumbers. Short
20 workers to pitch pess. Vegee offered are $1.00 per hour., Heusing is
available, The need 1z urgent and & delsy of two days in getting the
workera would be too lste.

tenitowac:
Project s need of 40 single workers %o wsed and piteh lips beans and snap
swoet corn, Work expected to stert about the 12th of Augwst. Rate of
pay — $1.00 per hour for each of these actlvities,

Stevens Poinf:
Short 4 family groupe of migratory workers for pickle harvest.

la Crosse:
Short 90 migratory workers for cueumber harvest,

Regire:
Short ona migrant group of & workers for cabbage, potato and tomatc harvest,

Wages offered sro B0¢ por hour for cabbage end pobtetoea and 15¢ per 32 1b.
lug of tomatoes. Free housing svailable. Work to last through December 1.

igtydet OF in
lzncastey:

Crew of 62 Miasourl workers avallable during the perdoed of August 3 through
Angust 20th,

There is a geheral shortage of sirgle and married year-round ferm hands through-
wat the state. Wages offered are: Singles, $100-%150 per momth, plus roum and
board; couplee, §150-§$200 per menth, plus heusing and perguisites,

SRASONAL CFFICES

Sturgeen Bay, Wisconsin —- Telephone: DPicneer 3-3434 or 3-5610.
Wautoma, Wisconsin — Telsphone: Sterling ¥-2159.



WISCONSIN STATE EMPLOYMENT SERVICE
INFORMATION CONCERNING THE SEASONAL AGRICULTURAL JCB OF ;

Cherry Picker

D.GQ,T. TITLE - Harvest Hand, Fruit D,O. T, CODE - 3-15.22

General ~= The Wisconsin cherry harvest 15 concentrated in the Doar County peninsula. The

frujt which 15 grown for processing is a red, tart (sour) variety, The bulk of the cherrles grown
in this area are processed prior to marketing. Production for the ten=-year pariod 1947-58,

averaged approximately 25 million pounds per year, Annually, about 7,000 workers are required

to harvest the crop - 5,000 of these are from inter-state sources and the balange are local and
~= intra-state workers.

Job Summary — Cherries, a small fruit, grow on trees which reach a height of 20 feet, Workers
are assigned a row of trees to pick. The worker fastens a 4 quart pail to a canvas strap which
{5 hung over his shoulder, The pzil 15 adjusted s¢ that the top is walst high, Workers plck the
lower branches by standing on the ground. The worker reaches cut with palms up, grasps the
fruit between the forefinger and thumb, rolls the fruit slightly to one side and pulls, letting the
cherries roll into the palms of the hand, When the palms are full, the cherries are dropped into
the pail., Chearries must be picked clean, including the pit; however, leaves, stems, or 5purs
must not be stripped from the tree. Step ladders are used to pick cherries which cannot be
reached from the ground. The worker places the ladder firmiy on the ground and c¢limbs the ladder.
With both feet firmly on the rungs, he picks from the top of the tree down, moving the ladder
when necessary until the tree is picked clean. The worker camries accumulated full pails to the
check-in station where he is credited with the number of pails harvested,

Working Conditions —~ Workers are exposed to all types of summer temperature and humidity
conditions; however, Door Gounty i8 noted for its excellent summer weather, Workers are ex-
pected to work a minimum of 8 hours per day. Usually no Sunday work. Employers generally
carry only public liability insurance.

Fhvsical Requirements -- Workers must have good motor coordination, must be akle to climb,
stand and balance on ladder, must be able to extend arms and maintaln balance while picking,
and be strong encugh to move and carry ladders weighing up to 40 ibs. Family groups should
have at least one worker akle to move ladders.

Age Requiremeant ~- Minimum of 14 years of age,

Duration of Cherry Harvest -- Picking usually starts during the second week of July and lasts
approximately 4 to 5 weeks.

