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fissàliigtoa, S. i^ 

StpttMbtr 'ig 1934 

fEB^ñiiIi l.\̂ IÔÎf M .̂ iBùm, lOHLHll "/OFlKEEi 

f à t liøarlng irt th'a alxsTø-^aritsltls-iå m.%tQT was salleå ta 

øMer a t lOsOO o^AQnk â<̂  M<»t ln Tuom f 15 Btpartaent ef LA1:̂ 'Î* 

ÄiilåiEs^ Wasiiiiigtoiii D. Co, MTO Llsjå ø-arrlseni dialrnaB øf taif 

Boards presMliigo 

Fre sant s 

) fm BOÄB 
» o S a r r j A . ü l l l s . ) 

App^aa^afieaså • • • 

Fôr Wiiconsin Stat® feâ^rat ion of i*afe©rs Ä®@riÄÄ 
Føttr&tloa øf Labor aM Federal Øaioa lô.. I854Í. 

Før f t t e r g l l*a"bør Enlôn lo^ 18540. • • ^ 

Wisôoaeiïi State FfeûeratloE of Lâ"feQ? 

. i r . PaJil J . Ssiltfej 



On hehsli of tlm Eoiiler Çompaxw» 

%^^ Mo h^ B u t i t r , 

I T . tool US .P« Gliaeei 

sire lo L. •Wingertc 

IKi fee^Ält of KQhler Workers^ ÂisoeiatlOBs 

âl'Sô :^resôats 

, Är . S , f , Wa:|t»9 

5p«eial laster* 



Gfealnaan flarrisoss Mr* Watt s ̂  Í?Í.3U1 jaii make a p r t l i i i i a a r j 

s t i . t^seat f ö r tligsteöra? 

iFö Watts s If ths Boarâ please, as the Special Master of 

tim Boarö anå b j I t s d i r tü t ion^ î proôaeâeâ tø SàeboygaRt 

v/iscoíislíis OÄ t^ô 30th âay ©f âugEst l a s t j sxiå there åiiTlng 

three åafs took testimony in the matter wlilen i s nm befort 

tha Soarå. fkat ttstlsioiili approxiriat-sii &hout 1000 pagts^ aaff ,. 

I s suppleaented b j a la rge .iiuaber of afflüa?ltSp a i l of wMeb 

ha-F© heen â lgestaâ anti preaeateâ to the toaraa 

fhe record has in i t ?ar loui restrvat lons of %hê 

p a r t i e s on g e s t i o n s #f law^ aaâ I think t h t l r .positions 

a r e Fsry ©learly set f^rth lu tliat, resptet» 

I t l i e r t fo re f i l e tîie repoi% with t h t Bôara anå respeötfulXj 

reeomseî^- t^>at tixø Beard aífora opportunity to couasel t® 

etimmarlze tîie eYlåefløs -wMeîi was prô¥efl bj tliøffi a t tñe' 

liearing*. 

î also, Bufemit t à e . n o t i e t t f tfeia lieaÄngo 

frixe. îiotlQ® referred to i s as followaî) 

Tes Koiiler Qmip&Mj^ 

lô l i le r -rorfeers Associatloiis. 

Federal Labor Union 118546 • . 

Kohler^ '/.'Iseonslrio 

Äeaae Take Il©tt06g tliat a liearlng wi l l fes helÂ b y t h t 

l^atioiial Labor Relat ions Böarå a t Boom. ?15§ labor DepartsierA, 

BuildiRgg ''^Bíñhmc'tQñ, B. G,,, OD t.be TtJi aa j of Septí̂ ^mbeŝ s. iS'̂ ffi , 



at g|00 0» d o ek in tk© ̂ t t rnoon of a&lâ öay, a po s o haigas aitä 

eømplslats tîiat h^trnmn Mlj W$ 193S a.uå tlaødat® of saiå 

îiearlîîgt ^ t Isi^lsr^ -^isosasini and wltbln Vm Jurlsâist ioi î of 

t i l t sala Sôarô.g -loMer Ooispanj ^ i ^ ? i o l a t e tfee pr^?isloas eî 

Saetloîi 7 (a) ûî the national Xaåmstrial Reoof'ery å®t aaö tbe 

asot loas of tlie i@ferel caôeg set up aaô åulj ^prøireå • 

pursuant %o %hê pmflAum. ^t t l i t sala la t ioñal l a ans t r i a l 

EeeoFery áPt aat applleai ' le to ia lâ ICofeler GompafíJi IB BØ far 

ag tïxB iâ iâ seotîoïîs incorporate the p ro t l s iom of Seotiôa 

? Cal s í the l a t i e a a l l a å u s t r l a l Eteovei^ åe t ; ln that at 

•.tàê t i s t s ana piase aforeaal-â tà@ saiå ConpaBj snå i t s agents 

å lå In te r fe re ?Ætii| r a i tPa l a aaâ ©öerot i t s tiaplo^ees ln %lm 

âêsigiîatiôii of the i r reprtseatatlT@s for solle©ti?e bErgsinlngj 

in s e l f - ø r ^ n i s a t l o n , anâ i a o©»serteâ as t iTl t iea ÎQT th.& piiTp^êii 

of colleotlT© bargaining aaâ ©tàer mutual aiâ anâ protestloiig 

^ dlâ ï^eâwire I t s employees as a coiiâition @f emplojieat %Q 

JolE a eompaïiy unions alû require I t s ©ïip^ees as s CQ«ditioa 

of esployseat t ô ref ra in from Joinií^¿g orgatilslBS anâ assis*-

t i ø g a laMor, organi sat loa ùt tJiel? ôw» eliôosingi anâ nia d is* 

ti*iii|fia.te. sgalïîft I t s employees viho J o l n ^ j orgaaizeâ aad 

ass is t»! : a'lafeôr ©rgöJS.£atlon sf tîielp OX?B sbooslaga 

F l t à i t fafc© Further lo t iee^ tha t a t tlit time anå píam 

f i r s t afeôv«©entlo»0â,p tàe latiöHÄl-Laber Belatloaa Boafâ will 

alm hùlû a hearing to determine wlifetfeer i t eliall appear IB. 

tlie public In te res t to óreles '̂ arïâ'conâuet an elsatloB b;? • a 



SB&%% t ia l lot oí tlî© effipÎGjees of sala lol i ler Oompanj t e a t -

t t rui lae by w,tøt psrson, persons^ o r orgai i lss t loa t à e j åe s i re t e 'di 

r©pr©8eiîteâ in -o rde r t o iîieure t he r i g h t of tlie said eaplojsss 

to organise ana to se lec t t l ie i r r ep re sen ta t i ves for %h9 purpöis 

of s o l l e ô t l v e t a r s a l ning as åefineö. i n Seetion ? (a), of tfet 

i a t i ö i i a i î ï î â u s t r i a i Heeovary m%B mnå to msfcs.sueli orå t rg as tmj 

be deemså rieoessary una prøpsr t o raa&e ef faot l^e anj e ioet loa 

wMich may be so ord area e 

Pisase Taks Furtîier l ø t i ee^ tMat you a r e ©»titled to bt 

r e p r e e e a t t â by counsel or otJaerwiee a t sala kearlngg anâ t© 

present: &ny eviáease which l'an' Äsy deslr© to s i i te i t In tîie 

(Signet) hlú^a'K^ OarrisoRg C^ainnait^ 

H. A. m i l l s , 

Eâwîa S* 1̂ 1101̂ 3 •••:: 

Matloïial lisbor Rela t ions Bôar^o ^ 

Washingtons î). ö , , august Sl^ 1954» 

Càalrman i1-arrisoïîi ' I think^ i f I t i s øa t i s f ao to r j t o «ôuaseî 

tfeat the most helpful fraotånr© t o t h i s boarâ woulâ. b© for 

co Ull eel OE bath s ides to Bixmmrlze the f ac t s from t lie 1 r point 

of ¥l0Wo I tialnlc i t wouia laaMly be neoassar j to liavt 

arguments on po in t s of law tli.at h&¥e been ra is^äa 

•file Boara w i l l be glaå to reøslf© b r i e f s i f counsel 

des l rôs to f i l e on those polats^ but i t seams t c ssa tliat 
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tJas problem Qf wàat tlw 'Mara @.iii#it t© fio in t î i i s ease 

ñepenaB upon tfm f a s t s of th.© sltîiâtlôSc. I a ^iaw ef tim 

s a s 3 i ¥ t el£e of t i l l s rssorå^ t lie Bøarå wouM appreealte liearlag 

eouîiêl OB botli s l ö t s suiBSa^lÄlng t à e l r points ,of vlewo I s 

t î ia t s a t i s f a e t o r ^ t a •cetiniøll 

Mr* Butlers ï es^ sir^ . 

Ä ô Paâwa#§ l e s ^ slr^ tliat l i sa t t s fa« t#r j^ exøept 

t k a t I wöuM It^© tø âa^otô a -few someats If thê oppo.rtü i t y 

v̂@ulô "be glTsti tø me^ t e öae point øf law raised* 

Càairmaa fMrTisoni wjiicJi p©iat i s t à a t î 

'Mr^ Faåwaji,. OB tîie iBaatetory ørder î e r t å t êi«s©lufl©a 

©f t i l t öoapanj nalepc 

eiiai3wai5 SaWfiuïiS Tte loará w i l l hmr t àa t . c|:u§s%ioii| ....'̂  

iiiasaiEf.li as i t i s i^Tel^ 

iSr^ Faöwayi , î t e l I s wfaf.I present It^ beøaus© i t |i&t.^i»t^' 

t© laj knowleägBi, b@ea |SBaattteâ^«f©reo ., •' 

©latraan Øarrlson^ Mr. ^mnwmi^ wil l ' you prøeteå with fmr 

Mr o Faâwai"! X tUink ÍTO øiil mlg^t ùpm up wi%U a s t a t t * 

ment o t facts^ 

MPo'^diils ïoi iT'petl t lOÄsrt^ oa beîialf »f Feâeral l»ator 

llBloii ioîv l,8f4d| QhBTtBtBû hj t à f Araerlean Federation of Labür^ 

•eomposeô of einsloyees of tii# lo i i ler Sompariy of lohler^ ' 

Wiaeonsia has se*̂  fo r tk in a - p e t l t l o a t o the Matl^^i^sl Lafocir 

Rel a t 1 ÖP a • Board ^ t lmt i 



Ia July g 1933 p anå åu r t ag tiia pertoå i i i sBâia ta l j follQwlm$ 

a la rge number ef Eotiler Employes s oïBaalseâ anå sacsuesä s 

c i iar ter from t lie åmmrlQan Feö-©ratiQii of Labor^ 

-Töat thereafter^ Feo e r a l Labor IJalon løe 184§5| ele otea 

l abe r représen ta t ives to barga la for wages ana worklag öoiiai-

t i e n s witîi tlie l o à l e r Çompsaji' aoâ âaly Xnförmeå the mmpm^ 

of siioli øXeøtioHo 

ffeat Oïl s«%'eral øeoasioAS of M ©t l ag wit li tli@sô r^pre* 

ientât lT©a, tl:ie Soàler Øompariy â lô riot s i noe re l j bargain wltîi 

tlieiïî. 

eas t t àe ICoàler Ooiapany re jeetad åeflnlt© proposais 

s u t e l t t a û fey ta© barsalnifig ©aamlfet®© but i m l s t e å t i iat 

thmlT çoaaeïit t e a t s t a t a l l ooîistltut®â GolleetiTô bargalaiog» 

Tîiat tli» I©liler Ooapany, l a SB effort tû tîiwart tîi© 

emp3.ajøes i a tfe.elr ef før t to bargala oo l l t ö t iv s ly &Må t o deriy 

thtffi ir©s ofeoioø QÎ orgeatSation sÆa r ep ra san t a t l ô s as pr©-» 

viäeå lE Seotioø ?• f$-| of t i i t i a t l o n a l ï n â u s t r l a l Memrer^^ 

AG%^ breug&t IntQ belagt a oom^Rj mal o a imswa as Eofeler 

wørkørs åSÄOiatloni orgaalBidl^j tiia csmpaaj ttnôer tferastSi 

coercion anå i i î l taMâtloni . 

f àa t t h i l oMer 0©ii|î &öy .disoriaîlïmteâ agalas t taployeee 

because of union sCf i l l e t i e n t l i rou#r lay-off a anå teotlone^ 

fÄat 00 Juli ' I0t 1 ^ ^ SÆ a r e s u l t ©f tb© Kohler Côn^aay^ s 

v io la t ions^ til© workers wert eoiapelleö to stek r^m^s lm a 

s t r i k s o •. 



sjïBpâtîietiô c t t i sgr iô was perpetrated^ 

î î is t tîis mas saur© resultsci in tws âsat î is , snô. 4^ v;siir,5tí¿l» 

a i l but two of mliøa were ilaot i i tlia Mûko 

f hat tlia îîîîion represen ta t i ' t a s and lûà l e r repraseatat iTes 

met with the Oliiaagö Regional Labor ^ a r â iñ GlilcagOp August 

lOtfe anå l l t i i ^ iøM^ tii® BeaM îm^lïig ©all®â both p a r t i e s 

"toefôx-'s i t i B an -^ført to aeö.lat# tiie øeatroverijo 

f Ilat t.lie CMeaso HegiOîial Labor BOÄM offtreú a prepessl 

for the son Sid erat i on of botM p a r t i t St. 

Tkat the lînloa repre seat a t i t # s accepted th© B@aM^ s 

proposal oil tlie saae aay^ riotwItastsndlBg t à t proposal ln?el¥tâ 

tM@ to regø ins ©í specif to ásmands previ øual / maâe fey t à e ualoao 

Äat,t-k© l ô à l s r ^u'^mi^^ a f t t r f i f e âaf i of â ellberatloB^ 

r ej e ot eê tiia • Ä a r a « g pr§po t a l o 

fli.at tii# Ie.lil©r ØoK^aaj l a t btan dt f laa t , ©f t&ô regulation i 

© s t a b i l gfefd for r e 00 Y #ry i* 

fiimt bseaus© of the prevalent, t f nsêse ss» f u r t b t r blood slieå^ 

i s teareôo 

lour p e t i t i o n e r s subaltt@ås 

m a t . I t : i t impirat lve t&at m^ariS be takea t o pre^âiît tfes' 

l o î i l s r G o.ip ail J from coiitiïiuiîis î '̂ ® unlawful coïiâuet^ 

Tàat tli^ • Kolilei» Gompanj b t .aâjaègsa .©ill ty of v io la t ion ef 

S©etlOK 7 Ca)f ôrâersa to cease i t s T io la t loas i or suffer 

re fôca t lon of tiie blue eagla anâ c i t a t l o n to tî © attorney 

^©iiersl of th© Uni tea Sta tøs far' Dro«i@eutloii« 



VB MmB askaås 

î î ia t an e l ø o t l o a be 'mlå hj the Matioii.al haMm^ R^lE-bic;. i'j 

Ei%?i'rn z>ü Û n'^'icrruta-j r øc-i-egautDtløn ffj? colis etlTa iQ â-gj-̂ i-zrn?.:;. 

iSsat tîis oapl^^j-a-i-s on tJiD esr^aaj payrol l :̂is o t Âurti.^t 

15g 195og. OOBstitiitâ tJit lAXKl'^li 'fileñ%:jr&ZSo 

fh&% suøii s l e e t lon b@ hela pren;) bly o 

fMat t i l t l o r i a r Cmtpanj 'bQ eofeBaaâeâ tø rtfr&lB tr^iâ 

i n t e r f e r i n g witM 'Brnploz^^esø 

fi ist til© E'elilsr Goa^atij l/s aaåtruaaata tci bsrs^in ô©ilee-=« 

t i v a l j witli aufeixoriseo- rsp ra s eat a t i bes s? the e^plojsas fe r 

a l l of t.îi# affiploj^øgo 

fl*?ât an &f flFiíiati¥e anå iaanöst«"^j orû^r h& Issueô 

coffimâiiSing tiis Köhl^T Oompaiîj to âlssoive.tfe.© Sompsrij Ualoii, 

th@ l ö k l a r v/ørters ÂssoslatioB^ 

ï o u r p e t i t i o n e r s raquesteö. tMat a bearing, be inmeaiatôly 

ca l l øå a t will oh tliø. f äe t s i*eprøgant©o ia th.© pt t i t i ôa aa^ lit 

e a t s b l l A e â . . Suofa s bear ing was à®M ÄMgiiat Ätfe.| august 

31 s t s aiîâ 08ï>t®ab@p 1^ 1934^ la tli© øourt komat in ^S!ia^e|'s^.fii 

WlseôEsiE^ upoa dir©otlon of your hoaMs '^'^ l&^B,„ ¥/. Wat t go 

Meteré Juaga ?måwaj aiiå ilr» Ea'biaô¥lt£ pressEt tï iglr 

arguffi«Gtip'î. wls l i ' to empliastse, a few important pel a t a l a ÔÔII« 

ne ot ion w i til- tåi® s a t t e r i aubi^aetâ in mir pe t l t lôB anâ whlsà a r t 

borne out by t e s t i s o n y ano aridtaöt in t ht heariag coaâmctaû bf 

m^^ Watt i ̂  

In tïie ifiutía^T of cr¿"'!ilylí ' "'*eä'r„r:l :̂ ;;-iir¿' ', •f̂ .-ip ?i. . l.C'>->,''. 
th.© t©gti.moïây ñíK'i Br I tût'o € •• ?J.l <v,ôr. tlî -̂ r,. ZoKhi^' 'í'Wru-'. :.tys 
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tî3eîieël¥®s. souglît ø r ^ n i s s t i o s t s aecøraanea with isotioïi 7 {aï 

of tîie î 'iatioaal ïîiausti*lal Eeeaimrj Act^ "rplnatar i l j oasô t ô 

tlae Sielxireats 0en t r a i IÄ^OF IJaion^. a feåerat^å LB^ÙT Boâj øf 

SJaeîjoygaiî^ l a wMeà eonaty tlie Ti l lage ôf Egaler I s situâttci g 

aaâftquestôâ t àâ a s s i s t ance oî a^r© expertenen, ttnloïiists l a 

pert Butins thetr orgeAltatioiio 

Tlie merle8M f^úMr&%xon oî -h&hmw B.B app©al@â t e as 

•me labor ørganiaatiOB wltli -wMoà tàe Eølaler eaplayee^ iflâAea 

t ô a f f l l i a t t o fîie Wiso^isia s t a t e WBûQT&tion'-^f hmhQT^ %hê 

State BraEOli ©? tîie Äsieriöan Feå t ra t lon of íMbor^ l ikswlst-was 

requesteö t o aas i e t* 

ili a r e s u l t g tàa miabeP ôf appl ica t ions for iinloa mtiiifear-»' 

slilp Incraas tâ u n t i l tliey rôaolita àaiiy himurøåa^ -«»- a lai^ge 

s i a j o i l t j 0f Kohler ©aployena6 

A ô røeøra rgveala t l ia t the l o à l e r Company aaâ <«»«' e r 

i t s agent s j, from tîie "Dsgiaiiirig I p t e r f e r t â ^ t ^ tlie' s t l f« 

o rgan i s a t i on ©t employôeii ooîspany aga«t© watclilag aeatlng 

p laces of employais; fcj t h r e a t s f POCE ûo'mpaiiy kê^mêû^ førta©»^ 

etOö^ oauttoalï ig men t o â # s l s t or bt phnaXXzeå' "bj .being 

s e l eo t eâ a s t h e f i r s t t o fee l a l a øff | tlxat tmploytep w^re 

âiscl iargiû t i i e rea f t e r w.h©n 1% was fouriú tliay r e t a l aeâ t l i t i r 

ffiembersMp l a the UE1OR| tàa,t empløyeøs were- denoteâ t o l®ss 

ôeetrabl-e'Jofeôi tha t as pualÄiBaat fo r Joining tfe© uaion^ ægiif 

effi-plöyeess '«IgMXy tøel ia ieal l n t à e l r e r a î t anâ long I s tli© 

,,3©rTis$ of tBø ooiBpaojg were iiAesteâ fur .la:fö;<;;?B.j -fliil» 
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eon^ar&tlvel j new eiaplej^es wera ï^staineâ or ra^smplojaâ o 

.4i t o c o i l e e t i f ô feargsialngj, joi ir Btarâ w i l l f i a å ôa 

perus ing the t te t lmoay atiå BXhlMMs t l iat t i e ©oispaay lias 

s tua ioas ly a*roiâeô bar^^iniiig witîi tîie proper r e p r é s e n t â t ! ve a 

Qt the îsal 'ôrit j of %im emplsytsaa I t i s t r u e %h&% tha UBIO^^S 

repressRta t lTôs were a ^ a i t t e â l a t o tlw loftier ôffia©^ hu% we 

were eôns taa t ly t ø l a %h&% tk© Oompsny i s â e a l i n g witia t&t 

lo&lør ?íox'k@rs^ .Agso.eiattøn, tJit oompaay unloö^ tout.weuM l i s t e s 

t o u s ' o r any otli©r ^ o u p or I sa.l¥idualo 

Â permtal ©f t à « t;estiiBoay a M ©f tb.® ©Ältol ts lu%r&åumå 

bf tli« ooepaîi^t .purporting %Û "b® t r a a s ø r i p t i e a a ©f ooaf ti^eaot 

.prontedlngg.ôf Qoteber 4tlip io¥e©b@r gíet^'Môveaber 29tli, ' 

1833^ ano '^mly itfej 1934^ ama t à e Gompaiiy^s w r i t t e n aaswer 

t o t l i s Unloads foiirtøaa åemaMs w i l l slsow çofi-rla^iagl^ aaå with*: 

out åøia^t t à a t t l is mmpanf wiiilø prorøssi i ig to b a r ^ l E ^ 

åe l i f ee ra t s l j efaâed evsry attempt oa the p a r t of tii® « a p a ^ ^ s -

r ep résen tâ t IT© s to eoias t ö m% &ff*øum^uto 

The r eeorâ SÎJÔWS oøacluslf ely t l iat tii© ©oiapany a id m% 

îMtBUû to t o l e r a t e aw bøxgalnlas grøup^ but t o s i s t e - o» 

reoognS^siíig îioiie sa?e i t s øwa öoiBpsay^^arsaiii^aå^ eompsaj- ' 

finsîneeâ and oosipanf-coatreIXeâ trgaxii'mtlórip tli© loÄler 

workers^ Åssooiatloöo 

The re co ra w i l l aliow åeflfiS^ta TioXatlori of Seetlori ? U%) 

i n tafåt tû« ©oîîçïâi^î'e wlaolt "scttituâe t3irou#iomt wae a E t a g e a l i t i 

toward tli@ milon represeiîtatiToeii å l s l ioae«t | is8ti:i©itra'ana 
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efas l^e of %îm law aaå I t g piirjösasa QUB öannot ts iapa t à e 

coiiolusloii t ka t a l l tM^^u^ the psïl©â slas© ôuployeti fesgaa 

organi s ing Ifits a maiôs of theiT omu ôàoo-sîngg, the ööiip&iiy 

öto&ä l a bold âaflaa^ep not onl^/ of a legi t imate tmployt©!^ 

orgaii iaatioHi tat ©f t lie law a«â tîi© go¥enia©at« 

I t w i l l ^e noted %hut i t f i r ial ly tea tö toeeo» 

oleaj* t o tHe r e^re seat s t i p e s of F tôera l Labor Ønløa Ifo^ 1SS65, 

t î i a t i t was f u t i l e to oôEttnne e f for t s to b s r ^ l E ml%h the 

mmp.ñXifi th&t I^Mer^s a t t l t u â e wai a 'Sfeas aaâ a preteas«|. 

anâ t îmt o tüer oliaíiaels ©f røåresB must be r a s o r t ^ tøo 

w© waat t o fflâke an earnest p ies før the garions ooïisiâtrs»» 

t i o n b j tiae i à t l o n a l Later Hela^loas B©arâ of tía® queetioa ©f 

wào. s l ia l l be leg l t l« ia te ¥©t©rs.ln t å t e leøt lon for wMÄ w« . 

Iia¥© pétitionnât . \ ; 

Wt h&WB sliowa àow til t eoapaay obs t i imtö l j i wi l fu l ly | 

malicslcmsly a n a ' i l l e ^ l l f lias t r i e d to prment I t g l t i m t e 

orgamlsat loa from th© b ig lna lng ln July^ I S A ;!Ä largf 

ïtuaber W6ï*e l a l a øf t abottt tfee mltâle o t august^ i@33g witfe 

t'he sssuranoe t Eat tJiey wøiila to© r®«©iigageåø 

føIløwiBg o rgan i sâ t loa of tfet ©©mpaaj-uiilonj ano t å «r largs 

number was l a l a off ^ t e i ^ o r a r i l j g t t ey wert t©Mo M&nf of tfeeøfd 

«mployeee ax*© s t i l l Idløa ' "Soist toir# seetireå s l» r t tl®# or 

t empora^ w#rk^ but aa t ic lpat© relñmt&tement la ' t l i e l r omstosaif 

'W ©AV' Sø s t of these Jiaâ a l l i e â tîieastl¥@s with Feâeral Labor 

uni OR I©o^ 1S540C, 
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Â gi*est i î i jmstieê wmûA lm a.öse wart t â e s t riien åapri-foå 

of a ¥ôte ln an e i ae t i oa f@r fesrgainiög r e f re s t a t s t lT iSo 

f he ûQBp&nj^ a åe sir© tø us@ lí^üt payrol l oî Jii»e 30^ 1934 

i s nateaafclto Should tfe,@ir wisla, hû ©onesåtå, j ou aa j a i well 

throw out otar wliolø Qam^ beøauss tke oorapany between J"ulj 

1933 ana J ial j 10S4 feas fswerea a «o»siâermiIe amufetf» of 

i i î t l ô i a a t t â -^orlitrsj aaâ øompanj^^maioB naskeri^ "̂® J Ô ^ S ? 

Tiàlla t à e g rea t e r imaber of uni øm aidèrent s ar^ v a l t i s g & 

mul^ion ¥rMoîi w i l l a.øcerå tîxe» a oegyøe o t J i is t iøt ana 

pTOtestlon iiM^r the •promlB^u îîei/ Psalc . 

f e r a i t a s to møjce a f i na l appta l föT a j u s t asâ spteåj 

åöeisioiio tt@ s i tua t ion 1» 'Sàetoôjgaa l a Toîoanl©^ fke' 

â t t l t u ô t QÎ aêflm.0ê ôf lofelsr^ aBcî I t i ©lialXeïis® ^^ '̂ Ä© 

lew B#ai» lias ©anstå feten î^aseatasiit reaekliig out f a r btyoaå 

t}i« mBïï^eTBhlp of Øaioa løe. 18i4©o 

fli© of f l e e r s ø-f tîie v i l l a g e of fealer a r i ln %h%. mmXUs 

sen, 1» M # pôsi%lon« of t h t l ø ^ l ø r Co^imfif o Ä© F r t s i i i t t t 

øf the t i l l a g t i s %m f eae ra l WoÄs » n a g ø r . î à e > l l i a g ô 

Trea Slirer l a the Persos.ael lanager ^f the Scaler Gômpai^s 

witlî îiunorsda of gwasieÄ :fe#l«s å r i l l a å oa I©àl#r ^rôp^rti*^ 

app@.r©atly t^ ttllg ai\ftalög i i po«silil«ïiôWo 

W6 leo^ t ø tlae goferiiíaeatt throu^ tim mtioml Labor 

RelaMoas Ä a M ^ to a f torâ tlie aøeeisar /g rigàtfml una f i^« 

mlte^; i^ t l la t* 

.Mr^ Faôwayr I siay s t a t e t h a t llr% OKI l e t à t Rfaslâtut of 
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the Wiioônslîi øtat® Feåtrattoa ef ha^or^ 

1 símil Eôw a Ä iro Ea'biaoïrlts to mato lile presentation o 

Ä̂ o EaMnofit^: I ûù nû% Intenå tö tak« up too aaich t i » t 

ifi this matter but Just to aMrøss öyself aiiâ str©«s a few of tli® 

facts tliat w ers brangfet mit in tîit iiearing at ÄeteygÄio 

Ä e s t m«a Á% Asfeô^^gaa in tke iialiii ©speülallf t&@ wöÄBrt 

•of tà« Kohler ôiBpaB ĝ art mea tfe&t k&ew l í t t l© or n o t M ^ 

abøitt iiiiiontssg BMÛ before aîi|" represeatatiTts ©f tto.t ÄtPieaa 

feåerstloii of L&feôr or tîi© Stats l^åeratloii of l̂ afcor hmå e.t^n 

o ørne to Síieboy^Hj or to.aô seat ap«&feers tlierti. tîi@s# ata^ 

ms Mro Oll pöiHtaå ©at̂  apprôvgô aie-ji of %he GeutraX Later 

0öUB< l̂p BMñ tiis tøstiaioi;^ wil l s&öwtliat as lii#i as liOø 

membôr» were orgaalaftd lut© l'aôeral lôtoor 'ÖÖIOÄ I@,O laWS^ 

©efôrs a-îii' eçlitact was hB.å rnith the Wteeonalü State FeâeraMôB 

ot h&hQr QT the ÄeAoan fédération of l»ø>or.c. 

• fhesñ fflrøi âs tfe® testiiaoay wil l &hm yom^ prlœarilf 

|rgaïil»©ô : "beoauâe tiiej felt that øtøtloa 7 fa) ga?t tlit® t a l i 

rlf>t^ ¥&toli tliej t&omgàt they diå m t hmwe before tliat . 

time^a^ iM^st with $,overnment sajiotlon anå gof erment pwte t^ • 

'åi soon .as thöw ffita tetgan t® orgaiíl^if a tl^% appe&rtå • : 

oa tli« part of th t «ompaiii* tö- oømbat tlais orgmlzat^on^ at^ 

me fXnå tliat^baefe ln September^ organi sat lea of th ia Qômp&nj 

t̂tfiioa wafi 't^artøå^aBå i r . faåwa/ ??ill -g© la to th©st antal l» 

i^r« ôoacr®tel|'| aotmallj qiötliig frais ap@@©};i©s una f rea ¥sr|.oiif 
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iîiiu'j,¡,*,̂ ¿jj, hí'Z Z ¿'ú'etr ;riúít iQáí'Oii'A.- M¡£.t í i lstöry tliôï-e "̂ i-.̂ t̂ X*̂  t 

â imsbe? ©f Bita appr©aö&tt !ír. Koller a t M s hos®, as 

.'m t ø at I t lea g asking Mœ for I l ls pBrmlBsion aad M B eoiisøat 

to^ organi 2ô a loàl-er Workers» assøøiatioii^ Föllsi&iag t^bat 

aes t l i ig a t tlie.liQne of lr*> ICofelsr» sôiae e l ^ t y oâd k s j mea 

ô r faltlifml workers^ if jon' plaas©^ are ask©d to eoffie iat© 

tiiø ©tfioög of t à e geaeral of f l ø e r s of t à f eöi^ani'^ th ty ar# 

askeö t tot fey foreœea a a i superlat eniemt s ̂  a ad tker© tliey t mm 

wiiat tîi©y #aXl a nu-ôleus of tiie loi i ler fçrkere^ Ais®øiation.« 

^Mr. lo î i î e r I s present tke re aiiô he speaks* fàtr© i s ©Ely 

ona speaker b©slûes Mm anå t k a t l i a man hj. thm name ©f 

Ramel, I beHeve^ a oMef ofeealat^ a s I uaôerstaad^ of t l i t 

iir« Koàler gat up a t tJats p a r t i c u l a r meet lug ̂  as t a t 

eriâetme w i l l sliôw* aaå as a' copy of la i s speeeli w i l l show JÔU© 

anÔL ana3„ja@å the s i t ua t ion for tfe^ese raen^ ana escplaiïséâ 

f̂feat th@y oal led a preliminary araf t» He ø:^lairis I t t@ 

tham. He øialstø suggeetioris to %hm &s t ø how their eonstltU'»' 

t lori ' eliOuM 'be woråød aaå liow I t elaoulû W-©Ä| anå tà-en h t 

t s i l s ta®® tafåt ii@ wouM iifet tø s©© tfaeiB Join t i l l s compaüiy 

unloR afid kaep up th® ixappy r e l a t loaøMp tîiat tiiey liaå 'kmå 

up t o t tot tlSløi. 

fii@a 00 t î iat dâ Tj a i t à t œeii cam© to WÔA^ tfeere belag a 

tmmåtj the re and they work In d i f fe rent sh i f t s ^ — t h i men 

are t o M to go through the e a f e t e r l a l o r tk© recrea t ion alilX 

whiöh i A .-.nro^fi '̂̂ ®̂ s t r e e t there in the v i l l a g e , ari,a. are t o l a 
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t l ia t a s p e e ø h w i l l he maâe to t'ïmm 'by some iapørtaiit inai¥lâual | , 

miå tlida# ra©a are taken ÍTÚM tlmír Jô'bs on ooiapaïaj time 

aM tfåk«n In to t lie se var ious .liallâi aaô ther® Ä*. løfeler t s 

iiitroåuead b j thø taa^sorarj eliairmEs of tlae Kohler wørkers» 

åsso©latioao 

Sr o Eôlil«r ge t g up ÔE tlie p l a t fø ra aaå speafes t e tàese 

raen. He s t r e s s e s t@ tlieae aen tiiø â i f f l o u l t i e s M© liaâ âur lug 

t àe âepressisrai aaå thea ii© ge®i i n t a thê eoa^«if unloa matt tr* 

At ©Itàer ont or twô of tliesf iiieetlugi^ or peasiblf ê l l t 

as tà@ e¥låtn©® w i l l show yôU| àe again analjs-at th® emst l tm^ 

t ioR atiâ- mates suggestions aîiâ e^eii goes as ÎBT as t e l l i a g tàea 

t h a t Uiej w i l l ba pala t nr t î is lP t i s^g, tîiat tfe#y are t l i e r t øa-

eompany tiiaeo 

îî iese laeetlogs l a s t ê â apprexias te ly &R àomr or an iiour ®ai 

a hùlî^ &nå i t ig. not åtsxleå timt tii® mmp&uj paXå tbtBi f OP 

t^li.at t l^fo . 

Â8 a a a t t e r of faet^ at, on® staf«&« p a r t i e u l a Ä j sa i s 

t î i a t t i i t sô r ep ra t ^ f t t a t lT t i i %hene eômsilttee »a»,, wi l l oonaiåöt 

t l i e i r Kùhler mA-BTB^ â^Bûôlatloa M i l n e s i l a the plmit 

åuTXuB wöAlug licmr-fî  - aaâ he-Buås up aaâ say i , *B©oai2»t mftêW'^ 

a l l p t å l s lo&ler wcÄers^ Âssooiatioa I s ©ospaa^ bmslnets^» -

at ' tlie©® i i«et ingS| t lœ t ^©epers, off iee tœploi^e^s anå 

øtii@r k«y a,en passeâ aroui^, pens i l e a»å b a l l o t s anå t à t .Bearâ 

ïmn a mpw ©f t imt feallttg ™ ratîiey î shoulil. .^arc t a l â &p-

•pllca:lioïi "blanks l a s t e a å ef fellötc^ »- appllcsstiort sarâse 
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MB plsfcs up ùTi^ of tliase .apFllaat lon carda anå BB^TB^ 

«Bs-ŵ  J ou reaå i t wltli ®©c.*̂  Be rsaââ I t wltà tà-tm aacl explains 

I t t o tiiea* 
I 

îîiesô applåea t iön eards havê a spaea f s r t l i t usa® of tli® 

lucllTlåaal ano the ©l©ek anabero 

Ä a y of t å a s t mBn a t tfees® meetings â i â not sigii tJi^sit 

cara So Ä e j either maXå t l ia t t l iej waateø to t-liluK i t ©vsr^ 

or sône of tii em f l a t l y re fus tâ anå saiâ tka t t i i t j âia, not tMsl ; 

t lmt tfes lo l i l e r workers^^ Aasooiatlm was «»- t àa t t à e j â iâ røt 

l>elle¥# i n tli# Kohler Workers^48sôclatlGR<. 

Subsequeat t o tliöse mectlagSg a aay or s© after^ før taea 

aïiâ supørlatøiiaeBtai a s tlie afflaa^/lte w i l l show you^ wønt 

afôunâ i n tli© nhop^ urgXm t.à© men t o J o l a t å l s ooucsasf afiloa* ' 

file a t f i ä a f i t i w i l l aàow jou where Aø^r wer© tî irêsttaeâg wkert 

t l i e j were t o l t If t i i s j taew what waa g©aâ for tàt® %h@^ wouM 

Jolfii wliare t î i t ywera t®M that mhnn a IsjôfT oøo^s> ®ls 

teow ifiiøffi «e ar© goiag to pi0k f i r s t s » 

TÄf. e©uïit©r a f f l t o v l t s toy tfe@'ItMør 8omp&ay a l a t t in mm/ 

i i i s taaoei tfeat tMs© sup«riat@i^'©ttts ÔÏÔ• førtriieu a iâ aol sâf 

t à a t t o tliø employées g but tltat cöfflnan workers w ers p iok t i 

from tliø Kolaler i^^oÄers^ å«Boei.ationg. ariå- a l l tfeat tàdforwaeii 

o r superlateaâ©at» å l å • was aak tlies© man t o mmt lulo mi 

af f l e s a i â ttere toè ae t ^ j these ørdlmxy workers ©f tfee 
•fr 

?-asøolation| ana t l iere askøcl tö jô ia this'ooncsaof mElôBo 

.̂ „ ;.Ss t l ia t E€ I t m^j» we kaøw tliatf tsgístlier wltli' tliesø 
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sfseoîieg m&åB "bj Waiter lo^Ier^ tøgøther with Utë preseact 

%herø^ t ø s t t i a s r wltii t l i t ssperiï i teaâ^ïits feeing pr^mnt^ anû 

fän eat i r s î i l sèor j^ t l ia t t i a r e was coøreioa tîies*e oa tàe par t 

of the mmp&m^a 

Tïm sembaröilp ôf ta® UBIDU OR October -gøtlis I feelle?S| 

was 18§5 laemfeerse At t&at t ia® a i t r t k ô røte was tafeen bf 

t h s organis&tlønp a s f a r baofe as taøa^ —s lô ISÔO sea ?oteá ' 

f o r %h,ñ% s t r i ke* f^e t as t iæor^ nimwu tha t t àese » » wsr© 

ea r s fu l l y couiitsía^ tli ©y w t r e carefully â l se t ra^ô "by tlios® t à e r t 

as "foôliig esmbers of tîie l o à l e r Coup any payrol l ¡̂  tîxat t î i t j liaå 

glø II ôf tltô var ious âepar ts i ta ts s tanålug a t t!i# åo@T^: thay 

couateå tiie®« men BRU knøw wîiô tkss© a©ö were^ ana tiiey war© 

l a g i t i s a t e emplôyeesi. 

Sabssquent t© tfeat tifa®^ be©aus© of tliese actions .oa tli© 

p a r t of %h@ éompanj uni on j sose m@u åropped ©ut^ and t l i la 

constant oomliat e x i s t ©å between tîie oømpa»^ uni oa sEâ t li® 

åaer ieaa FecleratioR of LaDor^ . 

f© claim. tâiB% OB tha b a u s of tHa f aet that ir^c Sol lar 

?fas present a t these sieetlags snö made foar. apeeoÄss ln oaø 

ilayi took t i l la a e t i ¥ e part^, as åa åtå ln tfeas® aee t l i ^ i ^ tha 

preaesiee ot tîi© atiperliiteadeöts^ tliø fortmeïig %ï%& asklag of 

til© mea to s l i p up for the 0G©paay ttaloa In t h e i r presence^ 

anc then tiie in t lmiâa t ioû of these Mr&iien anå supe r i n t e nå tnt s 

af tei* tîiese men haAi f a l lea t o sign; ,all ot? ^hlùh lu o l e s r l j 

a v i o l a t i o n ©t ses t io i i 7 fa) ana gĝ  h.ŝ M in thes3?c8sit å<s©lslQ'ri 
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of t k l e Honorable Boúj^ t à e louas å eel ai on o 

à& Uir<.OKÍ feas p o i n t y out to you alsô^ a t Tarions times 

t^ese men t r i e d to apprôaeîi t'ïxB Kohler Co:ripsn^ witli a view 

tø "bar^lning^ bu:t the^ u t t e r l y fElleà<f 

fheTe I s one Important Item tha t l?!r«Oiil forgot -«* possibly 

11© tJaou^t one of us wøuM touoli on t&atp Ânâ tha t I s tha t 

a s far back a s October l i t 1933j tlies© men appealed to tli« 

l a t l o rml haMr Boa.rå^ tht- o M Hatlo^al Labor Boara a t t à a t . 

t lia© of whioîi feîr* T/llllaa G-reen was a mamberg aaâ tîi® mafctar 

was tuFîseâ over to Br« F i t z pat r i ok who was a t t kat t i røe Stat® 

î̂?R,A^ Administrator^ His du t i e s were not so d e f ln l t ø a t tha t 

t imei but ht -took charge of tlxs easf ̂  

f l iers was a meeting lield at h i s off lsø a t tenåra b^ p.aul 

Sffiithg Ml"** Olilip ana BOMB Of tlxese mea^ asá ^o OliastÄö soiae 

MÄnown Inâlvl^uâi^ sose say I t I s fiiort^lami and soma say I&'O 

I r e l a M of t he Kokler Oompan^« 4 t tfeat meeting Ur^ F l t z p a t r i o l 

proposed an eleGtloHj ana Mr*. FltApatrlôk claims tïiat request 

f/as turnea ûQwn^ BUÛ EO th ing was åerir®å from tliat p a r t i c u l a r ,. 

nieeting^ 

Also g a t one of the preTloue eonferenees/Mr. Olil also 

reaues teâ an e lec t ion^ aiâ the minutes '-vill shotf you t h a t t h a t 

was reQuested bi* iilm* i e as&eâ that fae loÄlar Company a«å 

%hû employees p e t i t i o n Jo in t ly t© wàat©Ter .boara h&ô. charge at 

t h a t tin© for ^an'elsotiOEo 

After Herbeï4^ loî i ler anå l r« Chaee aiiå other asaoelatesi 
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liaâ esnferøriee for* about an liour and a aiiarter., tliey came 

ha^. ana â e s l i n a a t î ia t request o 

ÎB s t a t iBg tii.es8 tilinga I I "just want t e e t a t e to th® -Qarå 

thÏB faetp t h a t s t a t e Ments w i l l be isacle lier® by »tli.s o ther side 

tiia% t i l l s til ing oame a l l of a suaceø-^ tiiiB s t r ikep t i ia t I t was 

unwarraateà anå t l i a t they taew n^otiilng about I t a I 'Mamt tø 

point out t ö t i l l s board t h a t I t was tîie Federal Labor onion 

wiio from th-B Tery s t a r t s fram October l l t l i oup In reqmesting 

Dr, F i t spat r l ek for t i l l s e l e c t i o n BMÛ l a writing, tJaat to tàS 

i s t i o n a l Labor Boards .and a l l tlie way tirjTøugli up to Giiicago^ 

fÄere tîaey accepteâ tîia Eøgioiial hahor Board proposal l n fu l l^ 

ano. t h e i r aôtioii aelsing for tlii€^ meeting^ and t h e i r cooperation 

at a l l time s $ I s i n á l e a t i v e of the f aø t tr:at tliey are the 

ones who r e a l l y wanted to l i v e up t o tlie lax?s ana tlaey " 

ar© the ones wii-o waiiteö t M s thins brôugkt^to a epeeây s e t t l e a 

Wientg anå i t a lso b r i ngs out the fac t tliat tlie ac t ion ©f tiiese 

©en i n going on strife© OB Ju ly I8tfe was söaethlng t à a t was w-srrai) 

tå « Tliey were a t t h s l r rop©^ s end » Tliat i s the only reaeay 

tlxat taey liaåo 

W€í ask ln coas idera t io i i ' o f the s© œsn out t à e r e i IÄO» bseausft 

of t laeir slneere îsallef i n t l i a l r z'IgAts^ " e r e â e p r i w â of t à e i r 

Jefe g ̂  wiaere tlisy were laid, off on or about ArnøAat 15tfe ana 

•söise on ÂU@ast 15tli^ August 32aâ aacl September löth^ a re raen 

•wità l a rge familie©^ who are i n aeeå§ anâ these msn àave "beeii 

out from tiaat time up t ø t å l s tiiaec. 



Some of the men ae re w@ aclait were retained in t à « l r 

e s p l o y ^ a t up t ø tîie tims of tlie s t r ik®, but th@ñe föur nr fiT© 

humrBå men w i l l be o.eprlweå of a llveliliøoa. HEless tli© bôaiâ 

consiaer tiie® a s eiaployøeio Mr̂  ?adway wi l l go more Into 

th© efideao© on t n a t poin t ana point out t o tiie bøara mhere^ . 

by " ' a l te r K&hXer^ B aöKlssloBSj tîies© men-fre s t i l l on th^- payrol l i 

wliere 'by a system ©f Insuranee^ tiiese menar© s t i l l t ap t an the 

pay ro l l anå aiioulâ be r©o@g»lxaô as maplojeeñ of t h© foliler 

Oofflpaïiy* 

î t í ia tó yon o 

Mr« ?sû%ays I wouM llfee Mr. Smltfe t o reaö a s t a t e » t t t 

i n t o t ñe re©©râ ©f tlie p o s i t i e a of tko imerieaïi F«ö€ratioa of 

Labor OB the appearance îiere of the oomparty union <. Mr a 

Paul Smith, i s %hm persoim.! representat iv® of Mr. ''rmU', 

Ir* Smitas If t î i t Bo&rå please^ In order t à a t we /nay ao t 

b© aocttieâ ,of any d l soour tea le s to tii® ^osra^ and our gQr@rñ^' 

marifej î would l i k e for %h@ poal t lo» of the fflømber@Mp o t 

Føåeral ØaloB Io« i8M5 a « â ' t å e ámerlom Federation af Lator^ 

wltfe regará to %h@ so-^-öallea l o à l ^ r fmrKern^ Âssoelatlon^ t e r a » 

a Company llalOE» t o get th# a l t t ia t lon c lear t ø t h i s Mouumhlø 

BQ&.råo ÅB a repreaeEtatl-ra of. Uro aree»* I cleaire t o ^ntet 

Represent a t ÍT6 s of tkô Âœerloaa fédérat ion of Lal^or anä 

t^e v/ieeonsiri S t a t e feâerat loï i of Later reo;aesteä the i a t l o n á l 

'Labor Re la t ions BQ&rû^ tlirouf^ Mr. '-VattSjs I t s specilal eouas©l| 
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now liearlng taxe Sobler öoatrov^rsy^ to refus© the loîaler 

'''orkeTB'^ â ssoe ia t loa^ a oompany dominât^. orgaalSâtian^ tha 

r l ^ t to p a r t i c i p a t e i n t l i t bearing c. 

I t was %hñ l o à l e r ©aployas a f f i l i a t e d with tJae PeåeÄ Onloa 

18045, A» FS #f Lo^ who f o r s a l l y oômplalntô again at the föklf? 

Company fo r m o l a t l o n s of SaOo ? ia} i and oen la l of r l # i t i uaâer 

aalâ seet loa* Upon t l i l s complaint against the oompanj^ th© 

Boara Gireot®^ a faearii^o Tiie loî^Xêr øompany was åir@ot@ä t® 

raøFonå sua I t Jias âppearea» 

flia Aiaøriean Feâermtion of Labor unloa ç{.oea not ï^eoogiil^® 

ta© lo l i lør H^ørfeers* Àssooiatloii as a par ty to t k i s eontroTersyi> 

for w as tiie Äneri-oaii l 'éderatlon of Labor union infomaâ ln 

aaTaase of the h.earlng tka t tàe «^compsoy^ uni on wi l l be a party ' 

or permittwå to p a r t l o l p a t e * 

Til© pos i t i on of t à e âserlGaa f®^©ratloa of t&tmr as dii^ee« 

t@d by file i n tîî« pressent controYørsys I s t à a t tli® Referai l*ato? 

Ønløn 13S4S aa an a f f i l i a t e of the Aserlean F tåera r t lon of haMt 

can aot parti©Ipat© l a a pTQùméiu& wltli an i l l e g a l l y conQ^iteå 

ørgaalaat io i i åoslimteö. Ijy tli© oompaaji and se t up to t e f y t l i ø 

law and a.efeat tHe IswtiiX rigfeta'ôf workers o 

For t ha t røasoa tfe© Board Mas toeea re^meatsd to s t r i k t 

a l l testimony glTsn hy auå on 'behalf of fhQ K&hl&v workers'^ 

A s s o c i a t i o n i a a â øxcluée i t . trom tke pa r t i c ipa t i on l a tMa 

heart fkgø 

§ixt posltlOR i s gimply t i i i s i W@ lia^^fj'flleâ aci ooaplalnt 
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á s a l a Ä th.B Kohler Woriters* assoöla t loa as such« Our coraplalnt 

i s against tke Soaler Company for among other t i l ings forming a 

company union in v io la t ion of the la» andx©fusing t© neso t l a t e 

w l t à t t s ln good Tal t h . , Consequently w® appeal©^ to the natloiml 

liabor Relat ions Board f or a hearing, ano m f a r a s we kn&w a r t tíif-

only p a r t i t s whQ liaft t i l e â a øoiBplaint wltb tîia Boarâ g a i n s t 

i r . B u t l e n % I lanaerstaM from Mr. Ohl^ a stateme»t 

tl3,at you a r e asKing iiere tha t t ie ^ a r ô ûl s solve t h e foiiler 

Workers* assoo la t ioa l 

Mr« Padwsji X said î would a r ^ e that p ropos i t i on « 

Mr. ButXtr: fou eoBteaû tiiat you reques t t l i a t t 

Ghalnma øarrlsons Bo you •'̂ Ish a r a l l a g on t&at re^iiufet 

on tfeat.reqw6st nowf • 

MTP Paâwayi Ï tö not Jus t ask I t now<> I a lso stat© 

•fôr tilo reoorâ t ha t th© speaker now 1® Josepii A. Paåway^. 

.feeneral coiiasel for th© t l soons t a State F©derstl®a of lAbor, " 

:mppeñ,rlr^ f ô r tîxe WlsooneSja S t a t euâa ra t ion ' of Labor¿ anå als© 

Mr t&e l@oÄ union m t t r e a t eâ ln t M s laattôF and B pa r ty to the 

ooatrowøreyn anâ a l so sppearlog fcy s p t ö i a l appointment ôf 

Williáia CfTw^n» l*rsaident ôf tlie åmerieaa Feüératloxi of Labor, &m 

specia l isouasti i n tJilø ©atter ln r ©pre sen t i og ta® toerlean 

Fôâ e ra t lon of ha.'boTc 

fø d i r e c t thm a t t en t i on of th© Boarå t o t h a t whloîx I r . 

:aaltà Jus t rsññ lïi%& the rmorå^ may I 'say that the pùmltloa "-iifn 
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%Bk% I s 111 tlie na tu re øf a prQQ-mûing wiiere a p l a i n t i f f h^lns® a 

oauae of ao t ton aga ins t a ae taa ias t^ axiû t i iat there i s a t h l r â 

p a r t y mim t Bel s Mmt tli«y ha'^e EM I n t e r e s t la the ffiattar^ a. ml 

wlBtBs to Ise i a t e rp lôaâsâs We feel a t l@ast t î iat i f t i ia t 

thirå par ty k-aâ aoy i n t e r e s t , tiaat i t f i r s t ©fcioulâ lia?» fe®ea 

â i sô loseâ before we went to tiie lasariagi that aa app l i ca t ion 

fOT' interpl@sa@r msj iisr© been iaaö«i and thea tlie Bö^.rå 

wôîila haré h&å BM ops^r tual ty to heä^ a rgna t a t s øf botli tlia 

eomplalaants aaå Ätenaaati» wiietkør ti is thirñ pa r ty shouM 

rifpi i ly "fea I B tfe@ proos6äiBg« 

I t i t was thB I t o n t i o a of tb« tMi 'â pa r ty t o be lâ#r© as 

a neaEis of g e t t i n g a t a l l ot %h^ f aets^ ana &11 ©f tJaa argu«» 

seBtg of |-lae iD^resteå pa r t i e s^ a t l e a s t w© f e e l tMat tltø.t 

couXå l3.fåve feten preTeiiteâ by a p e t l t i e a or some l i t foraat lôn 

ør i i o t i f i e a t l on to uBg toeeaas© t i e r e " i i l l a r i s e insta»©as -«̂ ^ î 

waat t o iay to UklB Im&Tû not pa r t lou laP ly 1© tU l s ©aee* feut 

tÄer® w i l l s t r iae i n s t a s o® s wker© c t r t ø p i ©Ä© par ty ø r the otlieî^ 

w i l l å e s t r t to ^t&draw from a eoatf^^ersy wHen a t h l r â painty 

pt t i t io . ï is for aa i rå terpleaier j aad t h a t tottrpl@aâer i s graatêâa 

î âo n.öt îaim? wàat wôiiM iiav© iiappøaød hevñ^ wliat pos i t loa 

we wouM iiaff Äexij fead wi h^n aäviseå tliat w&ea we were t© 

attenci t h i s a ea r lng a t Aefeøys^» ^Ï^ ftorsâmy morning of l a s t 

weak I t l ia t t^-.tre wouia b« t l i a r t t ä e ©©apaiy union ana i t s 

counsel anâ repro s e a t s t l ô a to siifepoeaa wltetsses^^ î ^ tlie se ia»^ 

wi tnesses cams in to t^^stify cm l)wlmlf'"'-of'taw 0001̂ 1̂1*1% or tli© 
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eoi#afsy brougîit tiaø® i a &nû p-raseattâ t i is p i e t u r e of the. 

aoapany öaioa t o sliø» I t s l^epenâmiûe^ i t s yolunta íT s t t - u p 

as a pai^t ©f t l i t ©ase^ tiíat wöula a l l ba Tery w e l l aaå we 

Won M liaT© so ø^JeotioBg but i t® -gatrj as a p a r t y r-at a tta«-

w'kën me hav« p reses t sd s øentrof ersy m#t wltla i t g bu t with A ® 

employsFt aøt toowlng^ i t ,ts going t© M iierei ^̂- e feeX%at 

tîie bBttør p r a e t l e t ^ u l â lm¥@ bôea to llave in fo raea iia ©f I t 

i n aâVKïoa^ i© t k a t wa wouM àaTe takea a â s f i n i t t pø s i t i on o 

iiiiâ w^em we saw %he uamsual a©t l ? l ty ef t å l s øor îpany malofi 

a i â â t â appaaranøa a s a psr%j l a tha t formal aaÄiier^ we muM 

not öO-otÄarwig® tlian simply tô witMraw f rom th© p r#c t#å l i ^ 

a t t,li® t i a « toøiiigt ^©fmse t t erøss ©^i®la© tiios# wlt»®ss»Bg but 

w® remalatâ l a t a t rooa out of respect tor m^,'^^'&t%s^ whû 

Was aeiit t i ie re toy yotti aiaá out of respe.ct f o r th© Boarde. 

CMxsma ûarrlmni vi®XX now^ fir. Paåway» ôf oomreti tfees© 

:^r©oôealage a r t not In tlie n^iy of a lawsuit o 

ÉTo Faâwafs PoaalbXy note 

Ä a i w i s a n a r r i so rig î t I s ratli«r l a tli@ natur© of sa 

Inquiry by this feôaf« of a faottial si t tsâtlon 1» o r å e r that 

%fm frnmrå oaa ae t e r s lnô mha% I t s åuty i s «aaer the s t a t u t e ^ 

l a tJaat s e n ø e t b a r e ar© BO p a r t i e s to tlie px^eeeôing ln the 

ôrâl ï iary sense of a law sui t a I t l a not a easû of an ordinary 

p l a i n t i f f a M as ©ri inary aøfenåaat anå I n t e r p l e a å l n g paÄla to 

f^ose t ø ø b a l o a l i t l s s a r e r e a l l y aot altogetlaer fepXlefeblô tø 

t h i s ty]3.@ of pror^eeálng^. f Mat t M s board :ls aft?©»* i s to get a''.. 
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ef til© f ä e t s t àa t are I B axiy way pertinent to th® question 

before it^, I f tlie tBBtlmoïï^- of tlitse pe©;'!® wiio repreBsnt the 

company uaiôag feears on iBsm©s ôf fa©ti before tke Board ̂  î 

ÛQ not see upoa what grômitô t lia Boara coulô strlfee I t omt̂ v 

l e a l l y a l l t ha t we wlsli t s s t r i t o out i a na t te r t l ist i s i r r l e -

^BU% ©r lifflaterial* I take i t tliat ^ s tøstimeny has some beariag 

upoa•tâe sitmat1on a 

M%@t a l l$ we mula not-«ry wall say i si aâfaïioe of li^arlag 

âlJ ©f tlie testimony^ tîiat tliis pav%X&ul&T o r^r i iac t ion was an 

i l l e g a l ©r^fiisatloa» f&at reisains ^o be aseex°^talneâo 

Sr. Faâways fee^ sir^ but I ratlaer tlilnfe tfeat tàe "board 

wi l l aavø to coasiâer the Question ©f par t ies « î tMrik m&re ^r 

I sss j ©Ttri t h r a ^ i t I s a proôeôurt before an aâm ni s t r a t i f e 

body, aîîa perliaps tlie s t r i e t rulea tfeat prevail In a court of 

law l a r^ec% t© pleaâlng dø not apply^ i t wi l l be EeoeSfösry 

froia time to time to ôoEsiâer saoh a situation^ anû t M s m.^ 

i l lus t râ t© i t lîï tMB oase8 Otliør ©asas may I l l u s t r a t e I t 

ra taar stroiig^ and peÄaps more forolMy than In thlë 

case I bat Ï thlnis tliere wi l l hnfe to lie some å e f l n l t a ai-ieørtain-i 

ment of wîio are tåe pai'tleip in oråBT to get a t thei^aX' Issuei . 

^ t i l t ©aae<» 

ICfee CMaipmanj Ta© Boarä Is glså to get sugsestlongg b®-« 

, caîâie -of C0uî*8t we are feeling ©ur way prøc@ilu2fally« ' fhls l i 

a new mrt Qt a tliiag« But % Just want to get,your tliomg^t^ 

' Siipp©s© we w©?© to h&e a liesirlns In a m.u% In wMöfe, a per 
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t l ô u l a r group of i^ork^r© wantsä us t o o i^er aa eleot loï i i aaâ 

wç lET l t t til© eo^ány^ îmâ t t the îi earing t^ere tu rns up amo t åe r 

group of Workers anâ tli^^ ssy« "We are the l a rges t group of 

wGÄers m the soispany^ £t i s aiaite maaeeessory t o hare an 

©leøtl©»^ ana we wèttlâ l i k e to t e l l yom wliy.^ SiouM we m% 

l r« Fadawys t@s» a b i Ä ö t e i y ; feisty Bean darxuon* åøes 

t h e r e not ooeur t i l l s — tliat we a r e t à« eøisplaliiaiitf t T&ere 

mmst bs a ©omplalnaatt somtboöy brings tlie « o n t ^ t e r s y a t Xsast /̂  

•fe©f©re an adminis t râ t I t ' e böåy^ ma taø pe.rsQ« wSio brings tlie 

ooaplalnt øugfet to be a'ble to wltMraw i t « ?/@ may want tô 

wlthåT&m ito We liâ¥e no controversy wltà t àe m^mij ualon, 

oør are wt a iv t s sä t î iat i t h&ê hroaght a eôKplalat^ nor tîiat 

even' t l iat i t lias aekeâ to p a r t i c i p a t e In th§ prôoeeâixxgSo 

Ougiitw® not a t l e a s t J as a matter of pr©ceåur@g b® apprised 

tha t hers' I s a co'úpany union tîiat öoes elalffi eome in t e res t 

In t M s mat te r , aad wlaaes t o appear afeâ îit representeå? Anâ 

we want yôu t o to©¥ t l iat and prôoetâ t o liôar a l l of t àa 

t a c t s t l iat ^#àr on. the sutoj eot o 

I t may "be Tery poss ib le *-- I do nøt aay we woixla hay© i n 

t t o i case — 'fout i t i s quita, li&aly wlaather we wøaM lia¥<® oonâMtî 

whether ÙV » t .we wouM have witMrawn tlie eomplaint. 

Qhairm&n ferrlsoni I eaa ate t h a t pointy but the â i f f l e u l t f 

a r i s e s i a a l l o t these eaaesp må i t i s a w^r^f r@al one^ feM tliat* 

i a t&at F-ary frequently t M board In aâTaoc® of a aesrlrig i s 



q u i t ó tgnor&nt ©f thé taots^. ' îlia tilings âevelop^ as i t mere^ 

a t tîie ^earing^ anå people öoiae ln- ïou oaanot rua i t «n i te 

t h e way you de a formal lawgmlt» i B t h e l i ^ e r e s t g ôf ©^«âltioa^, 

whlQh I s a l l important i n theme oases^ I f we were t o get 

t@eàii,®al ana aâjoafn a Jaearing In ovånr to' permît witMrawals 

aaâ OQasloøratian #f tliø se tiilags» î ào not feiiôw tout wliat w® 

wômM b« døing œ«*t ^ a a r tiiaa goî äo I am very l a t en t on 

g e t t i n g taes® t h i a g s eleaïieâ up^ 

Mr^ Faâways . l ay I say t i iat tîi© pos i t ion w© îiave t a k t a 

sàaXl Aôt fee eöastrneå anâ i s not intended as i r l t i e l s a in 

mm ^^» i>»t rm%'heT &s a @oïist«actl¥e « u ^ e s t l o n ©f a p o ^ s l t l ø a 

t à a t arosâi aM w« wera ao tua l ly c@nfrtuteó wità^ aiô ln wMÄ 

wø tùoK íMlm po s i t i on as outllnøcl. by MPO SaltÄo'. 

Gliainiiaiiîiô^rlsoag î am førj glad to liav@ your suggestloa^ 

» o Paâwsyi Sr^ Otoairisaaj ano mmber^ of t h f Søardi 

f lier e ar© a f t e r a l l tw^ i p o r t a n t proposi t ions t h a t ve 

a r e tô t s t a b i l sa hetere t i n s tooard, a n t oyar wliieii we "bell ev® i t 

ims JiirusöietiQfto 

ÚUñ i 3 t h a t t h e r e îiad been" a v io la t ion of eeetlon ? {aJ witfe 

re@p@ôt to tiie r ep re sen ta t i on aûâ wltl^ r eøpect to @@lt«>ôr̂ RS.ma* 

t i o n ; aM 

?aTa,srapÄ a©ôoaâ^ t b a t ^y v i r tue øf taes© violatlOBSj IÄ 

©rder t o set a t r&st e e r t a l n oontro¥ørsl©a l a åigputgg aa 

e l e e t i o n beiieldo. 

mosø a r e th© iispoitajit ie&liir&s of t h i s QontTùWBrBi 
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b t t ö r e t h i s böara.. 

Tlie evla,ense bear ing upof tiiøse p o i n t s , '- s lias bean b r i e f ly 

covereå by I r . ©il aaå Mr., Hafelno^it^y and wîilcli î may %n t h e 

course sf my arguffieatj îiaTe t e r M t e r a t a from time to tiiöe^ 

i a -very åe f i n i t© ln t h i s easa^ ï a© not want» t o make e s t r a -

VÄgaii '̂ s tatements I Imt I ^ly make t^e s tatea^î î t with couflâenet^ 

a s i t ooaes as ®aâ.e by tiie eoo^any's wltnesaesg and pa r t l øu l a r ly 

toy tJiø Pre s i ôeiit of tiie Conpany wiio was tlie olilef spofcesnaii 

a a ô ^ t o r l ^ t l i i s e n t i r e ârsiaao 

• Wow J l e t MB fo rge t rnhBther tM© îsem^ers ©f tiie Soîiler 

Company^ tlie worfe^s^ caai© to the AmerioaE P ^ e r a t l o n ôf l^al»? ' 

aña aakeô. t àe Aiasrieaa Feâerat lon of Labor to organt íe them^ 

aöå we may Q'^BTXQÙX for the tin® being w&etfe-er tàey haâ 

griø¥aao©s o r wlietlisr tiiey aid ao t ^ e grle^aaoesg wlietlier 

t i l l s was a happy family o r i¥ai not a liappy family^ l a^e r t î i t -

less^ eiBploytes founâ. t h e i r fj'ay loto tb.8 aaar icao Federation 

of Later BM. üiñ. ask fôr a'el3.art@r ana öia. a ©øur@ a eàa r te r 

anå feeoairi# a regular ly anå duly a f f i l i a t e s body of tlia Ameri­

can B'eoeratlon ø t Labert. 

file evlâenoe Inö loa tes conelu-lTøly by wltaesaês of the,, 

rsspoaåent t h a t ln ørd e r to offset UBloriisatloB and a c t i v i t i e s 

of tha âmerloan Feâerat lon of Lal3ôx%wlietli©r tliesew©?© by 

repreeeîitatlf^es of tîi© åm&vlQ&xi Federation e l lateor^ or by tli® 

sen J tiie woÄers of the loi^ler Company applying to- the k..W. of 

ls»0 ir¿ orâfi^t© offse t tbose aotl/fl t ieSp i n s t a n t l y there t?as 
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søt ln motion t M s c ©sire aisi t . i i s propaganda fêT & oampaiili • 

uniono 

I t was done i n a r a t h e r aubtie maimer o , îîia f i r s t th ing 

t h a t wag» none i n t å l s p a r t i c u l a r eontro^ersy or i n t h i s metlwû 

was to o l rou l a t e a p e t i t i o n i tlie p e t i t i o n of August Sö^ 1933o 

file p e t i t i o n reads — t t i a a werj êlmple peti t ions, anå i t rean 

t h a t *̂ ?/©g tlie worker B of tlie Kohler Company ̂^ «*• I am gluing I t 

%n BUbBt&tmB^ not i a r e r t ø t l m g hut I hawe i t lier® anâ î can ^iire ' 

I t tø jon ¥$rl3atiii* 

^̂ wê  tj3.€ uaderslgaed employees of th© Kohler Company a re 

a a t l a f l e å witli lafeor p o i l u e s af t h e öompaay åurlng thø â@.pres«-

Blöu^ &nå we herefey glTe aur muqualifted support to the saaag.a-

meat øf tfe.® ©ompaiiy a t tJie present tliBôp^^ 

Tlie only øYideiio© OÍ* arijône w r l t i a s tliat pe t i t i on 1$ of a 

S?o Raaiel^ a foraaaB. H© was iaqmir^â Qt afeôut It.o H@ sala • 

t h a t lit wi'ôte I t I n Mis OWÖ îianâg à t sent I t l n to the ©ffiøøs 

#f the mmpaziy throú^ t he tlffi©&,eeper;ç anå then salâ^ '^if the 

men wish to s ign I t ^ l e t fhem sign It»'^ 

â. so r t of a o e o l a r a t l o a t l iat our manager i s a very f ine 

gentlfman5 mö our boss i s a gooô Mss^ anå.^m a re being well 

t r s a t t å o . • , , , 

î t remloâ® me, revj KWûii of tlie sor t ©f t î i iag t h a t happemeâ 

when til® immigrants f i r s t ©aína t© t l i l s ©ôunt^i a t ó they waattâ 

to t©acli ttoeffi t© t a l k English l n tlie s t e e l mi l la aaâ tíie Sagllsl 

tlis,y were taugfet was^ ^ l̂y boss 1® a gooå Im^s^'^' í̂éy boas Ig ai 
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f ine aaui a-iîê thej repeateå tiiatp ano t îmt I s fhe way tha t 

tliey were tang/it tha i r •gaglisiio 

I t sterns to HE t l ia t t i l l s p e t i t i o n i s of tlie same kiad« 

• OFÄ A«.síj.st 25tfe^ tîiay say there w aa notfalog âiscusseâ. of 

a cempaaj œiloa or anytlilng abmit i t ^ sao we f Inö a pe t i t ion^ — 

a p e t l t l o a af what? %'ha.t our ]»øs I s a great man anâ lias 

t røa te r l uB riiaaly a.urlng tlia öepressiono 

fàa t I s à a r a l e s s ln I t s e l f . I f tJiey mlshBû to pin a istâal 

on tB.eir employ erg t î i e re l a n© object ion t e t t e t ^ but I eayto 

you tMat thB.% was a p r ' e i lAaa ry f®r the eiaplayees to se t in mø« 

t i o n t ï i i s eorapany union, an^ tha t tlie ôompaïiy wa© a party' to i t^ 

^eeaue® I t s foreman and I t s cMt f wrot© t h i s p«tili©iip and tb.©y 

/mmx^eå 600 misesi ana the, fead par t about i t i s ttolSp t à a t of 

t l iese 600' KBses^ harå ly a • s l a g i t on^ exoept a few kn^w wtoat i t 

Tías so lug t o l eaâ to« the men tfeemsalTes r t a l l y 'belleveâ. tBat 

Mils was only a p e t i t i o n o r oa ly a Aatasent of glQ^lil@atløn 

t f t å e oompaay ana I t s Presiâent» 

Wall^ that was August 2ê%h^ mon a f t e r t h t l a t lo i ia l 

I M u a t r t a l Baoövery ÄSt weat lE toÄroe^ a»å i t was ooiasistôot 

witli a plaB^ ';ai we util' Bhm fej ©Tldeacø of tlia witnesses ©f 

%lw rsapsiiflerit iier©!, t o eonfora t o t à a t afiTlce tka t wae being 

eiTQulBt&å a t tBi9 tisîôj a i s t r l b u t t å l n e i r e u l a r s i anâ OOR-

s t i t u t i o a s BUå by-Iaws ^y oomserc© aseoolatloiiø anå manufae-

t l i rers a s s ô s i a t l o a s througliottt th@ couatry^, t à a t ims âeluging 

tîi8se l a rge eniplayers with, t h l e llteratiiÄ^s tø l l l r ig the»! wàat 
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fil© flr.g% i s s t r a ø t i o a was ^̂ Clat -^^^T employ et S togetîier 

ariâ t e l l t hea t-iiey aeeâ ~mt J Ö I E aa Âseriean Federat ion øf Later 

Øni Oil î "seeamae yon oaa S6le©t your own organisâ t i OE, *̂  anâ t e i l 

t à e a t l i t i r r i g h t s of self-orgaii iSEtioa, ™ net an a f f i r aa t lTe 

arguaeBt^ but a .nggat l i rs way t&at you are not ©blig#d t o Join 

any o r ^ i i t S o t l o s a 

àtiû. i f the Boara pleases t^e?© i s i n tli© reoorå îier@* & 

aiaeograpliøi form wïiiak was siibàitteâ t o MT^ lîattSf ø A i ' : l t fo^ ' 

113g i n wîiii^ tîia.t was postea t a r a å ^ o n t tJaø' øompany^ t o l l i n g 

them f '̂ Xom need not j o l a a uniorie« I t ooatatneå a s e r i e s ©f 

a u e s t l s a i sueli mg ""^MxBt % J o l a a nalen 1 B mvûef t o hold ,py 

job ør t ô get a b e t t e r jofê ^̂  anå the aasweri '*I©o* And ' 

ariöÄer que st løni "Muet I j o i n a union t© get t i i t 'benefits ©f 

tlisM^R.Äo?^^ ktiå Uw answer nït^^ 

Äiö. sô t©rt î i | anâ SQ ORa 

f l a t was p)0 8tecl tlirougli@ut tiit oompaBj^ tM® consis tant 

plaïîf — aaå by t l is way t M s m$y r»t perîiapt "b® i n tiie efldeaø®, ^̂ 

altliöugJa I all\ic!©a to i t aM asked th© ques t ions o J hafe seen 

so many øf ti-iosø t a t a e e x a o t formsp elmply t lie manie safeatltiiteili, 

t l ia t you can fá®e t.li« côasl stønt af f o r t on t li® pa r t of tli« 

aaiployers tiiromgliout th© ©ountry to s t a r t ' l n wltk this-osøfpalgii' 

of tryii2g to å e f e a t the r lg l i t s of s e l f - o r g a a l z a t i o n by f i r s t 

ôf a l l g e t t i n g tîae employees in a frame of wAtiñ which Inöioatetl 

©I* eoaiHittnlcatea to tkeai tliat th@y MM- not haii'e t o or sliowld rc?t 
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Joiii SM ûT-g^nlzatlon of t ñ e i r ©wrj eholceo^ 

Tiien Gams t i l l s a l l of a sticMea sase^ t î i i s r a t h e r 

instari t stmat tha t you liave perhaps liaâ ©alleû t o your a t ten« 

t i o a before —- I kîîow tha t Mr<> :-:Í11ÍB bas» t ha t somswliere 

out of a e l e a r sky^ eosebody ge ts the " b r l ^ t i d e a oTernlgîsA 

t h a t i t wotiM fee a. fin© icea t o ha¥© our own orgenlEat lon 

i n our own p l an t s gøOO ør STOO employees î»v«r thau^.M @f añ 

OFgani£Atiôn for eøHøe t lTe ba r^ in ingp but they suååesly 

get t i l t teigkt l â e a t î ia t tli©y sugàt to Jaa^t a oo:»^any union or 

some organi mtloaÎ . î àey a l reaây liaâ an orgaï i ixat lon f cr 

f r a t e r n a l feøaefitp tà©y al ready haå an organiÄatlon fo r Ins^ran©® 

'benefits^ thej a l ready Imå an o rgan l ia t lon for slok besaf l t» "but 

a l l 0f a suae en one i s fonueå^ anå tor wiiat? f o coXleotlYøly 

l^argain/ Aïiâ tlie eviaeao© SÄÖWS t h a t t M s ©Offlpaay iiM a 

s t a M i n g pu l ley fo r for ty yea r s of glTlng to I t a employee s ̂  

liaw-iag tke® oome in i a grøufs or slEglyi. tlie oppôrtmilty tô 

present t h e i r g r l e¥ane t s to the employ©rs^ a a d Ä e employer wôulâ 

l i s t e n t o tlieai; in o the r word s ^ tàey were to form an o rgmi^s t ion 

to So no dif f erent ' or car ry on ñu other po l i cy j or t© giye tiiew 

nö-mtTB r l ^ t s then were given to taes^ a s I t i s uXatm'a^t&r 

goÄy years o 

fliiñ bÄ#3.t Mea wae uoncelweä by the wrong people « I t waa 

Röt 002icel¥®cl. l>y t h e employee s ̂  I t was eoneei^eê t>y tli® oM. ef ûh 

ffiist of tîî@ eompany^ a man øviåeat ly of sorae stanaingr. Xt^'^B.n 

mnceif^û liy. a m&n ïiaii»i Waaare^s. a foï̂ ?5îBF.ïi5 anñ. one öt^er^ 
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Anå m t i l l se aen meat ano o s l l OE 1ro loàler^ tîie 

Fres lâent 6f tîia ûm^BH^^ Jus t wiisn li© i s about ready to go home^ 

ano tirsQ^ aM weary^ and t lis y sa iâ j *nfe liafe a "br i^ t ia.ea^ we 

mmt to fsrîa a eöiiipany mnioiio® He says , *^It i s a gôoô. idea o 

Talk@ô t o Uro ffeoFfclesoa<,'» 

f i iûr te lson I s a ¥ e r j l a t t l l i g t n t ^ » j a teasl ier at a 

collegep a professor a t thg UmiTerslty of ''ilBmnBln or some 

otî ier un i¥ers i ty« .mû î î iôrtelsôii îmâ reeeteö tàese prooositiöns^, 

a,ná Mr̂  lô l i le r aaiâf, " ïes^ A o r t ø l ^ a àas a l©t øf good inf©ræa« 

t i on about tîrlBf. t a l k te- lilSo^^ Anâ KohXer goes ÍIOIÍB t o supperÍ, 

Ghalrmmí Sarr lsans Was f l iørtelson an ©upi oye e of t Ja© 

eofi^afíj Ät tM.s t i ne? 

MFO Fsä.w.ayi Ï Ô S | sir« He lias "beea the re a few JBBTB ES 

a s s i s t a n t t© ti ie PrsstöaRt. âfiô Mr« flioi-'telsong i f .you plesset 

Bits dOTm t í t e re , aaa^ mina joii^ t M s i t a f t t r åusk oa 

Septem'ber f t b j aiiå I want tö br lBg out this f a c t t o t M á Hoiim*al3li 

Baar*cî  t à a t on Septømber 6tk a t auafe wixea t à i a propøgitio» i a 

flTBt.h'm&üheüf, h^fûre t M s eompar^-^ i t I s sgreeâ tl iat tîiere 

w i l l he R meting, on Ssptember fth wltli a seXeet eomffiltte© of 81 

persons^ anâ wiiere t i l l s matter w i l l be taken up^ 

n:m Fresia.0Bt ôf tha Company i s on MaM in tlit moriiliig at 

SsOO .o^^cloøk IB tîie morning t t ø r e in ta© baaeme¡nt ef t l i t 

offlööSj wliørs tim group ©f Sl^ t àe se leo t sc|iia,d was t àe re 

tø l i s t a n t o t i l ia proposltioíio àiaâj, i f ¿'ou pleasí^. thare a:re 

membersiilP o^arås already ii"! exir&snoe. hísBxitlf-Ql'Xj SB% nPi. s,',v̂ . 
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plaosà iri a manmr su t i i a t i t wag gliferi psFticmlar atttritiom 

tlaat tliey IBÄJ m t ^e v i o l a t i n g seotlori 7^A — " I w are free 

t© Join öT not to Join as you pleast«^^ 

ÄX of tiois lEisoeent masliliiery — lEtiocøiat, as tîi@y ^ l a l s — 

i s a l l s e t up må mBnufaQturBå miå ImiuuMå^ i f you please^ witli 

eae l l t t l ® oQuferexiQ® a t dms^» ånå l a tli© morning^ liow â@©B 

t k i s Kfåøliiaøry gd ttoôwgiiï • î t A©WØ tMat l^ lô l i ler caá® 

t h e r e i n tà@ morning anû spøfeø t© t a i s øosmltt te of 80 ptopl®.^ 

He s a i â , *^tte employes» a ik tå if I weuld @p«mÄ to tke ' auplôyess 

about thíB satttPe** ffee ?r#alâ©nt i s the spøfeegmsn sM ©x-

pla l ï i td t a s company uaioa -*•« anew idea» 

Âad se the P r e s M e s t goes tliar® a t I21OO ^Hl&nk^ tfe# 

Prsföldaat göee t ^e re a ^ l n a t 2540 ô®eIôA|. anfi tli« freslaên% 

SOBB tMere^saln a t .8W© o^oIeA a t n l# . t^ ^- tte©e Ä i f t s » 

î wajit tö say t&at i t i s røinarkaM^ø. ï åo not wawt t ö b® 

faee t lou»! but ï say t ñ a t t à a t employ ̂  l a piatiiiig tliat m&aàl 

©f åtigttit SOtà^ â lô well3, "beeause wÄat employer wouM go four tlKi 

ill oae day t e â®ll*rer tliesô epeeoliôi t o l i la tœployaes. I t 

eør ta lEly efe-øwe ,ÄI employer of uauiual aotlwltyj, graeiouanôsi^ 

anå û^Bire to åo what tîiey want eu him t o ö©. But txm 

employer earn© therw, ae I Jia.v® stated» • • 

But they were not smart t n o u ^ to worn those ©peeoíies s® 

tJaat a t I s a s t tl-iey would oouceai t ha t wMoii t hay were aølng$ 

anrl t i iere mef er was a o l ea re r ©r a mor© teaSen oase presemted 

t@ the loard .of uinaaiaal a c t i v i t y on tba pw*fe of an employer of 
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l&mïQhlRS ö^ o r i g i n a t i n g a Qompat^ PMlùn anå t å e metlioâ or ¡ 

manner t o ge t thBm lu^ aoâ the øomrs© t i i a t ifas p r e s e n t s ^ an-d 

th© ©oRstltutlon tiiat was pre sent eâ to them» 

If you pleas©Í fesre af-e the speeoliôs t à a t werø f l l e á by 

t h e reøpoMtnt a s exM.l3itso îàe hora knöwa %̂ ŷ tii«y f i l e a 

tfaem^ We øøuM røt resemfeer a l l of it^, a i ^ t a s t i f l e â ©ertly 

t o tiie substaaø© of l t« 1© ©ae'ever t l iou^i t a i ^ w e did nøt : 

taaow *•- 1 aay frankly tåer© I s not a s i a g l e s^n i a ttoia -rooa «-* 

X å lö aot to@w - - t&at t&ese speecslies sa iâ a e t u a l l y t l ia t tiity 

wouM pa^ tlaa øre^nXt&tløn © y e a s t s anâ coRtlnu© to fay 1̂1.®»« s 

But tkese ar© the spaeehsso "fii@s# ar® i a t¥lätii©@« 

Ä e r t i8 ö«o døliT#r©å îiera Septeabtr 7tli^ aM i n t h i s 

^aee î i «*- we ä.o not kaow t i i e -pa r t i a u l a r liömrp al t î ious^ w© 

tea eôples of a l l ôf th^ àourig 

'^'Last n l s^ t a group øf men oaM@ t o B^& aie about ©rgaiiiAlAg 

a worfeers^ asaootstion«^^ TM.g 1@ tlie Pr©®iåøEt speaking^ aaå 

"by the way* tîi® pi o t nr ̂  Ä&S been presented tø you» l # r e a re 

t^øs© eiaployøes l n t M s room^ eaî leâ m ^ four o r f l v t or aix iiw 

area a t a tlm®* fliey a r e t o l a there l a going t o be an imports! 

øpeAeVf but tliey were not t o l a wbat they w era go lag t^ he t t ø i 

for» or what t ha t important .g|î©al;ar woulå saye> fh^ very f i r s t 

spea&erj, l o aaå beiiolâ;^ i s tto.®lr President^ — the PresiôeiA 

upon wiito tii@y Ixad plniieå th^ aeáa l f a r graelousneøs anå so 

førtto during the âepressloao 

Io tliey tliti tile speafe®r tfesrø saylni,"| 



'^Last night a gTöiip ©f âen eaffie t o see ma about organiiiBi 

a workers* assoo ia t ioa wi th in t å t planta Tîiey presented a 

pfetitioE which was signed by ower 600 íDeHe Tlits p e t t t i ô a wai 

¥o lu i i ta r l ly algEeö ^ må was aââress td to the ©ompany .stating 

t h a t tiiey wp*re s a t i s f i e â ^ i t i i tlie p o l i c i e s of the oompanjo 

For many years this úomp&n^ has w@rfeeô i n friersöly r s l a t i ô n s 

idtîi tJae sen in t l i t organisation*, '^B a re nöt a l l s a t i s f i t ^ a 

t ha rø t lsîes when profcleas caja® t lm^^nteöM settlfffiant^' arså 

tlae s© were always s e t t l t a ' t o tlie s a t i s f a c t i o n of ef'eryoá^e^ 

file f ae t I s t h a t tliay were not s e t t l e d to tlie s a t l s f a ø t i a 

of e v e r y o n e / a s the next paragrasÄ w i l l dlsoMsoo fixer© l a aÀ 

Inconslstôïioy eten i n tîiat^» 

Coîitinuliîga 

"^Wten th^re i s a e l f f erenaa of opinion t&ere are 'a lways 

two s i d t s where a. dec is ion miast bø maåa one way or tüaptíierg 

and BO me t i see one pa r ty was not satisfleö^^^ 

At l e a s t Ym Ja ave tlie eonfessloa t imt t'rm^ a r e not always 

s a t i s f a e t o r l l y aûjust^ào 

He ooBtlimess 

'̂ Tîie group of meri t h a t eamt to see me yesterûay about 

s t a r t i n g an assoc ia t ion withlR tiie factory^ had prepared a 

b u l l s t i n w^Ä w i l l go out i n t o the fac to ry^ aBd t h i s mornlnii. 

we h&û a iieetliiig In the "basement ôf the genera l o f f i c e / This 

i s the "bullet In o ^̂  

¡ma the bu l l e t i x r saysg that^ «^ïoti ÎÍ-Í.̂  bettr^r se t im^^er 
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the wire i f you w^--n% t o be a member of t h i s wonôB'rtul orgaïii-

satioac'» 

fliai t àe apeecîi goes am ; 

«î am tlie o ldes t eaiploye© 1 B poin t #f eenrioe of ^lyont 

i a t M s iBstitötlOÄ-s" ' ' 

I t i s T&tMr a coEâeseenaloii for ^la^ t i i t F^esiaent of 

t!ie c^nç^aî^^ at 140^000 a year^ tsut i a speaking to tfea esipløye-® 

à# says» ^̂ I ani ta© ©îâest ©lapløysø I B t&© øøapaiiyp* 

•He goes on fu r ther t o say^ '*î Jiave to#©n l a tîi6 aompany-

longer than at^yone of those employed uQWp so I as tmlfelog 

from a bao%roiiaå of exper ience « WQ ha^e t r l e â t s ^ l n g 

afeoulî sør ta in liappy r e l s t l o a s wiilsli hav« exis ted fø r siaay 

• fliat ^%appy relafeloiis^^ pîiraa© or ^Äappy f&ially^^ phras® X 

tMnk øouM not be oopyrigàteûp "beöaus© i t tes îseen u » å a© '̂ 

f requently by a l l employers t lx ren^øut the QmxmtTf who wish t o 

set up t h ø s t organisa t iona l 

He go® g on f mrtfe©rs 

^'tôu toavt îiaa o»ly a toiieà.ûf t h t öepresslo.n» Orâera weï* 

80 small t l ia t M sine as oouM îiavs been eaïTleo OB^ I f we îiaô ^ 

looîteê s t i t from a purely tosinses staMpoiiat^ ^ y employing e 

tfeøse na8c],eä.to f i l l o rde r s . f i l l s ©oulå haTt fe#eîi-aana ?iltà 

a tliousanâ mea anâ 1000 t o 1500 nisn wouM àav© been releaaeåo 

TMs^ iiowa^er^ it as not doa-s. î.liis raori,ilng|. a grciup of 80 

mea aâo'oteo a ^iouBtAtiitlQxi BAIÛ 1ÍW-1S.WS uaôi;:'T -̂ î hloh t h e i?fsr«;eK' 
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As8#slation w i l l mwmXzfSo î M s ©rgasitat lon -©ill ^-«sÄ oal^ 

âuriotî wôAins àours^êBa wi l l os paM at t à e i r regula-r r a t e of 

P 3 J i i r t lia ^l06*J WOtit TLlt-y^ fÎH) ¿IJpSîlStS ôf t l i e OTQmltB^löU 

wxiJ. %s tftkon üar-'̂  sf !v tlia rocing-øyg aa thlB ôrgaïiisatlôiî 

w i l l a lso b t of bei i t f l t t o t à e øoiipar%yo-*' 

Mt l e a s t t lier© l e sôsie virtu© anâ söasisteaöy i a t l istp 

snå we sår*tre t à e frarjlcness of tim s ta tesent tiiat t è# -

ts-^gaatastlOE w i l l "fee of b tEef t t t ô the ©oapaayo 

fîslB speeeîi aloae^ I tliinîc^ i s suf f i e l t a t t e e o ^ d i r t ö t l y 

to tî i# Hôuûe ease I aaa^ wa ©an spp l j tlie faots &f t h i s oase . 

å i r a ot ly t o tli® H©mâe o a se o. 

Til© øompany organi, gat i on vms åoiiiaattå by th© eoi^any. 

anå, f® st area by tlia øoapai*^^ aaå w@ ©iiow tîiat su ©k an orgaM.-^ 

gatiori eamt l a t e «xlstøns® aaå l a 1« exis tence a t the pregøni 

t i a e o 

î âo not waat t o leaTa i t raerely - I t h tîiat ont speeÄo 

MeTe I s anötåar gpeeea t i ia t was aiaâe a t noea» Høre agaia t î i s j 

a r e exhox^teâ t o Join tim oo'iapany UBIOE» • 

fher& i â a t M r â apeeoii Jaere in wliteM wø find tM B 

3.aîi®iagei! ^̂ 600 aen siga ©å a p e t i t i o n anâ' saiâ tliey m&m%må./ 

t o GOïîtirina waÄlag witJi t h i s cospanj as %hej haå in tà# pasto 

fills wae a ¥ölimtary p e t i t i o n o A eoisnilttta of t a rée came t o 

see ii)8 l a s t n lgàt ana aske t i f \¥e wouM Qomiùm' ørganlEatiøo 

ö t a siiop worlcerf^ aasootatioao'^ 

f Ilat ime hmra ôùïm lu many î a s taae# . I ©^Ämils® the 
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wmrå ^wto^ 2a öt-^sr wsrås^ the employées i n key f i s l t l o a s 

earn© t o tk© smpleyer and askaü taø eraployer w&êtlitr lie weuM 

eonôiâar #rgsal,gatlori @f a Blmp workeTë agsoöiat los* 

H@ t©l i s tiiem ti iat a o o s s i t t s e of txie wôrkars eas i t e ase 

liisi l a s t n i ^ i t anå broug&t up the question of a shop 

, organ! gat ion u p re B ent a t 1 ¥6 ôf t àe men ln the Inâuêtrf anâ tîiat 

he thought I t was a ¥ery geöo ti l ing to âo, ana îimô t o l a tht® 

t h a t tlie oompeny wouM be glaâ to. ©ooperat.® i n any pmmtiøml 

way o 

file sptesa goes on anâ â t r e o t i a t t e n t i o n to t lie ©îiarfceri 

wMsli was t a t øonstltutiOBf anâ he s t a t e s t@ th^ ©mplo^Beê this 

r a t h e r aia^aaiissms proftslon^ t à a t tîi® ôàar te r pr©¥låea tfeat 

ao e s t r anse fee or au-es sl ial l be aiiargeâ fôr members of tii© 

así?t3eiatÍoar> / ' 

'As one wi taeas salåj, I th ink i t ¥as tîie gentleman Sierøi 

the ch&lTm&n of the organisa t ion g lie saiâ aø wei#.t® tîi# 

ffieetlog^ anå î nskeå laim^ ^̂ Wày aid you gôî Diâ you lincw 

wliy you ware going tiiersY^^ Ânâ lie saMs. ^̂ î w i l l go ató åo-

anytñlng t M t I pala for^ ï .was being pala f or íto^^ ' îha t 

l a 111 B frank s t a t ©sent .anå so as went t he r e o 

Carry!Eg tî iat far ther^ wuj net Jota an orgaa lMt ioa 'ô f 

th© QoiTipaoy where t he re were no ûuêB &.nå their timû was feeing 

pa la f o r i 

TJaat was åon® ln t î i l s InstascíSg arid tfears WBM mmthnr 

ôlawse f#hieh prôîsafely should ha t s been put lit t la, e r t ^ «--. tîae 
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ôBiployer a t t e s t lag c lauses ti iat siioulá go ia^ miû that i s 

t i i a t tb.eir time woiiM he paid for "beeause tliey were workinir, o a 

t&.e lius-iness of tlie oompany^ 

If we took the øompasiy a t i t s worå^ tliey have given tb.t 

B%mm anå caarac te r t o t h i s orgsElsatioBi a company ofganiia«« 

t ion^ proiBôtea to f o s t e r t à e feuiiness of tia® eoí^anji anâ thøøt 

p a r t l ô i i m t i n g i n i t werw wørkiag for tm- i n t e r e s t of thø 

company « fliat i s t l i e i r owa öontent ioa axú t h e i r owa atatsaent* 

Anâ Mr« fohler tolaoïèm l a h i s speech tha t . the i r seet.lngg ^̂ 

wouM be hela i n th^'^uaj time^ &nå tke men would bs paiâ a t 

t l i s i r r egu la r r a t e of pay» ana so fo r t a o And he saXå^ ^ î t i s 

px*oper t h a t you sliouM too w tliat ^ fee ©aus© you w i l l he on eommy 

businesSo 

He says t '* app l i ca t ions liavø been passôâ. to you/^- »*«> 

0@ntl«m.e» of the ^ôarâ^ I t ateca ÏIO graplii© âesor ip t lon of 

t à # p io tura t b a t ?;liôn tfe.e employe?» who i s so ac t ive on tMû 

day I wlio appears Def ore theae se¥8X*al ininörea empløyte» in a Imli 

employees who iiafe already askeú. to siga t M e pet i t ion^ tow 

^«lîâeyfiil t i l t employer àas been %Q tàem during the âepreseloni 

aaâ tli«i lie 1 B t à t onl^ speaker^ -^^ ther© i s a short iatroâus^loft 

by some ohairiaaiat a temporary cliairaiaa¿ but h$ i s the only spaa^t 

ancl ke prefaøss tø.is company orgaatÄatloa wltà a wall of t©arsj 

and. til© gr©atri@ss ano the goodness tiaat hs àaa å l splafød tow-arc^ 

Ills employees5 BUå then he saye t© theau ^^There are oardg lier® 

and. they i? i l l be passsâ artJUtm in tlxe hallo fhere are oen^allÊi 
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here RRÛ those.WAG wislî. ïssy signo^ 

Sure g lie íiaú l ega l âa¥ice aM àe saM^ "lou are fi ee t© jo l a 

o r not to Join a s you pleas©-^^ 

But here tliey a re In thiB reom, coâtonteâ "by the smployer • 

WÎ10 iias l a t a ôpsïi M s iieart to tMem^ so to speak about 

M s tmiî3les a BO h i s bus iness , mû iiere tliey are e a i led together 

witfeout any Inforsiatloa in aûvanoe, - a s©rt of a f lying 

squaöroa t h a t hag been organised in the morningi people are 

statloîi«d aTömsÄ ta© h a l l a wità p©aail &nå papwr aaö tîiey ar® 

as leö to 3lgn while he i?? s t i l l present i n t l iat room*' 

f lie p s y ø l s l ^ y of I t ^ îi© iBc^resslon tiaat i t aa^es wUêu 

the boss s taaôs tliere^ &nå in lils présense tiie ©ards are be i r^ 

e i r e u l a t ô â anå tim psnoi ls a re t l i t r a aaô tÄ# boss says^ ^̂ ï wiàiyô« 

t ø J c ia o lôu imy åo so or not â© fø as you please^ but I -wlmh 

you to JolE/^ — in every one of tliöse spBeøliea^ tåer® i s 

t î ia t s Ä t l a pÄson -wfelch we flîiâ in jec teô s© openly g »̂Who kumm 

iffber© wa w i l l be p r e t t y soonî^ 

• , Jmê t h a t ^I wisà t o continue § snå X wléx, you to coopérâta«^ 

Tke s© men öre not foolso That I s equivalent to a th rea t 

that täey w i l l c lose down e n t i r e l y tiisless th ty Join' t å l s organisa^ 

t lon« _ -

And île says/^Xôu a l l hare your appl ica t ion s ̂  you can. sign 

and ÛTQP i t i n t l ie b a l l o t feox If you \ ? 1 Ä « Jmi â© not hevt tø 

sign I t iiere^ JQU QBH ?falt mat l l %oimvrQ%^ Xt inm wlisiu Imi 

åo, RO t h&we to sign a t a l l« î t I E our©ly -Tefe'itary cm your p a r t . 
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but I ais going o^er t l i l s app l i ea t lon with you paragrapla 'by 

paragrapài^ aBâ — t ials is not tîi# apes oli l n wMeli t ha t oôcmrsi 

but lie t e l l s t î i ta tliat a i l of tiria exptnses wi l l be maintairieô 

by t h e eompany aaâ then says^ ^^It i s aot going to "be against 

any imxi wiao âoes not want to s l ^ tisc.^^ 

Bmt àê QQntlnme&p ^'îàera i s no assurawe as to how long 

tîie eeiapany w i l l keep goiEg^ Cooperation i s âeôlâeâly ,e®se»*; 

t l a i Xn any^ p ro -am t h a t l s e a r r i a i out o Î ^ i s uaaerstooâ 

t imt tim m9n wbo do not sign w i l l liave no vote in t l ie proeeåurt.' 

liera t^üajo^ 

And on Grøss examiiatloB Mr» loi i ler fraiÄly aâmitteâ tÄat 

J» wantêâ them to Jolöf îie wis l i^ tkey wouM Join^ mÂ he wanted 

this o rgaMsa t ioa to coia« in to exis tence o 

the s i t u a t i o n t î i a t was pre seated hBt'e'^-- by tlie way a fhmn 

t o mafet sure tIaat tfee men w i l l eoiae in tåer© fas t ©notgfaj anâ 

t l iere won®t foe any unusual delay ôf too rnxoä t i i inklngi "btøaust 

a-miaber of tiie® rs fuseâ i t à e r e was a b u l l e t i n postea^ &ña the 

b u l l e t i n sa iâ t imt t i i^^ aiiouM sign the appl ioa t ion card befor t 

8sS0 Tupsaay moxniiigi September is tbo 

Of course J tM a c e r t a i n l y was s o a s t h i ^ to be very very--

eager fo r , ^=. to be cos© a ohar te r member of t h i s -orgaiilzatloa'^ 

p a r t i c u l a r l y wiiea we look at tiia oonst l tu t lon« 

I t i s s t a t e â i n an a f f iôa^ i t t imt was f i l e d lier© a t t e r 

thB Isesriage eloseåg atiâ i n t h i s a l f i å a ^ l t i t wp.s s tated 

' t ha t Mr* ïliortialaoE presesteci thí5 cou st i t;u, t lon c le spoke S'̂ i'e--
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with tmm wimt islsâ of a ôoas t l t u t i oa tliey slxoulâ h&ws^ BMÛ 

nùfàevheTê ln tîia Taa?/ay åeolsiong If I r e c a l l the language 

cor ree t ly^ tiis agreeaieat tí tere siaåe feetweeïi t i ie eiïioloyer anrî 

employée merely f ør a eloseâ sîiop ¥ / 1 ^ a eoi^any unloa was 

termeå an ^oådity» in tii© aBalysi-a of tlae labor relationstj 

f M i eo a s t i tu t i on i s not ñu Å^gosy — tJais i s a t raves ty o 

î t stems to me tliat toliaîiâ oiit tM.s eoas t l t u t i on — her© i s 

t M s ffian Jus t b©lôw tlie Fresld.@Bt wJio i s euppeseå to b« a 

key aaa* I thlBk i t was sala tlimt lie m&& ârawiiig $W^QBÚ 

a year — I åönH. remewibBV — but a very Iilgli salsTieÔ mang aña 

in a key posltiOBp àe laaMs tlwm a cons t i tu t ion i f you p leas t 

wîileii provides tor notMïigi — no tiling a t a l l except t 111 i -«» 

t l iat t l i ty may hs^ t aa o rgaa i i a t i on Icaowa as tii© loh l^ r 

viQtkBTB ÂsaoclaMûng tl iat- i t w i l l trovia© opportunity for 

âtsousslon of tlie wage s ̂  coaplalÄSg safety plans -̂ worMng 

oondltlonSjs hours^ gr le^anees , or any e ther matters afftcttinf 

tîie p r o ^ e s s j ariå well beings t h a t they can eome |© t a t 

employer o Âaâ, tJaey ®sn% up a Mg örsardsation^ four page B g 

— •four pagea of i t | how thes© eleotlor® wi l l b© ooaauoteao 

I t i s a b ig maoIiiJiei with no gasoline^ no a l e o t r i e i t y anå no 

áí#sm, but a l3lg powerful ¡aaciila© set-up of ho^ they have 

eleetion© and sub-eleetioiiB anå genex*al comnilttees una Bob^ 

coïïml%t@eBf anâ a l l of t h i s maøhine l^ prepelled for' what? 