Rate of Pay —— Workers are paid on a piece-rate basls, Payment is made at the rate of 20-22¢
per § 1b, pail. It is a common practice for employers to defer payment of 5¢ to 7¢ per pail untii
"the worker completes the orchard, Adult male workers, during 1859, averaged between 35 to 40
pails per day. Workers are usually paid once a week.

Living Conditions -~ Housing facilities are of two general types — units for family workers and
barrack~type for singles. The housing is registerad with the State Board of Health, which en-
forces Wisconsin's housing code, Water, light, and cooking factlities are provided for family
groups, Pamilies must provide their own blankets and eating utensils, 8ingle workers housed
in barracks usually eat in dining facilities provided by employers at a cost of about $2,00 per
day. There 15 no charge to the worker for housing facilities.

Transportation —— Employers generally do not advance transportation payments to workers,
If transportation allowances are made, it is worked ocut between the employer and the worker
and does not appear on emplover's job orders.



FAMILY GROUP PICKING CHERRIES
FROM THE GROUND AND FROM
LADDERS.

SINGLE MALE WCRKERS PICKING
CHERRIES., NOTE FULL PAILS OF

CHERRIES ON THE GROUND.
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WISCONSIN STATE EMPLOYMENT BERVICE
INFORMATION CONGERNING THE SEASONAL AGRICULTURAL JOB OF:

Pea Pitcher

D.0O.T. TITLES - Harvest Hand, Vegetable or Viner Hand D.C.T. CCDE - 3-19.20

Genaral ~— Peas are one of Wisconsin's major canning crops. Wisconsin annually ranks
number one in the production of canning peas. Because of the size of the crop, and the
large labor needs at harvest time, it has been customary for Wisconsin employers to re-
eruit, yearly, approximately 2,000 inter-state workers through the Wisconsin State Employ-
ment Service and affillated state employment services.

Job Summery -~ Pltch tangled pea vines from pile on ground with pitchfork onto conveyor
which transperts vine through machines separating the peas from the pods., Each pitchfork
of vines welghs approximately 30 pounds. Worker must keep up a steady pace, not too
fast so the machine becomes clogged, and fast enough toe maintain production. Worker
may work on top of stack distributing vines eveniy as they come off of a8 mechanical lift.
He may remove boxes of shelled peas welghing up to 40 pounds from viner and insert
empty boxas,

Working Conditions -- Because pgas are a perishable crop which must be harvested within
a matter of hours, workers are required to start as early as 5:00 a.m, and may work as late
ag 11:30 p.m., without interruption, except for meals and rest periods. Workers are re—
quired to work 7 days per week. The work goes on regardiess of Sundays and holidays.
The job 18 out-of-doors and requlres that the worker labor under all kinds of summer
temperature and humidity conditions,

Physjical Requirements -- Male workers are required, Workers must be in good physical
condition and capabie of bending, stooping, and lifting for long periods of time. Workers
may be required to take medical examination.

Duration of Pea Pack -- Approximately June 18 to July 25,

Age Range -~ 18-50. If under 21, must have birth certificate or other legal procf of age,

Rate of Pay —-- Minimum of §1,00 per hour. Many companies pay an incentlve rate based
on production, in additien, Weorkers are paid straight time for eny over—time. Workers
are usually paid weekly or every two weeks, depending upon the company's payroll setup,
Soclal Security tax and meal charges are deducted from warker's pay.

Living Conditions -~ The companies furnish barrack=type housing, certified by the State
Board of Health, beds, blankets, heat, electricity for lighting, towels, and janitor
services, at no cost to the worker, Workser must sign deduction authorization to cover loss
or damage to equipment. Bathing and laundry facilities are provided. Company commis-
saries provide three meals per day at a charge ranging from $2,25 to $2.50 per day. Work-
men's Compensation 1s provided for job injuries. First-ald stations staffed by reglstered
nurses are available at most plants. Doctors' fees, medicine, and losa of time due to off-
the-fob 1llness or injury are at the expense of the weorker, It is expected the worker will
malntain his quarters in a clean and orderly manner; if not, employer will do the wark and
charge the worker,

Transportation -~ Employers arrange for transportation at time of recruitment. It is the
usual practice for the employer to deduct, from the worker's pay, the amount advanced or
paid for the worker's transportation from the place of recruitment to the place of employ-
ment. This 1s returned to the worker if he fulfills his woerk contract.