To ,0 0 t.he same th ing t ha t ta® employer sa ia lie a id 40̂  years 

wltäomt k i s eon s t i t u t long. "•• namely ^ to laeet any .group of 



4 i 

ampisyees t l iat aiay ooiíie in thera^ î l ier t i s no set-^-iip för sf-

b l t r a t l o a if tkere i a a cliffererisø. 

ï askêê one of tliø Importani mea ln a key pooitlsri j *^Aât 

wi l l you ao IIXIÔ.&V your cons t i tu t ion i a tîi© ewent tliat you cannot 

agree wltli your employsr on SEttera in aontrsTersjf'• Âiiâ hû 

saidg ^^îàe only tMng you eau do i s t o strllstf.^' 

I r . KohlBT says t l iat t i iat i s of conrea saar i lag ious t o 

s t r ike^ He tliii&s t t was t e r r i b l e to hmm a strife:© against 

t i l l s plant UBåer tlie s-s ©Irciimstarices, but rds own man who 

was a party to b i s son s t i t u t ion s&Xå t imt t à a t was a l l tha t 

mas l e f t to aøc. 

f Mø a l l t l î i s cons t i tu t ion prorlûes exoept tliat you w i l l 

haJ^ to pay no åueg^ anå you caii Q orne inte tb i s organisât loa 

wltîiOMt ñaflng to p-ay anytMng éit a l l « 

Analyse t h i s eoai t i t i i t l onc I t i s pa r i of tîie reeoi^a of 

tlie iiaarinSf see ?ilivat i t is^ mo therefore î say i t i s a t r avs sty ? 

If i t i s t r u e %h&% tliese aen wtra not i n league with the ©ompany. 

and they ÛBMM t o fàor te l soa anâ aeled liiaig saiå^ '^lelp us "^ità 

t àe eoîist i t i i t ion t o fouiö t h i s organi gat lo n/^ tlaere were tw© 

tî i iags t i ia t lm ÖÖUM h&M® åane^ Xou eoulcl. eitîaer ha,we iaiâ^ 

«ï cannot Äelp you^l Qt' BIBQ fee shoulå ha¥®,salå^ tliat b.© ©mM 

help tliöB a t ó gi¥.a t î ies sorsetlilng w^rtÄ -whileo 1 say f@r • 

Bhaim :f©i* a, man to talts? aa¥aatage of eœoloytits anâ giTt t å t » 

a flimsy rott@a p l e s t of a eoiistituti-ori li&e t à i s c 

I JiaTfj Bøen. 
• w r . « conrW.i,uUo«ä, w^rm i n the a f f i raa t lTS 
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•prøfisloas ti iat t h t y ©øataiaet^ M t tiioøt a t l e a a s t a r t honestly 

0®t f#ï*tl.o îliey star® aaå g l a re a t you^ anå yom iia¥® a f l # t 

wltii tlien- But here Iñ somethlt^ Inmoent on i t s face^ aaå 

wîiieii gl-^es notîili^So Anå váien askeô on the stanâ^ **Ia tàere^ 

ar^t i i ing on tïierw t l iat you öl cl nøt haMê ^«ferø^ lie saiâj ^Äa® 

Bôt a s ingle tMBg t à t y â i a not ha¥ô teefor©» 

^itet kappeaeaf Mr« Oîil EÏA otiier woÄers oa t3a@ assee la t lö 

ana noa-wofkers a f f l l i a t a å wltà the â.' f o ùt L^i we^ » î l o i t t t 

sy the employøei of tlie Köller Øomp&ny t© raprøsenfc tlitm to 

ffia-Wt^â of eolia ö t i t t ^argalnlng^ fîiey were e leote i ¥@ry ear ly 

l a s t y©ai% Septemfcer^ .âAigust oi* soma time I n t ^ e r e — the âa t e s 

a re pa.rt of tlie reaørd» 

Mr. B,©binôvlt2.s ^mlyo 

Mr̂  Paâways Ju ly o Anå then thsj pTBmïABâ t h e n t t l T t i t@ 

Mr. løJilar ©r a t the Koñler p lan t fox*' those pu i i»a t i i a aa 

effo-rt a t cøXleQtl?© bargainings î ^ ^ sta.teâ tiiat• thay tepr@«. 

» ï i téd a majo l i t J- of t l i s em.pl© je^&o 

We aavø oa f i l e her^ evlå^nm which, sîiows tfeat tîiera wers 

members of the o rgan i sa t ion t o tli-t nnffiber of ISôoe I ^thijilc I t 

w i l l be eon cast t h a t t2aat l ø a majority of ; tàe EÄIer Company 

emplayeeå as of any a,at©^ Ausust lötM OF any öata suMeqtsent tm 

t l ia t» But i f i t bê ooat^nåea tfeat lafi^l,® aøt a gajorl ty^ t l ä « 

tîieriS was a meet lag îielô^ .Miå men a ta t løafå a t th@ a©or| «»- at. 

va r ious â®ors øf th© r l i f fe rea t âepartmeatSi me» who ferøf tto.t 

eaployees tka:& tiamø ls« I t WBM only fo r lofeler employe@î '̂ afti 

http://em.pl�


18Ô7 employées came to t M s h a l l a t t ha t meetirigj Q&e € thm lar-*, 

ge s t k a l l s -wliieli thej QÙUM gs t tiiere^ anâ thay voteô j aïiô 

¥ot©â uaanlmously t© eleot t M s eosmitt©e@ 

ÂE€ SO flø àacl a majority of ^ £md irjformaô the coii^any 

t à a t we reprseanteö. the ö?aJority<. fiie company dio m t <3ues-

t i o n th9 numhûT a t th@ tia® tisitg spec i f ioa l ly who or how many 

wt TBpres%m%» hn% tfaere i s tîi© ^ e argumeïït as ln tia© Hmi^t e a i t t 

'Hfø w i l l a øs i witîi you ara. wø w i l l aøa l wltli o t àe r s and th© 

eoiapany naions aaå lnâi¥lêualsc.^ 

Perfeaps î am pu t t ing I t a t l l t t l s t@o fsvoraljly t e tÄ© 

coiipaiiy to $aj '̂ Beali.̂ ^ I woulâ ra t l ier say *^Eee©l¥e yoUâ ^ 

But t à t y probably used tàe worâ^ ^^åeal̂ ^^ 

ili:tí tîie- bargalnif^ ooîsmlttae weiâfe thare Bnå ôalled* î 

wlsli you øoulå peaâi' aaâ pro'feably" you ^111 .r^aä — beøausf 

tbey aF© l a €¥la©iiøot —" feow tliQsé oôïifereiieas ware øoBouot^.| 

beoausa t l iere i s a ste,nograp]ilc t r a n s e r l p t øf tiiem îxerao Tîie 

eomparsyt i n ^ e a å of say l i^ wJietlaer i t w i l l ©Ï" w i l l ïiot aø t h i s 

ør t i iat g or sake i t s c©unt@r-prop©sâlp maâe oouater-proposale 

#f til© ©raer, ^^fliâi îias feseii-our policy^'^ anå '^fhig we, wonH 

â©jt BM «fMg i s our polløf^* TM «ost ®fasl¥ø^ t&f m©«t 

aeaemlo sort ôf argunents ancl answer a t o clafeat p la in ' siispls 

propos i t lo Î». teøuglit "bj wörlsimg sen wîio as*© unaccuBtømeo prebaM; 

t© present l ag mat ters a loag evsslve llråes^ #10 oani® i a t l i t r t 

b l un t l y and s a i å | -̂ Our employees w-aïit t î i l s and tliat,*% 

Tiw firiât conf-^ranets ^-ere purely -^lattars cf eo l l ee t l ^e 
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bargaining as to who s h a l l he the repre seat a t i ¥e^ ånå tiisre 

a r a a s t r i a s of ewasife answers o ^ We get notfeing out of t h t 

seiïipa»y tlirouf^ t i l l s bargslnliig sosialttee t l iat maáe tiiøra f ee l 

t h a t tli@j were n'eleoma^ or maå^ tlmm f gel t i i a t t^^y ^ r r s ^ i n g 

t o g@t aaywiier®*. 

flieE saffi® t à i time a f t e r tiiös« seøsioni &ê lat® as Jg l f 

0 t à tô Butelt ô t f l a i t f proposai go f l i ^ W9T$ no loîiger going 

t o argue on the s a t t e e t p e Ä a l n i a g t ø representrntlQUo ^m 

ttöiiglit sîâyfeô t M y oomid â© seastfeiag fey sutesl t t lng â t f l E l t f 

prôpcisals with raepciet t a hours» wages anå woÄlng eond t ionio 

Fourtsea proposals w@re Bubï&itteûo The aaswtt i s OB fil©, 

I em SUM m a f r a i â of tlig number 14g s ines the famaus Fourteea 

p o i n t s of Fr©siéent Wllsoa aid not work out aø,w.©llo 

Probably thgy rioulå lia^e b«øa lasre sueetssfii l if tlisy aaå 

useâ 'tilt atisber 13 or subislttaå X5 poiatfi^ but anyway t î i ty 

øame- t,her«-: wl-tà 14 points^ anå presenteâ tîi@ii| anâ the answer 

i s t î ie rs i a M wMl« on tiie fa©f ôf i t i t loo&s as i f i t -̂ i/aø mi 

apparent, e f for t to bar-gal Hi aïiyoa© with l * e l l i g e i i « e wi l l 

søase t h a t a l l t i ia t t h a t was tutene go wae to recelTe tfmm B.nû 

l i s t e n anâ to t a ' t i m t wMcia tos bsea f^i^eful ly desoribtd 1» 

tike Høttae âeolaloîi* But th&TB was mmer an IntfixtlDn to arr lYi 

a t an agreement^ anâ never ewen an . i n t e n t loa to bargain or 

consult or nego t i a t e i n gøoa f a i t à« 

Mr. Kollies* aiKl th^ o thers ©f the øonpany are ©ontlaiially 

assarfeiíig8 ^̂ flay ûXôji^t you oosie feaok .sft@r siy aiiswtr »f t1a# 
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l l t à t o your fot tr t ten polateî^^ % åXå not ask ln tîiat 

answer t o ooae baek^ but îi-e s a i t , '̂ We were s t i l l opea T'OF negö̂ *̂ 

t l a t i o s So ̂ ^ 

Wä^t ua© was til are to go baôkî wtøt could b© accompli ítiea 

when til© oøsuaittee eenseå^ f ive o r s ix pøøpl®t working men^ a M 

tkay n-ar^ pregsnteâ with tixis answer ̂  a ad they cøuM reaâ t à a t 

tlisy were u l t ina tusao 

^mø sa l a t à a t MTO løMler saiâ^ *̂ I w i l l gl¥@ you my f ina l , 

answerí.^^ l e âenlea t i iat ^ but giving M a ta© ^©Beflt of tiie 

âsubt^ amñ t a k i n g ta® soiamunleatioa on i t s face, anâ ïais 000-

âuetfg lllo 0:hl a t t imt time leasing- tlie sonfareaøe àaâ t i l l s 

tø say — ana t h i s l ø nøt with aiiy tfeoug&t ©r eôasiâerat ion 

or oôfîsultatlonj but th$ ia iasöia t t røoot løa to tîiat whiefe t ranf« 

p i reo anâ went on ln t l iat roos^ a M tî iat reae t loa tka t 'was in 

Mr̂  Oiil^a hea r t aiÄ l ô Ms breas t and in the breas t of tk® 

©thera t l iat wtf^e there^ was maâ© to©?ni t o l r« Soliler as tàey 

wer" Ifa^iög^ • ;Är/ Oal says^ *̂ WImt I s your reaötiop; t o paragrapfe 

Mi^ Mr<. loÄler says^ *̂We w i l l mafct a statement .of our policy ; 

0J1 i t o Iff oaafDt l a a wr i t t en , agraement * 

Ir^ Olli said ^ ^̂W® ÛQ not wa^t a stat«mefit of pol l e i t s a t 

s l l ^ We want to know wîiat you are w i l l log t o agree ta o j f jtm § 

t î ia t i a your po l J^ ano fit -agre©t t î i ^ i s one'm&.tter^hut mersly 

s t a t i n g wiiat lias hmn t l ie po Hoy in ta® past i s not eo l lec t lT t 

bargainirige-^^ ' " ' ' 

l r« Eoiiler asiswiireci j, ^W^ll^ tJiat i s a matter øf lnfc#r̂ ï*é«« 
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tat iôBn mû UTO Oàl aslcedi *̂ Âre mn wait for the l e t t e r t e l l i a g 

us wîiat t,he policy i s l ^ Àaâ Mr=> îCoàler BUBviereû^ ^^fh^rn 

w i l l lî-aTe t@ b© a polity^*^ Ânâ ®ö os a i l t î ie way tferôm#o 

We s u b s i t t e â ira tîiose 14 po in t s some pim^ r a t e s o Tàa öay 

r a t e was onø tMBg^ a ï ^ tfe« piece r a t t wa$ 50 per eant laigli^r-tMÄ 

t k e å&j r a t e^ â^â I w i l l r eaâ t o you l n a rmment wiiat M̂ « E-sîiltî' 

sa la he agreeâ to* Ha élö not, ê¥aa agree t o tMtgfeiit what 

aø ötö say was tfaisg ^̂W® lia^t always paiâ the o¥@rti®t tJaat 

you haye t h e r e set forthf hut tîie2:*8 i s ao necee si ty för åiaeuø'» 

slün o r ålsBBUtl''^ Arid witîi røspeot to tîi© 30 ;^er åe«t yof ' 

a s k ïie saiâp «̂ Oiir eiEployôes w i l l always earn a t the pieo© 

rate® more than enouø, t o eoTer t l is 50 per* eaat you ae&«^. 

Tliat was toe Äns\?er, anâ not an ag?t@ffieat^ anâ a s X wil : sàow 

in a Biorfieato 

Ä© immeâiâte r e a c t i o n of ^ ^ Olil anâ tiie others tha t 

were t ha re j and tli«y t ø M i t to m'. Kohler r i gh t than aaå 

t l ierøt '*Xou iiaf® not bargalneö-o« 

(ReaâlDg fro® fir* 01x1̂  s statement o) 

X woridep i f anytlilng perJiaps in, toyman's lai^uage •^•«^ 

aot l&Bguage of tlia-lagaX mlEd o r of tke tyalneö aa¥oeatø| 

but I ?.?©nâer If anytiUng coulñ no e l ea r ly appr^ximatt tlit" 

a e e l a i o a l a tJi t Houae oas@ as wr i t t en fey tfels b^ard^ tlnaa i h l i : 

larigaage of Mr*.01il®s and t h i s statement to Mr̂  Somier tiiat 

Ills oonâuct^ t h a t i l l s reeelptiom ana netlxod aM siaanir of t a lk l j 

to- taøM- ancl l i s t e n i n g t© tkem^ -»• as t&at wMeli iToOial kâf s a i t 
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aereo 

?ï©lli there V̂ÄS no use.- A e r e earae a t l ï ie whm. even t h e 

pat ienøa of J0I5 was tax©û« This kaâ been goiiig on, as s ta ted 

by Mt^ RaiîinoTitag s iacs audast anå Søpteiaber 19^3^ and here 

i t l ø July 6g 1954^ Three cofif©rei»es imT# beea aaå wltfa 

represent&tiv#s of the s sp loyers »«-- four — an t nowb«rt » s t i l l 

taey were nowhere — oiat i n tMe wilâeraesse 

Ä a t øls© was t î iere t ø Ö0I fô r e s o r t t© the only weapon 

l e f tp anå t à a t was t ø striked 

I tMriM tM,8 f a r I îiave eataljlislieô i n my argumeat tiifåt 

âeotioïi ? Ca} was v io l a t ed baeamse the orgaa isa t lon t the Eøliltr 

"mrkeTB^ assøøla^ion was feroui^ttø^ø fe®lag to -beat the Aaericasi 

Feâerat ioa of Labor OrgaiiiSation t à a t was going ©o.| and by foâ 

way two, witaeest® who t e s f l f i e â ,fo? th© lotoler Oosipany ealå ' 

in ef f tø t t l ia t t à e r e was a raoe on a s to' who woulS get the 

r ep resen ta t ion J t l i8 ÄO f\ of Lo Union or tli@ Coiapany Unlono 

I t ®ay- aot ^e l a exac t ly t h a t lma©i©g®o f feat m^f Im^ø been t a t 

leaôÎRg laBguas© e u ^ e s t s å % rae in ®y quastla»!, b u t X-belieTt 

you wi l l f l aå i n t&® test imony of Mr,- I re land ana airnther 

witaesB timt ' t i isy l ieart t i i t r e wae a iiaion ©rganlaiijgi ana 

the IÛBB was t o see waetiier t å e coispaiiy unt^ïi or tlie â^ P^ of 

lí« union eouM get o rgan l s tö and get th& representation first t 

I tiilnk we liafe estafeliaiied t h a t i t was oompanyoaorainat©å| 

I tMnÄ WS lia%?e ©stabi l liied t h a t thsy formed o r f a r t l e i p a t e d 

"111 %'ä^ aåep t lon of a e l ia r ter or'eoEstitiiUoii aa tfeej. ø a l l ' i t > 
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Finû 1 think that you wil l he ûonwin^eû fro® a reaåiag of their^ 

©?m s l f i âav l t s &nû tiie eviôenee in tíiis action tliat tliat i s SO c 

1 say i t i s peemlimrly for tnaat t tha.^ efioenøs on tlîese pslxitg 

of tiie ooffiplainant may be dtsr^gaTåea and tae ©¥iaenøe e-f tîi© ât« 

fermant may be tak©»* , 

' fàere l a par t of t M s reøsrag ano i t liss been referred t t -

In the affiâavit.Sj t in s p rôpos i t i sn / af ter th% «trik@ wat" 

ealleåg : trouble strf t tåo ' 
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V;e tin.we aôt gons in to t l iat iaaue* ^̂ a åo not taluk I t waf 

•a mattet for %îm Board g in so f^.r as tMe åeø i s los oB tîi« T Í O -

la t ioBs.of Seutioîï ?(a) were oonúBxn^a* If i t ware a matter 

o.f soBülliatiosi or medlat los ^ I presume tîioae mattars oould 

be referred t o -

EoweTer^ a Bomber of a f f i å a ^ l t s ^ave h^@B f l l td» gl-yes t@ 

US ysBterday, å#al i»g wltli tha t subl#üt . low^ I move t^^y bf 

øtrioktB froai tîie xBuotå ø r ålsregardeii^ and i f thøj ay# not 
- , Ik 

stric&en frois tî^e røcoxd or ûlBTmgHTûea^ tîieu tîôoaaasô tliat 

issue was nöt rais©â âu r i sg thë t r i a l* - - i t ^as xaferreå t o I B 

tb© p€titiaii^ but BO proof was offeree oa lt-«wø tBt«r a gen­

eral a?icl speoifiö â e a i a l to a l l of tîia a f f idav i t s tba t ar© oa 

fil©. 

Wø liave witîi us couBtey-aff l âav i t a—ï ^ l l l not c a l l tfeem 

oouBter-affid^yitSs tîecatast tfe#y wexe prepa.r®å it¡ adTanoôg but 

w@ fesTa a f f i ö a v i t t ©attlug föxth t!i® eoiiduöt I» tlais affray 

^ad shootlBg^ asá a i l that« If tlie Board wi l l aoBSider tliat 

as thñ « a t e r i s l ©leaent iîi t i l l s ©ÄS©| wa wiaîi to be affoi'dea 

m» opportunity to aee t those AfftâaTits^ altbougfe in my îmmhl^ 

opinion î do»*t iee,wfeey© tl iat in ass Issue in tM© case* 

Oîialrmai^ Ømrrison? . I t .aeems W tlï® Bo a rå also tha t tl^t 

Board i s eoBoariieii only .-with the question of ^eot iös 7{u) mid 

aot with ciuestloris of what happened auxlngth© strl&e^ t^teept^ 

tbougîig aa i t may b©ax upon tîie propr ie ty of tli© xeii^atatemeiit 

ôf ©txtalB spec i f ic inå iv lÄia l s* Only to t'àat extent would 
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t àe questloïa of'mhñt oecurxeâ ia thê s t r i d e he pert lsôBt to tös 

Mx. Bat lers I tliiok Mr. Fadway Ims ^atlisy overstated the 

scope of thee® affia^.^l ts^ Tliey w@xe pxitaarily a reoord of %tm 

Hat)iBO¥lts par t io ipat loB« I âoB*t tlilak tfeere was any purpose 

ill gôiïig l a to the î i i s tory- ©xôtpt so far as I t was ïiseessâry 

to brlBg out f aot 8 p a t e r t a l to tMa m^^tters tlis Board wi l l he 

t î i t e res ted la* 

UT^ Fadwayi a f t e r tfees# prooe^di^ge were iiad^ ana tîie 

s t r i k e was in progress^ we wexs oall«d-~ 

OlialrmaB öarrisoBi Jua t to e l s a r up t à a t polBt of tli® 

affiôî^vits wliile w© ars os i t ; as tltê-Board pointed otiti we. 

would consider as re levant to t î i l s i s sus ôs ly tàoee aff lânvi tg ' 

WMGÎI îiad to âo witîi tbe p ropr i e ty of tîie relBstaterøent of ©sy-

t a i n If îâlvi tualB. Fox sx^.Biple^ i t t b i s BoaM sliouXå f l M t M t 

o#r ta lö iBcSividüals had b©ôa ötsobarged lu TiolatioB of. aeotiôs 

7CE)P i t s - p r a c t i c a lias bess I B sueli cases to QTUBT tl^sir ir©« 

iHstateffléiit un less tîiey liaTe Ijseii gu i l ty of unlawful ac-^s 

wîilcîi i s the judgment of tiie Boasá would diaqual i fy them from 

turtîiex-employmsst * To -t&© ©xteBt fhom a f f i d a v i t s aay bear 

upon suob a ©at te r a t ttoati tli«y would be per t lBønt ; otfeerwis© 

%hBj woulå not "b©s feud tlï6 Boarâ would BO t üossidar fhøm. 

fîiere X thitife ws sha l l hatre to lea^e i t« 

M^. Paâwayl I w i l l mention BÙMB ot'hBX afflda.vlta l a t a r / 

1,8 ara going to ffiake furtliex olïjestloiis to tîieiSi, t^itt I*'will 
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©øse to tî iat IB th8 course of t i««« 

low^ Mr« Oîiâlrsisïi-p m^å «ôml3@Ts of tîxe Board^ fir« Si^itli 

S t a t e s the re were a f f iåa .¥ i t s îïer© t t e t môa pa^t io ipa tsô i» 

yiot i ï îg aBâ iîi unlawful a o t l T l t i e s aaå a s t r t l ® . î ÛOÏÎH know 

wlîat w i l l ïî6 tfe® r u l i n g of tbiB Boards îîie ruIiBg of tfee c ld 

Board va® tî iat au employer wa®,iiot obliged to re l ï i s ta te or se-

•hixô tbosa ^ i l t y of auöi ooBâîiot- W© wi l l assum© tliat t s tli® 

rul i ï ïg yet u n t i l reversée by t î i i s Boa^d» 

We ûBnf i» #^ary ©as© «»lawfal sct l%' l t ies or umlawfui ao t t 

of coïîduot ôn %lm p a r t of aïiy employe© «îio i a cîiaxgeâ witl^ 

tliesî. Tîiese a f f i d a v i t s were prøseBted to me o» Friday» W@ 

ar© not cofflplainlag about tîj@ delay» exoapt w© wast ÄB oppo^-^ 

t u s i t y to deny tîiesâ matters^ anil e i t î iôr tîie Board oa» go then 

l a to t àe i ssue of f ac t as to eaol^ «mployeSj. fesxe or in Gliiøago 

or ôl8ôwîier6^ tot î .would îsot l i k a tüe Board to Make a rwllBg 

OB the o^a«-sido0 a f f i â a ¥ i t s pïest îs tea Fridaysf eàargiag em­

ployees with ualawi'ul -ooBduot^ without opportunity for tîxose 

employsas to lie îieaxâ on tfes öonduet oliarges^ 

OîiaixsiaB Oarîlsoïii Bo tiia se af f iaaTí t s î̂ am© epeoifie 

InátTlduals? 

Mr* But le ï s 1 %hl-n\ i» sorøe oases . I think %tm affIciat-

i t s Ind ica te 'not' only tfea najaes of speci f ic people» "but oon--

t.aiii a general c texgt of t t o olaairaotei" of t à e picketiBg^ ana 

fifeowing I t was a matter of mot? p ioköt isg frum stmxt to finisiritg 

a t ó unlawful p ioke t tng from start„|feo f i ^ i s l i , %im foxt of tîilssg 
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t î ia t kept th® esipioyees ta a s t a t e of sl^g© i s the plmit^ 

kept pôopl© from goisg in tliere^ asá mattere of tliat ktnå^ mnû 

of oottra© wa must aasamø i t lø a very pe r t luen t oös^sicäeratiöii 

witîi t î i i s Boai'd ae to whetîiax anybody iô € l ig l l ) la to cas t a 

¥ote in an e l e o t i o a or e l i g l b l a fo r yeiöötatement wbø i s in 

t b e s i t uâ t loB as presented hexe^ ao riöletit a .la"wfor@akeT« 

Er« P&dwayi toy i t pleas© tb© ©oayöy af t e r tiie atrlk© 

was iB pit>gifess fo r some sbort tim©^ anå af t ex these trouMea 

ooourreö on the p i e t e t H B ® ÍÍI ttim Ti l lage g. thm slîootlBgs. re--

fejxBû to g wîiiulî â i d tak© plaoe^ th© OMeago Eegioîïal >afoor 

Board i i i ter^eíi ta BMÛ ©aåeavöreå to öo l l eo t ive ly "bargain wttîi 

us o r get WS dowa to ooll©oti¥© bargaisInga 

ï tillök i t i s pBTtin&iit to t b i s lnqulyy^ a t l e a s t a s a 

maöifestatiois of good fa i t î î on tlie pa r t of th© comp&iay la I t s 

so'-eailed e f f o r t s to øoll©Gtt¥© feargalalBg -witîi I x r Qhl mkå 

feis ooramitte© a t tlsat t Isse ¡p to .observa wîiat tîie a t t i t u d e w&e 

tîefor© tlTÆ GMoago Hegional liabox Board^ beoaus® ^©re wes-e 

p r i v a t e cosfersas^ a r ep resen ta t iva aot ôf the employai må 

the employéep tm% íiere waâ aïi Impar t ia l "boa^d that;was tbere 

to wi tness our a c t i T i t l e s ^ miå I B.m witM» bouBds in yeferr ing 

to tî^em, J>acause long mnû e l abora te a f f l t e ^ l t s ar© set up 

li®re>y .Mr» Kobler^ -aBd tîi©y ar© now Xn the temxà^ Xn wlilob 

lie BxplüiUB tîiese actlTl-tø® 1» Cfeilcagô^ and t e l l s feow fe® .txå©4 

IR 0>©d f a l t l i .at CMoago to üom® to som© töysa 015-oolXsøtivf 

bargalBlBg^ and how yecalültrarnt th^ employees wøreV 
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up to tka t po in t t M Sîspîoyeas^ demaníis of tfee « o l i e ö t l f s 

feaxgaiaisg oommitteø were few^ FomrteSB po in t s « ffeey «ere 

s p e o i f i o . thej se t fos^tà they waBteå a wage ,|i50^eaa© la sueli 

m.nû SUCÏ1 a plaøe« I f tîiôï© were to fee a reåuet ion of îiotirg^ 

tl3.ôy were to b© reâuesa snoîà and suoii amount. 

fîi© Cliicago HegioBal La^or Board siet wîtb as a l l day F r i ­

day. W@ W6X8 iîï aBotîiex room* flmj ted Mx« I O M S Ï .and a i s 

confères® ia another yooa^ and a l l âay Fxiciay w© sat around 

to see wfeat was going to be dose , &»d at niglit w© vers iiall«å 

tøgstheyi aaå tlieii tîm Ofetoago Søgioiial liabôr Boaxâ as tea eaoh 

slå© wîiat I t waBtöd to åo-*^i% ratbexg tÄ©y asked n© wîiat 

would fes onx iiîKeâiat® âôKaîids» aaå we e ta ted t i l t re wera ©sy-

t a i n tîilBgs ,wô t&ouglit Wore fuîsclaseatala 

For inBtaBoe^ w# tbottgàt I t was fusdaeeiitai t ha t %Mm b© 

soa© agresœeïit BOW^ b t føre the s t r i k t i s c a l l ©å off ^ as to 

rêpreseiitatioB» W« thougîit t t was fttadaæeiital %h&% %MTB 'b® 

soas agi^temect tbsii a© to, r©iBât,at#msst; w© tîiottglit i t wmt. 

fundmmeatal t öa t tlisxe b© sose »aeîiissxy se t .up that coula 

talet 'ear© of th® sp©öif iø 14 p o i a t s t imt way© t te re» 

¥© wars asîceâ by tîi© C M c a ^ Regloöal l^abo? Boa^d to fo re ­

go specif 10 dsiaEBds^ nnû wlie» Mr» Eoisier u&argeâ tîi© Øiiioage 

Eegioïml hmbox Boards as he does i© tliase aff láavl ta^ wltli 

acciai i íg -to tîie wîiola proposi t ion^ timt i s »©t a f aot ; feaøauat ; 

a f t e r l x . l o i a ø r aBd litô oøaforees w©at te«ê a t 4 Q^cloøt t imt 

hftemoon^ then Mr. iÆvln ana I r» Fleteîiey mnd tba o t i ^ t »«ratoey' 
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øaa© to ne asá saiâ^ *^Foxego JQUT 14 pDlïits^ ox speolfi© aø-

isands^^^ aaå we dlå tfeat a t t&e iïistaîic© øf tliô Otoicsgo Eegiosal 

Bonrâj unci saiâj, » Ä l r i ^ t ; If t î i l s wi l l îielp tuâ t M s oon-

troversy, we wi l l foxtgo tàe 14 pøiHts^"^ 

fhñt was a gxemt eoBoessioa^ aad f@t iB tlit a f fMavl ta I t 

i s said tha t tîia Boaxâ ^ l d s d to onx plan» nen^ says Mr» 

Spencer I ^̂  liavs prepared a ^emoxâBila^ '̂=°-I thlnfe I t «as BöXt, 

îsoxBing li© s - i â t î ia t«-^ ï îm¥e px«pa^®ô a «©moranâa/* a M tfe# 

©êmoxaBâa was tMs« H© saiâ^ ^â l l x igî i t | i a view of tli© s e t ­

t ing as iå t^ for t t ø t i s e "beings of tîie speoi f io 14 p o i n t s , a»4 

tMa UBlo» i s wii l iBg to do t àa t^ we IIBTØ resoYod tbö great 

obstacle i» t M s coBtyovsrsy^ aad BOW I te¥ê prepared aa' tg3?a©«» 

a@Bt wîiloli says s t î iat tîis sic» s t o l l be tafetB "baÄ^ r B l n s t a t e -

meat oa tli6 bas i s of sei i ioxi ty «, If tiiex© fe© aiay dispute a® to 

tliose gui l ty of unlawful oonâuct tÎAt wi l l ^e a Ä l t r a t e a hj 

t fe© Oliioago Regional h&höT Boaydo^^ 

Tîiat was to talce oa?e of xainstat#®6ïito 

fîi©R ©ame tîi© next proposal » to tafe® care of tb® o t M r 

matter of représentation.^ In the m&ttmx of yepxese»tat ios i t 

, was øaMi 

^mi&% w i l l be âetêxsii îeâ by tlis dliieago Regional liafeoi? 

Board,^ aM thl®- c lause was i s s ô r t e â tliexej^ t ha t af t#? WiB / 

åBQlBion of the Houåt oase^ wliloîi was a p i cke t OES® a t t îmt 

t imø^,that i f tfee daçlsioîi IB t ï iat oase p e r » i t i ôf laluority 

BJiå majority yapresentatioOg. or prôportloiial wpreseBtatioB^ 
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t h a t tîi© feîiler Qowpmnf sha l l Mfe tliø b e n t f i t of tîmt á s o i -

s i OIS ^ 

ïo otîiax »sráSg tliey were aot to "be ^ouBâ Ijy specif io 

agi'esîïisîîtsg BMÛ sayiBg tî iat t k a t agree^ønt safåll blBd you for 

thB ten?! agraeå î̂ poUj, asá then 11 was saiå^ Ŵ# ^ i i i net up an 

a r b i t r â t ion ooiiimltt.ee^ hf s e l ec t ion of a» ©laployaa ox tw© 

effiployee®^ anå tbea xepreseBtat ive of tbo ©»ployer or twø^ tJi4 

tlien tîios® two ø r f OUT w i l l 6®I©ot a tMxd or a fiftfei, aø t h t 

oas© migîit l>©̂  BMÛ the otíiex mat ters wi l l "be arliitrst©€a* 

Mr o l o î a s r saya t î iat was the unios ^a proposal P I t -wat ïiot 

a t s l l ^ The union®B proposal h&û 14 speøifio poiats^ aaâ w@ 

were askM to âo away with tboss 14 speoiflo d@mai3o.Sp lurreB-

dex tlxeffî  âad talc# ta© proposal submittôd to «a by tba ol:il©âgo 

Ragionai líáfeor Boara» f fas terms øf tha t proposai wøre îîot 

©ntirøiy asceptabl©^ &nú f&t in oråex to ac t tó göoå f a i th anâ 

meet tfe© s i tua t ion^ we sald^ ^Ws wi l l aocept tha t proposal ^ 

every worâ of t t ^ aad not oMsge a l i » e of it^*^ m^å mMt did 

MTC Kobler do? ï î i i s la a aaö l fes ta t loB aud a ¥e:ry øiociueist 

pres tBta t to î j of tiia sietaoa sBå inaiiïiey aâoptea hy the oompaiiy 

Í B ool laøt ive: l5axgalBlBg lîi tin© proposal ttoat waa safemittsii 

to th© Boardo^ 

- fhej would not a«sw@r^ as we åtåp iameâiats ly wtet tli^ls-

a t t i t u d a was» though tîiey were ttiexe on I t -as m family oorpor-

atlon.0 Mr-p KoM©r was tîiere wttli Ms bŝ atSî Xĵ  aist O Í I Í Í M / 

and could tmrB aBSwexed isiiasdláteXy. Yet^, tMy waBteá u » t t l 

mailto:d@mai3o.Sp
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Weduesâafp or ©vas løBgør^ to âaolde tîia matter^ aM thea wliat 

I s tíie reply? Tîiey ca^s Í B witî^ a proposal a l l p^epaxeå,, aaå 

høx® t t I s i 

®Tîi® Kolilør Gompaxiy sîiall tenum® asá t ï i s reaf ter aalBtaiîi 
«a 

ôparat ioï is 1» suoîi isiaöser asd tø sucia ex tea t ia the iraxious 

aôpartmaats as i t eMall f iaá p r a c t i c a l mnñ eonststeï î t with 

"business pruaøBø©* Employees^ a© fa r as i?©,c|ulr®4 fey tîi® -øom-

påny fröna t i s e to tima^ tóall ln general 1>© in the followlag 

©3?â©r: FersoBs a c t u a l l y on the payro l l s åur tag t ^ waak eîiâisg 

June 301 1934g «too s à s l l østafellsto-to t t e sa t i s f ac t ion of tli© 

compasy t t a t they Ravt aa t tBgageå la r i o t i n g %n ooBnecstion 

wltii tin© s t r i k e « 

*̂  (I)) FersøBs xemoveå froö tîie payro l l sino® augast IS g 

19S3-^ oa t t ø sam© b a s i s as alrø-roo^ 

fhmj åtå away with yaiïistattmaïjt * l a otîier »oMs^ tfet 

s a t i r e subjsøt of reinstatemeBt^ th® m^thoå and maassey anå 

prooeâur© a»d sôleotioB was tô l>© sn^bjôat tô t̂ @ mUlm^ eaprt^e 

a»d ^ s a « u r e of tîia corapaBy^ so tî iat th© af f o r t s tô ba^galïi lu 

gouû fait l i^ tîie e f f o r t s to » e t t tîie suggestioBs l a i â ûo-mn l̂ y 

tlie Ofeiøagø Hagiosal Boaxd^ in faet^ was î iu l l l f i eâ - In faotg 

t b l s «a® Bô apparent tîiat a few days l a t a r th ty senit iïi ai30-|li«.: 

proposal in mtilútí thøf x&eeåBå aomewtoat f roía tliiø ï^s l t loPg 

bu t tlj© xeøesaioB was by fax not a f©©essioB that tîi#y »adê 

^,tli.irä^ tJas "basis of a l l oases ?oC lnorease or'deorfeås® of 
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working fcouxe^ t b a l l hø söbjaot to thB Xorüg-^OBtiotted praotics® 

of tîi© ôouïmïiy^ to give ©a.Beia e r a t lon to ttoô fac tors of msyitg 

øffioløBey BBö söBlorlty^ a»d a l so mfejsôt to tîie ímimn fao~ 

t o r s as family and dapeBdøBta^ ba t tbe^e s M l l b© »o cüseyiffi--

l na t io» OB© way or miotîier om mcoöusit of sisy tiñion a f f i l i a ­

t ions*^ 

X gea before m© tåe automøbilt coå«> asd there i s nut onlf 

a l i t e r a l iBOluaio» hexB of tfc.© terms of t h a t oúuñp \M% un t n -

largsmmnt upon i t ^ BO tliat g r ea t e r r i gh t s sMXl be gi¥©n to 

t i l l s üomp&nj %m the iBoreass o r åøcxeas© of warktag tours ae 

wexô provided in t t ó autosioMle oodôo 

flien tMxe t s t î ia t g rea te r eoBoasiiOB tha t no disøximioa-

t ioî i w i l l "be MBâBo 

Äen^ OB tfee «©xt pagei -

^îh© óosipaBy sîiall oowtiBme i t s paraetica of "tergalniag 

wttîî unf liidi¥Miial €«plôyee or Ma sîioseB TepreBentmtiY®^ m 

wltti auy group øf employees ox tu©!?' c!iôBa« .repi 'estntativaaj 

"but euoli group represan ta t iTe amy not xepresect any uon-ooiioör-

Ting mnmher of the group» *̂ 

Tfee old, s to ry 1 We wi l l Margal» with major.itlee aM mlB-osr-* 

ltl@s ÄBå lMi-?iciuals^ asá not only wi l l we mQêt tli6m—OÏ^. | 

sbonlâ pat i t t h i s way: I ÛQUbt whBth^T I t was IntBuåBå tb ty 

wouXå liaxgaio' witli them^ nlthuugk thej say so» altHougli tto®y 

w i l l meet with them and taafe witfci thnm and å l røuss matt«rs 

witl^ them and be Tøry graoloua mnå QomtmuB^ nnâ• ptuhnk^Xr mf^ 
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^Soodtoy^^ and imm/m i t a t tha t way* 

^̂ Wages aaá honxB.^ Hex© tlisy say t î iat thm s tr ik© s ími l 

be ca l l ed off aad p i cke t l ag asá ofh&T iBterfexøiiøe© dlsooö---

timieâc. 

l'a ask t M s Boarö I» a l l soïissi©usae,ss BMÛ hone&tj^ ÏB 

tïmwB aiî e f for t hexe tô ma®t ÖB® of-tli6 deaaad© gi¥eB by tfe,̂  

Ciiicagô HegiøBal Board s s a tesis of l>riuglBg tø mil end t î i lg 

s t r i k a ? fiiBj want tïie r lgl i t to tak© feaofe the «aployaos as 

thBf pleas©; wRg^B^ liours asd wøAteg oondttioBS w i l l ^reaain 

a« tfeey W8?© before » ^^ä. tîisB so f a r as TBpTBsmnt&tton In 

uoïicexaedj tîiey w i l l ^ i t à s r m®e% with I sd iv idua la o^ graupsg 

s i a o y l t y groupsp ÔX âû as thej pisasô^ -̂̂ ^̂  tfee^e" tli^ X®O©SS1OÏI 

was not a c ø a s e a t to a © I Ï Î ^ S t b i ag t t a t «iglut Imv® %øå to a 

dlsôu^aloH OT b a s i s of meet lag ÔB oommoB gronîio* 

fímii tl3© l a t i o ï i a l tefeor Boarö seat thrnrn «sot toer BO tio© in. 

whlela i t soîïie^lîat lEOclifieé the t s r i i s aad sa i â thêf wouia h&VB 

thM aâvaiitag© af any deoisloa wîiisfe would cose down froa t b i s 

Boarâ^ and to t l iat tli©j aîiswsxeâ witfe ø%mn woree proposa ls tîiaii 

before^ arm tlwj satÄi ,̂ Ŵe feave carefu l ly coiisicl©s©ô tto© p r o ­

posal wîiioli was s'aggestea by your Ctoiraan aud øo»euaprøa lu 

by Ms aesooia tø . 

"Furtîiey consiöerat loB of tlie proposal eonfis^ma the viaw 

expressed to you a t th@ l a a s t ïseeting^ t h a t fol lowi in a l l 

e s s e n t i a l s th® pxopoaals mad@ by tîi© FøcieratioK ø,f îiaboj 

yepxesôotatiT© ĉ^ 
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ås ï àav© s ta t så^ i t was aot oar proposal a t a l i^ "biA# I t 

was thm proposal of tfm^ OMcago Eeglôisal Boaxå. 

Tlîey Qutltne t î i s i r proposal again » anâ tîaer© t s always 

t is is put t iBg off to tba futnT& fur ther B ego t i a t ions ^ mn end­

l e s s t i l ing; one tha t îisTer îi&â a texsiaat ion^ 

flia only oliaBge tK&t tli^y mad© waa i f tïitexe "be diapnte as 

to thB rainstatemant in tlie « a t t a r of unlawful a o t l T l t t e s 

allegerlp tîïos© ^øuld b© aÄl-^xateåo 

fîiexe la not ia t l i t s l e t t s r any ©f f o r t to «e^t IB good 

fal t î i til© .proposais of tlie OMcae» HeglonaJ. Boarå, aiaá t l i i s ifi 

tl3.8 oulBiisatioïi of 10. ffiôntîis of goiBg tli;roug*i a l l sor ts of 

coacll iat ioBB and ooBfsrenoeSg a»d tlien hBîQxe tb'is Impaxtlal 

t r ibuna l a t Clitsago^ in a» eff©xt-to ^ r i ag t i l ls str i l :e to aa 

ôsdj, aBd th@ö we reoel^e t î i i s äooumeot as afi answer tô what 

tîiêy w i l l do. I t I s â r a f t s â not oaly 1B tsaii fattli^ but I 

tblBfe I t I s a å s l t b s r a t e defiancî© of aaytîilag tînat might ®a?o^ 

of a I t g a l se t -up , iB Seetloa 7 f a ) . 

lowp t f tîie Board plsaee^ î wast to jfâst oonflne myself 

to a point ox two in coiiïieotioïi_wltfe tb® vote* 

1 tlilnk we ljfô„Te sstablislaed tba t tUete àas b©@B a Tlola--

t ion of SsotlOB 7(a) la tîie matter QÎ mpTBmntation^ ln t ä t 

mattöt of ©@If«»oxgaBlsatloïi^ ' We were âtpxlT©d of tbat rlgtot* 

SôWç w© ooBô to t M s vot@ proposit ion* 

Wö ha¥© prôBôutda to yon th^ p^ t i i loB of about 960 par­

sons—î forget the exact, Buabex-«liow@v©r^ t'h'ey a^e t-sking tliat 
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a ¥otö hñ îmâ. f liât I s a subs t an t i a l imabex -of ttM emplofans 

of thlB plaBt who want t l i i s tote. , l e also lia-r© 156Í »©sibs^s 

iB a l l wMo WEat ta© vote^ Wa bsll®¥e tliat a l l of- tîioss WÎÎ© 

met miå appøiateå Mx« OM and h i s öomisltttt• to yeprsseöt tli©m 

i» Colleøtiyø bargaining wast t î i i s ¥ot€. 

Tlî® quastioB ayiaes^ i s i t i a tîie publ ie i n t e r e s t ? I 

åoB^t tM»k OBO Heed âweli on t l i s t wheB ther© i s a p l a s t . 

closed åovs» witli husâreâs of faffiiliea out on r s l i a f ; mnn wli© 

waat work g anâ many caiâîîot go ôlsewfeere to work^ 

There lias hBen nome tTonhlB^ sôm© bloodsîiea- ï tliiBk tía© 

oasa of publ ic iBteyast i s de f in i t e^ lotîi l i ig «o^e îietâ b© 

sa iâ un tîiat score . 

h^t MB say t î ï i s ; ï want to pxesest aow^ and ï áúnH wa»t-

tlia Boa^d to ooastrue t a i s as being a teôbctoa l asgmieiitg but 

1 aøk t å l s Boarö to i ssue a a&Bdatorj orde r ^ d is to lTlng tî i lg 

oompany UBIOH "before a vote eaa be takes « I B tlie f i r s t p i a e 8 | 

i t seeist to mm t l iat tfcls Boaxâ must hola t t e t t M s Qompmnf 

uaioB i s i l l e g a l ^ "beoaua© of i t s set-up and i t s eonst i tu t löSp 

anå î mm of tlie opinion t h a t t î iers sfeall not "be a oompasy 

union^ ,oomplyiag witli SectloB ?{s)^ ox whtcli oaB be l e g a l l y 

•get UB̂  if such ooffipany tmiOB songt l tu t loB uøata ins %hls 

olaas^jf "Ttoat aay ,ii©»b®y of t àe union ^ so--oalla4 ooapaay 

union g oaaees to "be a aeis'boy a f t e r he I s d i s o t e r g e i fro» feis 

«laploymeöt..^ 

løw^ i t Bmirn to røe tîiat wîiere a ooss t l twt io» aoesj, a t 
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t î i i s soïist l t i i t loii åoss—l t îias t M s olmists 

®Tlis memhetuhip automatiöal ly e tasss WÎISB a person leaTes 

tîi© ©mploy of t M KoMer Gompany or i t s l ega l subsidiary® — 

Härs i s the a i tua t ioBi în otåm tø lia-^e f îee asd ttiatma-

m©led represan t a t lon as se t for t l i i e Ssotlon ?(a) tbe tsTm of 

a xepxeBôîstatlT© oiigiit to he twic© as long "as the ter© of tM 

agiP©€meBtj I f %hm union wfeo set^ «p tîie yepxessBtatlvs >waöts 

Mü to sø^T© t t e t lêiîgtli of t ime. If taø agreement ba før oa«-

ysar apd tîi© esplof tea 8@l@öte r e p r e s a ^ t s t i f â s asá tfeey wa^t 

t î ielx same rapireseïitatlTôs for a yeax^ tisat sfeoulâ "b@ tîit« 

t©2®o 

Moŵ  tfee»!. whes meœtieraliip e«aees tu an orgâniis t ioB fey 

irixtu© of üiscbarg© ox ttoe aot Ö^ oôBilust om tlis par t of thø 

employe r g th.® empXofêT can put a« enô to tîiat xepreseiîtatioâg 

aaå imMioly -rsto "by aisöliaxga« Smoîi c lause In any oo»pai3f 

UBios s«t«>ttp^ iïi mj opioloa, ' stampe tha t klnû of as orgaal^a-

t i ø a witb i l l e g a l i t y o 

In the easa of Mr̂  Olil^ wî̂ o I s BOt a» emplo^yes tîiessj^ aaâ 

tli© employees M^© s«leoted tteea^ tMere i a BO opi>ôrtu»i^y fot 

t fe© oompañy t© discharge Mm o fíe goes on 8Må rispraseiits ttit 

ei^ployaea to tlie wexf @nâ of tli« term of the agreement ^ "but 1B 

tb,ls otliør iBstance^ Ä®r# th© oorapaïiy can disølia.rge tàe 

employas^ I say t M t t î ia t kina of a» organisâtioïi i s i l l e g a l ; 

t l iat I t la an XnteTfexenu^ with the -fra© cour»o f représenta­

t ion^ fe©oaiis@ wltîi t ha t f ree cours© must toe a oontlnuatloii of 
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tlie of f lue p a perputuñtiom of ftiBstiøtiø aïiâ BO föxth^ aaå tlis 

OùntTol of tîiosô fmnotioîiB ffiust ^e ©Btirely witMs tîi« unioB, 

løw^ î say till® kinâ of a» union BMÛ t ^ l s kiîia of a ôe t -

up which tîiey îia^® must BtBMp %h& oofflpasy union with I l l e g a l ­

i t y anâ there oauBot be a çoïspasy unios l e g a l l y â#¥is©â or 

øowsti tuted nnûBX SeôtloB 7(a) wità any eueîi olausto 

MoWp î oôsô to tfee Best point ^ and t t e t i s t î i is i î !m¥# 

es táb i löbeå bera—I tMnfc WÔ îiaT©—tÈtat t M s míiioB was i l l e g a l ­

l y oonoelvaâ^ I B iriolatioii of Stot lon 7Ca)e fli© in ten t ioa was 

tø of f sa t the ÄO F« of 1?«, to åefaat tha t o^gani^atloa^ If . 

t i l l s I s ai3 I l l e g a l UBÍOÍ3^ tîieii I say tø f ou hùw oau we lia^e a 

f ree and aatraïameled vote wiiil© tîiat i l l e g a l ' ooÄiaatiofi organ-

laat lo i î or asioï i—call i t •mimt yon wi l l—Is in øiistenoe* H©w 

oaa«Ä3iire wînat r é so lu t ion 44 omils tot^ whiüh i i Section Ss 

to seetír© frô«âôm fro® coarcloB witfe respeot to a l l eieotioBSr 

How ax© wa granted fxeeao® and asiure.d freedo® fxöia coerolos 

witl^ respeøt to a l l ©leotloBs vhBn BM i l l e g a l l y concelvsd UBIOH 

i s la ©xleteisee^ funetioBing with, oomprnij pay^ uompmj exmnsBs^ 

îioused by th© ooïïspaayg th® of f l oo r s paid by fhe oompany, t)i© 

expôîises of I t s oounsel and evexyose els6 paid fey fàe compauyl 

I® tîiat asøuring us fxeadôïiy If you p l ea se , fro© GomGlon 

in x-espaot to a l l eleotloBs? 

ï maiBtalu t ha t b©fox© a vote oafe b® ta"feB«, aad I know 

tlm Hegio^al Boara h^s taken a irot©^ .^oo'yom want th® ©ompaïsy 

umlom -to represent you^ o r the â* F» of 3̂.?** But lia a l l vÄfst 
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lastaRoes míms-n a compmiy union l a s©t ap as tsiin i s set up^ 

aïi.â where tîie company aomiïiates I t» and wbexe i t i s said to "be 

i a v lo la t ioB of Section 7 ( E ) ^ o j M s t h a t »aaaoed üoexoios 

t h a t t^ay CSB exerc ise T̂y t i r tme of wiiat«¥6r un i ty they ha¥S 

to tlie oompBMf uaios^ aaâ ©st up two oosbimimg faotô^s^ OB« 

fh-e Å, F o of îî  l e g a l l y coîist l tu tea ^ BMÚ the øtliar &m i l l ega l 

organi sat i OB g wa øaniiot seø àow any Board san ask employees 

t o vote for ap OTgaBisatloii wîilcla i i ataHpad with i l l ega l i ty^ 

aad I B I t s iiioeptioB oame in to be l sg l a ¥ i o l a t i o » øf SeôtloB 

7 C a ) . 

lowp thmn^ Resolution 44 gives t&ls Boaxô tîie power to 

mafea »andatoi^y orders In xespeet to th® ©attax of eleotions» 

fîie ot î iers axe iBqulr ies^ f l M l n g s of fac t g a t ó s© OÎI^ txplaB-

atoxy order of tlae Freglâest^ i t seems to aa would giv® tMs 

Boarâi unâ-BX Section 1|, tîï© ï ig l i t tö i s sn t orders^ findings BMÛ 

the liîce^ ia coBnaøtion wttli Bsatlos I j hut Section 3- says 

t ha t amy Board so e s t ab l i sbeâ i s herel)y ømpo-møxBa^ when i t 

s t o l l hm iïï tfae pulsiio i n t e r e s t to ôxder apa ooMwet an aleo--

t ioB "by secre t b a l l o t of any esployees.of atay ©mpløyex to 

åeteimino tsy what person OX pereoas ox oxgaBlsatlo» thøy åøsire 

to "be repT^B6iït6â. 

For wtiat purpose i s tfeat to b© doii@? In order to Inaiira 

the yigfet of ,©mploy«®a to organisa mnd sel sø t t î ie i r xepreøett-

tatlT® fo i tîi© purpose of oo l l ao t 1*70 "bargainlng» Ifeat ie tfet 

UBB of liolaiîîg a» e l t o t l ø a ^ tø orgaisisö ta ÍBSUX^ tînt TigM oí, 
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employées tø oxganiaSjí when thexe i© aa QTgmiizrntion in s x i s t -

eao© wîâioti i s i l legal.^ or oreatôd i s deflaa-ce of law? 

Tm are to lo hexe to liolâ aB ©leetlô»^ sao we ar© going to 

liB.re a vote* The ^ote "being îiow asá "being w&atî To o^gnntmt 

BMÛ líe re i s as orgaiii^atioiî- t h a t i s t o l e ra t aá^ peral tt®â to re--

œais aïîd t x i s tg anå wfeiob^ i f tïk® fao ts ar® as ws olalia thern tô 

"beg. 4s i l l e g a l l y Gonc©l¥©å. How oaB an t l e o t i o n life# tî^at be 

oøBducteå? How oas i t be said t ha t that t s tø insure tîi® 

rlgî i t of ©m-plojee® to organise g wîieïï you permit them to reraaim 

iB au organi sat ioB w&es ttiey weï̂ e herueå in tli^re by ttoi© 

employer l i t e sbeep^ glYsn cards ê.nû t o l a you ©igs* 

Theii you îiaarâ tliat tliese erøployøae were toldj. »W© ®3?® 

gi¥tag to you t î i t ï ig l i t tû îiaTa a fï®# oygaBlaEtioB^®. wb@a thêf 

a r s s t i l l ÍB tàsre^ laborlïig under ths ooeroioiï mîîd l ï ï t i s i â a -

tioB BMd threa ts9 operated l>y tîi® oompaBy and oonduoted by th® 

©aploye To-

Tàat ©list b® UBloos#åp remo¥ed| t l îat organisation l u s t ^ t 

oofflpletaly dlesol^eå before jou QBM ordex an a lee t loa BMÛ 

give tlie se mea a fxøe ÜÍÍOÍ©€ øf Bef-orgaxiisatiooo 

to leave tïie» remalB in t h a t organisation^ beliti^ing^ 

aftex a l l , tîi©y sr© only wcirkera» be l i e^ t eg as tfeey cto^ tîiat 

tfeere i s a pledge- of. l oya l ty to tîiô oygEs^ismtloH^ I l l ega l ly 

eoBoelTaág tïiat tliey ot?® some ûutj to t b l s eøtnpmisy-aominateå 

oxgiâBl^Ettong, to iay tîiat tî^ey kaâ %ù go ont and. TO ta ^ I aay 

i s B-?̂ t kéepiïig witîi tîi© s p i r i t of Saotion ?(a) or Heeolwtloiî 
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44; aisdp if you T?leas8|, an øraar does Bøt »ea» ssrely tîia order 

tbat w© s te l l tiav© a tight %Ù &n ølmotlon^ but i t mist tak# 

t M promillene© of an eleotloö^ tas tlmag tb® plac©^ tfee ssaBiie? 

of conductiïig tlie eleetioïi^ t ta . operatloïî anâ maoàliiery« 

ÎBnH part of tîiat eleotioîs mnohinmtj^ i f tfc® Board waöta 

to say g ^̂ îi©t us hula t k i s elsøtioB off %%% PTBMÍBBB of tli« 

©mployer to iBsure fr^ôûorn fro» iRtirøiåatloBi^ i s i t «ot Jmat 

as mxQh a requisi te maíidate of tfc® Board to sayj ^ î t i s B«Ü#S-

gary^ IB orde^ to foaf© lltserty ^ to Jmöt aa mi^h ålssol^e tîiat 

company uBlOBt break off it® fl€âg© of loyalty^ tMs f ^ s t 

orgaBlsattoB^ BMÛ give the® frseaoK of .otole©!^ 

ï say tills is an order wîiloïi ooroe® witîiliî Section S nnå 

the aävi ©ability ©f an oxâer of t ba t fe^inå^may i t pleaes t to 

Boardø i s tliis s Ä a t t&atorâe^ Is maclê  a.»d I tope that wKat 

ï am about to eay will toe treated»--! aŝ an to 136 respeotfîîl^ 

"but iîî any ®¥ent a t l eas t i t î^as b®esi mf persoïial^erlsBoe aa 

attoroey for labor unions » aiid I öar© tay I t îiaa been tl^t 

Bxp&ximmB of tîiosa wîio teTS Amerloan Fedea^atloii of ^alíox work 

of th i s imture to hanàle^ tbat OUÏ dtpaftmeïit' of Jtistio© has 

bøen ©xoøedtBgly oautlousg If not som©wfeat Ixîaoti^© OB å@citioi2 

X kuùw pøysoimlly of oaly one prooeediïîg Ingtituttág aaâ 

X am fimk to atat®» and th is Is «y personal mmtion^ -tSiat î ' 

dø 'laot tMiîîc tii© Døpartffient af Justice Jms ôooperatad wltli tîii 

lew Deal, witfe tl̂ ® Président«B Ord©r'̂ -w^tli mmion ?(^)^ .ox 
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wltîi tfiTs iïitBnt &nû parpo X t Q f it.. 

low^ tîisïîp If til© ordar wexn mmûû a mandatory QTÛBT^ t i i -

solving tMs Company uaiOBg aad that OOMSÍ tiiidex tb© proTisiôa 

of ©IsetioB^ w© àa¥6 tfe® xigM uaâer tb la résolut lois ̂  wltlioot 

tî^e Bspartîisat of Just los 'being &m aggrie^tâ p&xtf^ to taka 

t:b© mattar into tîi© courte^ in muoh tîi© same æattax as Federtí. 

fyad^ a a t t s r s ax© tat©» into OQUTt^ &må t t o t Is wtot we want o 

W© are wil l ing to go inte tht oouxts mxå sptaå oar t l ^ 

asd mon^f- to upliolå tbe law^ as w© îiaTê doiie^ Wa will âssua® 

tîie MraøB mnå ^ ia tigere ̂  hnt we wast to toa placea i» â 

position w ŝr© w© e&a âo i t without Imviag to go h^ing and 

dxuffimlag at th© door of tM Bapai^taôiit of Jmstlo© to g©t a@«- ' 

t ion OB thQôe »a t te rs tlimt ara so- "ritally Beaesiary to fc© 

a o t ø å 015 o , 

î say tíii8 i s tîie pxesøBoe of Pxasiåønt ørerøg l̂ eøaus® if 

I BM wrong ln tb© mf̂ tteX;̂  ï taow î ca» ba ©îiastiseâ %n ttm 

•matter very reaåily mnd quickly» ï think hm i s hme to lieax 

af position OB tlie -fflatter» % ratîier tMa& i t is tM position 

of a l l organised la'bor and tli® pôsltioR of tii®/Føaøxatioa 

øf l«a1>or 00 th i s siattaxo 

low^ tbefî^ i t saya in tîilB TBeolutiom^ ^knj order iasueå 

'by 8ucli Board uiader autliority of th is section^ »ay upon 

application of tfels Board or upon pt t i t io ï i of the pesBon øx 

persons to-wfoom suøli order ia åirøctea^ "be aisforoM øy xe-* 

view^dg as the oas® œay böi» in tM. same aaBner^ âo far as 11 
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oan he g psùwXaêâ tu thë easa ôf tfee Fedtxal t rade Conœissiom 

fh&t i s a Bar^slous pôwer» fbat pxo¥isiOB c l a r i f i é s tîif 

l a t i o a a l Indus t r i a l RaooTsry acto I t t ó A %hië 3(b) wbioli 

so®e eøttrts liai?s tn teyprøteå to aeaîi tlaat whnn r e l i e f i s söagM 

I t oaïi 0ï3ly be sought by and tîsroiig^ tke dizact ton of %he 

åttofBey Genaro IÍ i t means t îmt à@re w« te^e tM rtglit to âo 

i t g aM we say tfeat orde? should 'fe© saâe^ amó i f t imt OMÔX i s 

ffiadø I fee l tM A»erioait FeâôïatloB ©f îiât^or wil l thøm tñkm 

up the QúnttowBTñf fzom tlnat point <-

Mr* Soliler waïits to go to ôôuzt hé arøies^ W© wi l l ^ to 

court witîi him^ We wi l l t&ke him th^xe^ hut w© don H wait tø 

go ill the aaRBer fet proposes tQ go^ wîi©r© tîiere will ÎÏ@ åslafsil 

prooetdlngs^ »o tî iat va say fe© t ixed ant ln mn ®ffoxt to r«« 

oeiTO Jt ts t lcöj 3ust aa tîie îa^l^onô deoisiOB I B Qiloago was 

bela ap f ©x 10 yeaya "befoxô a fluBl úmtBxmitmtiQn was îmdo 

W© teøw t&at i t i s t r i o r s »f ©apioyexso We toaTe ®ea» timt a l ­

together t » of f tan OB tîi6 par t of la rge öoa^poratioös aod u t i l ­

i t i e s ^ "but îîere we can get an order anå »usimaty action i s pro­

vided fox^ W© are w i l l i n g to go tfeat far^ and so I 'say i t i® 

Becasearf I n ' t h i s iBstasoö to dlseolT© ,tliis üoapawy Uïiloii |>y 

©asâatoyy o:râ©r^ nmå mhen tti^t I s haâ^ and ©orøpliaisøt i i r««^ 

fuseåg and tim order t s m&.â@^ «© o&n åo the y©st^ 

ÏB üOBClusloBt ï JUBt want to say thisi i?© hair© feten to la 

toy Mr. Koiaer and by thé KOKLBX Company tîxat tfeey carøat yield 
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aaå will not ooBC©d© to tlia a&naates &Bá ørders of tfe© Board « 

Tía© l a s t tliiög tlxat was pxoposeâ vMn tMs ^©arlug 

Glossal^ at wlilofe Mr. Watts pyasldôâ^ tlie w@xy l a i t statestnt^ 

ooíítalaeá ÍB thB&B few questions &Bd amsways^ smy be ©»ligíiteíi-

iBg to the Board? 

^̂ Mr« Faâwayi îf your employons were to say tø you sow 

ttoat tîJ®f ays wllliBg to m ^aok to work if you will aaeoro 

tli®m tfe© reuogBltioB til© law says you eliouiä^ tîit 3Pö©oga|tio» 

tîiat föu should gi¥@ thea^ wltfa a ^B©2^E1 aAl tmt io î i ©laust 

in B.awñ.nüe^ SBô If ï were'to t e l l foil tbat thty would ^ l̂ aøk 

to work OB tîiat test a ̂  ax© JQU reaây to aöcept t l»aî 

^̂ Ttie Witness:- We ö&iiiiot t e l l you how mmBy peopii %ô î3©®d 

tö 6©pl©y now ̂  Mr o Paåway-^ 

lark yom^ tîiat i s asi ©Taslne answer. E© ts a» iBtelligsBt 

wltBeaec I liave Bøt asked lii© to taks baek oiiøg or a tîiom-

»Ir o Faciw&y: I mm nut asktBg yom t.@ áo tíitato 

f̂ffea WitnêsB,̂  îou are fç^elïig a verr-a i f f icul t si tuâtioa 

tîxare o 

mx. Padway: I am aot asfeiiigyou to ©aploy & single onm. 

l simply smj, ®W111 you arfeiti^at© thosB qneBtione io a gajitr&l 

arl3itratlon axiö accept tîiô .aÄitaiatloB ia aooordaBOs ifitls thm 

rules of a general aAl t ra t lo i i oXausô^T^ 

Tîxer® Wasa long 8ile»ot on tfe® payt cl Mr o EoMax b®føys 

fe© answered tliato He was fax longes' tima :,ötelligtnt ptrson 



slioul4 bsslta.t#p eo his attorBSf oam© to fela se sou© ariâ s^îla^ 

^̂MXo- Butiez I Yon aîioulâ agree to l e t the future of t h i s 

pl&at swlBg OS sliBply the tuxB of a åeolaloB of soma a r b i t r a -

torg- '^tîiat i s tiie troufel® witÄ t î iat .« 

ÏB otfe8ï, wordB^ he put i a t&a record tfcat wliteh lie woulâ 

life© MTO Koteler to àave s a id . 

^Myo Faâwayi If i t vex© so surpr l s tog to you g you wtrs 

present when th© Oiiioa^ Eegioaal Lalaor Board proposeå tfeat 

exact plan^ 

*̂Mra But le r : Oae aaiBbar of tfe® Øhicago Hsgioiial listjöx 

BoaM proposed tfeat a© a pa r t of a s ingle plan^ ana IB doing 

t l iat lie, followed youï pos i t ion t, 

^MXo Paùw&fi a l l J l g h t ; ö s l l i t mj plaB« 

^̂ Mr. Butler I ^©11 p t M e i s on® of thn tilings injected Iti 

t M a ooïitro¥ersy. 
i s . 

^̂ iTo Paáway^ low^ t fe is / las t question I wi l l pat? ï f X 

say to you, MÏO Kokler^ tîmt your employees wi l l retuys t© 

work aeooxdlBg to se ï ï lor t ty ia tlis departmeats as you B©eo 

tfee» ana t!i6 departsieuts requi re %Mm^ wi l l you gl¥e tlxsm as 

a r b i t r a t i o n aiawse anca aooept a x b l t r a t i o s as l a i d down by tha 

la t lo t ta l hB^ot Hel-atioas Board! «̂  

MTO Kollier was OB tlae staBd^ tesltatlsg» His attorney wai 

feaxfm lie ®lgàt yi©lä.g X suppose. I r^ Butler lutöyposte^ n>nû 

«aysr 

^Ut^ ButXeri Wellj^ ï öo not tàlîik to© sbøuia aíssw©? tha t 



question I f h® does not want to«® 

Mxa Butlex åiå Bøt nmmå to t a i l Mr» lofclsx^ as iB ta l l l ge î i t t 

eâusated BBM^ t î iat ke å l a not seeâ to answer i f à© did Bøt wa»t 

t o o 

^MTO Paáway.» Wen^ do yo» eax© to aaswsr I t î 

«Tto witHøsss We w i l l aot accept iie©®esarlly ta© d l o t a t e s 

of. tlie iatiOBal hBX)QT Rs la t ions Board øn %h% va r ious questions«^^ 

ånå t î iat was âi ' ter tåa dôoigioa IB ta® fíoud© øaB# îisd 

b©ell bs'ougîit to our a t t e s t loa t h r o n g tbe a s soc i a t ed Fxess* 

^ I r . Padway: You woB*t msoept tlmt» Tou undeystaïiâ t t e t ' . 

Oïîlj p e r t a i a s to repr e seis t a t ioa.. ï -JwEt waiit to toiow joux 

pos i t ion so tliat î eaa a t l e a s t &l ip i mf own thoughtn on tb© 

testlmoBy» f hat I s all*** 

Th&n I ooBolude witii t h l s i 

^̂MXo' Paclwayi In a» e f for t to obviate %hñ »©oesslty fot 

golag to meîilBgtoBg I a» rnxthuxtrnøå to s t a t e t lmt I t w i l l BGt 

'b© »®o@8sary to gOj and our ©mpløyess wi l l r e t u r p to WQÄ OÎI , 

the b a s i s of s en io r i t y in the ?axiou$ d®pajt»©ïits wbø» r e ­

quired, ï f Mr c lo l i le r ÙT the oosipaiiy w i l l giy© us ^B ax'bitra*-

t i oa c lause respeotii ig wagas^ hours aBd wo2?king ûoiaultioïia,^ anâ 

gl¥® us represeBtatloB as w i l l be åetexmineii hf %W l a t l o B a l 

Wbor RelatiosB Board J* 

Mr̂  But ler i Of COUTS©^ BX,. Paâway^ yott toow e3roai-t]Sa« 

"beglBBtiig t h i s coMpaRy de^llBed any sort of .proposal t h a t would-

ai3t©r I n t o aB a Ä i t r a t i o B Bohême^ BVùml% to a iboa-rd of a r^ l tm-* 



tors^ âïif tearâ of arbi t ra tors^ tîis e s t l r s l i t© of tfcat busi'-

BSBŜ  Tîiat IB a l l tîiere Is to the l a i t 5 misîiitss of tîiis 

Cöaversatloöo 

too Faåwayi low^ If the Board pleas^g ï will go a l i t t l e 

înttheT tliaa MTO Butler I I will couôede t^at waø tîietr posi-» 

tiôBo I will say tîielr position BOW I S tö tefuBB to obey $feô 

Maisdat© of the Board a.s «xpressaâ in tim MQUÛB oaea^ utílass 

tîxey lia ve xecødød f^ùm ttiat po git ion o If tàey foaTtg I woulá 

lik© t© toow ito 

^ Biit l e t mm say ta tMs Bo ara una to tfee xe&pøsasnts XM 

tî?.ls oaBSg t M t oygaûisôa labo^ proposes to tx©&t tliose esi-* 

ployers wlio «ak® tills s-tatesant tîiat ^^e will tskm the matttx , 

tîirougli tîi© eôurts^ EPd unt i l tîxt oomrts dsoiât wîietliey ©u? 

iBtarpretatlojíi of t i l s aatteir i s ooirreøt o^ wrong? we a?@ go­

ing to txññt ttoffi ill tîie oaly iiaîi:par W8 om» txeat tíitm^ aad-

tàat i s by bxtaglag to "bear a l l the pxe&suT^^ l®gal aBd 

@ooBoffilô  at ømx øoBKande 

îjet ,aie say t M s ; a daoaiit cltlKøn^ ma Maorábl© øoaoørii/ 

pexBons wlio winh to l ive »p to tfa© law of -tliel&någ tfeat mMn 

a law i s pafisea.» ox at leas t a aøøislo© siade «.pou it» would 

say J, ^̂W's will aocapt tha t ; w© will m alQPg witfe' the law mé . 

til® 0oT82rBm@Bt iB til© dêoislo»! er^n tlnômgîi wö will attempt t© 

â» attempt t© yesera© I t 1® tbeÍ3? righto I t i s titter 

rtglit tO' take t tese pj-ooeediiigø lîato eottï^ aM b y ^ I I tgal 
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atafjs tö âafeatp i f tlisy OBM^ fhe aeøis ioa of t h i s Boaxá^ tmt 

as long as Seetion 7(a) i s in tlie Act—øoagxøss lias passet i t * 

I t i s th8 law of tlm laîiâ—ano as long aø tîisï© i s sow & 

définit© detemiBat ioB t î iat ©fen as eigMh gradt toîiool boy 

oaB understaBd as to wiiat i s »eas t "by Seotloo ?{a)^ I t I s t a t 

úntf. of etre^y per SOB and every QQmpmif tQ obey It^ ©vea âuxing 

tîi© time thej ar© f igMiî ig i t ^ aaå If then thej sbo\i3 eeønr© 

a reversa l ^ v© wi l l M s b l y hoj In submimsioíi asd esourt our 

r©dr®BS ©laewhsrs» 

But wfesrs a eorapaBf as ta a p aafiaactg as I t does Im t M s 

©ase^ a»ô bas aøB©g ana says i t wi l l a^id© by i t s own irstsy-

p rê t â t ion t» p^efereaoø to tîi@ i n t e r p r é t â t lø» of th^ AåminiB-

t ra t loB' trtteuïîal of thm Qow&xnmBnt^ tîiat .defiaiseï wi l l »ot b© 

t ô l e r a t ô â 'by oxgaiii,seô labor» anâ organised lafeor wil l go 

along witfe t åe 0o¥©rîiœeiîtp and then^ i f tîï# processes of the 

oonrte ax0 too elow^ wt wi l l exercise tfee Tight givøn tø us i a 

aesolut ioB 44^ t h a t BotMiíg sha l l imped© tfee ? igM to s t r i ^ t ^ 

EBd w# s à a l l s t r i k e . We wi l l probaMy go âôwa IB aeføat i a 

®©îs@ tostaise©®, lîut t î iat i s Bôt a s t j i ^ t losg wîiea va -stylkt 

w%t% a»å for tîi© law^ sBd for tîi# upîiôldlag of a â©#l@iQB hf 

tfeis Bornéo 

ÎÏ16S6 «@B can laøTer 3?@tuxii-«&îîd tîi© Boarâ isay as well 

kiîow tîiat • nom aBd tîx® otîier eid© toow i t—tàey oaïiaot return 

tø vôA ,aïîd w i l l But ,X6tura ta wo3?k as long as tfea oospany 

tays ^We w i l l d^fy the d.®ül8io« of t î i is Board as i t i s t e r p r a t i 
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I s l©ïîg as t h a t åeois ion s^ssaiss oa tfe@ î?ooks i t « i s t b# 

gi?#» suppert by organised l abor ^ b#oaus# when oxganigeá lal îsr 

receåes from tî iat pøsitiOB» wîieii i t s&js ^We wi l l bow to t t o • 

a i e t a t « i of force aiîd po«©r of tli.e ^mplojet^ btöause fee ®os« 

txol» the Job^^'-'-aM &© pro a bly i s able to ôo i t i s some I s -

stfåBøeS;^ b u t ' i f we go taok and. siixyesåtT tim rlgîit aoooxôai t© 

ua UBdør BectloB 7{a)„ tîieB' o r^ .n i s eâ lábox muBt "feow i t i îiaaâ • 

iîi 8îiaffie« ffese© @ffîï>lQy#©s wi l l Höt yetttrm^ una l e t a t say W 

way 0f âlgxesBioa t b a t tfeis b a t t l e Ims Jus t b e ^ a * fhexB &r« 

otîier profclsffis fox i t to uunuiuBT^ fheTe l i a sb te» a boycatt 

prépose^ by empl©y©@# on tlie piøk®t liïi©^ hut tli©x© ar« tîîoii--

saadâ of emplofmtB wlio i n s t a l l Ä e i r war@So ffeey aay f lua 

tîiese plumhBTB w i l l not ia s t a l l tíie®» W© haf© Rot^ o-r â© w« • 

waat to r e so r t t ö tîioa® ef for ts^ M t If i t "beoomøi a«ø8SiBXf 

aBâ tàesê meunn BtB l e ^ l w i t l i n tlie lutexpretat ioB of -tbt 

F:r©sia©nt°s ReesipløymeBt ågreeaeiit» and S#ôti@ii 7 (a) g asâ tîit 

r i ^ t tô seoura tîie Blue l a g l ô , wt aay tø tteie Board If I t 

"beoosøs neûQBBnTj to âo tîiat ^ -peÄap w® ehtmlâo fb is ©mploytr 

I s aot Mgg©r tíian tM Uo-WBXimênt^ I t l e mût bigger than t&â 

FedexatloB of ï^abar ôr tîi© QTgmilMBû labor mowmfiitj, asá t M s 

defiSÆoa must eom,r to ai2 end^ ^îid If i t doe as H øom® tø as «ïia^ 

OB i t s Bíioulátrs Bnå I t s ahouldaire alQB© x®sts tías yaspônsl-

"bility for wlmt Me t r ansp i red asid' wil l traisepira.. 

•fwo men ba¥@ gi^eu t î ielr llTôs^.-.|f you pløasa^ ta | | i l i 



•foattl® to saiBtaiR ihe åigmltj of tlie la"». Forty«two wtrt. 

eîiotg forty la tbe back wfetie TuBîiiïig away» aaå ao w® top® 

tiltre wil l to@ no fuxthøi? Moodsî^eâ aad trouM©^ fent if tfeex® 

' i s tliat wlli rest upon t&e sliouldera of tii© lol^ler Compaöŷ  

baoattse law oanBot "te åeiiled ia tlae naiiisar In wîiieli tîi©y ar© 

^tfying tM law. 

OtelsmaB Garxiso»: ï tMïifc^ gentismeöp w© will take 

abøttt a S'-ffiinmte xeoeas miå tîiesi ©©ntlBiî© ttatil aí^out 1 

o^elôok. Would tliat bø satisfaotory ta fhø compa^yî 

(Whereiapoîi & sliosrt informai recese «a© takôB afte^ 

wliioln tM pxoo®8ålags w©r© e©»tliioø€ a® followsi) 

GlialriBa» Garxlsoai f be Board will be glaâ to atar arp i -

m® t̂ from tlie ooapaay» 

Mr* Padways X liave j«et a ward or two tuxthux t© aay» 

î was resiiöåed during tlïe reoess by aif öolleague heraftat I 

o»ltt@d to s ta te tiiat wa ax@ dealyou© that t h i s elsotioB tak® 

placa a^ of Au@â t 15^ I933\ Tb© xeasoBs fox tîiat are th&smi 

I t was 0f that date t^at tin© l a s t lay-^ff wa©, tead^ oertal» 

kllBs were BÏmt down^ tli# ©ewer depaxtmeiit wae laid off, 

Txom th&n on tîiexe werø lay--off8o Ttoat is one røasoB» 

Âiiotîi©^ reasoïi foi? I t t s tîiat th&t ia tîie time w® ©oBteiid 

as thB oommenoêment ot unlawful aot In i t i a s OB tîie part of ti® 

ooffîpanyc î t asserted i t s e l f at that time in an ©adsa^or to 

offset uaiaaisiatioB fey' tîi® â. f» of L* • I» ottoer w©rd0¡» tM 

unlawful oojîouot îiad I t s iuøeptlan a t timt tia©. 
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a l so the T^QoTû w i l l show fhat a l l esplôyses wlio wg^e iö 

t M ©sploy of tliø coppaïiy åagast 15 aaâ l a i d üff wøre ooñ i t -

dexecî esBloyees for a l l t i s s the rea f t e r mit i l the strtfee toa-

oausa tliey oaxrisd fox th^m g^oup iiisuraBcej aad thay aeiit 

tïiêffi l e t t e r s t e l l i n g tMrn wlmt t à s i r riglit,8 wsxi uiide^. tha t 

group iiseuranoe^ fíiesü l@ttar.g a » i s €'vtd€aoe« ï tMa^ tînat 

tlie testimony of Mr. Ixe l aM SÄOWS tîiere wai no cMug© ia 

s t a t u s a f t e r Â u ^ s t 15 l a so f a r as isaxrying tM esployees OB 

thM hùQ^ were soaütríiea^. the omployssst ffianagex lias testi^^ 

fled, to tîiat o 

Oï3 august 15g stxaiig© as i t ®af eeea^ a t oootataeâ la M» 

reply—well I i t i s »-^t s t rangs o Ä a t i e on© thing tliat l a 

agreed too' 

^̂ WIieB tîi« eompaay'ís buöln tss pe?» i t s «mployeee l a i â off 

sine© arguât 15g. 1933^ w i l l ba oîf@xeâ Bmpiojm&nt bøføre sew 

applicaptso^^ 

I t wi l l , ^ô eaW Mï« Kolilsr l a t e x reoeâtâ fyoii that^ "bmt • 

%® wi l l f laâ i t l a t e r r e i t e r a t eâ ia th© two proposals subMit-

tea to tàe Chicago Hegloaal tebor Board o îou wi l l fina two 

datea^ oa© June l^ 19.34g, aa4 a l so august 15^ 1933. • Tbey ax® 

talcôn as tm two d a t e s , flioee two dates xun ttoougli here aa a 

sort, of tófeoM^ ttoougbout tî iess prøoeedlngs, tMt ttm fota 

^îiould "t)8 taK©Bo 

tf the Board sliould daterrølB© a Tôt© i s warrânteâ» aad M 

U in the pttMlo l a t ø r e s t , and i t afeç^uid orûm om', m y wø h t » 
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r e g i s t e r ôur-»-î dønH want to take i t l i # i t — b u t a t l^aat úut 

opposi t ioa--aaå f ©t I don H want to use a word as strong a t 

t t e t - - t o a fflail f o t e . Ana our poBltion t l iat tlsa Tote sliouM 

"be tak©B away fyoia the plaat- a t 80©« ©stablisb@d,place where 

tîiô fflSB eau ^ In una vote In "bootlis* 

î aooH.want to ela'boxate o» t î ia t . W© bavô had so®© sad 

«xperleao© witfe roail votes^ t!iô opportmaity to taœpô^ witli the 

møn o 

fh& Qùmmw tiiiioîî graciously presøe te t UB witli af f Ma v i t s 

fxora MT. HougeB«-aBa tliey âid nut s t t witb ms o f f io la l ly l a 

t&e tribunal—»ana. Mt^ Hougen siiows nbout 100 or 160 mes îiavs 

t5©#« fioliciteíl to say I Well^ they were in the k^ fo of L. 

OTgnnlz^tloMy 0? âidn^t wast to "bê  or ax« xesignlBg^ or wait 

to "be ia tbe coœpany UBIOD» ana we îina several feundreâ wîio 

aay t î iat tîiey Joiaeå the company UBÍO» uwXñj pTûsmim BMå un­

der til® fo i l i ng t h a t tîief h&û to» tlie boôs wanted ttism t o . 

Gbairman Ga-rrison? î tîiipk we need not feave aBj arcpmamt 

oa t b a t , Th© Board wi l l »ot coBduot a «a l l Iballot» 

Mr. Padwayt I aai trylBg to offset tfe© øfficaoy of these 

a f f i ö a v i t s ; t h i s l a rge bmacli of a f f idav i t s t t a t tlie me» aid 

Slot waat to belong to thñ â» F« of h- organis:atio»6 

Tîioxe i s Just OBS o t å e r th ing and î mm tlirougfe; î iraDt tô 

say t î i ie ln support of a »andatoxy QTÛBT fo:r t M dissolut io» 

of t i l l s oorapany Uîiioï3 before a Tot« eai^ be ímá^ so tbat th^y 

caîs be free of o to ice witli respaot to organiísatloB» .-I ,oall 
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thM z\jAñ:ñ%lan of tfeis Boa^å to a cs.ee t M t you œaj kiíQw g© 

wtllp of the faxas and I . h^ Railway ¥^ the BTot'hexhoQa of S. 

S. "ül^^íkSe ï lookeâ for t h a t I B ta© Houdô oas©g ii«t i t was 

BO t tlie^eøo 

OfealrïnaB OarrisoB^ I fhia f̂e i t was present i s a foot«ot©a 

Mr*. Paâwayï fhBn^ m&fbB I t eseapaâ me. Tou w i n fiad 

e¥ery ©le^eist u t i l i seo by tîi© eourt ln orâeri î ig a dissolut ion 

of tîie oofflpasy iialoïi 1» t l iat oase 'by way of purging tîie ôôffi-

•påny QÎ eoïitempt oontainsd in t î i i s feliler cas®* iTery ©îêmeat 

tliat f^as taken ap by tîie Suprese O,oiii?t eas©» l¥®ïy elémeut 

tba t was tRken up by tli® Suprems Court in tlie Texas aaå Itw 

Orleans Railway Gompaay T . the Brotfeartoød-of Staamafeip Gls^ks 

i s ooBtaiaaå lis^ôo 

lia tliat oase tîiey says 

^*01rouffl8taï3C6e of s o l i o l t a t i o n of atttaorisatloa**^ 

Here i s the ^oss himself s o l i o i t l B g th@a witli penolls mnå 

®—mesbership OB hehslî of thm associa t ion» The faot 

tfeat til© memlïers of thm Railway øospaBf wbo wey© aotif'ô ^ * « 

were pexul t taû to âevote t î i s l r time to tîiaf auterpxlsa without 

deducting froffi t l i e l r pay asá oliargeâ to tîi© Hailxoaå öoiipaiof 

the expenses iíiüurxed in rsøordlug seBiters of tis© aasooiatioSi 

tîi© report made to tlie Hallway Oorapaî y nnû fhB aisdliargt fr©» 

tbe Hallroaâ Comp&nj of laadiög mesi'bêXB of the Brotberîiooâ s,n¿ 

tîi® ôEB-oellatlon of thelir passes gaft support^ åesf i tø tîs® 

http://cs.ee
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atteffiptöå J u s t i f i s a t l o i î of t î iess pyosöMiöga^ to tîie coaclus lo» 

of tlie oourts l)øiov t l ia t tlie rai lway company aM i t s o f f i c e r s 

wsxe âe tua l l y engaged in pxofflotiög tfee i n t e r e s t of tlia assoei*-

atioB I B opposi t ion to the Brotb,erîiooâ^ a«d t îmt t i l l s c o n s t l -

tu tea ao aotttal tn ter fsxenee witîi the s s l s o t i o a of employee© 

and tîxeir xepresentat iTes»* 

^ ^e oan«t hB-we tutexfexasoo aiîâ at t àe amme time îiav© fr©a-

åoffl from Interferaiiee.» We OSB ' f liav© a» o rgan i sâ t IOB »et up 

fox ooeroloa and a t tlie same tiiae say l e t t b a t o rgan iza t lo» 

IXBxe a fxee aad UBtxasisoieå anâ u s - i a t e r f e r e d witb ¥ote^ amó I 

say^ Just as tîiê oomrt tlsere orâereâ tíi© d i s s o l u t ion of t î iat 

orgaBizatio» ^y way of purging tîie oompaïay of contempt, X say 

t^ifi vøulå see» to give foUBclatioiî to tîie fact^ a t l e a s t s i f 

the aut î ior l ty i s in t à e r e so lu t i oa to do i ty to isak© an orâey 

of å l s so lu t ion in oxday to remoYe th© iriterfeyancöo 

î . thunk you « 

STAÏEMSIf OF MRo- LUCIUS ? . OmSE 

On belialf of tli« Eespoaäents , • 

Mr. Olíase I May i t pleas© t^ø Boaråg a t tbe î ieariag in 

SliôtooygaB oer ta iB r e se rva t ions of l ega l p o i p t s mMû o t r t a i n 

object ions as to ralings &Bd cotarees of prooedur® pursued were 

not loe , aiîâ witîioat r eo l t lBg tlieai a t t h i s tim© g we would simply 

would l i k e to îia¥© tbe reooîd Bbow ttiej axe xessxveå* 

ï lîaâ propostá to disouss a t so»© l i t t l ø lengfh ' t î ie , 

olatïoi'ata tBterøperate and apparent ly--publici ty ioiritlB'g oom-
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pla lBt ôf tfee côSBlaiaâîit in t b i s casto Howe^tr^ ôomplainaBta 

ttieas-elTes té&û îiere po r t ioas øf i t ^ aad I wi l l søt tafe© tbe 

t i s e of tbe Board to go Into tîiat» 

ï t appears tàa p r i n c i p a l po in t s iiivolfeâ ar© t i e alfeed 

i l l e g a l sctioiaa ©f the OQispany In oo?iBôotioB with tîie organi--

nation of the Eobles Workers ÅBSooiatiOBo In tîiat oonnöutloa 

ï wi l l ooBfia-e my yenarks tø ttoat ptaa€ of t t« 

ås to the legit i iaaoy of t!i© loSler Workers organ i sa t loo g 

as i t s r i g h t to ooKtiiïu© llTlng^ tîiat l i a » a t t t r for tM 

assoeiat ioï i i t s e l f to argua I t s a l f ^ We are in teres ted I B tîm 

point a t t M s t i «8 in so far as i t respects a v io la t ion of 

SeotioB ?(a) OB tlie p-art of tlis oompmnf. 

tîiBTQ i s aiï a l l e g a t i o n of ût&otimlrmtion het-r-esn UBIOÏI B « 

and îseaboxs -øf tlie Eoliltr WoÄexs AssoøiatiøH* åppareiitly 

tîieya I B aa a l l ega t i on of the oospaBj^ © refusal to bargain 

wltli ünloB Io c 18546g aBä ttøB t & o r e l s tfeis ^at tef BOTSI BMÛ 

intñmpBTñtn aH-ôgation of a ooB8pi;moy to ©usage the popmXous 

so tliat fhû t i l l a g e polloement nigîtt sho©t tlia pløfeets in th® 

baokg ai îd 'qui te proper ly the BoaM m.%eå tha^t ismm i s not BOW 

"before «a-

flåere a^0 proper t r l teomlô fôr tis© t r i a l of tlimt i seut 

aöö the oosipapy and .øTøryons l©¥øl¥©å la t toaê M06t seuriftlous •; 

a l l e g a t i o n s ax© preparad to aee t thoee iesut® at-^îi© pïoper 

t i i ie miù piao©» 

I .w | l i pause a t t h i s t imt OBly^oágltíiougb to point out 
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the ratîisr oælBOtts BMÛ p'sràaps pxôplsetie mitefaxifee of Mr. ^aa-

w&y with rsspeet to future riolnnoê^ tlie faot ie that BWBT 

BlMñB the piøketlBg Mas he&n peaceful i t t e t i«g tîie 38ta of 

July I tîie pickets ^av® beea unaolesteâ in the i r piofeetirig^ mÁ 

as loïig ae tliey remain peaceful I suppas© tliøy will zesaiii wn--

moleateä "by tbe auttioxities. 

Witli xespeot to aisy Tlolatioa of ttm iw^ by tîi© compmif 

aad eBforcasieBt of tli© law hf tbe legal asá so«-callôâ, ©öOBosie 

w@apoBs of tba F©deTatioB. of L&Wp i t appear© again- tliat tli® 

law snforoømeat off ioials ara auffieieotB î t âoes iiot y@t 

appear tàat tîie Amexieaa Federation of Î abox i a tlie law en-^ 

føroament "bräsch of thû Qo-we^nment f, bowe^er tàey s&y procatå 

ta tbsix owa way to pxoteöt tlieiy rlgfets. 

fhe ïeoorâ iias ^eøii eluttsreil «p witîi ôartala allégea 

grievaïsoes. Ir^ flatts qta 1te pro pt r i y ruled those gjrievaiaoøs 

ana t î isir merits were not paît of tfe© oaa©» Uow^mTp tht 

eofflpaey waa 'tfeen pr#par-eâ anâ i s prapareå to mest t^ø Issues 

raisââ liy those sUsgatioBE o^ tli.etr mmitBo 

Chalrrøa» øarrtsoBi ffe© Boarâ takeø tlie sam© positlaB ë.u^ 

I bel i ©v© g Mr. Watts wbo ruled tfcat tîit ©Ttaaao© was r©o®i¥ed| 

isot to ©stabilsli ttoe fact of aî y part icular g^ieTanoaa, î)Ut 

s©j6ly as tviaenoe of tlia faot tliat tîne wørkara tîiôugîit thty 

íisá so®@tîil»g tfe@y waited to bB,rgaiii oollectivølf a"b©ut=. ._ï 

think to tlxat ®:̂ tøBt ttoe øTMenoø i s ptrtlusBt^ hut %h%z BoaM 

will imt^ ùt coaxse^ at'Isîspt to pmss upoB tb® queetion as- tø 
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wfaetBiøx OT Bot th© griewaacss wer© siistaiî3©ô^ 

Mr a QhnBêi W@ ttBdsrstöoå I r . l a t t s ^ ,raliiig to hm to tlitt,:,, 

affsôtg sBå wøp of ooîirstt thùugkt i t piop^r^ 

Ur a Fadwâi^s 2 tboi;iglit we â t a t eâ ws ?,'«^t offtr l î ig swiåsseø 

fox tî iat piiypos# only , not to ©stafelisli 6 as li g?ie¥aBøo. 

Mr» Chaaø; We prepared- t î i l s oasø t a s best w© «ouM i s 

tbe sîiort tims a v a i l a b l e . We r©o«l¥©â Bøtiee of tlie feearliig 

a day and a teâXf. "bsfor© i t was lield. W« eaw a søpy of t h t 

coïfâplalnt a^oüt 10 minutos feef^rs I t stamtet« 

Many a f f i é a v t t s were presented on wîiieîi w® l̂ ad HO sppor-

tmii ty for oxoss-exasiiBatloB^ a,Bâ maay UBEWOXB s t a t t s e a t ^ wsxe 

also offered^ s t a t ansats iii tfee form of afftda-^^itSg wMofe wtrt 

UBgwosîî  We liair-8 net maw o í î̂i® Issiass tîiua ra isaâ by eoöii-

tex-aff xdavitso. We àa¥e met Qtàex a l l sga t ío i i s ^y t rying to 

lay our caros OB the tnhle. • . 

flwm îi&fî 13S8I1 soiB« discussioB as tö irîiat Mt. Waltas? 

Kollier g tbe p r e s i â e s t of tîia oompauf esiâ on oaxtain ocoaaioïiSg 

una w© offer txansor tp te of tlieae oases %n STiåaBGe^ fhmf 

Bpsak for tïiemselires « 

Lilöwls©^ T^lth ï^spsot to oejtalî i oosfersiiess feelô ï̂ y tî^i 

loMer QompBnf aBd- r#px@B©«tativøs of öaios 18545- Transorlpt® 

of tlia'Fâ#©tiBgs lîav« "beern úffBXBá. 

W6 M¥a prepared a two-iroluæe set oî aff iciaTita wMeïi arô 

o l a s s i f l eá ms to subjsôtSa I woa^t prociôd tø read tîiae® tø 

th® Boarâo .1 wi l l simply point out tha t tîi@ tatole of öoöteat 



i s on til® cover of eaoîi wölume^ and i f the Board i s i î i t e ra s t ea 

in miy p a r t i c u l a r sul>j8ot of dieowssioa^ tfesy wi l l íiná ta© 

a f f idav i t 1« the place nöteå. The a f f i d a v i t s of th© i B â i v l -

duals are axraiiged in a lpbabet ioal oMex witliiB e&oîi clivi-eioiio 

Buriag tîie arguiisat of oouasei fox ooa'iplaiïis.BtSp t l ie î s 

wera mmnj asser t ioBs made wMoli are nB-aupporteû-"fey anytlii»g 

i s tà« r©ooMa I t i s impossible to go iiito a a t a l i e â a a a i y s i s 

a t t l i l s time and poin t out wîiioîi dsoisioîis axe support ed "by 

thê xeûùTÛ BMå whioli are not . î t l i lsk tfee reooxé w i l l ^Tettf 

wall spsalc for i t s e l f on tïiat<» 

Probably tlie most funâaraental of the po in t s tB?olvsâ 

Mre'^ thm most funâamentaî of the a l l e g a t i o a s j feeoaus© i t goes 

to the proof of tbe other a l l ega t ions pørfeapSs Í B t l iat of 

discrimiHatloa 'by t àe coïï^iy aga l s s t III#Ä©XS of IIBÍOB 1854Sg, 

aaå in favor of memheTB of tlie lol i ler lioxksrs, Assøøiatioiu V 

Tîi«aô ohargts of a iscr lœi î i^ t loa âo not axis© af they teaTS iB 

BEBj cases wfe©xe a coap&ay lias "b^en goiag on doiîig buøinsse tp 

tlie regu la r oours-8 of ©¥eiits^ and for SOB» ireaion l ays off a 

few men aaå adds sosie otiier ne» in t h e i r p lace « î t l a not 

tha t so3?t of tî^iag a t a l l ^ ana to UBdexstand tli« aatur© of the 

©Marges of áíscriffiiínation^ tbe fa-cts. "beliiBå tfees© eîiargesj 

wliloli r e l a t e to tïie ohargeSp i t I s neoesaaxy to get Bomm of tbe 

Tisis i s a .oase wîieye @urtail»#Bt of pTOáuctio» was îieues»-

sayy åuQ to tfee s^yious f a l l i n g off Ir̂  feusiBøsø^ s t a r t i n g . t e o k 
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m lOBg ago as 1928^ mû in Far t î l of t M s Bsofe of aff idavi ts 

tfeere i s an affld?i.^it 'by Mr, fuxgBeon^. to irîiieîi %B attaoheå a 

oliaït akowiiig tî^e ttBnû ùf x e s i â e s t l A buiiaiîig o?sr a pexiot 

oî t&a l a s t faw yeaxsj xaaiaôKti t l building "beiag tîia pxiaølpal 

market for tåe prodmcts of tMe oo-mpasy, 

f be • "toa slöe ss úBüllnuá constant ly ^ BMÛ sîiaiply. ln 1933 g 

aoøøxciiag to tîie testiœosy ia %UQ ÔSB©^ produotlfa oapaclty ef 

tîs© lô î i le r Cosipaay was auff ioieat to nasaiifaøtiir® qiiit© th® ®ii-

tir© öoasumptiOB of plumbiBg f lo tures i s tîiê øouatry in tîiat 

jearc Tîiat l i Just a br ief ixiåieatioa of tb® problem tfea oo®« 

paBf was up agalBSt^ 

lî) ©pit© of t h a t g tb© oompany kept a l l of the mem asploy^å^ 

kept a l l of thosB »OH aisployeâ a t woxfe a t fu l l tlmei 51 ^ourt & 

waekg I "believe i t waij, without aay cuts ia ratas^ up mstil -

1931^ when houiB of work wert jeduøed aoaiswbat—to 40 àouxs^ X . 

feeli-aTe. î t wa© not n a t t i 1932 t M t tîiere wsre aa? outg In 

xatet of p&y. 

f i l is was not easy to do* îtiô •conpaiiy pi led up toga iBvai-

torlesg aoooxdlBg to tfee î^ooMg ©.©ooxälög to tliø faøts* î t 

spread ömployseat ovar a great MBMJ people Ĵ  spx©aâ I t sø ttola^ 

in faot^ tîiat , i t was UBBatisfaøtary "feotîi to tli© mBn mM to tb t 

«lompaiiy. For^ a f t e r a l l ^ ©pyeaaiïig 6®ployïBe«t i s a ¥t»y t i : -

pensive metliüd of opexatioa^ fli© ISSB ars i s s s sff icif i i t wfet» 

working tha t way^ eacàinery i s nøt ustd to ef f ic iea t oapaoity. 