PITCHING PEA VINES
ONTO THE VINER
CONVEYOR

PEA VINES BEING
PITCHED INTO A

BATTERY OF VINERS




WISCONSIN STATE EMPLM’I SERVIGE
INFORMATION CONCERNING THE SEEECH AL JLGRIGUIIURHI. j"OB DI’

"Pickle Picker

D, 0,T, TITLES - Harvest Hand, Vegatable or Cucumber Hcka;- | M - 3-19'. 20

.

General -~ Approximately 6,000 inter-state migratory workers, in family groups, are nudnd
each year for the Wiscnnsin cucumber harvest, Historically, most of the lnter—state workars
have been Texas~Mexicans., While workers are needed for pre~harvest weeding and hosing,
the critical need for Iaber 18 during the harvest seazon. Recent trends in the cucumber fn-
dustry are an increase in the size of the flelds, a switch to lrrigation, and larger ylalds per
acre. Cugumber seed is planted Ln rows. To facilitate picking, the cucumber plants are -
trained so that the vines grow parallel and not in every direction, This iz accomplizhed by
placing all runners growing between rows along side or under the parent plant. -

Job Summary —— To plck cucumbers, the worker either straddles or kiweels on one side of the
row and rolls the vines gver, first on one side and then on the other. The picking is ac-
complished by anapping the stem of the cucumber with the thumb and index finger, The
pickies are placed in buckets. When the bucket 1s full, it is dumped into a burlap sack
which is tagged to identify the picker, After a vine 15 picked, the worker places all
runners growing between rows parallel with the parent vine. Each field must be picked
clean every three or four days. Qversize, yellow, and crooked cucumbers are pickad and
gast aside. Adult male workers may load trucks.

Working Conditlons — Wotkers harvest sucumbers under all kinds of summer tampeutur&
and weather conditions, Flelds are generally in relatively isclated areas. Tha minimum
work day 15 usually B hours, however, workers are axpected to keep the fleids assigned to
them picked clean, Picking goes on regardlass of Bundays and holidays.

Physical Regujrements =- Family groups are preferred by employers. Workers must be able
to stoop, bend, and crawi along rows for extendad perlods of time.

Duration ~~ Weeding and hoeing — May 20 to June 30; harvesting - July 20 to Beptembar 15.
| Age Range —— Employers usually prefer workers over 14 years of age. -

Rate of Pay ~= Payment for harvesting cucumbers 1 on a plece-rate basis, Tha worker re-
celves one=half the market value of the cucumbers he piocks and the grower receives one~
half. To determine the value, pickles are graded by diameter size. The smaller the
diametar, the greater the value. Cucumbers over 2" in diameter bring no return to the
worker or grower. An adult male worker, warking a minimum of 8 hours, can harvest 6Q0 lbs.
of cucumbers, During the 1958-59 geasons, the 600 lbs. would have returned the worker
between §7.50 and $8,10. Crew leaders may use their truck3 to haul cucumbers to grader
for extra pay.

Living Conditions ~- Family~type housing, registered and inspected by the State Board of
Health, is furrished by employers at no coat to workers, Beds, mattresses, stoves, and
electricity are furnished. Workers must provide own cooking and eating utensils and
blankets, No barrack-type housing or central feeding facilities avallable,

Trangportation -~ Minlmum transportation payment to workers 14 years and over is one cent
par mile from place of last employment to work place, Some employers pay $6 to $10 per
worker for transportation, providad worker completes season,



FAMILY GROUP
PICKING PICKLES

Discarded yellow and
oversize pickles can
be seen lying between

rows of vines.

i

PICKING PICKLES

Note how vines have
been rolled over by
worker to make them

easier to pick.