Oirerïieaii burâeiie mul t ip l ied l>y l^aps aad bounds» Supe?irlgioB 
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baoomss more axp©iial¥-s. f Ms i s a Tory Bxjmnêlv® placa to op­

e ra te ^ and as a xesmlt tli® eospaxsy l o s t ©avsral ®lllioii dol lars 

in thB l a s t few years <. 

I t was mad© by Mxo Paåway OB s a l a s i e s of off l ee r s , I âe 

möt thtíit i t i s a t issu» îiaxe. Xt i s i a t exes t i ag to point íist^ 

îi^^eva^j t ha t the s a l a r i s g of tîi€ off icer g ^e yefeyxeö. to M-r© 

b«BB out p r a o t i c a l i y I B half fo^ ta© l a a t few years . Ost f ta^ 

I •feelie¥6 tKe pxesiasBt woxtoâ p r a c t i c a l l y for aotlslsg^ miå 

whùn ooBsiderød in oompaxisoB witM o f f s i t t i n g l easss tfe® offi*-

0@xa were woÄiBg fo.r l e s s tbas aotlitBg^ l i i t tîmt i s sot ls«at 

ill t a i s oas#o 

By tbe s i dä l e .o f 1933 tîit eompapy ted atout rsaoheå tli.t 

©aå of i t s røp© so far aa t ï i is pol icy of tpre^diag Bmpiofm&nt 

BMå p i l i n g mp of InwentQTf was eonceraçâ. I t àaâ tô trøxrow 

mousy from tàe "banks i s oïdex to øostiaiie optrationsp una i s 

s t i l l t^o^rowiage f lie QQS% of âo i sg busiaesss» not oaly ia t&® 

mattøy of laboï M t I s tlie s a t t ê r of T&W »atapiala^ sfeaxflf 

inoreased" as a r e s u l t of tîie _I. E. Â^ l à i l ê femslaass IB lay 

and Jmii© was b s t t e r thaB I t ïi&â, beeBg to J u l y g å u ^ s t aaâ 

Sôpteml^ey t l isïe wâs a slia^p I B Ö I I B S in ses iåeBt i s l huilåingp 

and intîi© Company*s s a l e s . As a r e s u l t , tis© company liaâ to 

s to t åown 80316 opérât loue a tó l a y off mme mnn^ fhê-pùttmf 

feaû bøen opera t ing witfe four t t lBs» fwù of tfee kilnB wnxB 

closed down and îialf tîi@ fox-c# had to he 'smmofBû^ ln tlie 

@nEffi©llKg å l ¥ i s i o s pxøåuetioB li&d tø bø #Bt» TM nigfetsMft 



øa tim eleanlBg roos Imå to "ba i a t d off. thm mom ln whleà tîi« 

ca i t inge are pxapareâ for ana^tn iBg, part of tfeâ fousúry^ wat 

sliut dôWB. Iiî tlie hxms d iv is ion tîi© Blglit shif t må t b t s a -

cbiise sböp nae remoirsâ aaâ Juet a tmi of tîie key sjtB^ speölal. 

t8ûtol©al expertsjs "wars trmBsfarreâ to tbe cîay foxos to Iceep 

tilt® tîierao fïiô 'boiler miú thm raåi-ator dapartsieBts Imâ ^ees 

Btarteå up af te r tîie dspi-essloa begas^ p^liiçipally in sa effort 

tô tesp maB ©isployaôg was sîmt clomig p^iBolpally 'foøoausa of 

ola proauotloïï^' aaci remained olôs® for seTeral laoritfes^ a f t e r 

wlal©îi i t opeB©â up ©a a muoli ^eduoed soalBe 

Of öours8| tîi8s# slint döWBs aad eurta.tlmaïit sf pxoämotios 

ï'ef4ui3?6cl seleotlorj l^atwsaa »su.. lo-w^ i t I s quita obflous tîiât 

a r a s æay BO1# t^ faulty saoïigïi in tols work ox lïieffietant 

.enougli t© warxaïit hia discharge dulling fu l l øpeiat ioas, M t 

lûmïï i t Goe©s to a ffiatt©^ of lay lag off oim s®s ot as© they ̂  

tfe.@B ïeasoKS åo appear wliioîi miuid sot bs sa f f io i ta t f02 ôis-» 

üíiatgs \mmx oî-dlnar/ sl^xcusstaacaso I t la »ot a m^tter ©f 

a i SÖ Ipl i'/ia ̂  i t i s a s ä t t e r of ssleøtiBg tlie "bast «rø fôx the 

Is-eoråiag to tlie testimosy of the m.pex intenå^rit wM lias 

cbaxge c4' th«se lay-ûffs^ wltíiout any toatmotlon© fxom tli® 

employisaiit diTlsloii o-y fxoa asyoBS ab©ir®„ asd tlis a f f lâa^ i t s -

as well as tlia oaral tsstlisany ratbei* â © oømpl@t-8 ÔB that 

score—til© m«ii "W r̂ø seløoted. priBOipally ÔB Ifee "feaalB of 

©ffiol-eacfj MBn whose lo-as rtieoras fiaxe good; mari wîiosa p ro -
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motion 3:eo©^ts were goofî , who Imá ^-BBH ear»lag in %xms8 of 

th« p lass ra tes aarssâ "by tlis otliexs. ffe© qusstion of aåapl«-

a b i l i t y Iseoaiae Important„ Tiie KoMsr Gsmpaay üamifastuxes 

soiiêtliiïîg Ilk® 30g000 difføreBt items, må I t i s Buosesary to 

kBtp mBB who could ©afea aot one item^ but stfaa^al itaias,, sa 

timt tîiay might 'be t r aa s î s r î aa asá rjhift-ad arornuâ aaá îc'apt 

buisfg so f l e x i b i l i t y was an i spoí tañt fastos?. 

i%©re tîi®s*3 fas tors n-txa pxaottcally sqaalp the matter of 

fasilly 3í-8latíoii8liípB úmm Ist© play. Was a eaa a s rx l t å or s tB-

giêf îlliat were feig bom© oMigatioas? Wii%,t wsTts ,hls otliex 

opporturiities fs r «mplojfiigiitf fliat eonsideratloB was seooaa t© 

ta© otiló J J M t i t tmB a» i spor taa t oiis^aaa seniori ty was ali© 

a.B iapoxtESt COB side ra t io île. 

H,igî?,t Qñ tîiât poiïîtj I would say tlia lo&lsr Qompnuf lias 

asfer operated a t r i o t l y os tliø senlor i ty basis* Sei^toïity feas 

"b®©» ^fi®Qgöi.s0d &Bå giTøB af f-act to g "but i t 'nåa xi©¥eT pstared 

i t s e l f Into t&a stmigMJaolsst ôf atxiøt s a a i o ï i t j . fewevex 

dis tas tef i i l t!as term migîit he to cer ta in in te res ts^ æer i t doøs 

play an Irüportant part im th^ promotion of lisn am ia tM@ 

'gi-s.riïiags ôf iseiio 

•Witfe respect to sas ior l ty alose g pyactioally a l l tfes s-im-

bere of tîiis orga.niråtlop tia*?® a oa r t a l s asoust ©f aeaioTlty. 

Io aair aiuploys©. has tosta lii^eiâ ÍB tbe l a s t 5 years ^ so 8¥@:ry 

one ia tlie organi sat los 1ms bses there a t I s a s t that Issgtîs of 

tiiae^ 
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A Ems ifiao lias woÄeå for th© orgaiaiiatioiï 10 ysar-53 1^ â 

relat i f© iiÊwocmes-- i s thB oxgâriigatloB^ Tas years mñf B-smi l i l:e 

a lo-î3g t i n t g but waøB you âêauet tfet fi¥© tîiey a l l ba^s^ hm i® 

only senior fox 5 yeass^ 

llatttrally^ wlian lä msn Is l a i d off îit lias the tesdariöy t# 

look tö 8oa©oBa ©Ise ôtîie^ tM» liims&lf to esp ia l s i t . Wê â t â -

aot. Icñowg of GtmxsBf wàieîi ôf t î isst ®©s mir-s uiiioa as» asô 

wîiiefî WBTB aot» î t would 'fea pxBttf hmå to öoneeivt tîity we^« 

a l l uöios3 s e s . Tîiosa-who ^©loageå to the iisios patuxally fniiaå 

I t wBxj easy to a t t r i b u t e th@%T lay--off tø tliat fis^âis^ "out t t o J 

doe® not ©splaia t a s lay »-o f f of tlit ©tlier aaiî WISÛ feaå so uniou 

affl l iat loiiSg una i t does not axplaia th© retai^tion of an 

m^e?wàeiid,î3giy Busbax of sas wîi© de haft UBIOB a f f i l i a t ions* 

ï supposa i t %B a teBcMnoy to Marne mem^Btêlilp ta tl^ê iiBion 

fo:e wlJtit appear to them zepylsals os tli© par t of the Qúmpunf 

as a Batiwal #tfr?8lîayy ,of t l i s l r tBn-âtBoy tô attxibut© a l l 

t a a i r good fortunas to tlm UBIOÏU fàsy are miioii-eonaçtoua I t 

tsl5iay "beloBg to i t^ fb«?.t ig not al lagatloa^ i t i s aot m eliargs; 

i t i s simplj a atatênemt of faet» 

-ås 1 '8âid/w€ did HO-1 teøw wlio a l l tfce union Kera we»« 

IlBdoubt@åly we k«aw wîio eoat were. 1© did aot know wto o Hier s 

ware^ Wecotjlå «ot preseot at tfeis tin© a -öomplete analygi® of 

liow ma-sy uñiots m^n were ktpt miid tøw many were la id off. How-

-BfBX^ a omÄes of UBIOB mm a,ppaa.»å IB t i l ls easa.^ aad w© lia"?« 

iiiacit a study of tîiesô uniaa msmbers vhQ îiave t igsaá a f f l d a f l t s 



m 

QT '&hu îisf-e t e s t i f i e d I B t î i is proeêedlîîg^ Just to BBB how mm^ 

h^å heen dis©ri®lïiated against ama how im»y IÍECÍ so t . 

Sa¥8îî foiiiex members of the loî i ler Osispaay merm put ori t:fes 

stand "by tlia Uîiioîio Of t h i s Bwwens tferee of tlisriij. Artïius Oatiíj 

Oîiaxles LtTesiok aiïâ Freá Ssiôler oöxitinuaå woxk r igh t up te 

tlm SOtli, of June øf t M a y©a.r WIIØB tîie p l a s t s'feut diwis f s f tîie 
ifoulå 

suraiar sliut âows^ aaá wäo usdoutoteály/^aT-a t^eøa ea l laâ "ba-ek to 

ffoílc a f t s r tliat i f tîie s t î i s k haå aot lu taf^eaeo. 

Oïie of tlieae aôn, Artbiir Gain g i s tfe-s p2?esidast øf the 

iiB5„ori. Fred-Seidler i s a seÄex of tàe 'Dargaisiog øoarsltte®» 

flies© thx-øø ïsea wøs?« kept ôBg miå t&rae otiisys warslølå off^ 

Charles Hymang, iciøis^ aaå a ma» by tMi nasia of Cordt. 

Gîî-arle© Hymana t e s t i f i e d befors uriioas tøa -ØT6J batn liaarâ 

of âsici 'oefor© tlier© sould bava bees a cîiargt of álBüTimiimticm 

lm huå hB®n atmoteds, aM îi.e t e s t i f iså furtl3,©r WÎISB fe© wa@ l a l a 

off a, siîixriaô maa of fasiXy was put ÍM Mg plâca. Cloxd©/ 

accord lag to tha røøoM» îiaâ WBJJ MeaTy loas-ss i s the eBamel 

sbop«= Hie losses xaïs mo^e tliBM 5 par osKt of *ils produetloöi 

ia tîie l a s t 3 moiitlas !ie m>rkaô^ wîiareas llie a'vssíags for tb© 

åepB,ttmeiit f?as l e s s tliaB 1 par o^ato 

FuTttiBTmoTB^ Im hM-å oomplaiBeé of â. p-ooï lieart wMeb i n -

teyf©.T6-cl wltfe Ills work^ 

IXølRs meoTñlng to a f f laa^ l tg in t^© casa^ was l-8is s f f i -

oisBt tîîaii 80©e of tlip othar men ia lale atpa^tiœsîit « 

The otber witiaêuSg ôuy Biydy^ d u l t on 'august i t , iiooordliag 
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to testiüüiif üf thTB-B witnesses lîi ttm x^mxå'^ 

Åt thB titâs of tlia Augiîst 33 lay off ta tîio pottery^ ííi 

l'as leapt iîi spite of tlm f aot he was sBorstasej -of the Linlo .̂̂  

ana X use tîie ter® ^in sp i te of tlia faot^'^ i¿¿ î©w of tlie a l l e -

gat toas in tfef compialat. H® wag kept. Sa ??as a lafa tøry 

mol der g anâ îie was the oBly m&n kapt,. f!i6 i8ei6tary ©f tfei 

lanioîî waa tfe© only man kept for oast isg laTator les . tiis aasâ 

for l a fa to ry cast iag fislslieâg aM he was transferred to oast-» 

ing sinks J aad Iseoaus® lia f e l t M soul cl not meet b i s fiiiaBsial 

ob l iga t toas as a siïiîs caster^ hB said M wôulcl not worl: urdsss 

lie could oast laTatorieSg .aacî lia quit^ l a f t tl>s pla.at aadasvsr 

^Se îiav-a tlire® men wlio weim l a i d off ^ tfc -̂ee wlio wtr© ksptp 

sBd, one Who quit* Mr. Ssiâlerg a, mmiøer of tlm baxgalnisg eom-

laittee of the uBion^ wîio was Iceptj, t e s t i fy lug to tMs effeet^ 

^̂ 1 mk..lit say in our rltpartmast nûhoûf Tråi l a i â off In 

sp i te of the fact tliat .thsy a i l beløsged to t to UÍÍÍOB^ wltfe 

tlie ©xceptioB of tmo^^ 

Tliat i s tlie testimony of a raamlser of thô feargaiaiiig oora-

mittBQ of tMs UBioB thsit Is ©oBplaiBant la t l i is oasô« 

We- o-offi© to Kxliilsits IZ to 18» I will- Bøt tak© tlwm to 

disoiiss them in äe ta i lg axcapt to pois t out tliat tîi©se iiagwors 

statenisntB in tli© form of af f idavi t s ars elgaaå by a trfel of 

135 ®0B^ and of thesQ 135 « B ^ a l l union mea- prssuiiablFi 90 

of them were Bot l a i d off and sBly 35 of tli@ia wese l a i â off. 
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Im Qthet wørcigg approximatily thxm tlJr-'^ 'Vi m&nf iiainB mêti 

w@re k'Bpt B.B vexë l a i d off. 

FurtlisriBOïs^ tîiasa e ta teses t s saiâ—I acaula liaira iisaâ tlis 

Word stateei-S'îits â K-thsje liîiaB pat i t ioBa—is t1a@,s6 uiiswoni stata--

¡seats tliexô i s aB infea-eiioa tîiat tîiaae m.m^ signare^ Joined tlis 

Xoliler ^lQTketB organi matten tiëçause tfesy wørø QoBXomå into 

jQiairig^ and tfasy aigat-â t^eeansa tliay w«rs afraid aot t o . f tie 

fact iSp acoordiïig to ttit aff idavit ©f the sao^^ts^y of tíis 

lølilsy liùi'kBXB åsaøelatios^ tà&t of tliss-a 125 wbô iial© tfest 

a?@ïiiSBt^ SO øf tîiô® se^er beloagaâ to tisa loii lsr '%Äess 

åssoø ia t toa . l i ï iaty wbo maks tlita statamast t àa t t'aey joined 

ts8©auâ# they w$ra û©-a3fua€ iatô Jolriieg^ B©¥SX ..bsloRgaô* 

lîôokiag IctQ tties® stateneBtg a l l t t l^s further WÔ fiiïâ 

tliay go iïito oonsid-eratîla åst a i l as to Isíiguage umû hj Mt^ 

Kolilex l i r oe r t a lo spsaolifii. fMg© s ta ta»es ts r-apresôBt aoth­

ing "but tîi6 uîjioii^s allegation of wlmt timj voixlå lik© tö 

proTe^ and tîies© m©Ej Isyml «nioîi maa^ uiiâoubte41y obligiogly 

âlgriedj a»á to MB tlmaê statemeatg^ prove Eothisg ©xoept thM 

mmi ax© loyal union men who were wii l lög to s tga . 

Mr* Paâway? ÎÎOUMÏIH I t ^a f a i r to say tîiiâ i s tli@ f a c t ; 

i t -says that tlios© of us wfeo Joiiisd tîie corøaay unió© ûiû m 

toeoaus® ît© ware Intiïsiâsteag, or somethlKg^ by virtmt ôf tb© 

orgaîii^atinïie ï t i s not olaiiaed tbat a i l these men wîio. iign®å 

t'Iïat aff idavi t wsra sembars of t)i® laBioa* fîi©re afe iioübers 
tliôas 

signatory to that affidavit^ ñna/vho wtx® notg una %hB pa ra -
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gifHpli daaliîig wlt'li tîioBa yim ar«^ rfäo olaisiaô IrjtimlåatiöBg 

reads tîiat thorn oî UB WÄO sigBsa tîîô affida'^it-«fOîi will fiad 

t bat os tlie sa-ooBâ page» 

li% Cjîiase: w© hs^e i t fosfors'ne h-BXB. One úlmBe doas 

um t ha t tar®g aiiotíier does aot^ 

^̂ f lio sø of u& wlio sigïieô up fs^ tli© m^pB^nf iiiilos wsulâ 

BO t îisTe filgiisô ttp^ Would BSTex îîs¥e slga-^ö *̂ @ra wt lo t af^aiå 

??;a waulú löse ©ur Jotïs; tîia p^eseso© of l â l t s r J . Kohler a t 

tliô iiiiSôtiïigg aM tîie present sf tiïaekaepe^s aaá iotméêm hMâ a 

g tsa t iiiflia©B0ô lîi o\ix stgiilag ascl made us fea? wa wstilå losa 

our Jot)a„^^ 

Ten fse@ ttea Saifeseiioe i s claar^ wtietli-sï • the laspiage i s 

eleay Qf¿* iioti tîaat tîiess faen îsaâ signée.. I tíilak t i a statg^eist 

was Isteriåiå tô sreat© tha t impresslDBg ragsrdlims of aay ö a r s -

ful s t i nettoa ôf wo ras that smy M¥e boes UBnå^ asá ^y t i c .way 

tliat psúr%iGiil?a.t TBBQ-rmMom ^bioà Uro Fadwaf lias birøuglit ouglit 

wpjs Rfjt broiiglit ôut iB tha bearisg at a l l lîïitil oro ss-exarilBas­

t ion foxQiå t&at dietinctioFí* 

Tii©i3̂  taking up sone of thee© stlser affidavits^ th® n®tt 

oim jm ©o®€ to i s osa fey E råa» l?y tMe xi&îia.of Holdaibêrg^ vho . 

'àappenso to bé tàe prêaldaat of tàe loîiley Workers associa t ion 

imt i l 11© reeigîiaâ ia July^ 1^33^ af ter the a t r ike sta^tüáo 

î t appeared fxom îiis aff idavits mm^ hf tîie waŷ , w© had 

r,o opportunity to erosB-^e^sBlns tfoese aff laats—the most 

lispoxtarit paxagr&pli I B M S mffi<3a-fit^-lt i s by I t s texms 
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baajøaf I ñom^úú^f told Mu tMs^ 

ln the, s®mnå payagrapli. fee h^B fjGTtnia allsgittloris of 

oorivexsatioBs tfcat -art ^spiíaiateví "o?/ tbt?! affÍ4*irvit of t)is 

foresails fouaâ la Part î l î of the Bøok ©f âffida^itSg aiid hf 

QthñT tBBttmonju 

fimn in p-a^agrapli thTBê bt also states^ ®iast September a 

year a.gOf̂ - fee sigaeå up 16 ©sa fôr tàe SÍI-ÍOB, bf tlia tama 

s ta teseot lie himself cl lå BO t Jots t i e IIBÍOB u a t i l t l i is susmeyt 

IB the iBte^is hm was a seÄsr^ f i r s t s of tbe geBSiral öomraittoö 

of tlw KühleT foxicers ÅssoöiatioHi os? i t s presiåøBto fills im» 

was ©i t le r doBM©-o ro s s Ing tUê HÎÎIOB or doiifelâ-exossiiig tîie 

foMer Workers åssooiatiøHp ÔÏ- nayba ^otîîo H© simply aay M T S 

be-aB t ry ing t© ^ids t)otli liorses^ but timt i s ti© s i tua t ion 

wit'li 3?esp6Ct to ills affio?iTÍt. 

ÚVüQj' aff iöavi ts ara t røateå in øxåsr i s Fart Î Î I fa)» Cb) 

aacî Co) ôf t l i is hook oî âff ida¥i tB. I wori^t g© into sl.l ôf 

t!).-3m« I tliiîiîc tlia caiiater'-affida¥its gp-ealc fa-y tîiôsig®l¥Bi« 

î îiairt ôBô ®oï© liera tfeat i s is tafest ingy an a f f idav i t by 

osa Heïi.ry Erans s wlio allégea hn wae agk@â to JOÍB tli© IColilsi' 

Woïkexo Assooiatloa OB a cer ta in day. Be refused miå a îialf 

liour l a t e r tee wis laic! nff'^jhiB foresiaa» 

file facts are^ aucoråirig to the racos-da^ as-rl aø s ta ted lii 

tfea couïitere-afficlaifitj tl^at fe® was l a i å off B weeks "before tlie 

.Koîilex Woxlsers åseociatloB. waa ever feeard of^ raid yet lie a H « g « s 

fm vm l a l a off a îialf m liou:r aft^y h® m a asi^sd aad^ refused 
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"lo eiga o 

fîiat ia lacillo i t Mt IB t M ©ast. 

fïuair-oiaiî öar r i s o s ; ï ati sfralâg Mr. Chase/ tt© l ï i u hn^m 

to adj ours a t t M s po l a t , t^eøausa of êBgsgemeîats of tlie Board 

Wa irll.i Tusmm a t 2 i l ø o^elosk, i f tImt i s BB.tÍBfm€tuTf. 

("fíhBXBupon ̂  a t 1 o^olooïc po m o g a rec©ss was taken 

UBtil g J15 o ^ ©lock p« ®= of tiie sas© toy 4 
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t s l ô ö^el©0k P« M^ 

^BXrm&M. ^MTTlEQUi lîr» €^S@Ä w i l l yoa coiitimet 

Mrø öliases â t tñe EOOÍI receç^s î was â isôuis lsg th® eTl« 

derMïe bearing on th© cimastloa of aígcrimiaatioii against tlie 

iiiiiorá. jXiBmheTB anå ln favor øf the lo i i ler WeÄtrt Aasôûiatlon 

jseùibergo î a i scusssè a l l t t l a @f tlie oroBs esastiaatloii of 

tile Tíltiiesises wlio-test if ied anå Aie, ^ - tîie - af f i ê sT i t i tliat h a¥© 

be8îi flleclo ï poliitled out tliat in 'føluaø 1 of tii© b©o^'of-

affiåar#ita liøre çffereôt iiacler Beotioiis å (a} ^ •I5) ̂  fe^ aml C<1) ? 

tte have munter a f f i i a T i t s in résout t a l Gt the clias^ges maâe/ 

W@ laaTe t r i e i to mhiit a l l of the a l lega t ions ôf the ©sm-

plaliiaiîtio If tl3.@relg sooife inôlTiâual a l lega t ion that we , 

hsMm not anawereâg i t I s bt-saus-© we.lmve OTørloolceå i t • i Hi^'f e r t -

antlyo, We wâ*̂  working imcter pressura lierez anâ got %'ÏWBS mit 

i n two or tliTte day a .̂ GÖ we trdnlc we lia^a eovareâ a l l of tiiem. 

Bilt ï tMj}k thmt t&ls ©fiaeiiö© iàows eXearly that åi-g-» 

cAiïiifîàtlon dio mît in - fac t oøcmrj tIaat irf.tli® ourtallsient of 

opBTationB sons layoffs >#ere unavolasMei tiiat sôleotloa betweta 

tlie mai ^fss on a f a i r bas is- t t o t the layoff or ig ina l ly may fery % 

well been of a tempô-rary olaaraoter^but has since st-reteix©å out 

to a pericÄ ©f a year^ anä as i t appear» l a t h e reaorå^ tliex^e 

I s no immeaiate prospect of t h ^ r reemployment. -Phe business 
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BitimtlQti i s Bimä tlxfåt t^øra are no iniiaeatat^ prsspaotSc 

Sosi© møntlan ms saâe of the ùomp&nj^ B hmlns kspt lnsupaiis@|. 

g?@u& .Insurâneft i n eiiforceå on tkøse tåen &nå tliat of ooi^se^ i a 

a f se t c, flie group insurance wliiek tiie ^oapany earråes with tía© 

Aetna însuraïîo© Gompany I s ©f tw© kiîiâsi f i r s t s insiiranoe ùii 

i?|j,is.fe- tñ© sDiîparïy pays a i l of tis© premium, aaå then an aaflitloiial 

BMúimt wtiiok the employes say take WQlumtarilj and carry a t 

ills-own .èjcpiîîsf a t tlb.-ø same rat®« 

fî â f l r a t of tîxe two policios^ — tii© pol icy . in wiiloli th© 

S02ipsj:\y pays tlae pFaraiuii^ bmllds up gra-ôuâlly from 1500 t e 

tiöOOc I think, i t I s wartà 1X^000 t e a man at tli© eitô ©f 

f i ¥ t years , . Ia oas© tia® in aurane® i s å rop^o for any rea i sn 

asd tli.0 rusa øta.rts in agalo» he start© in' a t tlia f3Ô0 fløXTBB^ 

Tille .iriiiirsxiee was kept i n er£úTm so tîiat id tlie mon was 

lat®r .r®**©mplôy€a he wöulå hare flOOO iBsuranoi Initead of 

SSpOOOt. t-cl© not ôoîisiâer that tM m&lntBn&MQe of t h i s InBurmwi 

in anj way aatexmliB a -tiie Qua^tloa -of einploysieat atafeiis oae way 

©jf. tlif$ otfee^o 

liaasr tli-e t e r iw of tlie policy — and laat. sppeaî^s l n tliø 

2*eöorcl «« the •• inBUVBMú^' amy or møy aot ba teraiBateö'wlien a 

eiaployee^â ønmloyssnt ©esse s « f Ji© • company lias a nuabtr 'of 

former miplojBBs^ in jears past on whom tàe. Insuranca i s s t i l l 

0 a r r i ad altäougli t l i e i r employ sent , w ss terminât ©â a t tJi® time o 

ï aM nøt mailing Eiay point•## t l ia t @«eapt to point out tlia 

tlj-6 æainteimaøa ôf iiigi4raiiiøa l a not ôatOTalimtlVf one way @r . 
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t î i t otlier oí tapløyssat s ta tu io 

i r o i i l l i s s f lía* ifisuran©© i s tafeen ^y t h t ysar, î t ak t 

i t ? Iou iw^tê an annual presaluffiî 

.ifê / Casses fhe prtmiua i s paiâ aoritîil|%. 

Ir» l i l l i s î Âïiâ ôoes t lit mntTBMt rua f s r a jtai^i 

.er i i îâsf lBl teiy 

i r* Olmseî fîit csiitraøt pua« líiasfiAit^ly» I t i s f€é?f 

EO å t f ln i t i i piirfioåf anå %hM mmparg- pays tíie. prtmliis f @r saeli 

iTiO-iitli ofå tlit immhQT of persons -sn tiit , p a j r ø H for timt aon^. 

êT %h.&: niiïïalmi' of per,søns ö t iag p ro t t e tøå uacler tà# policy c 

MxMíllliss fh.B eoiïtraot â©ss not liavt to 'be rtaewtö.? 

Iro Øhasts lîôe. I t nias OG lad t f l u i t e ly ^ fíat cQiitrset 

was ffiaciø several y@èiré ago aaå i t m a s on l i ö i f l r i t t ^ ly u n t i l 

uïie ø r tiie otilar pa r ty t t ra i l aa t ss i t ^ f lie prmQiimB am paiâ 

morátlilji â.t .any r a t s ^ 

flieE we cmm t o tlie question-©f lnte.rfe,riii©e by t à e 

eeiapsriy tlarôiigb i t s a l legfâ a ø t i v i t i ø s i n ooaneotlos with the 

organisat ion of t h e Eohl8;f "jorkers a-sso-ølatlonc ln tlia% eömiee«̂ ^ 

t i c a l e t me point out f i r s t t îmt tlmre I s aot aoywhert in tïm 

-reoorâ as f a r - a s I r eôa l l j and tJiere 1® cer ta in ly iiotîilng l n tfeø 

ffåote t imt àooka -ap i a any way t l i i s ^oltttóary petition, ©f 600 

nases tiiat was ©Ireiil^'fee-o by somt of t.lie ffian soae tiiaa l a 

august^ elthMt with tàa forÉst i sa ©f t î i t lo î i l t r 7%rkerg^ àsaô-

oiat loï i or ifità th® oompany iiï røy way*, f he rtóorcl shows 'l 

th ink bayofit ooiitr@¥erfiy tliat i t wa© pur#ly & tô lua ta ry -"^ötlvity 
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Bjmug t&e Ilea» f o bs sure B fm &t the f ø r t s t a may lia:?© aa%iii«-

patøå what i t wssg M t I t mas a s t . o r ^ n l s s t i o n act:l¥lty to t'h§ 

foT^mBUo If tliÆj cilö sOj t i i t j âW » Tôlimtarilyg -^nå »y fa r t ^ t 

greatiia'^ mmb^r øf tíi® sponsors ^ t r t oråiiiary wôrtetn, î t ttas 

p-arely a volantsry tMag* 

Set t ing l a t o the øp^msa t loB. altó tîjt promotion of tàa 

Soàler ^/'ørlsers* Äss te la t lon , i t l i macôntraclieteô ©a t k e r a ô o r a 

t l iat tlia i a i t l a t l o n , of t b l i pa r t i cu l a r organi sa t loa »as on Urn 

p a r t ôf t l i r tø eîspXoyiie© of tl^e ©oaipanyi- on® of taøm being 

I'v̂ ^̂  Waiiårøn wlio ©ectipiss a T«ry Içwly ps s i t loa ©f stock 

Ä a s e r l n t àa b r a s s foundry<. l e Just oliaa#ø up støak för 

tlae wertoien* Oae of t î i t lasn ly t i i t name ôf fasaøFi who kappeas 

t ô be a worklBg ror@©a,iij a t,yF© of employee whn QUB of tl3.e 

membere of tfe© uaioti M r ^ i n i n g eoasilttse t e s t i f i e d was eligid-

fele for føeabørialp i n t h t unioa* fhef hare a niiab@r of S U A • 

i a tiled r imiOB,:. 

Mr. 3 a » t wiio was- Peftr-réá to as t lie cMef chemist g 

I s not wiiat tm UBMQ s ight i ï iâloatt^ -«.- a Mgli p r i e^ , r t sea r s i i 

aiaiii feeoamee tJae eoiapai^y mal«t.alris no oÄemleal researoh depar t ­

ment. I t i s simply Blmllat to- tK© woÄing-f@reaeril ffeey 

aiaka ørdinary routlrif ^ a l y s f a, of prounots as tliey cosie ia^ aiA 

tàa t" l . s a l l they âô., l e hm Wo or t l i réé mea wltà hl®^ aad lie' 

agsiliî i s in t he na tu re of a wtrfelng fareman^ 

Âooordlng to ^iv^BaMr^s testimomi be liad feetn co«sl^#ri«g 

tlie matter of a shop orgaöi^siloo fô r some t ia^o Early in ta» 
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Burmer he liaå apprøaeaea %h§ W&rkn Ma-nager̂  ano sp i^ren t ly tim 

imrkÊ ïMna^êT åiå not cøme to aï^ conclu sl¥@ uaaørstfåMiag ^^ îtîi 

feiis. Later tîxty Jiaå t M s m©sting whioh «as r e fe r red to before^ 

witli î^o loàler^, I tMnJfc the. tai tImony i a tMe reô©râ i t p re t ty 

ûleâT on tIaat point^ aaö I t l a uaeontx^^ertså t î i s t t à t s e meE 

âiaonssea i t witlilfe*% Iolilør« They weat tø iiim on ttelr o^m 

i n i t i a t i v e « He ôul te obviouslj àao feôSR g l f ing tàougjit %Q t a i s 

sô8t of tiling» I áo not tMnlî t!i©r-t ueeû h® mny ar@Å»iit on 

t h a t pointe» 

l o t only lEdus t r i a l i s tS i 'but peoplg evørywhert wørt giviag 

0 on si â e r a t i OR t o t l i l s matter of espl-oyse QTQ^ul&Btim anâ th§ 

method, aiiâ fer® i t shouM fallöw« & study kad "besn saâe ants 

î l iortelsôG &aâ been etu-dyiag -suöh. tMngSe, "ïhBTm i s no 

ques t ion about tlia^© 

ftiesB men sase and ö i souas^ Ife^ ano i r c. lefeler e a l l ^ MTo 

fîiortelsôîî Iñ anå lie ^̂ "ønt ø¥ør with them tke plan that they haug 

anå lie îiarl esi ' tain lösas and lielp^ t^ea work out somethlEg 

t i iat ifss satisffiutôry tø tíiia^ ariô 1 wi l l â l s o u s s tb t nature of 

tb.at plan a l i t t l t l a t e r as i t appears to ae^ ana as ap^^arently i 

appeared, to Mr* BiortelgöEo I t i s re fe r reå t o in the afflåaifl t 

l n pa r t g of t i l t book ôf affiâaTltSc 

I r . SKitài lay î in terrupt-y eu * Ifr^ Oîias©? Bo you kmw 

\?liat til® salary of this oàlef oligmist was^ approximately? 

lr« Slias@i I âo nøt krøw^ Imt î w o u M ba awfully su rpr l s t â 

i f i t were, sor© tfean|3000 or $2000 a yøsr» . We have l o t s of 
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wm?k&Bn m t h e plant Ä O i n goøå-tltt-ea sake so r t tïmn tWu. Me 

i s not a iiigb. isrieea saa© 

itTo Smrriaoöi Bees t l ia t appear i n tlie reeøro anywliøre? 

liírp Otoâtî X åo aot tiilñk Ms salary appear*^ 

llr^ Faâways î t afpeart t àa l l'if i i th« ülilef Cîieîslsts aaå 

we took i t for c a n t e a t ^ a t iia waô a-taontàly employée^ åin^ 

tin@alsb,efl from t a t o tàsrs^ wào a r t pa l i by pies© wôA^ 

Mr.. ööast? î aa not etêu swø lîiat à« i s on m i s l s ry teiia. 

,iiaBy of tila teö&rdöaJ mea i a tlit Äop ar© oa a Mgfe héurly r a t e 

of pay« I aai m t sur-g %hm% he is on a møataly "b&sie. But fe« 

i s not a Mglily pala t t t t o l o a l t ^ t r t or o f f i ö i a l øf t h t ôômpai^ 

^r any t a l ag ôf tiîât sôrt^* 

Oàaia&a §sï^isôiii F t Ä a p i àa". lôàler^ ©an ©nligîit«a us 

•011 thaïes 

îfro KoMleri . I l s ^leÄ i s @f -i. r t u t i n e a s tö r io l e mafets 

analys^as of proâmet^^ l e i i ö#t a r©g-f&rQà s i i fa la ts aM Xî 

tli© oouîisel âtateâ tîist hm. %s tîi@ CIMef ÖatslÄg î âo not tøow 

t k a t tîisli I s ills t l t l f ø His salary i s terj nominal^ î t wmaâ 

pröfeafelj hB about iSOOO^ . 

lir. SliaBSS Hø ia p a r t of t-h® faetory Qrganif.ation. He 

i a in no s8,nss in an exe-outlfø posi t ion i a the øoi^anyo 

a:̂ .. Mil l l s i .Dôeg H© iiir© mM t%T$ m^mstmt MBB la» 

øiaploy tlm ohemlstñ &iú iis^e tii® r igh t ©f âlseiisrg®! 

Mr<. Ohasø*" Mø# s i r , lie h.as auperfløloii o^e r . a øoupl® of 

a s s i s t a n t s with hXm^ 'but ii® has a@ powsr øf Mring. or f l r iag. , 
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S¿% EûîiXerï May I BÂÛ tîiat tii@re i s no policy ôf h i r ing 

anâ f i r i n g ir* t h a t sensø. iô foreman has tiie' rig&t to f i r a a» 

eapleyse^* 

Mi*« Milling f tie layoffs wera by tîia fortaan? 

Mr. øhssei ;yløg s i r s tlisywerô W the ïmp&rtment BiipeHn^mi^ 

deilt J as appears fro® the re-aorâ« lay I say tixlas A tomman 

in tlia l ø i i l t r öoffip.s.ny p laa t »ay aot be wàat i s usua l ly thou gat 

of âs a fQTBBBM. He aotual ly reetl?@s lt,8s monej than t h t 

pise© --orkers WAG work nadtr àiffl̂  I tliin^ » o l ø y a a a a i oat ©f 

the witnesses for the complalnaatg t t â t l f l e ô t l iat a t the tia© 

tha t ii0 wai TêQûlwlns approxiaiattly fO cent i aa hour a s a for&» 

sarig tîîf pi@0t wo-r&erg uuåBr M© -wera earning a l l the way fros 

70 to 95 ôafîts a.n feour^. Tlie fôrtmen were simply a l i t t l e 

more &aBureû_of t h t l r in©o®8«- Äey a r t in a superwisüTj øapaeity 

bitt for tile most par t tliey work aloagslâ® of tà# m^o fhem 

a re a.ii')arrisors aboire t i l t s * una superinterAents ln üjaairg© of tli t 

â epartnîiîat anä tlie superi nt t Ments are t he ones wMo ha,å ohsrge 

of tlie sa layoff B and resovalSe 

Tliey t e e t l f i a a ano were s t i l l umontréreTtBå i n t l ie 

reeorclj t h a t thøy asked Mr» -Eahltr to a^,a-r©ss t î iese meetlnge 

t h a t t.'iiey wanted t o hold^ ^ 

low^ tliere la aø íiuestloE at a l l but" ^ t e t tli©se aeetingg 

wera îieM on company tlme^ t i ^ t t.lit aefiwre not âackéâ f@r tlie 

tlfflø tlxat t l ^ spent thø r s . ; ffeera I s no qu-©stl©ia at â l ' afo-out 

t h a t as fa r BB th# fac ts &m co00@ra.ed» but t à e s e meetings '»-yérs 

mailto:co00@ra.ed�
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Et t a s êemxQst of t å l s gr©iif aââ ttr. løa le r spoke ñt tÄeir 

r tqi i is to 

ï f anyone imaerBt&nôBthe h&okgrQum^- øf t M ©rgaaizatloiii 

^e wouia kî»if tîiat tfeat i s » t i l l a g immsual^ tiiat t l iere îi .̂s 

been a Tery cl© st i^elationsixåp of that sort tiirougli tîie y ear s « 

There I s no t M,, rit s t r a l neo or ummtaral & ômt i t ^ î t was mt a 

ease -of th^ boss ge t t i ng êff of Ms %i.gà feerse« f©r t l i t . f i r s t 

tlœe ¿ar/J r \*blng T31I3Ô?/S wltii tía© ffifa^, I t wa.s Jiiat a natural 

easiial r<ilE.tlünsMp suei^ as haå aoatinmtt for years aaä years in 

t i iat plants 

wiitn you eofiie t o th© gpgeoîits that l&^i.Ioalsi* ssaåe on thöst 

öecaiionfjj I t sseiBs to ma tliat tJiay Äa¥a got to be tât@n anâ 

r e a â f a i r l y aocorälRg to the lângiiage t imt i s there# and m% 

<from t!ï,a point of fim f ros wMoà'̂ fr* fadway appr@«eli©å tMa i u b j t e t 

He seemed tø s t a r t .witli s pmmmption ôf i n s i n e s r l t y û3a t^« 

pa r t of .iro lolilar^ ana pr@iusa.bly on. thm p&r% ôf a l l eiaployePSc 

l a starlglai out witli tMls assumption of ins i ï i ee r i ty^ many 

s i n i s t e r tillags ware r©aå in to i t* I t e l ea r ly appears f rora thM -

speecliss tliat tàa aeii ware t o l a timt- tàay -were fF©e t o do wliat 

tliøy pleased about aiming i to I t tiaed suffle such espr taaion 

proBaMy as ^̂ I WGUM ba pløasøtl-t© lisve yomslsSf*^ or '^^I'WQIÚM. 

be pleaseê if-yöu signsât'* ö-r i-øaethlng Ilk© tl iat^ "out i,!̂  I t wag ' 

Biinplj a ai î îeereexpFesslôn ifJaieli was in no. sees© tàreatér i ing ^s^ 

coereivai i t sisias to as t l iat ptiøbably tliø bes t t e s t of that iå 

t l i i effect tliat i t haå on tea mêu tl:i@ûis#lf©®c 

mailto:pr@iusa.bly
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After a l l5 t l isse msii àavê l l?6â in t h i s rel&tlQUBhlp wità 

the company ana wltli It*., l ö J i l e r f o r years » and any-ff-lven -?#t of 

worås would, lia¥© an effest on tliBUi &piïiâlng upon tîie haukgrQunå 

t i iat tliey ?/-#re famil iar with.o 

l a tîie TsmTé we fea¥e t h i s testifflony "by Mr a ØooHj tlie 

Freslâeiât of Feêer^l Union lOo 18645| whicii «r^ Fadway l i 

'-'twm^^Bm^ln^ø te liaå workeä f ö-r t&«- eømpaiiy fo r a nuaber ôf 

years c Ha îiaû feten a taîiloa aaa a i l t'àat t isiei anâ lie ne¥@r 

f e l t t imt lie was cliaariisiaateâ again st « -H© slway,s f ø l t tiiat 

lm fm.B well t r ga t aâ miå fa ir ly , tTss ted . , Here , ! s M s testimony g. 

«Question Iôi?i when you &@arâ tlif speeôîi ôf Mr» loà ler 

QU Beptemher Ttlij dlú you àate tïi® ^ l i n g wha» you 1 Ä t tàa t yam 

wørø going t© løse your Jofe if ^you åiå not sîg»? 

•̂̂  answer o Io t l ' d l â not lia?©o _ 

' ' ^^es t i o i i : I t ai â not leaf® t t a t IsçsresslOA on youl 

^Uiiswerr I foeloEgeâ to o r^ î i i s sa l a t e r f a r 55 yøarsj and î 

å l a not appr©¥s of sîiap mfiioiiao 

^^¿liiestioas But you åiå not feel tliat you would ba f i r t i l 

i f yon å la not sigo tlist' oarâ^ åla you? 

^åMMWBTt t ø l l ^ I did lîot f sel tMat I wouXô tøe,, X dia, not 

kn&» of any reaso-ïi why I Aoùlào -

^aiiestions Aaâ you MâT® EDt .feteaî . m a t I g a f a ø t p isa.«t 

I t : 

^̂  Answer I î hav© aot ^ttru^' ,. 

ffeat I s %hB testimony ©f the ?r®slå#at o,f Mi» üíiioíi aa to ' 
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^tfêm tm spaaeb. haå QU Jais» 

år&tlier witness %"ïm% thê union put on tli® stana i n suppørt 

øf i 113 oase was larchaMaGlie^k^ I bel ie? t t àa t l a tlie pre riôuïï» 

oiatloîio. I t i s a aa.m© wltM many eûnsonaiits a»! ftw ¥© welso 

%%iB Birlos aX qaôs t lûs i and answer® i s par i of the cr^ga 

• '^QuwstioE^ lîôu åiå îiôt sign ta© lôliler *.̂ ©Äer.i Assoila-

^Q,mestlcas Anå you wêre net I s i â off, were. yout. 
î answer.I - I©-

'^QMestimu ton woÄea , r l# i t up u n t i l June SQtM 

'^QiWBtiùnz Møøoay t # l â yon that you wsiilâ bs l a i d off i f 

you aid not siga the û&vûj 

^^ånsweri 'fei. 

«Question? Mr« Eoàlir âid aot say anytlilxig like tliat? 

• '^imswart & | not to meo 

"auastioni Af t t r t ha t meatlBg of tîie ooiamittôe' of 8S| 

you- atteiiaea &mthêr meating ia. t h t raareat ion îml l? 

'̂Answers leøi. 

**í^uistiori; lôtJaing waa s a l i tfe@r@ about l o s i a g your J t l 

i f you ûXn not sigii a oarâf 

'̂ áiia^er^^ la^ ii@i:>@dy gai t anytJaifíg about t à a t î 

»qiifptiøni âiii you 0-aîîtintt#i ti:w©tfc:,ttïîtii ^ua© sotiiî 
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'^0;a^jstif/r4 AM yon appli©â. fo,r îaeatoersbtp í,n t i a 

åmeriMBJi F-9âex^atior4 of labor, ûlê. jou m%í 

'*Aaswers ïesc 

'^Questions men aid y rø J^iiif 

'f^toiweri »me t l a t in ku^st ÙÎ W55U 

^OjÅBBtlont In sp i t i of tiiat^ yøu hmwB ©sutinmsâ t© ?̂i©rfe 

for t île l o à l a r Comparer î 

I t l 8 apparent p î belltTtt ffö® tàa teatiiaçay of tfcat 

wi tness on cross ^XBMin&tiQn, tîiat in spita of Ms miion sympatMe 

i:i@ saw no t i l ing threat anla g or øoerei^t in anything Ä I Ä 'Ä** f ©Kit 

saiâ^i, i n any of the seetiogâ wMfli lis âttsuâtac 

Wltà r@gp@ôt M tlît a c t i v i t i e s of fortsen ana impsrTis^rs^ 

tlxtre are r t b u t t a l affioaTitg^ î l>øllBf s, 'wità r^sssQt t o a l l 

ööf th© a l l i g a t i o n s maåe. On tiist point I think i t a i # t he 

sala t h a t tij-sre unaoubttâly f-as Qiîit© gentrsl oigôussioa .•; 

among tli© men In tiit plant sø to wlitt l tr oas fors øf mal» or ;' 

another was åialrabl@« ffeer® may liave í>teá isølateo eâ i# i 

where Ä « foremen partleip-attâ m sudi âiseusslonsM If tîiey 

dlú go, tliey âld io purely ©f tfcair inâlTiâmsl r tspônsiMll ty^ 

a30åg as I sa lô beforei røst of thm^ f&rmBn^ as-øråiag t# 

Ä*̂  Heyiaan*B testlmoîij fô r t î io unioiit w#^ ellgl&lt tô a#Asïw 

ship in th@ imion^i fhef are that kina of foreiseü» 

• There i s ûo øompany poliöy in tàat Ä ^ » 6 % . ffeö a f f l fcv i t 
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t f tlie factory mana.,g-©r I s liere to t h a t êffeet^ 

flie.re i s a eôpy of a aewfpaptr s ta tasent attache^ to an 

a f f i â a ? i t of lerfeet B, K^ler^ i&su^ In Septeiiibef'i in mhXQli i t 

was made ssö#adingly c lea r t a s t n& ©ne would b® ôisorliBinstêo 

against 'by r t a s o a of Joining tñ@ onion or not Joining t t e I©lil«r 

Worlcers Åsasøiatlorig t a t statameat i n thø newspapers iaö luå lns 

tlie Sliefeoygaii Frass^ wMeîi h&n a. gôaers l eicsmlatton tlirou#.Ottt 

t î ist p a r t ' t ha i tw t to 

A e r e sr© cases vher^ union men ae tuøa i ly s o u ^ t to have 

foremen Join tîis ualoao Tàere are a f f i a av i t e t ö t î iat eff«øt i a 

llera « 

Sø tliat wliat®T@^ âlsoussion t l isre waa ln tåe shop was of s 

Tery iaformsl latuy© &nå .of a w&r^ p t rgenal aatmreg -and was jmst 

as mmoh ln one ö i r e o t l o n as' ânôtb^ro-

I t was cer ta in ly-00 part- of aiiy-ôontpanj prograffi or a i^ 

cofflpaiiy plan o 

I î)ella?t î r e f t r r e â b©f ©r© t a a x M Ä t 33 ,in wîiloli a 

witness for tlia naiôE slXegfâ. t^&t he was l a i â off half an 

liôur a f t e r èe TBtuneå t© Join t à t lôi i ler fiørkerg^ aiBøølatioiig 

anå îiliieîi aiiøws t M t lx« wae l a l a #ff • OT ©F %wù w^efcs Before th© 

fåisoolatlon was BWBT tmuTå of». fÄat i s oae of t l i t a f f l i a v t t a 

on whlQli ©omplalïARt-8 r t l jö ; 

Howj. s s to mimthñ^ ør not mem^erslilp i a t h t l o à l e r î^orfeerg '̂ 

Association wa.s- a .aoaöåflos øf amplQym,eat| 2 tJainfe tha remrñ 

in e l t a r^ If a»,-tlai^g i».,a ooaål t loa Äf tiipl@yaentg i t s«@®s 
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f ieeessar i l j tka'l I t i € soaetMog witli-oiit whlGh Vhm^e w i l l be 

so till ploy Itérât p ano t l i t r esorâ l a f u l l of ine tâuses of sen who 

did nøt beI©,Bg to the Kohler WöÄers åisool&tion ooEtinmeâ 

to wúX'kf and Tiere raembers of tias uiiiöii eoatinu-sö t o itoÄ^ BUÛ 

a i I pointeâ ôiit before» of 125 stgaatuPta t o a e a r t a i » s e t 

ef affiåsTltSø prøsu^fely a l l iiiil#a men^ ûO of tlitia wtre kept 

eiiplo.yeô|; aaå only 55 mere l a i i ©ff o Ä ra t i ier hi^ avêras^ i-n 

fa¥or of t i l t unlQU^ I shôuM tMnko 

uöW| tàfj company i s i n t e r e s t a i iïi t M i . I o l i l ø r Workari^ 

Âs.^aolatloa problem from tlie point of ¥iew of à ¥ i o l a t i c n of 

Seetiofi ? fa ) . I bellev© tiiat t a t l ô à l e r 'fföAers a s s o c i a - ' 

t ion i s repriEøRteå lierB^Biñ i s rer fy t o ôefent i t s own løsi-^-

ttînacy anâ I t s owa r l g a t to l iv t e . Tbat i s i t s affair» 

I want to mak.m one s t s t t i iea t i n r@garö to an a s s t t t l c i i 

maåB by oae of tli© eeuïisal for oosplairmíittg «tí. tha t I B t h a t 

tliø expenses of eouaael «^ø ^ i â . fey the eompaaj^ f fe t i s not tm 

Î&© sompâny ha t nothing whatm^T t o äo witÄ iuggestlon t l i a t -

t M s union r e t a i n Ä»«H©ug$a, aaå .notBiftg wU&tm&r %Q ÛÙ w i t k 

ra ta ln iBg M®| lias i»tg ana .will not pay oae s e a t for h i s sør-'-

¥ic©So Tlxey øan pr^ba^ly explain t̂ ^e b a s i s on #aicli they k a v t 

r e t a l » t ê 'ïiirn^ bu t îi@ i s ln no Benne retalumå by tiie oompaxiy 

or responsl*^!©, t o t h e ©ompaî r̂ 

It̂ o fadwayi I ö@ » t Ilk® to iRttrrupfc<. î f tKat 1© t h t 

ease I you a r t reaeglng on t à# t fe i igs t lon yøu assuatd wîi®a Mr o 

l ô à l e r ie.iâ t i ia t hm. mmilû öoatlnne to t a i » ear® of a l l ©f tij© 
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txpaEses of tli« orgardsatiofi a M oonaeeteå wltîx I t o Tàat 

say be aomstiiirMS fo r MTOHOÎ^ÔE t ö talce up witîi yo-ur eom|iai^g 

but I K:aow tliat I -wôulô co l l so t i f I wmre flr^Hougøa anâ JQU 

would not pay me on jour promise tB^arao 

&o Caasei ï ?/as j u s t going tö go i »t o tîxatg Urt> Faaawy^ 

SlRce tàa oHgina i orgaiiâtatloa ©f t h e l ô M t r fiôrtew Assoola-

tionj. alla I refer , now t o t h© p r l a t i n g af t a s ca î^s .tlist 

t î i e j may lia¥e h&û a t the t ime, s i nee thBU tlie øoa t r iMt lons 

of the mïïpB.nj towaÄs tha t organisat ion liaT© baan limited 

« l e l y to î ^ t äocklng tlie men when tli®y ted ætet lngs on ' ' : 

company t i a e . 1?Mst i s t&t ôôlt contr ibut ion ©f tîi© sonpaoy t o 

tMa organ isa t ion . As .to tliat^ tfea raôora stows tiiat has te ea 

toe po l icy of t&a eompasy før y ears ^ «•- t ô permit m@» to taíc» up 

•tîielr grle^fåiiöag wltà tto,9 øøspai^^ witli the employaent âepartmei'it 

o r with, t lie Presad ant of tlie Gompany or with-aaybody els® in 

aut l ior l ty on oofâpany tlisit without ^e l i ig âoetoê^, siagly or I n 

groups « f&ere i s riotixing new about that o I t iias been a long 

standing polioy of tlie oompaayo ffeeir oomsit tate meeting© aiÄ 

otîaer a e t i T l t l ô s ^ reoreatloiial ac t iv l t l egg anâ v i s i t l a g 

tîie medical åepartiaent on otlier tîian compensation mattara^ — 

tilinga of tliat s o r t ha¥e &11 bean on øompanj tlmeç 

Mr« M i n i s s What 1-s th® case witto. pleo© workers? Bo t î i e j 

løse t l i e i^ timet o r âo yoa figur® wàat t h e i r probable pleee 

earnings woulâ fot, aM pay-thsa? 
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determine liøw miiébi an aoiir a eompett.nt wørkaaa wltîi no mm B 

then aTørage loss i sîioulâ earn oa a pl eo© rate.! t àa t i s , i?© 

pay mhm a píese worlctr ig on ot l i t r warfe ©tlier tima th« 

pieea WÖTK «— I ?^ill put i t t l i le way-̂  Wàea h-ø i s on any oiia 

of %'hB sort of t i l laga t h s t I liaTt raferreö. te^ sometimes wiien fet 

i s aoii\ç M.-9 rsgialar work aa other than a pis m work basis- hê 

reúeiWBB t l iat stanöard p leot work «^ • 

Mr o Ml 111 s I so tha t Me I s an baur worker a t "tMt tlmel 

l r« G!i£0©^ Ht i s aa liour worker a t aa ss^useâ Diese r a t e , 

bas i i.. J)o jou ña et 

ivir. Mil l lss teso 

¡ir> Gliases witîi r^apmt to Mr» Faa?#ây®s inqmiry^ î wi l l 

say t i l l s o f.be eompany reoeii 'ea notleø- aometises âu r l ï ^ tlia year 

a f t e r t h i s as^oelat ioi i was organiaea ' tha t i t wanteû no coif^ariy 

coiitribiitioîiso î t hald a danoa a t on© tia@ a t whiøb i t 

r a i s ed a la rge amount of rnoney -* I don t kœw how iiticîi^ femt 

tliey can probat>ly r s f e r to that — and tii#y kaf t raised otîier 

aoiieyi i n otàei* ways* • I belle¥e t l i t i r munml. ©an prôl)ably 

explain, tliat f u l l y -̂ IIQW^ -wecome to the smtmr© of tViia organic 

zatioiij axïa 1 T4̂ OUM' i l ka t o turn forlefly t o llr« fliortelaon^ s 

a f f iöaTl t ln p a r t 2 of volume 1 In wMck iie p o i n t s out sema of 

tlie" åXttBTempa betwaentfet tohlêr t^QrkeVB âss©.olatloB anå wîiafe 

i s commonly toowa as a o^apany unlene ' I persona l ly ha?t getn 

-a aumber of a©"««»caHeâ uompaw union plaBs of oae so.rt of ør 

aîiotàer^, and thé prsd ami sa t log oiia^arteFlst log of vmBt of tii« 
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plans ' t l iat I îiaT© seBii i s some BúWt of f t t a powers ooaalttee 

o r a Jo in t board l a wMcii tiia employées aaå th© companies fear© 

e ^ a l to t e s i n wliioii taiørt 1» lu fäet ©eas t i tu t iona l ly l3y 

contract I company doalx^atioîia »*. F s ^ a y l a r l ^ t when h© 

saye'&at i n th© lo l i le r Worfeï^s âaâo©iatiDîi t he re 1« no OÔH-

t a e t wltîi tlia eompany* f fetre l a nota I t i a i t s own 

conetitiitlQEo I t t s pr,e-åetor®iRated #r Äangaå orssei^eâ 

at w i l l T/itaomt aay consul tâ t ! OB witli' tM" ö o ^ a r ^ wteteTer. 

î t^elievt 1̂ 0 Paâway referreô tø a pro¥i8l©« i n thê 

eone t l tu t lon whXQii a i i tonat ieal l f oaaøels raeal^ership wlaen 

employnent eeas«s* Well, i f the I s l i l t r WorK^ri Assôeiatlori 

0.0Ô8 not want t î iat i n ' t l i a r e i tîïty ars f r t e t ö change i t at any 

tlm©* îàey are not bouEâ to the eo^aoy côRtraotual ly or 

øt l ierwis®/to consult the ûQmpa.uj in aliaJiglng tfals. oonst i tu t IOB -

TJaa cons t i tu t ion Ip eEt i re ly in i t s owi liaaöa^ I t kas eomplet© 

• control of I t g own âestl ,!^* ;' flit eomatl t u t l on provides for tkø 

asesolatioii^ 's omi ooMiilttøøs* I t ssets up tJie öommlttt^a prø^ia^a 

'by I t s con s t i t u t lo 11« It . want a to te^e oommlttses i t oan do 

So o î t 0088 not purport t ø set up öosmltteee QÖ belxaXf of t a s 

tôiïîpany^ I t BB%B up I t s owa øoranittøBs to ba rga in with thQ 

eompaiiy« fiiera i s no veto power of any aor t Tested" in täe Kohler' 

Uùmpam l n oonnsotiön witli I t ø a c t l f i t l e s o I t "bargalns' j u s t a s 

union loo 18540 mlglit toa^gaiii. 

Mr« Fadway maåe øøi» p#in t øf thm f aøt t l i a t i t ^ ' u l t i i m t t 

remedy m&s t a str ifes. I . tuppaee wîiêrft. th©ra i s frtedom of øoiit:^^,^* 
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líQtwBmi &ii esplcg-er axiâ un employee QT gy^mxp of eraploye-eiîp I t 

i s taø pr i¥ i leg6 tlm emp3.ojees tô qisitat unj t l s i i f t h s j ös nû% 

l i k e tîie øoa a i t ions p anâ to qmit l a eoaesrt« ï cl© aot sae t s a t 

tMe loÄler wpÄers åasoalat ion Ims any l e s s and oe i t l i t r ka i 

i t aay mor© lega l or ©eonomic remellas than am union lias^ I t 

can âo as it., pleases^ l ega l ly anû tfersugli economic means, without 

in any way breaelilng any contrast witli tîi© ooiapany^ I t liaè 

@v@ry resouret avai lable that any organisat ion bas o ï t .p rôylc l t s 

i t s own ru les aM eor^nctg i t s own e lec t ions ?dthotit -any Irter* 

feranoa or sup-erfisior* or eooperatlon of any sost f rom th® 

compariy* I t a e laét ions a r e i t s owno 

I t sseras to lae in tliia oormection If tiisr© i s any vie® in 

an organi gaSioia of t hi a sôrt^ 11 l i en in tke manner i a whicÄ 

i t i s eonåuotedo î t th@ a b-seao-& of freedom of aet ioa Bxñ in 

öomlaatloa by th© eompanyî  Tli© metlio'ü of i t s felrtíig i t neems t e 

ise, i s r e l a t l T e i y imisportant^ altiaougii we olaim tImt as- f a r a i . 

we a re ooîicerasâj ln t h i s -oase at least» i t s Mrth ÍQ i l l egl t i siat© 

-But a f t e r a l l | what saetion 7 (a) gnaraateøi i s trmûom of oîioiesp 

net an at>s®øcø of i t ^ 

måg i f an employee oîiooses to belong to an organisat ion 

øf t h i s klndj t l i a t l e , h i e r i f ^ t uadsr seotlon 7 {a)o I f he .oh^ùm 

not tOj i t i s h i s rifs^t not to^ and i t i s h i s ri^it tø jo in 

any other orgsnizatloE lie pleas©s's aid unle.ss tliat r igh t i© 

intertereå witîa affiïiîiatively I Î Ï a coerel¥ø sor t ot Mz/ay anâ 

an l u t i a i å s t l n g mv% of way^ t h e r e toas beerï'no interférera©© wltii 
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him f r teâoae of oîiQÎetî. 

A'BsuñB %hm% an orgaai ia t lo i i i s l l l e g i t i s s t t t mû of oourst^ 

we eoiitanå t h a t t h i s i s noto âaâ I suppas© u n t i l i t àas been 

âlfltoaaâeô öy tîie ^&iTt&^ or i t s Ifgltlifeåy has "been sestorecl^ 

o r ao®e otli#r a o t i o a of a f ina l »atttrt hmn been tatarii Vûnt s a 

©aployea i s fr#@, ©f«B to belong,to suøii SE i l l e g i t i m a t e ©r«» 

gaalEatlon i f Jae okoosea to â© « o IfeweveFi t,hat 1® a ^olnt 

ESiâe from t h i s oaa-e he re , I believe o . ' Ta® mlœtograpli sljeet ^ 

t î iat was ref eï^reâ toby Mr. tadway waø never i ô s n t i f l t d in tàe • 

r e eo râ , i e eontønds tka t i t mas p æ t t å o« tli@ bul le t in bo-arda 

a l l o-rer the sfctopi anå, ooistaiHS s t a t ê s e n t i to t i i e effect t h a t 

t l ie æen uiå not Mme to Join t h t amioa If t à ty âiâ not want tø^ 

filat p a r t i e u l a y almeögrapfe skeet was not presents m t i l UBBT 

thø-enå ot m. Iofeler*g teñtlmon^o i r . A a w a y økowed' I f t © 

Mm aaå BTO, Kohler t a s t l f l e â tha t h t haû ai?@ï» seen i t o I t s 

or tgin i s s t i l l uñtoowi as fa r as tiie reeora i a mmBméå. Ag a 

mat ter of fae t^ î âo aot suppose I t I s "fôr øouasøl "tô t eát ify 

In t h i s ease I tout t ht record i s J u ^ Äanfe ©n It'^ aM">arÄaps we 

'Ua.å î^a t t t r lea¥© I t at ' tÄat points -altîiougà aîi fxplanatlon *« 

Jïlï̂ ^ Paawsy^ fîRt#rxnipt.liis3 I w i l l EtB%m now thai î ham 

no object ion t s yoii;P making any explanation you wi®h rôgarâlng 

tiiat âocufsento 
i ' , , 

• • SToClima^i f he ejcplanatisa I s simply t M s o fhm% a% 

tñe time ^nlon m^ 1854© was l)ølns fri^Rläeå ln Sli,®1̂ ôysani ÄM 

i t appears a l s o frum a f f l i a t i t s t t o l ha^e feøan airfiâ oa MB ifoy 
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umMBBl for th© lol i ler ?/örkers âsio-eiatloa — B. souple of 

iiuaôreâ ©f them — t î ia t r tpreseï i tat loi is were being må« t o t'hû 

men a t t ka t t i iæ "by unioa o rgsn i s t r s tliat they àaâ tö Jola ' 

the uulon to get tli© beae f l t s of tÄ© SOE<.Â.| aM that tliey h&å 

to åo t h i s ano thay h&å to âo thst^ and these • møn were Coming 

irÆQ tàa eœployment of f ice aoâ into the factory o f f l ee i ana asking: 

whether i t was tm@p aaâ t a l a shsetg wíii©]a i s not as MTO" 

Ŝ aa-wsy. lEslnustea a siieet prepared by some aational aasoolat ion 

anå sei* out^ waa prepared 1Q©ally-there ano kept in the Qftlmp 

mnå wliea tliøg® imn øam© in aM aafeeö tîx@B« questions t à e s t s l i e t t i 

wera- h&nåeä t o tä®m. Thert was no effort roaö® to â l s t r l b u t t 

tJaêffi broaâoast i tîiay were not pô,s$©â on th« bulletin, boards^ 

but tliey wera elmply ImuBBt snewøra tö qutst&öms'wiilofe f re^mtat ly 

aros€* îlaat i s tiie 7/liôlastory with r e sp t s t to taat-^, 

GiialrsiaR Oarrison? Wiiat weï'© thes i ^utstioRsI 

Mr» PaÄwayi I tliink i f wouM be of |at irô.st i f we' ' ^ t 

tlie • sîieet o I t I s in the reeard aàû i t IB tery shorto ' " 

Cîiairaan Øarrlson^ what aort of questions wmxlå tass© 

8i@ii a s k ? 

Mro.Otese: X am J u s t t a l k i n g f rom memory nowo file men. 

woiiM askg.'î^Bo I Iiav© to Jola tli-a åmerliaa Federation ©f l&hor^ 

OF Ö0 t i l l s t h a t o:r th© otixer thing to s@% th® bene f i t i - o f th® 

ÎI R,A« or t o feet a wage inoraass or soœetliiî^ of that sorio^ 

fhe skeet was not preparad by a© ,̂ -but 1 Imow of i t a preparation^ 

Mr» MllllBi i t o â lâ prepai*:f-ltf 
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Mr* Clias©^ I t was preparsâ» I MlieTe^ W '̂ îi« empløyaent , 

aasagør &nâ one of My a s e l s t a a t s i n my â#paytffiento 

I think i t shouM he kBpt 1« mind i n osas ider ing tlia 

quest ions ana aaswers, tîiat, i n no- case was t h i s «sîaeet tîi@ 

s fa r tg lug point, i a tlai älneUBBlon. T&B man always øam#- in ' , 

wltli a l # t of information ana mlsXnfQrm&tlon &B to wliat h i s 

right® w#re| a i ^ I t ^as am attempt tû gi¥® him tl3,« o the r slae 

©f t Ä t 8t@:^| Bnå tt'&% i f a l l o 

iTø PaåWBji J a® pr«pareâ , ta s t a t e^ off tîi« reeorå^ t . t e t 

our boya t lal ia i t was postea Oii tii© b u l l e t i n böarå anâ t î iat I s 

liow w© got t i l l s on6ç fàa t i s wliat they ©lalm. X do not kmwo 

UTO &íBmi Tliey a^'t mi at akt n 1« t i i $ l r olalm eat l r^ ly^, 

Mr, ?ââwayi m&n I sa la t k i s ffiöralag I t wae a i a l l ^ p t o 

tan-äreag X liaâ steñi wíiat I mean was thia^ I think tlie f a r i t 

ques t ion I s l âe î i t loa l i M t tiie l a s t portion wii«n you ô se tli t -

p a t r l o t i o u t t t r anoôs asaå t h e r e , t h e imota t loæ from Frei ld t» ' ! ' 

Boose'Vtit alia Oeaeral Jotoson^s atataii-eati tfeey a r e useâ l n 

eoaaeøtloR with tim söspaay UIÍIOB cons t i t u t i on i tself- a s a 

prefaøe t o iBaöy of them t îmt you may see befor#, t h i s i s e¥ero 

I t i s soffla ©f the l i t e r s» : ;Whiü ía I t a l kaé of t b i e mori&ing-

tà rou# i eliambers of eo«iereef whiQh con ta in t l iat material^ 

mxå tî5.« exôtrpt s. are almost Idet i t lôal wltà t M a which i s fmxnå 

in tile aoaat l tu t lono 

%To a i l t à l Pô you knm appr®xi®at«ly wliat t,lma tlil E S©^ 

0f «iiiaötloöB mnå an eir? r # was prepared I 
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I r . CÄassi I åQ not know exac t ly . I t was prntuhlj soiae 

time in tîie — I B åmguat ôf l a s t year^ I coulô not state as t© 

t^ato î t was verj Tø-f̂ y aar ly j iiowéT-er* Bøfor© t h a r t was any imlû 

MQO ism^p anå wiian the als-røssloa Wa,s siore or l e s s ôf - s gagerai 

ö.isswssioa tliro«#i^ut ta© eoiaiiîiBitjc f&© ölscuss loa å l a not 

p e r t a i n -to aay pai*tiøular labor organisat ioIÎ« I t wae a matter 

of malaiilzatlon Xn g©ae,ral%at was uaôer dlsoiitsio»o 

iFo Sfflltli^ ivàat âo you a s se r t tes the oooasion for i t a 

p r e p a r a t ! on î 

Mr o Ciiaøss fhe f aøt tliat tli© men were comliis lut© t à« 

employment, áep,artmsntj in to tîia â l f f e r e n t faøtøry o f f i ces a«â 

saying t bat they haü hBBu t o M aø anâ sø by a ualoïi orgatósiPi* 

t î i a t tàey àaâ t o Jo la tlw imlon t o gat tliø "bmefl t i of tlxe IaH»A4 

t.hst t^ey h&å t o j o i n t h© uni oa i f tîiey wantså t o g t t âe^eat 

wages, BUü I thinfe « î do not know wa-ø- l̂ier t à a t a i a e a g Ä ^ sheet 

p e t t a i n s to i t or not^ tout sucli statøaeGtig '-«•'tliat t l i t y k a á 

t o Join the ualon in orôsr to 3ioM t h a i r jobs^ Sta t «meat s øf 

tB.st i o r t ©ame in*. I do not kaew wÄ-®tlitr t M ø Ä e t t r t f ö r i 

to t î iat ø r noto • ' 

I think t h a t tlie a f f l â a v i t s wliioà ipo Houg#» toS| aaä copies 

of wMöÄ we r© ser?®â oa me l a s t a l ^ t t ao tua l ly ^e&r'ôut i ^ 

cliarg© t î ia t those ffllBrapreaÄations were being œadSo 

We öoiiM âlsouss t h i s mat ter of tiie lol i ler l^^oÄera âaso*» 

c i a t i o a further^ hut 1 think tJa® reøord' i t s e l f l å r a t h e r eom* 

'plst® on t h a t pølatg anñ t am w l l l l a g t ö leaT© tli© àiêmiBBlmt 
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Ä#.t th-Bre. 

fiiBu we QQí&B to, tile matter of bargaini i^o &ôôôrâing tQ 

t k e testimony ofMr^ Baul Smltli öurlug t^e ^eairing i n t h i s ease &m 

ôf otilar union wltaesses^ by '^Bargalning^tiiey mean the eoR,s«røsa=-. 

t i o n of an agreeseatp — tliat t h a t i s tlie har^lnlnss anâ t i iat 

i f eoafêreiioôs anâ Äesöt ia t ions r e s u l t i e a disasr©ømeiit# tîiat, 

the re Äae bteü no 'bsr^lnia.s« Tàat i s t à e åøf i r i l t ton t î iat i s 

s ea t t e r t â . a l l t h x ^ i i ^ tiie tes t imor^ of the maioa wl tnees t s in t ï â 

ôa-se« 

Âaâ' tliey a l l t e s t i f t e â t î ia t wh-en they al légea th&t the 

lôÈtler GoHÇiai:̂  iiaà refmseá t o bargain Tiltil th«®^ tIaat what tàey 

Beaat was tlaat th.B company had ©aåe no agreement wltli thesis 

I th ink tiie reøorå sliows Äequa té -y t l iat the company ñld tit­

a l l t isies negot ia te witli t h i a øoffimittat. fîiey were ea rø t a t 

a t t f iapts on both -sides t o pereuaôe tlie o tàa r tö- I t e point mf 

view^ î t i s a faet^ a»å t M s one point an wMe:h th© union 

wl taessss ano we do agreee ™ tJisre-wai a t no time a meetir^ 

of the minas whieh -oouM isave r e su l t ed i n a w r i t t e n ooiitraeto 

We w i l l take tliese meetings here one a t a time* fhe 

atAiøgrapiile r epo r t s of tlie meetinge a re i n the record o î thin ' 

t Hey speafe fo r tiiemselifaio 

Tlie f i r s t of tîiese meetinga wa© on October 4 | lô33g 

when a • coîsmittee of some of tiia employees aM représentat ive© 

of t.li^ Øantral ImhQT Qoumll of Sielaoygaii eama OIÄ to see 

a eomiiittae of tlie eoapany. fhat was before t h i s partimiUT 
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nnlmi M&B or^nt^m. miå bsfors thay hacii t h e i r o,lia2'tø2% — îiaaifly 

a iiôritlî before, fliey osme out marêl,^ to see wliat we ømM ûô 

abQut talking Mc& sôiae ef tlie iioys tliat aaâ 'öteii laid, off c 

Î M r e was notMiig rerj mrgaat in t h a i ? åsisaMs^ Thej WBÏA 

away apparent ly aatlsfl-tô. t h a t tli© eonipany QOUM not take tJnem 

baok rit; i i t EWay, a au tlie oompanj wauXä do the b#ist I t öOuMo 

Tksit i s about a l l t l iat t M r e was to t a s t f i , rst îQs@tliîs« 

nm'Bmh@T 91 s 19SSg t&at meeting was a meeting at whicii 

a union oosmittee ?epres-e.riting the ©omplf-lnants i n t i l ls ease ™«» 

tliey w©r-f; organiféeô "by t h a t timey ™ s©uisb>t to søt up maoliinery 

for âolXeetlTa bargainiiigi as stateô.o Tliat itas t l i e i r purpose 

in-CO mingo Taej ^resenteå no o reûan t i s l s of t h e i r au thor i ty 

sxöept a ' ö e Ä i f i a a t # s lp ieâ 'by tlie s e ø r t t a r y ®f tiiiion llg^ 

M546| t î iat tl'iey c ic rapreseat a l l øf tke eaiployssa of t a t lo&ier 

Qompatijt* They sliiipXy teiiclsrea t l i l s •s.ueeto fae. coapaiiy 

d lâ röQOgnise tîi.a,t t l i l s eoiarnlttee âicl i a f aot repre seiïfc, some" 

øf i t s employees -^- MOW many^ tlie cooipa,ny åiå not know — but 

i t åiå rppre-serit aom© a f tliem^ aaa, tlie sompariy pro-ceeâeâ t@ 

deal witb. tlieis. 

f lia Øorcpany^s pos i t ion a t tlie time tms t à a t i f tñey waaterl 

maøMnery for e ö l l e ö t i f e feargalaiiiSf '̂̂  ""̂ "̂ '̂  W> ^Q " Í̂OÍS to set 

I t up^ î i iat tiiey shoiil:' sst. up whatever semaittses tlisy f e l t 

tàey Beeåeåg and tä.ere was a-wilHngriess -oki the Qomp&nj^s 

part.;tQ ï iegat ia te ?;lt& tliese eofundtteeso \̂ 'e âis^puBSea tlxat 

a t Bùïïm leagtlip ar i l tli® uiiioa coamdttee l e f t t e øonslåør t i t a , 



121 

t i ie l r lieraders cer ta in griöTEiiotg, ano. to some Im^M the f©11 owing V 

week» Sô^eiaber 29thg and present these gyfleirances* 

Apparently J or at l e a s t tlisy s#emeâ to he s a t t i f i e ä ^.t 

t î iat time t h a t tîie se"ttlng up of tiie oi-aoaliierj was.tlieir-. 

problem J and tkey aid set up t l ie i r committtas aM Oöme but and b# 

g a l a witli tiie company on ex i s t ing grlewaimeBp 

On Movember 20^^ tliey came back. Tlielr f i r s t ar^ only 

åemanå a t t l iat time was exelas l¥e r i ^ t to represen t a l l of the ;: 

employées of th^e company Including the non-^assentlng membergo 

They again preeenteâ no e r eaen t i a l s t o support t l i e i r olalm that 

tMy represented a l l of tlm employees or eren a majority of tîi© 

employee s 8 «x ç©pt t l ie i r own masupporteâ statement s o 

T3ae eosç>any héliewøå a t tliat t l a a ima . s t i l l bel iávess wità 

a l l a u e r aspect to tîie recent aeols lon of t h i s board ^ and knô '̂ ŝ 

no öiseourtesy i s meant i n ri^ statement tliat seet ion f (a) 

HI© an s thát> employees BTB f ree t o assoøia te i n wliateTer. groups 

tliey please^ or remain as inöiviauals» anå bargain witb. employers^ 

î supposa an arg^sierit on tlie law l 8 inappropr ia te a t t h i s tlmtg 

but a t I s a a i tJiat was tïm â t e l s ! o n of tlia companyo Ät t h a t 

time at l e a s t t l iere was no Houae aeoisiorio fixer© werej^ h^ewer^-

o f f l e i a l stattsierita by t h e Âôrnlalstrator and th© general cottaael ' 

ôf t h t fîoR»Â* l a support of t h a t p e t i t loa o 

Tile Congressional Hearings/ tlie records of thø côngrassioiml 

he&TingB a re f u l l of InterpretatiouB' of union m.en t c mm Btfm% 

lh&% indlTlâus l r ig l i t s ??ar® not Intencle-â to b© taXen a.wa.y 
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— I &M gettifåg irilo a l ega l arguaerA now tîiat pr^MMy i s 

mapr©fltabl«o 

At lesst-g t^« eofflpaiiy - - purely A â « fï^m tfes l e g a l quset lon 

— t h e ©ompany at t M t time f e l t t à a t i t s Imterpret&tiou was 

correc ts Titers was no agreeiaeat on t i ia t o 

A i l e t^ey were to pre gent a number of grt.eva,iioøi a t t à a t , 

tiffiôt tiaey présentée none* Tiisy l e f t OR MOTeteber 20tà« 

îlie Gospany s t s t eö I t s pos i t i on in a l e t t e r of ieoealser 

Snö to a coiiai t tee of t a t uøloiii aEå from ti iat time u n t i l 

June I8 tk of t M s year« a p t r i oâ of six moufhs, th# unioa iia€ø 

no attempt a t any tiiae t o üontaot tiie lo-ülsr Company furtfaer^ 

Åt no tiffit u n t i l Juna IStli of t h i s year aid the imlùn ewer 

presen t any deisaMs witîi respeöt to í?peelfio grlavaaôtâo fli© , 

wîiôle mvæBn oî the negôtiat ioiB p r i o r tô that liaÂ heen OE 

t M a laetliuå of bargainingo 

Mr*, Pftåway: wouM i t a o t be f a i r t o øay tliaC t h e r s 

were conplaiBts lôâgad wità tli© lat lonml uompllauQû Boarâ a t 

l i lwaukee, witli Mi\ F i t tpa t r i ck i , a t ó tlaat thBTB was -correspati^enot 

hñQli aM fortfe bet?/€-an tiie Boarå anå th© tinions r e spøø t lns t î i t l r 

complaint i i n the month of Fs^rmary anâ i n tå® moctîi of t r o l i g 

1033? 

M,ro Qiaees leøf ï th ink tàe recorö shows that^ ir« Paâwayo. 

i r . >aôw^s I thought i t âiâo 

My»e Chaei^ There I s no argument about itc. iiy stat^mefit 

wfts t h a t they tiaa® no t f f o r t t o t ake the mat ter irp f u r t h e r 
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with th« eocipariy^ una no speelfie. gM-aifaacss were preaenteô t© 

the oofflpany u a t t l Jua© ISth of t h i s year when t h t 14 po in t s w©r#. 

preisentøu e fhat i s the f i r s t th© ecmpaiiy hearâ of spéc i f ie 

AS a r e s u l t of ttste l e t t a r of June l a t h p-resentinn th© 

liniöö^s fourteen pointâg a QQmgêTBnQê was arrsngad for Ju ly 6th^ 

wMoh was hela o I t was a eonfergaø© l a s t i n g soa©tM ng -OTtr 

5-1/g honTÄ^ aiâ th# t r a n s c r i p t of t h a t ©or€«y®iiø® lg l i&ewüe 

l.E the rmmrûo Ea©h of the ie 13 point g was ©©ntMePtâ a t 

l eng th . î dû Böt b t l i eve t h a t a f a i r reading ©f timt_ti»imsoript 

w i l l give th# lepr© øsi on t h a t t h t company was ffaslTe^ fher#^ 

were v#yy t i f f t r e a t «aoes^ oïi a irøAber of po in ta o thers wêr% 

t alien vmåBr eonslåerat iono 

I t i s t r u e t h a t t h s oompmi^ s t a t aâ t h a t sefee thlir^s wera 

i s policy^ hut X ao not know of any maglOi ©ither wMt©. or 

blacky in a staten'ient of a. pol icy o Â nuabe^ of th ings w&rm 

takai uîider öonslcleration a ad a w r l t t t n r#ply was glvtm t o th© . 

14 poiritso 

î îel ther the meeting nor t h i s w r i t t e n r t p l y were int©ïia®â 

t ø fe© f i n a l l ï åo not th lnk^ísna I åo not .-think tha t a f a iy yea<lli 

QÎ the t r a n s e r i p t QT of th© r e p l i e s thtms«lT«i gl?f t h a t iïïpTQS^.. 

sioiio- fhe w r l t t t n reply l e f t the àoor open før f u r t h e r bargain^ " 

vlago 

' Aceoraiïis toti© testimony of t h t ujnlon r ep resen ta t ives s no 

e f for t was ftacle to f inó out whBthør it- was f i n a l or a.oto 
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OB QTota 'iTÆaialiiatim mm ùt%M m^mbste o f tîae bärgat ning 

oommittts^ MTO WrsR^ t t s t i f i e å that the wörå u s ø å with r s spa ot • 

to t h i s wÄt tsE answsr was aot "final'^ '?i;at «^^ei'lrilte^^' anå • 

wa asse r t t h a t the aBswsr was definite^-

I belleTø í lr l fftâway saât ths a s se r t ion ^ l i a t âur ing the 

cours© of h i s arguaeBt tha t the ooapany « - sayl^® I t waa not 

iTc Fadwayg — I t a l # i t haTe bsealr*» Ohi^ — t.B.at the tympany , 

lîisist©c. tha t merely hâTing a f r i e a û l j n se t i f i g anâ smo&iîîg 

a fem e lgars was Mrgaiaingo fhe eoiapaiiy ha.s n e f ^ r t a k t a 

t h a t posltioRfi flia.t i s n&t aiiything which lia-ppeseâo fher® • • 

was i n faot a most eara-eat åiseussioR of a l l ot the proposals ; 

ana t h t pos i t ions of both siä©S| anâ appa rø r r t l y the p a r t i e s 

were f a r aparta l e l t h e r suüeeeáeain 'perm^aains the o ther 

to i t s point of ¥iewo . .; 

•We asse r t^ anâ I think the remrå hea rs u a o u t / t h a t 

t he uaiöa^s a t t l t u å s was œ t pa r t i cu l a r ly h e X p f u l in hargaiBlngí> 

Xa the f i r s t plaes -~ anå t M s i s a pt int- tha,% I haô not tnteiiå©i; 

t o ioentlon^ hut when the nniöa s tar têS t© o r ^ n i x © ^ t h e i r 

teohniaue wa& to use reurtmlnaMlQUB ana miare px^esentatioaø of:' 

• t h e eu^ployerc I t i s not the pleasant#st t h i n i ^ ©r the 

e a s i e s t th ing in the worM anå s i t down aaâ ô e a l with p©r»a®„ 

whoas InÄaX approaeh to a prohltn i s ôf thm% sê#t^ b:ut t h t 

m got i a t ions were ear r leâ on* The ualon^ s ø ^ r ^ a i n g t ø th® 

t e s t i m o w Of t h e i r ©wo witaassaSi vottâ a i t y a & e in Saptenhôr 

#f 1933« î h â t BlTXkB was rleferrøå of oours© . MmXn In Juá t ' 
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they t o t t a another s t r lKs — 

l p o KaMno¥it*î (Inte 'rruptlng} I t wai October 4th « 

Mr» 0ha.seî I hel ie¥9 Mr« f r e s or soiashoay t t s t i f l e - a i t was 

In September^. , 

Mr» RôMno¥itz: I t was October 28th^ 

Ä»6 Chase: I w i l l accept your wora for i t o f h e r t i s a 

Qonfliet l a t h e remrå oa t h a t however « fhe testimony ùf one 

o r tw© of t h t wt tnesset i s eleaFly September^ 

fc. RaMnot i t s i ' F@ssi"felyj M t i t was October S8th^,; 

» » øhast i The T&ÙQTÛ Bp&ñkB for i t s e l f oa that^whichever 

i t isg ana I thlnîç t h a t the r t o ø r a stows t h a t sg,alii i n . June 

ôf t h i s year they voted a str i&e when they, haå »ot he®n i a 

eontaôt with t he ûùm^ny for s ix monthso Again t h t ao tua l 

striË© --was neferr&å and t h i s .oonfereaoo of J i i ly ' i to ' tof ." 

haö.» 

Ät no t la© I as X point eâ out before ^ å la they oome åowE. 

t o spsc i f t e grleiraiie-ôs u p t i l Juna of t h ü yea^o îhey åiå aot 

otme" thøre ana trto aegotlat.© hømra and w&gta aaå a l l thut 

sor t ' of thlngo fhe one point t ha t they a t tempted- to a t g o t t a t t ;"• 

xms l^argainlBgg t h e i r felnâ of harg»laing^ aaâ t h a t I s where Ä t 

a t g o t i a t i o n s stopiÄo That 8«em^ to tee hø the ufp@riii©st 

th©m#t i ö t h ö i r mináis f hey w t r t ôtnanâln® what' t h e 

eompaRj "heliôfaû th©y h a i no r i g h t to aeaiaaa© 

At no tlmø â i â th ty «T©r offer e r e d e n t l a l i la aipport o t 

t h e i r o l a l» of røprais«ta%lon« fhe oOöipany was a t a l l tlmee in 

http://0ha.se
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th# pos i t ion @f feaiag asktâ ta m&l with mi iffiaîseleseâ 

prlaøipal . * 

So r ap ly was ©Ter maôt t o uhege M p o i n t s t h a t the 

ôoapany presented as a eoiiattr pVQpoÈ&%ù Aeeøraing t© 

the testimony ot th@ uaXo»^ s ©wø witnesses l a t h i s hea^rlng^ 

,th8y laaâ© a@ a t t tapt whatever to f ind out wht th t r t h i s answer 

of th® mmpBnj was f ina ls Thûj jmst sasu»@â i to It- m&s a»,-

©theresl sort of things I t was i n the at®ospher,8 arounû thmt^ 

But they saôe no a t t t s i î t hy te lephone ør l a any ©ther' w^y t é 

fitta out wht th t r i t was f iöa l^ fh#y m&ûê no %tí&r% t o asiür«-

tM.B the Jmst l f iøa t lon of .th© øoapany^s posi t ion^ îhey m®f% 

r a t h e r öontemptuaus of t h t øsmpany^s oontentloïi t h a t i t cmil t 

not s l¥e t h » th# rammesteö wag© lnsrôas8| . anå yet W^^ Ohl 

t e s t t f l e d p ana o ther witEes.ees t e s t i f y t h a t th@y rmå-e no e f for t 

t o a sce r t a in whethes^ from the cQmpaxij^ B pol at ôf flewV th^ 

f lnsño ia l point of vl©w^ i t was «-=-

• ar« FaSways (Interrmpting) I t was aÄot^ I s I t not'i, 

that ' while thaee røgotiatloaB were g©iBg oîi.^«To. l ø h l e r gavt 

one åepar t sen t a %ê per sent r a i s e through the effor t g of the : 

eoffipany UEian'̂ " 

l r« üh-as#? I th ink the record shows t h a t i n «inly ï 

feli€¥® I t was ^t t h i s year» the re was a 15 per mnt r a i s t l a 

h o l l e r raâi&tor jsoldlng åapaar^mmitj, hut the fact of i t l a 

t h a t the r a t e s in the r a a i a t o r maiding åepBrtmmt haâ fo r a 

lung tim© bteiî out of l i a a with the V&%®B •in th# Qn&mel@å ttùm 
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wars soMerg^ Jiast ao-'r©ss the aisl® from them. î t was a soxirsf 

of a 'great åe&l of oœiçern. B.nû .Äsoantent^ anå I t iras a niaklng 

Of a f a i r aijMstsîeat hetween .two groups of mslaerg. î t was not 

ln t h e Eature qf a geiiersl wagt in i^ ia s so 

.TktTe haT€ 'been waga aäjmstments %hroiiø.uu% th© pas t y©aT^ 

anâ thsy prsbahly ^111 eoatlame as these i n e q u a l i t i e s BppeaTo 

fhâa we 'oose to the ©©dlatlon a o t i ¥ i t i t S o I âo n o t feiôw 

t h a t I t i s øeøsiasry t© .dlseuss t h a t a t i t a g t h her@^ ' We ha?ô 

a t tasheô as e Ä l b t t s tø Mr^ XohXer^ s -eviaeno©! soples #f t h t r 

e©rr©apoaaaaeet proposals anå ooiaittr proposals^ aua î fo#liøT« 

t h t pôsiticHîo' ôf th© a l f fa røn t p a r t i t s a re pr et ̂  well , se t f ^ t h e 

'Î w i l l s t a t e howaTøTtt'.. hat tfet i n i t i a l |>mposal fôr âla=« 

øusssioA suhiiltteö by MTO spaneer on a' "teturôay raoÄiing^ 

follow! ïîg a j o i a t coaf t rmoe ôf the n ight prô¥iôms^ "followed IÄ-

"áetail thøuniOB^s' statement of the pr r r to i i s night ' 'ä i ' ' to"th© 

lalniffium change which i t wouM aeeepto f ha t i s nat sala l u 

ålBTBBpeot or c r i t i c i sm of fr^ ^eaoe r* I t i s simply the fae t 

'as we f e l t i t ^ t h a t s p p a r œ t l y ht f t l f t h a t the Cînion^a 

pos i t ion was the proper at .ar t lag poiîit in t&ê aego t ia t ioas^ hut 

he îsaâe i t o lear t o both pa r t i e s^ t h a t h© waa not o f f t r l n g tha t 

a s a set t lemeEt tha t shouM be niaôe» | t wa® pres-arÄeå tm h&tk 

e iaas aa a hae i s for fui'-ther dlsousslo»^ BXÍÚ i t foll#weâ th© 

minimum reqmirameöts t h a t th@ 0ni.oÄ haå l a l a öown t h e n l ^ t 

heforeo 

fim Øompany maa^ severa! oauatør proposals o I t Modlfiså 
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thês© QQiMitBT pToyo:-''^Ixh '£ Cú'^ii èiiae "¿Ô U1--J> T'A tî  . 'U^at eac^ 

whioh by th© way i s s t i l l out^ — r s .¿o/.g' th.? l a s t iiie¥% — tl̂ © 

company ©xpressed a wll l i i ignssi ta a r b i t r a t e tM. s qu-estion of 

f a c t on ifhtther or not unlawful pi d ie t in g haû b t sn engagsâ lr*i 

anâ t h i s raatter of reiuBtRtementa We were w i l ï l c to . a rb i t r â t i 

whether or r a t s i a matter of fast the Inâ lTiâua l s haå none 

tha th ings with which they had ho en chargea .̂ 

Mr^ Pâ.ciway§ Blâ you sllmlnat© the merit oíanse a s to t h© -

QtiieTB t ha t were not charged with üBlawful pi ©kst l ag i aipï^s® -:;; 

loo were chargea ano 1800 were riøti îou s t i l l stuük to yoiff 

merit olaiia® «— 

Ä ĉ Chases " ( l a tø r rao t ing ) lei ' ' l t oieans merits aaá i t stems 

t o lïîe -^MW síost s t a r t with a presuspt ioa of g iaee r i ty i f w.e are 

going t o get any plae©c 

Chairman O-arriions 1 thlak* fir, Faâway, i t siigjit he & • 

l i t t l e h e t t e r i f wa l e t Ur^' Chs^t f i a l A ^ and you can oômnieiit 

afterwardso 

Mr« P&êm&ji I 'öeg your paråQu^ 

Mr er Ghast: I b@lie¥e t ha t t h a t prohal&ly diapoa-as of the 

ffåots on t h i e ®att@r of bargai-ràirig* w® thisik tha,t' tha t r a ia i -

e r i p t s of tha various confarens-ss an4 tha l e t t e r s t ha t are in 

the x*eaorå prø t ty lEuch apéate for th©mseÍ?©So 

I r e a l i z e t h a t t h i s I s a w&rj sketohy miå lnoo;npleta ano. 

pôsslhly -alsorgaalged presenta t ion of Qur ala© of Uie eas©i but 

i t r epresen ts ^Miat we oouM clo in t h t Iir4,t6ci tiaie^ 



I b a l l e t s iTo Biitlsr has ssaa ©ssraemts to makt in th© 

QQxitlmAatlon of the argíiaentc» 

íA»o Sut le r i I sha l l t r y anâ be br iøf anå draw your att-rîii-

t i on to a few th ings t h a t have i âpre s sea rm^ ot B. gore general 

mtrnre than hs?» bteii r e fe r red to îiere.^ î e anna t o l a i s t© 

be an expert i n labor â l spu t a s i in fast^ t h i s i s about my 

f i r s t ea^erieaøeo Miû 1 have heen l a a r n i n g some th ingio 

Ofî# I s t h a t ill a prøQaeaing l i k e t h i s^ or a t l e a s t in 

t h i s proeøeaingg there has h^en aa opportuni tyi so f a r a s î 

ha¥0 öhserweåf tö 6©al or mediata with wsrksien onc# i n the-

employ of the øompany o That was r@%rlc.eö by one of th@ iiemherg 

ef ' th# Meâlatlon Board a t ChieagOo He eoulâ not Tememher t h a t 

they had haâ the p r i v i l e g s of talking, with aotua l ôX-e®ploy#e« 

exo©pt on ont øcGasloa d u r l n g t l i e l r r a t h « r jrøti^sotøa methoâs 

of mediation thereo 

I s t a r t e d in upon the assumption t h a t t h i s was a sor t 

Of t h i n g in which each side ims going to haf© reasoimhle regpeot 

f w the l ega l r i g h t s of tha other^ w® ¡sight dif fer-«bout l e g a l 

^ i à t t p r f t a t l o n » ; \w mi§it aiff©r ahout f a e t a , tet t ha t wç coiilâ 

a t l e a s t s in'©©biatlon pr^O0oaiRge¿ approach t h e t h i a g tro® th t ' 

hroaâ ataaâard of puhllo i n t e r e s t s o 

- I presas® ln sy lûnôo®ïiOô or IgnoraBosp î conoel-yta t h a t ^ 

t h a great Mg outs tanding tht® in I t s r e l a t t o » to publ lo 

i n t e r e s t was the s^^^^^g ôf thee© rneng -oiie 1800 of tham^ who 

haâ pX©aâeà with th© f i l l a s a f or p ro t se t lo i i in t h ^ l r r i gh t , t© 
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gô t o WOÄ„ 

AS I sayg î appsï'eatly was nöt an expert^ feeo&ust I B^QU . 

fouiiä that at th t threshoM ©f meäiatiOBj aoastaiitly st&BaJ.iig 

In th© way of It^ mnntautls 1» a l l of the effor ts at har^lntiig^, 

was th« prlsary oonâltloR that the looal unlmi ** * I wil l ea l l 

t t that beeai^it I ño not reiaember thø nuMhQT — mn&% h» rtoogutfeec 

aot only as a sole hargalnlag agsaeyj hmt in aââl^loa that yøti 

øaimot barg&lïi ttal«ss yøu Qô®e t© a øQBolmsion an€ an agrtement^ 

whioh WAS r a t h t r Ätartliiig to me^ 

må upøm thatp le t m say that i f t h i s b@arâ « i l l exaaiö© t t e | 

papers whieh have hø@n presenteô her«j t r sasc r ip t of these 

bargaining ate-glagSg they will flnå that tha r t i s nôthli^ s i 

any stagt of thest »tg^t lat loas whsrt th t ø^spaiiy has nøt 

ful ly anâ fa i r ly met th© situation* Ana I oaa saf that i f 

the Slatter i s a^pr#achtâ fro© th© atanåpoiiit tha t has eharaottr-* 

iAfô th i s ^roGmålns trom thø out ast that you are soi^S ®̂ 

wipe away a l l preatiaptioHS út Iñaoceaoe^ you are not going tø 

try to reçonôlla a senteîiet ø r a phrase l a QTåer to mak® i t 

aøcorå with sincerity aM hone sty ̂  hut you are golRg to 117 

if you caa — If yom ar® s^lng ^ .appr^aoh i t fi»ora th© staaa* 

point that the sourøe from whloh i t eæaaates ta sa corrupt that 

only a ôistort©ä application can he mad* of i t^ «̂ - hmt thr©ugh@ttt 

from the heglÄning we hawe been asfeeâ to tergaini with a gÄip̂  

aot of "employeei alons^ hut of repraøøatatl?øg of thø hlghar 

heay ,̂ mea ïiôt ©aally fooleâ^ I juåg©^ from what I ha?® heaM 
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her t t ô û s j anå hme h*arä thromö^oati ™ you haTe got t o 

bargsa with them on a baøla of barsa i i i l s^ tha t e^en uader t he 

Houae oase J and uEåer no o ther case t anâ iiader a© law &Må nù 

aôns t l t u t i oa eoiaM he Jus t t f i eâ^ and t h a t i s t h a t you rnxBt 

com© to an agreement ^ Miå it yom have not g you have not 

Ijargainaaö Xa tha t rs ipeot^ If th® Bôarâ pleân©g yon w i l l f inâ 

t h i s Q&se a ra th , t r exeeptloïial case g X th ink frmñ those t h a t yøa 

ha¥e b#eE c a l l t a upon t@ aeaX with t perhaps thøs© with whieh 

you deal In t he future^ 

ï t i a uiîaeetssary for m% t o say^ 1 tei©w t h a t Deas ferriioa 

teows — tha t th® lôh l a r plant i a aa important I n s t i t u t i eEo I t i ' i 

something ©«»© than an iüd i i s t r l a l p laa t* I t i s aa Ins t i t u t i on 

in our stat«o I t I s aji Important l a ë t l t u t l o a to t h e stat©« 

I t I s ©f T i t a l ' i spørtaaøø to the people of Sheboygan^' kM 

the pfople of Sheboygaii F a l l s § of Plyaottth» where • mem a r t 

åepeideiit upon t h i s a s the l a r g e s t indmstry of the öommuEttyo 

Xt has bten of T i t a l tapo-rtanøe to t h e lål© maçt̂ th® BBU who 

w&.n% to woÄ| t h a t i t he kept in opera t ion , ana o f ' c o u r s e ' I t i t 

of i r i t a l iBfjøx^taRoe to t h i s company t h a t i t p r e s a r l e th# ' l l f@ øf 

tha t p rope^y» 

I was a®assd> — X was .amaaad t o hea^p th© åaelarati©a' of •.-

.eoufî^ei n o t i t j l a g us t h a t In the evsnt that:w© øtuld m t lüm©-; :. 

d i a t f l y afiâ e f føø t lv t ly follow the åmlBion of the louåa oas^g 

but ins teaå should r a s e r t to a. r i ^ , t øf rB?t©w hy t h t øourtig t h a t 

the e n t i r e power ana au thor i ty ox" t h e Fsâe ra t io» ö-f Labor wsulâ 
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h® ûireetôû to the âest2*uotion d thi.s plant anå t h i s inst i tut ion. 

in the Tillage of Kohler* 

A stateiäont l ike that i if th© Boarâ pleaB@p ahout th© 
r e -

êXBTQlsB by ms of a Juâieial r ight of/view cünf#rrea by th© 

very statute unûer whioh you are aômiaistering yoiar j u r i s ­

diction toâayi upon t h e i r own con^lalnto 
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^xsreis© of th&t r igh t s they t e l l un^ l a EoiBg .to fering apoR 

urn blood-boycott^ ®jid a l l of th© ^ö--oall#d ©eonoai© agenéies 

or .cltt^s^ or whateT®r they ea l l thorn s of th&t iBstitutløfi*. 

ii-îïa X wonlâ liîc« tø fi&¥© yoiar honors ©fe^erve tha t &fp.ar9«t-* 

ly t l îa t t h r e a t ©sm® not from Mr^ Padway i n h i s capaci ty a t ra«* 

present at i Ts of th® workers^ wîio ar© t h e r ø ^ l p a r t i e s i n i n ­

t e r es t ^ feBt oeae. i n fei « oapaoity as ®p©eiai «oiansalg gtis@r&l 

eewiaelt 1 fetlleT® it . - lSt î* "fĉ® a s o o n s l n Fôâeret toa ø,nu 

»psöia l çoiâns©! fo r - the Aaøri.can Federat ion of La.feorg mtå %h^ 

power t.hat he w&s t a lk ing ahomt the t i s t o fe@ e^erteâ i s th^ 

powsr of tha t ©norsoas aggregetioB* 

Ctiairisan Qmrimom th© B o ^ á .f^^ls t h a t t h i s IB «ot t'he 

fo r i» for Aalclng threat® to th© eompany^ I t h l Ä w@ ce» 

simply . CO nai å e r ' t h a t as «lot >©føre t h l ^ Boôrd* I t i s soasthifeSi 

of ao.WBeg with whioh we ©r® not eomcerwaâ at thin h^m'ing^ 

UTn Butler» X aentlon tüftt t o løaa t e another ô^B@r¥atioa.^ 

I ^ e e a l l t h a t wh^n th^ HBÁ w««ít i n to t f f e ç t t ©-açordlftg t© tMe 

p & p e r s / m i I. th ink r@f @rø?ice ' w#.© ©aâe t o i t in %h^ ñonúm ossei 

tfeare.weø ^ great effor t laaâe on th© p ^ t of WÎIORS t o ^ä^ane® 

%M form&tloii of wiioria i n shop® a l l o f t r the çoiintry^ â t 

t l iat sam® t i s e i t apptara^j or e^owt tha t same timec i t &fpmar®é 

the re was a a t i ^ i t y on the p ^ t i e © of the çoaipanleSt «F«AlîSg 

generally^ 'miå MOTB f r« i «©«ory -of nmnpe^pBrn a t t h e tim®^ %n 

which t h ty were ne t t ing up those øo^caXloa çoapeny unloÄs» 

Zùm% of thtm mmáomfetedly w©r© wnáer ©oiafany. control» fo s s i ^ ly 
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m other© the eoapsny a&y h&B Biwem wliat th^^ opinai on in tfee 

Houåø ça©@ so &ptXf r e f e r s tö am a ^^®or-al felf^søing/^ but tli&t 

ñitn^ion prewêllBû miå continmeåg anâ X s t i l l uiå wonû^r^ not 

teowim gaythlfîs ahoiit t høe© sitmatlonsg &i they wer^ in p rac ­

t i c a l facta g ss t o ¿net why tfci.©ra ehoBlå Ise t h a t s i t i ie t ioB øf . 

great &eti%"ity OB t he QTÍB al åe t o tst&felisli these feéeratlofi 

tsftiofïs .ônd the a e t i f l t y coaiBg t hør ©after of cöiipeny «Riens 

^øifig f ormeau 

ânâ I ¿-ast want to ofeserT® tha t what X h&Te aeei^ h^re to-» 

day and heard her®_ today^ and what I hmd r ø f t e t e å l y h s ^ d l a 

the ©ottrs.© of t h i s proee^âing up to -tM© tise^. røiply explains 

t o æe wfty i t has öa^fi tha t a eøspany whieli' àad always operated 

©?i &n 'op«B shop ^s$i0 should liare soisetlïli^ of f@ar â s t o the 

aonseqaenee® of union doainationo 

î h a t hae fee©?i brought home to m© toâay mor© graphloal ly 

tliw, «lythlBgtiaB ©T©r îirought I t t o a® feefort» 

Woŵ  aloBg with tha t i^art icular thiing^ î want t o speak a 

wora eî omt Si^etlon î (&)«> Xn. su^steno^t I f has he@n s a l e h@re 

t î iat w@ haTe bB&n i f iolating S^^tlosi 7 Ca)^^ in I t e praTtsioHB 

for co l lec t i r© h^rgalRirig^ &nå t h Ä w© ïia^^ .hBøn p e r s i s t e n t l y 

ona á e l ihe ra t e ly Tiola t ing i t a l l t h i s time sinoa i t mm in 

»ffeat* Th®re l e nø suggestion th&t there comld I t t he slight»^ 

©øt^oms©» t h e s l i g h t e s t ss tenuat lon for tiaflRg a'cottcøptiom 

ot thB mB&ninB of S@©tl«n-? (a) d i f fé rent fr oa t h a t Ä I Q I I h&s 

"fâ©̂ n urged-«pon yo% fe^y counsel &iå A i c h has fe©©fi ïxrgcfd mpon 110 
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tîiroia.sîioiat t l iese froeeeâliïgs<, 

ÛQXng h&ek ©galii^ tliat l&w was followaâ &y Cê â a&lcittgo 

SeeMoîi 7 C a) wea recp i r^â t o ö© ®sër&ç«â 1« t h e coáes^ îî ie 

©ôâas w r̂® slow in tîie pre.qegs of coaplst lot t aR.â fiñ&l- agree-

»eut 6 îfee Fresi défit* s Code in t s rveaeâ t ô etop t h s gep» fliat 

wm © l ^ e â fey t h i s €€«apÊiiy* ' îhfet eôBt»B^â t h a t pro^lBioti^ 

Bat in th® progra©-s of ©öd© ffiskiRSt. g e t t i n g i n å a s t r i ø s • 

in to ©ôâêSg the question arose e^ to th@ msaBlitg ©f 7^Ca)® 

D^^s tfeat. seâîi ©XC3BÍ¥<§ majority fe^^gainifig-? Do®s i t a@ari 

wtiai proiii3eø a oloseâ ©hopg or ÛÙBQ i t iie'^si th^ r i g h t of ø¥®ry 

ifiAflâiml^ h i s freeåoa to .barga in for t i l a s t l f or "fey M s 0»« 

agency or the tói¥iaaal plu@ other lilcø-mi«,a@a I n å i T i Ä a l a to 

»®lôct nome one t o bargsiB? 

fhat^ I th ink f ou ^entl^men s i l know^ WÜB m smfeje^t t e ry 

proaineat i s the minas of i M u s t r l a i i s ' t a éårxm th# progress of 

tlie formation of th©@e socles«. I t was an iaport&îit qussiion^ 

And aosîip atiá preiimaîily t o forwsrå a a r l i e r the cønsrømatioii o f 

t he GQú&n^ t h e Chief ii&slîiistrôtor of öar IBA and lii s eottsistlp' 

mp-de a n ' i n t e r p r e t a t i o n o f t l iat langnaset mnû t ha t pr^^eööå as 

ap.plløå to thi.s8 tha t pr^öeåeö t f e signlBg_ of the eoâ®s« Unäouöt-

#âly i t preQB'ú@á tlia ©isuing of m^ñy->oá@B« 

Xt wes an In t e rp re t »tion wMoli çonformeâ t ö what s t s a s t o ' 

fee the pl&iB i n t e n t of the L& øuerå i^ âe t ç@.8aad &boiit«^ y^&r 

hefor©^ ftîi&R&astry ra ther &ci#pt#å-t!i&t lRtsrpr#t&tioñ| , çoRii«g 

&s i t å i4 f res tfm he&â of the -Aâsrlfiifôiratloi^ of the Katicm^il 
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B-B^owerf i^Älnl s t r a t i on and f r sa i t s eoiaiselc. 

I f e l t isyself QonfrontinE charges of fiolê-tloti ©f Seetion 

T (ê)t t ha t inåttBtry was e n t i r e l y ^iistific-cl l?a aceepting t ha t 

i n t e r p r e t a t i o n miå in signlRg i t s coá£« ©n th-:- bas i s t ha t i t 

womlâ toe oöaerf^é* I f@lt| too , t i ta t the ia».guagej th© purpose^ 

tfee In ten t «id the r e a ü n g of i t in cQtm^çtiùn with tli© L& 

Ottsröia Act «ar raa t sd no other i n t e rp r e t a t i on^ . 

thlB ooapeny s i f I t h&s l^een ?i©l&tifsg t h e ©ode^ t h a t 

provision of i t as reapes t s «^ i leç t lTs hergaiiiifig'^ • hap fee®fi 

âolng prôoiBsîy wha t . i t «as lugBlly oai-leea i t n ight properly 

úQf mié m r e i l a«ce upon what I ©'mppøsøt was aa &mth©ntla Inter­

pre ta t ion ' wh&i i t s eoåos were aaâ«» 

tha t ' Äppr^hes ne'arsr then X «xpeetsâ t o åo» or weattd t o 

âo» & ^iscüBBioñ of the ilømåe eas@^ feut I say i t merely feecaase 

the type ôf contention tha t we lia^e haö here^ afeoiit t h i s wil«' 

fill anû aal lçloms Separtmre f ros t he c o l l e c t i f s feør.galRlng 

i n t en t of tfe&t ^eot ioñ 'has maåe i t seem re le fan to 

Clisiraê^ 5arrl©ons BQ yom r©aemh®r-the oat© of thø J o t e -

son-Hi elîfearg pr-ass r©Ieasf»% t o whleti X assume yow r t f ø r ? 

iTö Faclw&js FebriAûry 4^ 1934^ îli© Pr^s iåent^s order 

was February la ta 

Mr* Bmtlerf f h a - f i r s t on& wm in u-ugmst^ 

ChalrrsfåTi Qmriuont Yes^ tet the üBgiist releràse did not 

»peolflc&lly» as I røiaeaber i t ^ åeal » i t h thí%t questløiio 

Mr,» But lers My r e c o l l e c t i o n of -that I B th&t I t ai€l i*ery. 

http://what.it


IS? 

sl^f>rly'e 

Glalrniffî øs r r i sons f fee Ftörueiry 4tli r e l e a s e a l a i a s l 

wità, i t expressly» fhet «as a f t e r t h i s «ospaaj sisft©4 two 

0Î i t s eo4es^ and i t seems t o a t tfe&t tiie ^©apafiy sigMt h&we 

giTaii mom^ t l im^ht t o the î?xeep„ti"re Order ôf t l© President OR 

^@èr'm§ry 1st.. 

Mr, oat 1er î #© h&å an fxeçuti.-?'® ^ d a r ©f tfee Prô©i4eiitt 

and pliEE tha t wø hm « i l i i terprat&tion #Meh W&M WBT^ ©lear^ af 

Johaøosi mkû %cà*s©rg Ä O #ere t h e a Ä l B I ©trätors of t he eoat^^ 

få«d l a t e r ther^ iTas s s i t ua t i oB «Iîieh føllowøo^ i n whieh tti© ' 

Fresiö©iit reqm^stei A f f e r e n t th ings im me%%Mmmi% pt t he 

^*mt©fflotól0 s t r i k t miû søma o th t r ©ase will eh followed© 

d^mlrm&a Garr íao i i îHat wm mn ftgr.eeii©B.t| anå tliôt was 

&ftdr fou esae 'îAâer the eøde* fli^t was aot an la te rpre t f t t lo» 

of SêetlGR ? Ca)« 

%^ BuÔH" ^ Tem kaowt X r e a l l y would l l k t t o bisemos tha t 

wiiole saö.lnöt witîi yon /àiit t&at womlá %#̂  I t t ó a i t t & w&at® of 

yow*. tlffiê* 

%^. El 11:1 s^ ^om m^a.feöout. th ree w^øfcs. la tø^ 

- lï% Mt^lert X oaeiä w&s t a l a fey a Somthem a s t r i e t Juâgôi 

wh^n I was fêrgisJvfig the eoBstit iori&lity of a water power mçt^ 

miû I knew t h a t lie -»at #. gooå o l i B4ate% -BiiMe a&Ht « B 4 Î 

t l ioi^ht X wQiili imprtâi Mia a gôoâ åaa l with a S t a t Ä Bights 

srg«is.@?it I «Id h@ an^oiÄösa tfee fi.#Ä âay t l ie t . I was for ty too 
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l a t e I so 1 aïi a t leset ©løssr tfaie tiMôe 

IH w&atew@r ^iaw yom t Ä s ôf t&e Houöe ÇES®^ i t i s v@ry 

e lear t ha t t h e same freeâo® of self-ôrg%ïd,^atioa ^as glFen t ö 

eonpany unions or %ø otîtër «rtiøns as wm gliren to t à e Amer i ©an 

F^ûm^iAiQn of Lahor* In fäet » &ltlie^.li i t i s laar cl for a© to 

h^limB a f t e r t h e øx^ariøsee I haTe gone thro"agh^ X eaunot 

%hû neme ^ '%eric«î F@ô@ratlon of Latior̂ ^ given iñ s«y of these 

lôw«s «iá t h a t h&B t@Moa to sake these thingn 0 l i t t l t o#nfiis« 

ing to- 110« 

Sowg they aalc t ö éissolYe tht© Koller fo rk t r s associatl^K^a 

Xfetf aay i t wss terne in mqmity* the re ©ialtt X eaimot follow ' 

toe argUiiaBt^ à% l eag t i i t i s fwie t iømng. I t 1^ fmnctloRlBg 

t© tïie Consent of a l o t ©f worlcers* Tfeey want i t t o fiiBetioB« 

Tfeey hers se t up a oargainlng s^hea©^ They want t o öfirg&ln t h a t 

way t &\û t o asic you to êepriWB th®a of t h e i r r i g h t s by BQMB pro*» 

eess of fefeøi©rdlsing t&ea i e qmlte otyoíiá mf eemprtheîislôfii ©»â 

y ©t tfemt i s p r e c i s e l y whm% yom ar© ÄSICO^ t o âo* 

; Clia irmari B&risont I åo «oi t h l Ä w® w^re t,akeá t o 

hartaren^e theiB« the ©lala i® they ar© ^aa ta râ i seâ a l ready , 

f t liare t ô øtw^gle them^ 

5ir'a Batiera fiîst i© a more aoe^iratt s t a t u â t « I asaiasødt 

aaå I Imd flot r ©ed rø.ytplilfig t o the ©©ntpary^ th&t there -wa» 

-nothlîig m T Ca) timt pmt aîi aaployør im a pos i t ion ther© a l l 

l i h e r t y or ^iti©ii QU hin pm% in r espee t «f cøllc^citifii feergala*» 

i«g or iiiffespeet ©f sfsy otfeer of tlie ccrøtraetmal prtwl^ioiis i s 
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%(åtBn mw^ froíi-Mü er cíenieae i f i t ivere 'm feeid t o '^e^ 

I «feomlâ w&Tf auelî qia@@ti©ñ t^ê pôwsr of CeR^ress t© de i t ^ 

An ©Äfloyer lias sose s l i g h t uoiieera when hB îias mi l l ions in^ 

wmtBûi^ Ht feas sose e l igh t ùmmern m t s wîieiher hie ah©p 

s t e l l fee an of en shop ©r a «loseå eho^e P a r t i c u l a r l y i f he 

feas WXl% h i s shøp oT^r 40 y ©ars ÖB that feasla^ ©no oe t h a t 

sam© ^s s i s lias ôeMewéâ a ^.evelopiseRt t l&t iias h^Bn Bhomm t o 

feafø ttlcøn plae© in the f l l iage øf Kofeler^ emú w h l ^ i s Ka©wn 

s i l ôTsr the cöisitry* 

I gr^îït yom tha t he may not sèy tíiat h@ wi l l coerce h i s 

®râploy@@s frøa Joining t h i s er jo in ing th&t ar t o ¿QXm %Ulm 

ør t o Join tha t* But tli et tea not feesR ûone^ 1% fea» toøen 

ôTôiâaâ* âno t M s record «hows tömt notliiRg h&@ @©çmrr#a li®r# 

wMch® in faetp has m ©ayway iBte»-' f t r s ä with the life^rty of 

aetiofi of th©@e laen® 

Mowe I wsfst t o eost for juut ,& aomefst t o t t i i s quast lon of 

eleotion^ und î f&BB t t e t for the moffiefA^ feøeause i want t o 

B'pB^ a l i t t l e fitrther about t h i s matter of the t h r e a t t h ^ 

l a made here t o destroy t h i s çouffisy i f i t ahomlâ speaK ft 

ravl©w of your ilesision»-

Citairmitt øa r r i son : C&B W® not lea¥ô t à a t t h r ea t out on 

feoth siå^ø? I t seerne t o m@ t h a t tliat !ias fiathlag to åo with 

t h i s eerieÖ X ha t ø alrø&åy ^nfr^Qu^û myself o», the sufejeefeo 

Wr^ Su t l e r s X simply wæteå t o icnow tli&t I haâ mtó© i t 

sX©sr t© yøm.̂  t h a t tfe@ p a r t i e u l s r s i a for tfeat n i l t© ]»e 
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i ö f l l ^ t s å upo%% tîrlu i s ¡sfirf/.ly tlm eneréis© @f tti© s^iglit grantaé 

toy t M s BQm'a^ wliieh l a ©»rc l s i f ^ Jm^iôaifiiioa which he himself 

hm la^itôd-i 

tk&% l eaás t o t h i s queet-io^ ôf .en e l ec t ion » I J f^ t »ant 

t o say a f©w worâa a^öut tha t* 

Yo» ^ e Confronted Ä t h thø qiiesttoB whether I t I© in 

t!ie pttöUo i n t e r e s t t o haf@ an e i e s t ioa^ t à^ re . i s faactlaniBg 

t i e ICofeler f o Ä t r s Associa t ien» • SaongM hm ^»ea »ala t o ang'^ 

geat thtó mñ @l©øtioB m-sy te prodmçtif® ©f grø&t s t r i f®* ^©©«a.®s 

ôfie øf t h s ofpoBQiits l n t he é l ec t ion ar# the aemfeers of mn 

i n s t i t u t i o n wi^ts wlio® soimstl 4©eø aøt eT«ri w&nt t ø s i t ln thQ 

sama-roosj ^mt MÛTÛ isiportÄBt s t i l l i s t h e c|iaøsti©R# àow yom 

øaa to^â mí Bl&etion whlQh i s goiBg t o r#fle©t the wi l l of tii© 

&«femâl tsployees ør @Tafi p o t e n t i a l eaployeas of t h a t company? 

ftat company one© smployøå fotir or f ive tîioma&nâ søli. î n t l i t sê 

pas t ye©å"s tha t irsâustry feas sttffareå perfe&pa sor® t h ^ any 

ôtlier»- 'îiiat company ba^ ató nt ai ned #®flöyaeiit far beyond any 

economy in proÄiotlaii*'' 

Moke fols<. 
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I t reduced wagî e only ae a l a a t resort . , I t íípTeña wagss 

i s a way wholly economic» Xt has had to üomp-ate with o-th©r 

iBduBtriee who did the ecoBoinio th ing of opetiitin^ r l t h a 

l imi tad mimber of meiî, shutting•do^in depaxtnents ana s-liwply 

IcssplBg steps with tli-etx o rde r s . I t 'nas üro^ded t t e warehouses 

a l l for the piix-pone^ a t i t s orn great loss'^ of cor/ipetlBg i t s 

men at vork^ Wiñintalnlng mïplQjmeiit aïid seeing^ if i t coula , 

t ha t eirexybody poss ih l s eoixld haTe a rs^enue f̂ OBi tha t plant» 

lowp how axs you going to use the e l i g i b l e eiaployeeet 

lou w i l l fiiîd a slto,ation where I t may bs a tbousaad mmn^ i t 

may '>a fiftsun- hundred man there who caii^ by spreading esiploy-

møBtj ha giveB a j ob . You have got^ acoordisg to the claims 

of the ûthex stde^ soma 1400 pôopls^, uriiOB men that- thay olaisi 

are e l lg ihlSo l e have in tlm other organisat io»^ ï bel ieve^ 

& claim of soBis 1700 mea. You have got a p o t e s t I s l poesilsil-

i t y of not over 1500 man to' spreaa^ aooording to these olalfflSu 

ajiioîsgst 3^000 üi©D* Tou have got to assume that these men^ 

that- ex t ra 1600 mens are going to be âôsiaKdaâ by t h i s b u s l -

B t S S o 

Ucr^?^ the re-oord. has nothing IB i t to show you tha% that 

i s txue» î think tha raeord has enough IB t t to shoT you that 

tha t i s a per fec t ly ¥iol©ïit assumptio»» 

loWp i t -would, seem a l toge the r in th© public in te res t^ a» 

I look at i t — t h i s iø perhaps mor© my personal view of i t — a s 

î look at i t ^ I t would s-eera to "be a trholly unfair th ing for 
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you to liöld. a?5 e l t s t i o B ©scceptisig o^ -"̂ o 'r.-i.A:- cf ^i^tuil ©mploy-

Kî Btg whieîi i s Tery^ ¥ary smalli "bsoayae wa aon^t IBOW a^aa who 

wi l l be potBiitl&l employées QT how iiaay t he r s wS.ll he . Soms^ 

of sours-a^ as tie g-st back to greatax pToduotion^ but th© bias!-

Bess has hee» gsing CIOWB̂  âowii sBd f i i r ther dowiij and the proe-» 

pacts today are as dark as they haire hsaii any of the t ime. 

low g jüM ñon H wast to gst^ , î wouldoH tfelB^u in a s i t u a -

tioB whBTe the eo l l#e t l¥ s feargaielsig agsnoy—sBd I asi assuming -

th® sor t of agency ymi -will sa l e e t , i f you do, wi l l be . I B ©on* 

f o m i t y with your Hoiid© oasSç majority r sp re s sñ t a t i ves who T^III 

"bargain for all-»'-it tmulâ sseai to me â wholly uisfaiï th ing that 

tha t ohoio© of agsïasy he laad© ana th# e l e o t l o s eoii trolled hj 

m®B who as l i k e SM not ?/lll ñsvsx again he eraployeå hy t h a t 

ooîspaay^. sot bsøausa the eoatpaay des i r e s t l iat eulraiiiatiODj hut 

siiroly hBúnMSB of the oøsdltloB i t f inds i t s a l f today» 

AD-å l e t me Just in tha t conïifiotioîi say tha t there i e 

EBother aspsÖt whlc5h Imn håen for©ad o» mø throughout t h i s 

prooeediiigg ana tlmt I s tha apparent d i s regard tha t has "been 

taksö hy- ths oomplairoaîits of the f iïiaBOtal l o s ses of t h i s OOK-» 

PB:nj rmå the »©csssity of the oompmif to l i s i l t i t s payrol l ^ and 

of the fact t!iat the compa^y» oa the uadisputeâ ©videiïce here^ 

bí^s d,oïï8 e^erythiBg possihl t^ BUÛ fax l^eyoså the xequirements 

of t h e i r huBlïiasB Judgment^ to ksep a©n going u n t i l i t siœply 

got to the l i m i t s and had nothiag ©ise to do exempt eløs® 

oertairi uMpçiTtments aaâ l 6 t the men go» 



w-s 
143 

1 BUggegt tha t MBMBX as 'bôarisg upøu the nattas? of puh--

l i s i n t e r e s t in as ©Isøtioru I f tlm weird of oöurjsei sean a,Bj-

thlBg^ take MIBØJ coEsiá©riBg h i s ob j^s t toas tø th® patsTBity 

of t h i s other «gaBiEatioB-»-»^© silglit ha^a repeated the d i s a s ­

trous Ouaaxxenøes wø had down there « 

Gh&irm&B 0-a.rrisoiu f hare t e ^ui ta a -hit of a f©uå os 

BOWt 

Mr o But le r ; Well^ I would sa j I t i s approaehlng t h a t . 

You haire what to me i s a g rea te r SÆCI TBOX® Important coîiaicisya-

t io» of teiowiBg who i s tîm majoxity* X eaiinot see how t h i s i s 

going tô aecoraplish any thing usafulj^ aBCl î think î can s©© haw 

i t aay do a graat i n ju s t i ce « 

îlowj there i s another thlBgo I f tbe Board I s ^ i B g t© 

order a» i^leQtion^ ï think t ha t i t would bø oBly f a i r aBd IB 

asoorcl with th© prot-isioRs of th-e r r r iew fey th« Oixouit Court 

of appealsÏ, tha t i» the mafeisg of i t s order^ th® ord@r showa 

oil i t a fao© tha t i t i s an order fc*r an t l eo t loB to deterailBö 

©xolusl¥e majority yapr©s®Btatloöo fhat i s to th© end t h a t you 

wi l l app©ar«=-aBâ I asi speaking ^sri- frankly about this=-=-that 

I t wi l l appear OB the faes of tha ordar i t s e l f tha t th® typ® 

of ele-otlôB which i s oxåQxeu^ asá i t sesms to a© t h a t th« ofday 

should ©rahraeø th® eoBciltlons of ©Xigibllity^ hsøaiisø 1» ordar 

to tiñfiew Itp I t eliould h© appaxeBtg ï thiñk^ t h a t th© ques­

t ion .naturally a r i s i n g which IH-^QIYBB the questioii of t h a t 

âesleioïi IB tha Houde oaa©^ of øours©^ ahould gippear in th© 
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order as i t goas to the Circui t Court of appeals^ 

Øh&irmar* Garrisom I take i t f ros t b l s tha t th© uompmif 

hae no i ïitentloB of ahiáiiig hj füm oxåsr of t h i s Board? 

Mr« Butlex: Exoeptiag as ws fú^m coBoluslons aiffexeBt 

from what tm hai?© BO^« I t would "be oux purpos® to ha'#© ths 

eourfe pass on the quss t io i^ lâBcl î BM surs tha t tha t i s not a 

Bt^tQUBiit ÎTim oeuîieel tha t iioula h®-wholly unexpscteå by the 

Board iB Ylew^ no åoubt^ of the d i f f i c u l t i a s i t I t s e l f has had 

lïî arxi%^lag a t a eonölusio» as to %hB maaBlxig of t h a t las--

I t i s pa r fe s t ly wsll known tha t th.etB axe a larga numh@r 

of lEi-T^rss soma of them ao doubt lawyøxs of some eapaottyg . 

t h a t are not ip aöcord with th&t aeølsiosg» mnå of oours© I t i s 

& éeøis loa of irer.y ¥ i t a l eonaequenü©^ î thluk^ too^ th€ very 

Joint reso lu t ion unåør which you operate I B OB6 tha t contsi»-

p l a t e s tha t your åeøisioBg .being merely admliQist^átlva^ &MÛ 

f mu QTåBXB^ being merely n.umlntstiB.tiwB^ do not get the fore® 

of lawg #xo8pt mxhjeot to that Jud io ia l reiriaw^ and ï presuai# 

tha t .Jööioial. reirlsw ??ES nsoessaty to- the grant lag of th® 

powers tha t wete graBtecl you t» t h a t J o lat- ^a so la t lon o 

lowg ï think ï sa iâ tha t ï thixik tha arder should also 

pxssoxih® the- eojiåitioas of e l i g i ' b l l l t yc Thê tlmüxj of t h i s 

XBYiBw isJ I suppose^ tha t th©8€ questIODS "foe set a t i öa in 

gxantliig an order fox B.n e l eo t ioa lnvolvi»g j u d i e i a l qüestioíiBg 

anâ t ha t i s Just as t rue of the question of e l l g i h i i i t y . We 
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fiíiá a . s t a t u t a that deals ^î^ith tha fmxú ^^mmplojBê^^ or '^mmploj-^ 

øeøg^̂  ñml i f WB axa gôlsg to x er lev i t we BIO s t earnes t ly wøula 

l i k e to h© in a pos i t ion where thsse siattexs caB he most xeaâ.«« 

l l y SÎ1Q1TO on the xeQOxå^ 

lôw^ I thiBlt tha t I s aîxiut a l l ï hn.we to say, ©xoepttag I 

would, l i k e to add t h i s ; t h i s Kofelex faôtory» Kohlør f i l l f tge in 

i t s development^ has r sprsses ted an Idea of Walter lohler^ miå 

m^mh^XB of h i s fasitly* I t has rapTesanteii what to them ha© "bøes 

aa e f fo r t to p r a e t i c a l i y hu l l a and ooerate m plant tha t should 

have pleas ing suxxouBdiags^ wholesosia suxrouadiags^ with a v i l ­

lage t h a t eoulâ h& operated hy th© men thenselYSSç whex© there 

shomld be rssiovea» so fax se pa s s ih l a ̂  a l l mattars of patejsal»-

i-©IB g ana where the.ye eoulà b© a,ïi i n t e r e s t as hetT^eeB employes 

anâ employe©^ a coBoera on hia pa r t for t h t i x welfare^ aB ef­

for t on h i s p\art to âo fu l l Jus t loe a t a l l times to them; and 

tf you would look into th© reoorci you would find »ot only has 

t h i s effoxt heeB mads to malutaia as mnxif workers as posslbl©! 

to fflaií3taiB wages a t a coBsldersbly higher l eve l thas h ia GQÛB 

T&quixnB^ to t r y to cio tot thee© people who are abound h i i i | not • 

oöly those, who HVB in KohleXp hnt those who ll%?e in shehoygaa 

aBd elsawhere^ gi¥e to them the ©oxt of treat-aeiit that he ooii-

øalfes ñM always has tha t the woÄiBg men are eïstitle-â to» 

ï would l l k 8 to have you thitik of those men and th ink 

what I t i s for us to ba told^ as wa ha^a bean to ld In th©s6 

prooeeåiBgs, tha t these sor t of ambitions^ the r e l a t i o n of thaa^ 
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the s a m s e t of:îoi:% to iichleve them^ tha t might ka^a baea a l l 

r igh t 0120©̂  but t h i s i e a saw aeal^ ŝ sd what you haTâ got lieirt 

l e a s i t u â t ion -where » as the r e s u l t of i t^ you may he saying 

to €f¥8ry ©ïîiploys:i% ê*?ery progresBi^e «mplofsr^ eir©xy sympatha-' 

t i e -employer^ you nay ha saying to hlSg saâ oaosiBg him to -say , 

t© himMelf^ ^̂ 'What i s the use of i t a l l . Why not bind tham dowa 

as fax a^ the law wi l l l e t me gĉ ^ heeause when a l l t s sa id aad 

âoîït you are no b e t t e r off g hut^ IB faet^ ar© the l o se r hy «11-

l ioae of âollars*® 

Øhaljma» Garrison I Boes t h a t øomplete thB a.rgiim©Bt føip ths 

øoaipaay? 

Mr o Butl*8xs I t eørøplsteg mlBe.. 

SfAîlMEBf OF MR o K. h. ÜOTCEM , • 

Oï̂  hehalf of Kohlsr Work-exs associa t ion 

Mxo Padways I t a t s i t tha s tatsnei i t read "by Ixo Smith i a 

appl icable to tha en t i r a sltua/tioB? 

Chatrmaa Ôarriaoïis Yes. 

î waBt you to ij.iia€rstaBd OUT s i taa t io iK fhe Board has 

aot f iasi l ly passed on the l e g i t l a a a y OX i l l eg i t i i s acy of t h i e 

pay t iou la r orga.nigatlon. l a t u r a l l y we üaiKiot^ aud you ha*?© 

asfeød tha t me ©stex aïi order d i sso lv ing i t ^ and I thisA tha 

Bc-ard would l i k e to hear f rem tha t s o r t . 

Mr. Hougöin I shal l he as' Isrief as p o s s i b l e . I sha l l 

mñke an ef for t to be helpfwl to t l i i s Board^ and t M way ï "be­

l i eve I can bt of sora© help to t h i s Böni-å i s to a^oid ©ztxa-
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% tm^BPu: here for t h i s g^omp of workers ©©"w immbBTlng 

1Q7B. On the f i r s t of July t h i s aseoeiat ioï i had 1860 »©nbers* 

Pr io r tfj the hearing a t Shehoygaji 10 a å å i t i o n a l persoBs had 

Jølxiad the aesoslatiOBa SIBC© the hear ing a t Bheboygan 8 

o thers ha¥« Jolasd our a s s o c i â t l o s . 

f h i s group ö023si8ts of mñn who âspeiid on t h e i r da i ly 

lahor f e r the ©ainteaaiios of themselves &Bd t h e i r f a n i l t t s ^ miû 

thêf axe a l i t n t e r e s t eå ia lia¥iBg as oppoxtuBity tö work fo^ 

the Kohler oosipaïiy htøause t ha t ig the oBly plaoe tha t Kohl ex 

or a t Shahoygaïï irher© there are asf app l i can t s for l aho t a ? a l l -

ahle'o 

loii kïiow as wall aø î cio tha t the fuxnitur-a f ac to r i e s 

'Mrlch ooBstl t i i t t -feh©- great bulk of tha haslisess a t Sheboygan 

ha¥e beam ^Ixtmslly a t a s t a n a s t i l l fox three or ÎÛUX yeaxs. 

Many of th«Bi ar© in the hmiûs of r e se t t e r sp masy of them ar© 

üloeeá up i-f i t hollt aray «mtiloyaeat at a l l , âPâ there wa haf© a 

ooffîïEUBity h-atwiisïi XohlöXj -Shehoygaa F a i l s aoå Plymouth anå thø 

Gt ty of ShehojgaBg of approxiiaatoly éŜ OOO people^ arid-the 

eloalBg of â factory lik® the tofeler Coiapaisy i s a vBXf se r ions 

thipg^ to th©sa men. 

I haT8 "beas grleTeâ to not ioe tha t counsel for th© eoe-

pla inant Mxe has t r i e d to give to ©vexy i o t a of tsstimony tha 

worst poBsihle i n t e r p r é t a t i o n , f ha ve ry faot tha t approxlBiatCij 

l.,000 of " thas-© woxkiïiôn of th© Kohler CompaBy gent a sor/rmunioa-
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t ion to thø présidant of the comoa^nf ©arly iii âugtist» I933g ha 

gives tha i n t e r p r é t â t ion as hs lag eorripasiy Inspirsrl fox tha pur­

pose of defeatiEg ¥olUBta,xy ae t l oö of these ^QABTBO Thnt ooa-

nuBlcatloa t s YBSJ e a s i ly 8xplaiii@d§ gentlsraaris beoaus© th© 

Kohler Gompaïiy UBtil the eaxly pn,Tt of 1933 a id aot åeosaase 

i t s forca^ ciiö not deoreass i t u ifagesg 'hut comBienclng in 1933 

i t was foxoBå to reâuo'ê i t s working hmitB ana i t haâ thtBg in 

place of ksepisg a l l of i t s men on to spxeadiBg the work bas i s ̂  

"beoauss the warehouses were so stoelceçl wp- they ooiild nøt go on 

with fu r ther proåuetiosg so they had goBS to tha bas i s af 

©hajigiiîg theiT opeTBtion from whole ciays and fu l l tia© to 

spreading the work: between ths mmm. t h a t was the huma» l i a r l a s 

tàiBg to do g hut i t was a v i t a l a»â sexious depaxtuT©^ ao fa.x 

as the woAmeiî wera uOBoemea^ 

îhasê moTmnmi haire ©oilahoseated with th© Kohle^ Oompmj 

for a lOBg period of tims^ .and ths ra la t io î ss have always lï@©a 

fxieiiåly anå s-^mal a When t h i s xaåioal chaîige lu th© work 

est-irp Was ¡sails^ i t was e n t i r e l y loasonahl® to exptot these 

rsôB to express to the l o h l s r Goispany tha t they apps*eoi.*^tea ths 

Iohl©£ Gospariy was éolrig the h#et %t ooalâ under the very dif-

f l e u l t •oirouiüstano^-s under whioh lal)or aaci cap i t a l ha® bean 

forced to operate now fox a gxe-at masiy years,-

î h a t merely inâloatea a determlBacl e f fo r t on' the par t of 

the ooœplaiïisBts here to give a wrong and fa l sa ixiterpr e t a t loa 

to mexj aot ioB. fhe Kohler Workers AsBoolation. wae OTg^nimâ 
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B.B I1B.B hBên saiclg by these worksiSB. I t was not done OB the 

spur of th© SDBisat., Oscar Baïjg ¥îm was pôxîiaps the I s a d i i g 

s p i r i t in tha f inal oTgani^atioTi of the UBIOBJ, has given t h i s 

matter g s s ha s t a t e s ̂ . ooiisiderabla study OTO r a oonsidexable 

period of t i i is^ a yeaar or iBorep ox two years or mors» 

Is ldreB Enô ths o thers t e s t i f i e d tha t they had giv^n i t 

Boms thought» MXo Sass^ who i s HOW th@ aetlBg chalrnan of the 

associationÇ t e s t i f i e d tha t t ha t matter had he©» disciissså be­

for© ha west to casip. Be and othsrg had ta lked aho«t orgaiai i-

ing s workmen^8 assoølatiori^ .association ^a^ IB the a i r^ BMÛ 

th® vorkïseB had the ehoiee^ then^ of f oming t h ø i r owu shop 

organisat ion or any local organisa t ion ox^a f f i l i a t i ng with tîi® 

Anerieaii Federation of Xiaho^c 

ï fmâ no qu^TTBl with th© âmertcaB Fedex?itlon of Lahor. 

fhosê who wished to join the- AmBTiú^n Fedsrat io» of l^abox wi l l 

asá oouldo î hava no quarrel with them» I do aot ell spat® 

i?ith tlmm. ï do BO t quarxííl ^ i t h them o I have no f ight i?dth 

them. hQTû bl 6 es them^ t f thø y oais sarve labor ^ h issa thtm 

ÎQT doiag I t j hut under t h i s s i t u â t los where th© Foi?kmeK wai3t 

t h e i r owB a®80Ciatioii-«ariå i t was' a pe r f ec t l y Batural a s p i r a ­

t ion in t h i s oase beøause i t takes in th© prid© of these 

wørMieB tha t may l i v e at ©z a©aT KohXar-̂  t ha t they w®r-@ a p a r t 

of t h i ' great lohl-er oygani?i-at4oïi tha t has h u i l t up I B thø 

üíjlted Sta tes a râodel for a l l Industry In the united States^ 

and I can say thm.t without any questi'>ö,p aad them men ^®r© 
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pxQuû of tha faot tha t they wars lohlex employees—tîi®y war© 

pezfeotl-y wi l l lag tö hù ae-.mrat:¿ tiz^å d i s t i n c t from mil other 

Ipb&s' ox-gaiiÍEatlons ar̂ d ússl d5,';€ötlv i^ith t h e i r anmloyers. • 

What did th8n€ men ,âof fhsy ta lkeå the » a t t e ^ QYBT^ and 

then a ooiarøittec of thre© went to III'. l oh las aM aekeâ him if 

i t mm agressbl© to hi®» QëTt&inlj it was» Why shoulâ iiQt 

lollies sirprass h i s sat lsfEStion tha t h i s smplofeøs wer@ d e s i r ­

ous of formiîîfi' t h e i r orgaalsat ioB to deal persooal ly with his^ 

without tha iateyfereiio© of ou t s ide people » who ûiû so t ha^a as 

thsli" solts des i re th© aexfing of tha l abo re r s of ICohlex^ hut 

in addi t ion to t ha t ha^s the desix© to s©r¥© the i n t e r e s t a of 

a l l o ther workmøB a l l oves tim øouatry. 

fh8s# men had the r i gh t to make t h e i r choice ama Kohler 

was no doubt glaå tha t somel>odj was s t a r t i n g a BO¥sgi®Bt so tha t 

these nmn oo'alâ express tlmt idea-r 

OB tha followlKg day a oommittem of BO men adopted & 

mmûtttutiùïi^ the one that i g hers» by whioh they set up th© 

aethods thxo'tigh which thsy can å.eal with t h e i r «laployer^ 

Supposiiig l oh l e r did express th« f f le i id l inass to auoli a method? 

f herm was nothiiig Froxtg or 'UDlawful ahout tha t o öe r t a ln ly not» 

fhsf wex© t o l a iïï I,o-hl€r*-s spesfjh-asg or in ll teratrnxe^ the two 

co t l e s s tha t were gotte» out^ t h a t you oas ^oiii ox not^ as JCHI 

SSÔ f i t . f h €i re i s «o on© uxgeâ t o jo lu or aeked to jöin^ aiiû 

toinclioat© to you haw ©artful ly t h i s soffimittea of 80«-thes^ 

ware not foi^-emen—th^ra were two of thmi we^e^ Mxc, Staber ascl 
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.=a.. ^.c^i,o^-"iu::.,:; '..or.;, -̂'̂ .-i .:o::4::aiaïu l,r.> Staber WP̂ B the ^hj^t-^-n^ 

of t h i s cxgaBisatioHo 

ömxlBg the organiïsatioB^ p r i o r to tha t ©leotlong rumori 

cane to Mia Sta tar tliat soffl© foreiaan haå ,satí to gome ©mployse 

tha t he haå b©ttex jo in th® I . W., å» Tht avidanoa shows tha t 

as Baon as t ha t thlog ^ras ca l led to the no t l o t of Mr« Stabsr 

hø iMmsåiately seat haok to these two fo ró les the ix appl ioa-

tionfox møii*b®rshlp öaröSg anâ» t oM thtis t h a t they must âoeiâ© 

för thefôselvts whethsr thmj mnnteû to jo in the l o h l t r Wotkers 

AsgooiattoB ox ïiot« 

So g, I say without any fear ©f ©oatradlotiop on a s ing le 

hoiisst woxd ia t h i s entii^© s^eeorö^ t h a t there . igaH a 

singl© hoaø-it word of evlâsaos^ @xø#pt th© purest anâ v i l e s t 

hearsay^ tha t there was ai3y compulsion or undue urging øn th# 

pa r t of ^w Kohler worksx to Jola t h i e organi^atloîi wh©B i t 

was o r l g i n ö i y forœed^ and i t was. formed with ovtx 1800 mera- , 

low g then^ i f you follow the h i s to ry of t ha t org^.nlaatiøag 

thay lia-â an «laot lon about t h t ' 2 6 t h of Søpteaher* That ©leo-

tion wfis oo'iiduoted by th@ employees theasslveso Ther^ iras not 

a- s ingla foraraa» ox aaployex of the Kohler Gompany that had & 

woî å to »ay about th©' e lsot loao Íhey-moT©á Into th® p l a s t 

poXiiBg booths^ the o f f i e i a l po l l l ög 'booths of the v i l l age of 

lohler^ which were useåj, aaâ they conåuoted tha t ©iBütion as 

Q®OTBtlj and ill ths sa^e way as th©y ooBducjt a publ ic ilectíora-. 
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î'hsf hïiÂ th© payfol is tharç siiie tîie p o l l i n g Itsl-s... f^?7 

hså pol l i ï ïg c l t x k s . Everf iiaB tha t was ¥ot©d was chBolmå oa 

tha t pôMiBg l i s t to gee whtthey he was a worker^ ana WB Qf'-

f erad to prodtase in ©Tidenoa a l l thoe-s xsøorcis showing the 

ale-ûtioïi WEB conduoted by the employees from the payro l l s aaâ 

the po l l lag il,©ts ara presex'¥#d aad kapt today to ihow who 

% ôted« 

F i r s t s "before they had t h e i r al-sctlosg howevey^ they hså a 

primary ©laøtioiip Isaving eaoh worksimn tø maMe h i s own nomixiB.^ 

t ion of th® aesihers -of these çôsmitteês» f hea out of Boraiim-

tioB twloe the misiboj to "be choses vetm put on tha o f f i o l s l 

h a l l o t wheB th©y had th« #l©otion« The xesul-fe i s th©y had an 

a les t io i i EBd tharehy met up the maøhiwery by whioh they ha^e 

fuBotlôneâ. 

Thmn^ in January^ gentlatsaBp ucaøx the GonstitutloB thess 

o f f i ce r s wsr® ©leotad tø serve u a t l l W#âïiesday following th© 

«1 option c- Tha seooïid Wednesday of January i® th® o f f io i a l 

©lestioo åate^ aad OB th© t h i r d Wedïiesday of January they had 

aï3oth©x elaotioîi ooñáuütea ia exact ly the same form and a sew . 

se t of oosraitteaaseB wsr© e lec t eâ by thâ m®n Toluii tari ly out of 

the i f own îiEiiber. 

fhty© is'fiH on© i o t a of ©Tidønc® tha t aüy of f icer or 

forestan or supexlatauåeiit or anyone in au thor i ty did or sa tô a 

s ingle th ing to Indícate '^'^^'- tha oorapany might wish to have on 

t h i s ^oaM of of f l o o r s . I t T̂ ms a fxm aitó voluntary aot of th© 



ffleæbers of th# Iolil6r WoxkexB as-sooiation» 

I mm thsn aaabls to se© why t h i s i s not tha fu l l ana fr©« 

a s t anâ fxe-a ohQlce of tha ecíployaas of the Kohlex Ooiapany. 

fh8f ha-̂ /s se t up t he i ? ova hargaisiBg aaohlnexy -

I apeak BOW OB th® proDøsitioB of these ©Isøttone^ aBä I 

waat to pletuxe to yoa tha t ws ha.T® hexe se t ap and in aotl^® 

op©ratir*B aad hnvs haâ now for a year ana a half a bargaining . 

iBstruffiSBt f ree fxoa any influeiic® oa th« par t of the corpora-

t i oa or i t s ofîiùBjn^ and tha t tshsre i s BO ae@å for øl«©tioii 

b«©au8s they hava t h e i r termin in g instxument. 

low5 then, wha» «any of ue haó beeitœertalTi shout what the 

law is- on mmif subjeots *© h?i¥e had to read una study fxoii th« 

hsgirmifig almost. I t i s »ot surprielBg t h a t there I s ci i ffer-

eBO© of- flaw and differepo© of opintos OB th© onnstmiotion or 

p rao t ioa l aopl icat loB of these laws. That i s to ba ©xpeoteâ. 

lowg thsii , the Kohler tfortera Associat ion up to th© pxes* . 

eut time has not assuned any high or l o rd ly posi t ion» We ha^® 

hseB tha inatruraeiit up to ^ dat® of the membeTs of our assooia-* 

-tion* ï f the law he as "̂© said a t th# hear ing , or th© regula* 

tiODS require that th ig assooiat ioB slmll tak© tmcîer i t s pro* 

t eo t ive wiBg &M ûêal for a l l of th® smployess pf th© loh l e r 

øompany, th© assooiatioii l e w i l l i n g . t o do t h a t . W© ar© wi l l ing 

to funötiOBg i f th® Board says t h a t t s the .lawj, if tha Iohl©r 

Company says W6 should^ tf th© 4« F. of h. saya we raay deal for 

them, we ahal l he glad to ÛBBI for th-era. I f the le:w says ws 
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sufi'ií deal îot tiiôïs, wa sliall "be gl&cî t o d a â l foi; thsni^ aad 'SF# 

sliZiTi ÛQ ttm best ws ÛE», aiid there has he eti BO di S or i» inåt IOB 

in QUI a s sos la t ioa whôthej tha man la, a sembsr of ths \mion QT 

noto fíe say belong to th« l oh l a r Wortexa âssos ia t ioB in s i t b e r 

«¥€îit, BMÛ I f i l s å hare with Mr. Watts hsxe .yesterday 180 or 

190 affiö^^.Tltfi hy msn ^%o haå sigîisâ app l ica t ion oards to h t 

GQWM msmhBJB of the labor union but f̂ ho ©impressed t h e i r deslr® 

to he iieffihsrs of th© loh l e r Workers Assootation^ and as røenbsrs 

of the utïtonp out of 189 ̂  apparent ly l e s s thaa 40 have ever 

p&iû a alökel of dues ox i n i t i a t i o n f@©Sp and oas® payment has 

b©êîi sade g hair© ¥.EXÍ6d fro® 50 oerits to 13» I iaoïïH un-darstarid 

tha t t ha t aâkes' them uaion ®©®b©rŝ  but t ha t i s n t i t h e r hera 

ñor there o • ' 

What'î wish to make o lear to you geptlsmeii 1§ tha t w© have 

©©t up freely^ by th® aot of th© BrnplojeBs^ not only in I t s 

organisat ion hut haa håen rôoxtatedg I f you please^ volUBtarilf 

aøa f ree ly a t tach of these two elest ioHi^.we have mt up th® 

bargaining @aohiö@ry« 

low g the» g what ^ u l d happen i f a ROW e leo t lon was o r -

åareå? Iou would have a pxoloisgatioa of t h i s ooufusiono 

Apparently thar© i s ©ossideral)!t animoaity I s ce r t a in quax t s r s . ^ 

îhe re mmy he outtoreaîcs; the r t aay h© '«/iol®»o«. - To BO pux«-

Here i s a oompaw whast payro l l has "boen åeöl in l^g fo.F 

eos© ooï3sld©yable t ime. Perhaps i t wili^ mntinm to cleolini.. 

file:///mion


'hMt US hops t t ^ i l l iBcrsasc-c Wxt I t i s Vm f a l l of tfe€ year , 

lou oasDOt «xpsct mif mayked iiiproTeiTOat to happsn mnt 11 Feb-

ïuary . low^ thøn^ the f i e r a s show tha t out of the siaploysta 

oa the oompany^i payrol l of Ju ly 1 of t h i s yøar, l?40 w©r® 

m«s¥axs of the Iohl©r forksrs Aiisôeiaiioïi^ eo t h a t by long oMs 

th© vast majority of the si-rrøloyess aow are repreEenteaji fox 

p u r ^ s s s of ooll6®ti¥© toargstBlDg hy tha off ioexs and oommlt*-

t ee s of the l oh l e r î io ï te rs Aesooiatioîi^ sø t h a t w© say a t th# 

pxesøst tiffiô there l e BO oooaaioa for -an #l«otioB<, 

W# stana here .and say tha t w® ha^© hsra our own hargainlag 

aaöhlaery» tha t WB are wi l l ing to deal for the loh le r Wortexa 

Assooiatiorso 

I ha?© pxepaseåg your SOBOÏ» a l i t t l e ooispilatloi^o I 

reoognlEôa tha t thø pyiBOipal po r t ioa of th« i t age vøulå ^m 

takes up- hy mj i l lue t r tou® hrtthyeOj^ aad ï was laxg#ly Jus t a 

t a i l ©ndey/so ï put ray obs-tr^atloas IR w r i t i n g . ï sha l l to© 

glad to I t a f ø them h©^®« î t t s peylmp© a sojaswhat ©ompaot 

s i t ua t i on ©f the s i t ua t i on as I t xsspeots us*. - I dojiH toow' 

whether Ir^ Paåway would oonstnt to rsöeivi i ig anything fro® B« 

03? cot» ï woulâ he glad to teisder him a oopy« 

Mr« PEdway*. ï m» glaâ to lenñtwe it^. ana î vant you to 

taiow t h a t anything î hava said does not apply .personally B,% 

a l l . 1 ha¥# thø utmost -rtapeot for you^ ptrson&lly^ 

My o Hougen S th« suggssttois ha® been aad© tha t I am har t 

M a liHfe of th© loh lø r Oorapany. th®rfj I s no Btimnm t o 
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suppoft t imt fítateasBt, t.uú X kopa there i s a© reason tot ms^ 

pioiQBo I as hBm pur^sly aisd eols iy BMÛ onlf as m rep resen ta -

tiT# of th€ lolilex lorköxs Associa t ion. I hafs Bever hm&n aâ-

Tiseâ iiî any resptöt by any ose a th iüg t h a t I should åa ox 

sayt I haT© sever su'bsiitted to " the® in advano® what î was go-

log to say or sugg-aste Thay liwfB seirer offered me a € t n t | aM 

I åonn helieT© X would take i t i f fhej g a « I t to m&, sino® i 

cer ta iBly would hs nader grav© suipiciosss but th© loh l a r Work­

e r s AssoeiatiOB ha^e th®iï OWB fuads. They have t h r e t or tout , 

huBaxed âo l laxs in the treasuxy when they ©mployeô sie^ and I 

å iå Eol ©xpeot to come to Washington. I thought t ha t woulå ba • 

an BMplB amount to oonpeasat® me^ 'htit BOW tha t we hava t r aT t l«â 

two or three thonaanå s i l t s ' to a t t a s d theB© hearings I w i l l «ay 

tha t i t câKê to hs a lïurd«»^ so th® oth©x day thøy pas sea th© 

hat arouïiâ amoBg t h t m®n^ the worktitn I B the fao tory . t h t f 

aida.* t msk a uioköl from the foxsmen ox the oftiûBXB of th© 

loh le r Company and they did xais© suffloi©îst monej to pay ay 

txpensea and that of my two fx iaMs and assooiate^ th t woxicistïig 

to com© ûùwn h©r# to t h i s høaxlsg^ 

I want tha t â l s t i n o t l y undex@tood. MB ar© here gtaMlBg 

on oar own fe©t. W© haire our ùtm a ssoc iâ t los whioh w@ havs 

spoiîscred a-mî orgaBlEed and'm&lBtatn ,aaá opexate,^ and w© olaira 

uader your -deolsio» tha t w© now hairs tha r i g h t to baxgalB 

collepti¥®ly for th© Kohl@r Workøys AssociatioB^ th© liohlBt 

effiployaa®. 
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I BM lîot going 'm m a:mitiixá:g miå i ï ïÊi t t t ha t wa ¿hi^uld 

SBpiB&Qnt th-iïTj. If thay wish to ts,lfe t h â i r grte^ane^s OTØX 

with ths Kohler úomp&nj Tery 'well . We are not going to h@ 

opt imis t s or pTouå about that^ but we ao olaiM aow^ uBâer your 

fiomâe deoisiori^ t ha t we repre e©ïit t h t l oh l a r wo A a r s and the 

Koh3,er employees^ aM tha t we have a hargslï i lug agenoy se t up 

-by ourgelTes^ not only once by the o í l g i n a l orgaïîisatloiï I s 

Septeisher^ M t "by the rejuvenatlo-ii^ by the e l eo t l oa on thø 37th 

of mptembBT^ 1933J a»a t h s sêeoïid e l s o t l o a in January of this-

pxe&©mt 'jBMT^ when our of f l o e r s were el@ot@å to hold t h e i r of« 

f ioes foy a p-©xioå of 1 ysar^ aaå t ha t we aow ooasti tut© th© 

tergeiaiîîg agsaoy for t h t fehlar oorap&iiy and tha t our maohis#i | 

must bø allowed to fuBotioxi UBtiX the next e l eo t ioa whe» th® 

Kohler ømpioyaes a&y ohaaga i t j , If they-wi®ho 

fh€ l o h l e r ©æploysea may ohaiig© t h a l r e o ö s t i t u t i ö » . I t 

i a a l l ttïidtx t h e t r own ooa tzo l . th® lohXer CompaBf has Bot a 

word to say ahout i t * W« Q&M put into our ooîisti tutiori »ha t -

mwBT We p l e a s e . SO we ©lato t h a t r i g h t now-and we âo not waÄt 

to ^B atxaiîgleâ to â©atho l e a r e a vary l l ¥ e baby, and we axs 

ne i the r M ® tanas BO r the h l x e l l a g s of anybody. Ws ax© h©x# 

itaBalîïg oa our OWB f e e t O 

I thlaK tha t the mfsoranåua tha t I suha i t t ed oontairü ln 

fcxlef ths ooncxete h l s to iT of th© o,ygaaiaatioö^ aiîd î do BO t 

wattt to i i i tmôe on yott ï^t is t« ï would l i k e , t o havø you not ice 

t h a t Xn th© o íga í i lmt loa of th© Kohler Woxkexg Ässooiation t t 
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kt not prûpeî ly s a l l s d a sompaBf UBÍOHC I t i s not a Goapsay 

uMmtn 1% l& &Ti assoc ia t ion Itmitt^ú to the employees of t h t 

pE.rèiî5ular corapany. But outs ide of t ha t th© oompmof h&s 

aothiag mor© to do with -it« I t I s ss l f -organiaed^ eelf-»regu-

latsci^j seif-marjagiïïg i B s t i t u t i o a opsxatad hy employées, tlm 

poiipaiif pays nothiiigo The faot tha t these men a t t end these 

meetings on CQmp&ny timB I s Eö-thiBg muTpTlBlng^ hut t ha t ha i 

bsea the h i s to ry of t h t lohlei" Oompa»y a t a l l timesi, BMÛ th© 

©vlôeaot shows that^ tha t a l l gTtewmiQB&^ l abor gxit tancesg 

aBd. 80 OB g hav® a l l heea take« care of -on oospaiy tims^ though 

t h a t 1-s Bot a aew å©paytm«Bt« I t i s laothing d i f ferent frois 

what the company has always âoii®*., 

I thaBk youo 

ilfaairffian øarr laoni Mr. P&d.waf ̂  

ffiFl^T AHGØMEIT BY MEO FADWAT 

Mx̂  Padway? I Qmnmt r e s i s t the t s s p t a t i o a to oorxeot a» 

iîipreË'sioîî gi¥eii us here^ tlmt t h i s l i a ohild^ or tha t -soiai-

OB© i s out on BM l i abo I âonH want to leave t imt impression « 

I ûon-t think t h i s organisa t ion i s a ohiM a t a l l . W© are »ow-

to ld t h i s i s Pot a oúuqmw uaioö« I would th ink I t would to© 

m-or© appxoin-iato to nay that i t - i a a nar r lag® j, p:rohahly'th© 

wife of the oorapany. There has beiB'so happy a cour tship bs« 

%wmn tlm -tt/Op they have gotten alOBg ao p l ea san t ly mnå ao wei:| 

aBd t h e i r ideas Jib© so well^ t h a t th© issu© aad ofîâpr-ing î 

rø surs wi l l t h r ive acd get a losg so well h^musB OÎ the hapBy 
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iî'XiTt. »ixii a.*û i\v"<a \iXilc "̂  Wi.'''rt.:*' 'i?r^.^^ti %V^Q c. 

fh-% inr'f ha ''!'<''£ T2'd:Xt of tl'̂ 3 •»'Oil ¥511 a t loa atout whioh M,r. 

Holagen spok©.. Kh«tliêr i t i s or not ï do not teow^ M t i t i i a 

WBTjf YBTj happy s i tua t ion indesáo 

I ara alrjiost IÏMIIIÍI-OO to 'bslieve t ha t Oengxess æ&ås m mis-

t.atep tha t Coagxass should liawe h#ic! tli® A. F. of L. aa iiicla«-

P'&nûmit union and sfeouid, ha?© I t gal ted th© Qompmif uïïionsj, hs« 

cause th«y gst aloEg so wel l . îhs re i s s ' t anything thøy oas^t -

åo h t a u t i f u l l y aua well &nå to the s a t l s f a o t i o a of hoth* , 

I t so happens that t lmt i s sot what CoBgress did» I t 

so Imppens t ha t Coragxsea s s t s the pol icy of the eountTf» asá i t : 

did through Seetion 7(a) gi¥s ae soîse forn of ool leet lTe ' bax™-

galBingp' exact ly tha re¥8xss of what we hav© here . î t d id not ,-. 

want t h i s p l easaa t ry , t h i s ooiirtBhipp t h i s f l i r t a t i o n | i t waatsA 

th« ©Kployeei to hare a s tanåing befor© th-i employer^ MMâ ia 

tlmt way hav© fxst exerc ise 1» the ofeolct of represent&tive© 

and IB eelf-oxgafîigatioïu 

ï ma amasad as I ha¥© ' sa t here anâ liøtenacl to tha argu--

mast's by ahl© lawytrs who^-aBd X say t h i s aot as a deooaium oy . 

out of frie-Mship^, -but I hav© a high regard for Mr. Butlsr» 

E¥eryôB@ ln the State of Wisconsin who p r a o t i c e s ism wi l l •hr^.n 

tha t xøgardg anú I th iak Mr̂  Chase gave sosse study- to t h i s aaâ 

ia b r i l l i a n t snoagh to und^rstaad what i t t s a l l about^ mnû 

ce r t a in ly Mr« Bougea åo©Ss with h i s sxperi^ncis^ aad to se® 

tliesø geRtlamea stand h©x« befor© t b l s Board aad rrepeat tha-î; 
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wlilnfc WñM repôEtsil ln tlm Eouao OH-SSÍ. in tïm -atttopafeil ^ ÔA8#J^ --

t.'fid i s Dther oairas,-, t>s caaa s i taat ioCg the sa»ø s'=-t«-upg aaâ 

Bm B *'^ftîf there i i n H ar.y oOKBøotioB» I t i s free aM innœ ©nt 

and puTB ñ.B the ar t¥ea anow^» eliaoât aakss.ont h®li©¥@ t h a t 

ølthax these «eB are seli-aarj©ath«tiEtd ox e l se they haves H 

pa¿cl BJif a t t t î î t io î î to th© laWc. 

a f t e r a l l s i s i t so â i f f i e u i t a task to s t a t e what i s 

IntBTtB^enoBs »liat i a iBfluens.e» what IB eotxeion? .Doss , i t 

hmm to hs with a hafichall t )at ; tiois i t hav© to úxlwe th®' êœ- ;; 

ployeas in^ lock tfc® áoor and g&y^ ^Iow^ Mr. , lohler says unless, 

you sign tha t aaxd yon wi l l îiot tm¥© a ^oh^ you wil l get a" hat 

o¥er tha 'head , aiiå dcts'ii you wi l l go and loto tha a-sh box^f 

Isøt us saa what ' iB aaid in th© Supxema-Oouxt; these gentlt-^ 

œ©B ha¥@ cOBfasieå t h i s 1$ ths f i r s t t t e# th®y hav© heen ID 
' . I I I 

t h i s sor t of a oasa. / i l l of these caaes the aam® t h i s g i ax@ 

pr«a®Dtaá as are preeea t id here^ aM o-a t ha t iuhjeøt-tfe® 

Suprarae Court salåg through Juetic© Hugh©s å 

«The in t en t of Congress i s o lear with yespeot ' to the SQX% 

of ooBduot tha t i s proliihitedo iHtaxferøKoe with fr«®doœ of 

a©tion aM ©oereion"røfer to wsi l -unåt rs tood øoBOtpts of 'fhe 

lawo f ho memitng of the woyd • ^ iBf luenoö ^ IB t h i s elau-s-e m&f 

toe gathered from tb« -ooiitöxt. Tha us'© of th t word i s not tú ' 

be talcøB. ae iBterö io t ing the iiarsal r e l a t i o n s aM "innooent 

eosimaioatlôns -whioh ax© a pa r t o f f r i end ly luteroourae betwssn 

employer aaâ mwplQfm^ InfluBum IB i t s context p l a i n l y means 
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presstir-gp tm y@© of authorltf or ?iower ou either party to 

indiise aotioa hf tlie other is åexrogatloB of what tha statute 

calls sel f "»organi gat ioB o îhs phrase oovexs th© abuee of rsla-

tiori-i or opportunities so as to üoxn\pt or oTexxíd© tîj® wlll^ 

and it la no moxa diffioult to appriúse oosåuct of this sort 

in -oo'no'sotioa with the seleotion of represeotatives fox th« 

piixï»ae of this åot^ than In relation to the well knows appllu­

nation of the law irith respect to frauds duress and undis© iri« 

fluan'o©» If Congress inteciied that th© pxohihitioii as thus 

construed should be «aforoedg the court» wouM enoounteT no 

âiffioulty in fiilfilllBg its purposes^ as the pressait suit 

deiBonstsatea»" 

AÏ1Û I hez '^o disagree with mj ^oû fTienå Mxo Butler when 

he aaid the ålffinitias this tribiasal had in ooœiBg to a daol-

sion in the Houde oase<. I rather think there was no üiffioul** 

ty« Tb© Board has Bot bee» constItrnted very long^ and the d®- ' 

©IBIOB is out.»' The Boarâ wa© oonstituted in Ĵ uly. It aoesn̂ 't 

seem haâ» -with all the otîa matters that this Board haa before 

its 90- ptndiiig eases I, som® iww oase©^ "being oaught up with th® 

câlenâar^ aîid having thø Houda oase to oonsider—-I rather thtnfe 

th© Board has not «xperleaoød »iieh diff ioulty^ when I read the 

dtelsion and the maas of citatioas- la the footaotos,^ suBpoxttiig 

evexythiïig that li iald there» 1 don H think ther© was much 

difficulty in coming to a oosolueioR- such as was arrived at. 

åt least there isn H that difficulty and unoertainty that Mr. 
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Bi,'^i'Xnr tr.iíAs appears in IÎIQ Boucla cieolsion. On. tha Qonttmjp 

I -».hU'ik it Is mxf explioit mû very wsli fortified hy rulings 

that go as far hack as th@ Wilson War Labor Board, and its 

milngB at that time. 

loit, what has goae in OÎÎ hexs^ ôBd what has "bee» pre sea'̂ ed 

is this ©Tldsiiceg DO on© with iritellig©nc©p as I said this 

laoraingp could say leave the situât loa that oas b@ oonstxueá 

fra© ÎTom izitexfeyenct. 'îhere has beôB ail kl»ds of iïiterfex-

encô» Th© speaohes speak for theaiselTes; th© evidence speaks 

for itself» î don H want to spend œuoh tis© on that^ hut I do 

want to say.-this; that Mr» Kohler said this plaBt had ba©B a» 

open shop plant» there -was an opea shop policy and open- shop ' 

philosophy for. 40 years^ a»å they were not villing to s^oeåm 

f tom that. They had this happy relatIDBshipg they had gone 

along for 40 years. But i?h©they they likt it or not th© 

CloTsrBmfmt has said they have got to get away from it« Th-®ye 

is a change necessary, fhey say they are aot maklBg money^ 

• t)p,t th©y are borrowing from the hank©o Thty have to lay off 

their employees» But, after 40 jøars^ whattver th©ir policy 

aay have heeB^ a ohang« in eooBoraio and sooial ©et«4ap ia «©oes--

sary^ a M whether they bellsv© in it or not» that i® a mattar 

for CfoBgresa to deterffiisit hy publio polioy^ and it. ha© been 

dotermihöd in the 1. R. å.^ and a reslstanoe-p a refusal to aet 

aad to go on with that pol toy mmj all be Y@TJ well when tt is 

»ot part of th© law, hut when it Is paxt of tha law^ they mm¡t 
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I 4oii"t i^aiit to isaTe 'úá ^^ :}\ir;,^:¿sti^Mi i?hioh has Imên m&åM 

hera of the t lndnes^ &nti goodasss of MT. Kohler IB giving thsss 

eaiployess wo^k go m}ehallöBgea. tie åisput© that» I t t s not an 

%tm& 'bsfc/m t h i s tTlhrnmlf 1/ut i t goes i?ai through these t t ff i* 

dav i t s ai?å s t a t ese Bt s and t€stiso;oy so t ha t OB® I S jus t i f l e r l in 

tâlciBg a rnoîiiôrit to say' t h i s s f h© spïsad of «ffirsloyssnt la t l ü s 

inöustyy was not gxentrnx "by Br «lohlar thaa in thousa»ds of I B -

åxmtTiBB in th® aoiiîitxyo Ths spread of work among tlm men wms 

BO g2eâtai% the iis-a of cap i ta l BMÛ surplus aM sioney borxowsd • 

f roil ths haak waø no d i f ferent in t h i s iBdustyy thaB o thers ̂  

>:üt tlfm and again when our ha^gaiaing ©Qsiiitte© w®nt to t a lk 

v'lth tiiaa thMj sa id , ^1« wi l l glTS you wh^t the sode o a l l s foïg" 

i.îid t.h® .iilîiiîîftiffl ôf thô oods doas aot .glTt a mun a l i t i i î g , but 

whêû Mi% Kobler stands up and B^JB^ «I, haf© hsœ. ao woBdtrfiil 

an €8iploy©rj" aiid Mr« But ler eays, ^Thsy haf*© been too .good to 

h i m / I wi l l t e l l you who they havs feeea good to 'if the Board 

wâBts to teow^ ajKl i t " is a niattex 'of r-açoxd« They ha¥@ "besii 

good to themsslTes. In a l l the y©ars of tha depreseioB ? psr 

oeat was pa id ; they a tve ï s i ippsd uf 00 a prefer red diFldeíid^ 

and th© siajori tf ôf th@ pxefesxnå «took i a held by a ight os t mi 

of the l oh lo ï iV^Bily^ taking sifeoat E quaxtar of a œ l l l i o s a 

year IB ialar i tse aad divldônds^ . . - • ' ' 

That l a not aa issue^ "but i t i s I B the reoord^ and w® ari) 

oonfroDteå ^ l t h that ©very tim© w® asic for oollSotiTô harg-s/An-
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lug. '-^ c..̂ :: ^l^ùû -.:'•/% 'j.} y ai:: v%.;ll ilt jviüfcaî a- t̂ ¿ . =̂* "" "'"''̂  

gxeatj how good¿, how k iM t h i s man 'irns beea^ tha t t h i s l à .1 

- b«aiitiful ^rdeij- o i ty we have there « Yet^ with 3,308^ os ly 

200 factory workers have e¥-8x l i ¥ e å in t h a t gard®» el ty^ îiiïa 

i t i s sø t ' up -as a g rea t , voadtrful arid a e s t h e t i o propos i t ios ̂  

poiîîted out to tliøse peoplt» But they don H -r̂ ant g-'lon©^ thsy 

want.broad» îhey doa^t r an t to look a t gardens of 20C pâople 

out of S800 «fflployses. What i s the use of giving us t ha t s lop; 

gi¥@ us Jtt8tl©e in law.o 

flmf would t ry to aakt yom F®opl« believe- t h a t a l l theç^s 

'wùTkMeu are l lT ing la thssô. garden o l t l e s o ïhey aï© not» 

They a,re l i v i n g in hoYels in Shttøygan a»d these other p lacas « 

I t i s time Mr. Eohler knew t h a t . . 

lihmi we ta lk ahomt .oo.lÍ©otiT© baxg,aiaing| «eiihers of th« 

Boaid^ w« t?!lli about t h i s - - ! wish I had th© tla© to j u s t t ak t 

ups i» the Biatttrs of oo l l eo t ive hargalniiig^ a»â t h e i r «f for tg 

to do 80 iö gcicid f a i t h J as ©ailed for hy th© lloöde deoisloUg 

th« l a s t word iw collcotlv-e ba^galölBg-^-aay î j u s t t a k t aboiaî; 

3 oy 4 «iButes .oa t h a t . Just to show you. at. racdorøg page aftøx 

page t i« •̂ ®̂ t es t i ao»yî 

çhalyman aari ' ison: Mr» Padv^ay» could we perhaps B9% Bomê 

time tm th® vliolt t h i a g l . ; . . . . 

Mxo Pad-^'ay: Will you give me u n t i l qu'mrtex: ..to..:..flf'st-' 

Chalrsian Cmririso»: fes» &ÍT^ 

Mr o Padways î t aaysi -. , / :.-.̂ î 
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7Í&} QÎ the la t loï îul RprjavQ^y kc% and wi l l oontiau© to do so . 

I t w i l l deal f̂ i'feh "anybody who r t p r e s e n t s wúxkexs ot deal with 

anybody el se., '̂ 

¥©xy nics^ hut l e t us sea how i t ?^as done in t h i s pa r t Ir­

oniar iîîstaBç©, MXu Obl i s t a l k ing ehout the arxangamcîîît and 

the sot'-up^ so tha t they wixl d-eal with grl©¥aiic«s^ Mr o loh le r 

«afsï - ^ 

^lo one can t e l l whetfeex 02 »ot the re w i l l b© any g î l e v - , 

aBü0o*c. Suppose w@ poitpoii® tha t and eonstdøz i t a f t s r m "^hile» 

So ffi,r as s e i i o r l t y i s coxiotrBeda th® oosipany wi l l deoid© what 

men t t takes b̂ ^̂ cfe for the ^oû of th© 'biiôiiîôsso» 

That i s , we wi l l disotiss the othex propositio-n at soae ' 

tl»© l å t a r s mnå a« f a t a t t ak ing ©en M c k , ©@»iority b a s i s - w« -

wi l l do tha t i f th© "busiB.es-s i n d i c a t e s . 

Mr̂  Ghaie says th© oompasy t a i l e d t h i s over and gave many 

x©fus.also I t gave mil r e fusa l s ©loept one^ asd o»ly on© i s 

set Wg t h t 51 per stnt-has© r a t e . 

w@ go 03 again» - . 

'm:i\. Ohl s føM wi l l -aot ñgtm to Itf^ 

They as® rjov ta lk ing t.ho»t th® seniority-*--

«Ws oaîïBo.t àg^te to .return a t a to s e a i o r i t y purely heaattst 

of age or length of s e r ^ l o t , ï w i l l b© glad to d i sou sa ttmt 

with my assoc iâ tes l a t e ? and se© what th^f have to aay about 

I t . W@ are wi l l i ng to meet with yon juiit as we axt meeting 
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H'itû you ïïo'^.^ 

«We ars wi l l ing to-aec.t r t t h f<m»^ and. on sen io r i ty they 

v-ill fleet as time goaa on* 

^''MT^ Qhli The teasoB tha t I am asking for tm answer i s 

that these men wi l l hms to go h-cfe to t h s i r group anrl male© a 

TBVOTto 

*Mr. lohler: We will continue the practice of gi'̂ ing a 

aa» a heñTing. 

«Ir» Ohl: Will you ngrne to that; Just say as to thnt^ 

^lro lohler: It is the polioy BOW to giv© a man a hear­

ing.'̂  

Further he saysi 

^̂ My anew©? ie that there is no reason or'ooo^eioïi for 

sitting up the mâChineTy nnwJ^ 

Me is referring to the maohinery fox oolleøtiv© hargaia-

lug» 

Later? 

«SoOtioîi ?(a) of th© I* E. Ao.- ûoBê not oontaiii a, piroviöio» 

for &rhi-|ratio.Hj but i f you follc>w up the deøialorøof th® X̂ â boi 

Board you w i n find oas t s of artottratioii*^*-

«Mr. Chase? f ha liabor Board has ao pGwtr« 

'-^'Ir. Ohl; .10. 

*'lr. Chaser. -.Is ©iBployffleat txouhie nsttoh a .aat te? of «ütual 

agretaantt '" • . . ' -, 

îh@'S I t goes ,m'i 
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»îhsîi your ans'wax ia ao* 

»•Ixo lohlers Wîiea th@ qusfötioB öoaes up we may ^grsa ta 

t ha t I s th© way t h t whole th ing goes OB^ page aftôT page^ 

ge t t ing í¿owhexej and the s© m©» axe t.í?.lking; l e t us agxe© OR 

somethings gli/® us a de f in i t e answer. 

R® ssya la te r t 

»W© ara l i v i a g up to the oods^ 'whioh i s the law of the 

fhat i s a l l through hete, î h a t i s the USU.E1 hah i t of an 

mmlQfex who dots not f^ant to-agr©» to møet with th© ampioy«a. 

He i -^yi î 

"We are l i v l ø g up to the oôds.^ 

L a t i n *̂The ood© t i not antlsfaotory»^^ 

mx.. tohlùti f!i©B. ysu. v i l l knm to talc® I t u p w-lth Mr̂  

Hö foxg@ts wa QRm& t h t r e t o take i t up. with hiü . 

»Ir« MøCrearyj On every mm of th tae proposals you haT# 

Rot bargained to ay notion a t l e a s t . All you say i s you F i l l 

li¥© up to th© ood©.« 

fh©» Mr<. Ohl i î î t s r j eo t s ^^ith sofflathing* ,fh®ii Mr. Kohle^s 

^'lo^ l e t ut 'wa.lt ..îiBtil th®B*'* 

f hey are taXMng. about a.gf©«.i»g to th ings n-oi».--. 

^.tou say yott axe s^oially œinded*^^ -. , 

•;'- * l̂lr« l o h l r r î ?% w i l l l l ' ^e 'up tô th© ood#.« 

http://wa.lt
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a Flll.^ i\ Gods^ B Goda. Tha.t le all ^3 öould gst out of hf;r» 

"Well g gi¥© US SÏÎ EBS^ex-." 

'̂ Tow hava Ouï aîiswôx ØB that qiie?-tlo««" 

fhfrij My. HoCreary: 

*̂ Willyoii lay definitely that- yoa will Bot hire any raan 

until all the MBH formerly smplojeå will ba gives -opportuRity 

t o T IOÄI 

^lîs, l o h l e r : I don H think we should make a ntñtemmnt 

lifeö t h a t J beê u'f---©. I t i s too axbi t ïaryo . î t i s out "pølloy to 

tak® »ss Mök^^V " - , 

fou take pag© a f t e r pag© and find t h a t they have not be ta 

pi.Dïî«d dowa to anythisig dsflBit@« 

:̂ Î ha^e si©t you» öoaie Is^ gentlômeii.^ 

Pørhapi tilt r«eøi"d does îiot show I t ; I t -ou^t to o fh t f ' 

w@r@ givëïi oig€irs« Courtesy, JBB¡ gonexoilty^ y©8^ • Asything 

def in i te^ »Oo 

, I t hur t s wh-eïi a» ©fiployer coiaes out &»d «myi^ ;*̂ I w i l l give 

yöw fallows nothing b u t - a l l t h i s t a l k about a code.'^ 

«Ifr. Xohlex: . 1 think we wi l l l e t i t ^ -at tha t .« . ' , 

_ f h t p ^ Mr^ Ohl I "• 

^ ï t ia ¥e^y vagiiSo î t i e »ot BM armweï» .̂ ••' 

^̂ Mr. Sohlexi Well ^ 1% I s "our posit ion. '^ 

I mmTtøl a t th© patier^ôô of hutmn heltsgs. They s i t thexf 

asá wait for 3 t hoars . ï fmhkly th ink , as phlegmatiö' m I m, 
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&% %m^B í would ha'fe a r l sêa a îd walked out ÚÜ ¿hA.t ûoï^feim^ûê 

half way through, had I hmn t r e a t ed iîs the munnet they were 

tr-eateå^ 

^'MT. Ohl I i t i s not agraeirig to gi^© employnent— 

**EXo Eohlej^ Shall we go oa with the next qaestioñf^^ 

He a r b i t r a r i l y ciuts- tha t off. He thought motIriag of i t« 

fhe80 men haire not yet had an apswer^ but he rant-s to out i t 

oft. -H# says s 

^MEO loh ls^ i Shall we go on v l t h th© ïiext qusöt ionl 

^lux^ Ohl g W©lli i f t ha t 19 a l l you'hav© to aay ahout i t . 

'•Mr. Kollier: ï think tha t i& .eosethiisg the oompany wi l l 

haTe to rMteTmiuB^^ 

then tm ^ « s tô m saw-psoT-^oeitiOTi» a 1>fôp-oBition whieh I s 

dlsøiiøsiås proposi t ion 8 of wages-. ' 

^̂ I t h t 'A tha t i s soffl#thiB^ th® ooapany wiii-ha^© .to deter-

«sialic*^ 

åad tha t ends; t h a t . î ha t I s oo l løø t lva haxgaieíBg IB .th© 

opinioB ùf theBë people « îh#f oanrwt hel i tv© that» I do •;..ftot -

bal lave MT- BU'tier or Mx» Cbasa os MT<. Kohler oan be l ieve t.lmt 

tha t ooB8tltut.€i ooileotivB bargaliilBg.» Aftei* reading th$ 

líottd® d©i3isiøi -they eextai i i l f ohim^öt th l sk so«> îhay may a r p i t 

b.@rfå> but they canso t Vellev© t h e i r argisíieiito 

ïheB Mr. Ohl speaks t o hi® of working standards atid 

Kohl#r eayss 

*W©lla l e t US' ^ oa with th© B©xt one»* 



-170 

mû tîiEt muiû tlia„t^ .and s-o throygho'ut t h i e tbijîg. 

ThtD th ty are tallciîig mv about dedustioriSi, a ^/sry BÛTB 

spot with th-©s? 

?tlr. Kohl^TCt In v^hat åepartment were you wosklBgl 

«iXo OhlJ Of eoujsøg if t h i s I s froa tfe« ag^sament^ a l l 

ths 'lita would, know I to • 

»lío ¡Collier". What I s next?» 

always oa to the next thiB.gp 

Thea, th®:eö ware two a igni f ioant th".Bgs on pagi 35^ whtii 

they did c&tsh hla a t things there r e a l l y should hav® bee» SOB© 

hax^ jBiug a"bout^ fhoss things were to be h^rgaiiioá for toy 

hiffip hy the ooiapaiiy union^ 

*MT. Kohler; If tha t i s tBi«t t h t men should oorøe to us 

and comolaiBtg wil l 'he inves t iga ted « We wi l l look in to those 

Qhp^TgQB^ Th®y hafe an aasooia t i^p here aov^ and appaxently i t 

i© ?/ôxkirig s a t i e f a o t o r i l y . " . 

î h a t was with yegaird to,-the l ay -o f f s and deduotioBa aad so 

Then'f another instano© fur the r down th© page: 

»^ïhese thlBgs axe "being met with a cosÄi t tes of our Shop 

åssoöiatiOB*** 

Here i s a aa» who saya M i s going to ©olleot ivôly haxgaiö 

with the majority una minoxity groups» hB% us assu»» t h i e was 

a lainorlty groups hut when they had something he mxiM «ot 

' answer or bargain OH h« ^ u l d aay s '* These thl»g© are heing nøt 
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iilth---l;y lïhoîal '^-y ii a'^?,ii.'*t î- nf ^:\>:¿' ;;/;co a:. ÜC'.U , ' • " ".o 

That I s OBly t h s - l a s t coiifei-enee. I would lik© to quotB 

fTom the QoiifBmnûm t h s j had with Mr. Herbext l o h l e r . I t 

iiffloiiBts to alæoat &udaüious«©ss« I t affiov.îîts to an iiiiritatlora 

to g&% out c 

They ©omplalr* ehout Mr» aa i th going on tha ataad and n^y« 

iïî.g ûol leo t l¥a harga is lng meant RH agr«ss©Bto fhat i s not -^Imt 

fee sn id . Eead what he said; h© said tha t i t asant «xaotly what 

tt i t Homdt deølsioa. sa id ; i t should I t ad to an agyeômeBt t h a t 

thf ^argalîîiDg ...should, h© ia good fa i ths f hare aay he eo l l e s ­

t iva hargaialngp i f tbnt i s tha sense^ tîiat I w i l l mmmt and 

ta lk and disøiiss^ "but I do not iïrieiid tQ oom© to an agr©øiia#»t. -

tha t i i not oo l i eo t lve haxgal»ing within the meaolng of S'eotion 

7Ca).. , „ : .' . 

t ha t i s l i t e going to a st-or-t aad buy lag so»©tbisg tha t 

you imfex IntSBded to purohas€^ hut Jus t to fool the ol6rk or 

th© oilier you as-k what he 'mtitB f o 2? i t ^ what w i l l i t dOp and 

yoiî ar© loading him to h©liav© hs i s going to ha¥e a fine ©€il©j 

and he rubs hi© hands with pleasur t^ aad you g@t hlsi a l l worked 

upp sad ttmn wallc out 0» hia a 

I defy th© other eid© to ghow is© a sinijl© lns tanot wheïe 

tbsre 'me any intootioiâ in t h i s whol-®, thlBg to a i r l ^ e a t aïa 

agïseroSîît a t a l l * Wh@» you ha¥6 here oii©^ two g fouXj, tei5^ fot»»* 

t e t a points^ JOU go down t h t l i s t without almost a slRgl® d i s * 

s®Bt̂  Ei3d th©r@ i s s H an ag^sement^ ï say tm TBXf faot t h e t he 
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ol:: :zo% agxBís un u PÚM^.:.'^ •úi'^îil, ÍJ a \ir&uila-uåd.tioB tha t %üm^ 

:?€2'0 not öfårgaiiiing IÏÏ gaod f a i t h , fimt I s what Mx. Smith 

litaxito I t showedi, iii ¥i©w of th© fact t h a t th ty agreed nprm 

aothiag «xcfpt t h a t whioh wao tu ïasd down̂ . t ha t t ha t irKiiôated^, 

if you please ^ t h a t they wer© aot ia tending to "bargain--*th© 

¥©ry fac t tha t they did riot agïee on a s ingle thing» 

low^ I aïii thSQU^. I Just simply want t o ask t h i s ; t lmt 

»r?ey^ never more autcmatio paternalisfii w i l l supplant our righti: 

unáBt Seotioïi ?(a)s and the quioker eaployersg Mx« loh lø r a'nd 

otl'iars^, laaxB that^ the toettei? off i t wil l he^ Th© running of 

th© p lao t i s aot &t a l l neesseary to th© wslfaye of thid -»oxfe-

©xs^ fhey mu^y a l l los® the!? Jobs« I t i s "better they should 

than thay should have to work for s t a rva t ion wagasj, una t h i s 

ld«a of sayiBg^ W© won^t se« the p lan t optiSi^ i s Just slop^_ 

ï t i s Bot neoessa.v^y to ksap tha t p l a s t opon* I xepreøeat th«s t 

voTkeTB a»d have t h e i r lEtaxes ts a t hearty miå jmt I would 

TatlxBX see tho p lant closed dawn and tha employées out of work^ 

»urp^ising though i t may søeia to those on th« oths» side^ i f w@ 

0Eîiri-3t get ©Bough In ainiaiim wage to gl¥e iiâ food^ sheltex^ 

olothtög and so forth^ m tha t wa oan go bao t aöd F O Ä for t h a t 

and wait for b e t t e r toirioyx'ow* When thaa© tragee get "balow those 

iilïilmuffls^ wh©» w© haven 81 enough to "buy faod^ she l t e r and 

clothing^ th©n I t i s tim© for t h i s |5lattt to o l o i i up^ bøoaus© 

i t i s aot BBTWlng huBianlty; I t i s thxowing these people o» th^ 

Go"?er»e»ta But i f i t 1» aot true thsy can pay more—%T d̂ t h t 
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híXi;:i' üiim^ot xiâ ST.'Cj?rjQri'a¡:; %Q show how ^se^ ceii p&z iioxe— to 

C'oi'.'-'tlat® t 'a^ir lr,dL:ct^lBs arri t a fe t h e i r Qodm^ mm i f thsf 

will- t ak t t h i s d t f i ï î i t e A-sericari pol icy as se t åowm^. they wi l l 

flBd ttmy will- soon he out of ths ailre aad snek thay axe .in 

Tiowo They wil l not ooopexatt. f hey . f i le I t^ and. t h t s thsy 

hol iey , n̂f© can H meet i t« We are 1« a b a d s i t u a t i o n . ^ Weii^ 

1-et them ehasga the ix t a e t l e a txå they F U I prohahly be i a a, 

happier sltmitlon <. . . . . . . . 

fhaafe you fox OUÏ øouxtesf and atteot.ioo.̂ -

0halr®&n GaxrlsoBî oestlSffiSBg would mnythlmg'l)® ssr¥#ô 

'by a öoaferepnö of couss©! ^ttfe t h i s Board? 0-x hurm hopas of 

r®aohtïig any agreement dtsappeaxad'l 

H?. Butlers I . t h i a k I might mi ahout that^ w© have a t 

ao, tira-©-d©oll.H@â to QQUBMMW with tt^m th© matter of ciøalBg to 

mme agreerøtnt^ but PO fax^ and tha t was the ©zpøxløBCSg I "be--

Xit¥e^ ill the ffi8diatioB "board—the aarøands a re of a eh^irat^to^ 

tha t are glBiply isûposarûlê. I w i l l approach tfe« i^ueatiois ifltli 

sôîïit otlia:^ rrimípúiirl. That i s another t l i ïsg* 

GhMi'Trntm Gaxriioni . Wh.at do you tillukk Mr. Fadway? I s 

t aere ug© of dlsøiieoirig t h i s matter? 

Hr o rml^mfi Bean Qrirxzi&m^ and ia©i»b©ys of th® Boarc^ whs» 

'WÖ aôr.oltidsd öu^ t ss timo ny at í5h#l?oygaH aad at Chicago ^ too^ 

•whé̂ a WÖ had, tli©se heaxlag^^ î s s?aid^ «̂ Our -airployeea v l i i ^> 

"bsuk in tha xmmbBTB t ha t l y , Kohl e t »«©da on th© hns i s of. 

mráoTlty ®"-t y,p tri the dexmxtiasïita h® v.^^nts^ aad at-hü uêQaê 
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thch\ íVüa :%f IM fJlnl'Mi ùcmoa^ 'JPI f.>t:^l? of unlmwfiAl miiuuct» 

'l^«it ¥?> will 1"MV3 ho 4̂ i3 ùl-'-nr-^io B3zfonsl hBbox Boaxd OT asf 

person t h a t nay hm i a t up as the tz-lbunal to a r h i t r a t e tlmse 

matters .^ 

W© said8 too I tha t w© »'©rt willip.g tö have t h i s Board de ­

cide upon xepreBöBtatioriii aaå A e r e mgaia t h a t we staBd "by and 

haTS the Board éetBTmlim lepxesestrit ioB in nuoh s u i t a b l t .aarin*?' 

as i t úimms propar undør tlw eirouBistancss^ That w« wait^eâ our 

14 polTitB EBd f-iay iiíünoáiate daiaaeds aiKl l©ft t h e t to ai'""öitTa*=-

t los^ « I t h s r X'SET© I t f a i r l y to t h i e txlhunal Tfithont a ^epre-^ 

S4)iitEtÍ¥e QÎ3 OUT ®ld® OS th©iï gidt^ or th® Board set up , ^ i t h 

â TQpTBBeTit&ttwB af our aid© ox two^ and OB® ÙT two of the 

oth©ï s ida , aïid soBiôoise th® Board MBJ put OÎI t ha t trihuii%l %B 

d i t e a i » © thoBS things tha t thøy think thBj oarœot agïas OÎI. 

iBU^t "l'ù'ê.% tm l e a a t w© caa ank to get togethay upon thø b*igi8-

tha t WS ar-a â  Mí¿g to eomô "bask^ tha t t h ty v i i l take hack who. 

th ty p i ©at® mud those they put in t h i s so-*call©d outcas t l i s t ^ 

hô®aiis« af unlawful actlvit iea-^ tha t thty w i l l a r h l t r a t ô oMp 

and th®r@ they wi l l s top . I f the px-inuiplB ot axh i t ra t io i i I s 

gC'Od fox Oiie thiagg i t ought to he gCfOd for «verythlsg tha t i i 

i'ù disputa o 2:" fit ia aöosptsa ill ors mattar I t ought to hf 

aiiQ©-ott"d IB a l l« î s thar© anything Issa w© ooiild ask? î f t*â«. 

rø«iB ^mn% owt OB s t r ike^ tha t i s a d i f f e ren t aa t te r» hut to go 

'bnùk^ gentleman^ todayp and t e l l theg« iroxfeerg thefe a t ' Sh©- ' 

lïojgAîi thfit we wsBt then to go bade on the ^ a t l s . t h a t a votç 
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^ i l l líü åifcvv., OM.!̂  -;.^ .:«ii. :i í u^ ï.it̂ t / ^si.i » Ï.X ^ÎS lose 'v^ ¿̂ ---̂ ) 

oxit^ lUîd if - s î̂7tri t/ia KohlCîr Goiipiwjy dû resa^Tr? to tlieî:iosl¥o5 

th© r igh t to ^ t h ï o u # th© oouxts . tha t would bs iomsthiag ,, 

WB wøuld omght ta ha?© shaat in oiir hear t s f o r . t e vmtit to go ./: 

haelc t h e r e ; w© may not be ahls t-ô ïsainlaiiî tha i n t e g r i t y of oi» 

orgaiiigatioBjj hut w# oaa^ i f you please^ maintain tt , t f we los© 

tha s t r i k t . ¥ou toov u© can loaa the s t ï i k o out there.;. we caa^ ' 

hnfB the piefeet l i n e "broken up asd Mr» Kohler ©aa go "b*io& «id' 

opea up h i s plaat—sud I don H say t h ü hy way of t h r s a t - ^ I sai-

boy oo 11 i i tlw only thiHg encouragea hy the ÖovsrrmoBt. I t 

eiîooîiragas a boyøott ÍB those inèîtaiïoes hy w i t M ï a ^ i t o f th« 

Blue Eaglö^ and the F« R. A* .gays Ö B I J pa t roc i^s tho»« who hava 

th©'Biu# Eagle. When wa said the plushaxs » ight i3ot I n s t a l l 

thspa f-ixtwreSj, mi order might gQ omt thxoiighottt th© eouîïtxf*'-.'•• 

t h i s i s fíot a threat. . I t i s wi th la our r i g h t s , «hy put us %m 

a l l tha t t roubls? The picket li«® today a©a»s nothing* Iohl©i-, 

ü-as, i f he wants to,,, break t ha t p l o t e t l i n e l a 34 hours BMU 

s t a r t to produet^ hut i t WOHH s e l l t h t pro du ot s ̂ . and thmt i s 

Bot a t h r ea t s 

ChaiMiaB (Iftrrlaoii: This i s söaroöiy a. c o n c i l l a t l o a RT^^ 

ffl©ï3t. fhe Board has no åesixB to ask th t p a r t i e s agalas t th®ir 

, j^îsdpi'Sîit to s i t .dowB with -».&•« Wt ha%̂ e had p lôa ty of Bxpexienm 

ilk findtngi, to our sorrow^ tha t thase ©onfexencBB f requently do 

aothlag mote than waste time» hut la t h i8 oaae^ i f you thinic 

there i s aay thing joix wúnla l i k e to take up with ms In Joiuli. 
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CQîifBWBxmê we would b@ glad "m -üo so a Othexwisej *3*e -will 

Mr c, Butlar : I B view of what has bten aald^ î -don* t tlilBk 

there i s even a suggestion of a s t a r t i n g p o i n t . 

Chaiiiöaa CÄrrisoos W^ll^ Wi% wi l l adJourHj, gentlemen. 

ÎWh-0xeupoïî|, a t 4^54 o'̂  cl ock p . m.^ th© heaxirig-

ad J on rued «I 


